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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


faw HtikHd 

(Trsrcn’ftnprn 

^-n airgpwitw 

26 ftRHR, 2006 

trot oi/2006-#m (*!.#.) 

W.37T. 331.-#ni^^37M^m, 1962 ftVRl 152 

# W # amfa to tosrr, h^w4, 
fa*JFT, ^ fce# IJRT atftrfwi, 1962 # tJRJ 9 # 

anffaf^TFF 1-7-19941^ 11# 3?f^J^TOn33/94-#nT 

(At.) srci ^ 3Kri aiftras# ^51 untn ^ A, 

3TT i #. 1 Wgm, 3n^5RT II 

aTTf*lfd<4, T^RT tTFTO ^ # facTT ftpjgif # 
lit# #1FT# # #FT arfafwr, 1962 (1962 HT 

52) # vrn 9 # aitfh tan f&ft # ^ t #f#r 

[TT. n. 30) 14/<1<Ml<=hl 11/2006 ] 

t#cft 3TTi #. au^RT 


MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE COMMISSIONER OF CENTRAL 
EXQSE: PUNE-II 

Pune, the 26th December, 2006 
No, ©l/2006-Cus(NT) 

S.O, 331.—In exercise of the powers conferred under 
Section 9 of the Customs Act, 1962 as delegated vide 
Notification No, 33/94-Cus (NT) dated 1-7-1994 issued by 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi under clause (a) of Section 152 of 
Customs Act, 1962,1, SmL I. D, Majumder, Commissioner 
of Central Excise, Pune-11 Commissionerate, Pune, hereby 
declare Village: Sateli and Redi, Dist. Sinduhdurg in the 
State of Maharashtra, to be a Warehousing Station under 
Section9 of the Customs Act, 1962 (52 of 1962). 

[F. No. VGN (30) 14/TechBOU/P. II/2006] 

SmLl.D, MAJUMDER, Commissioner 
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vm I*-**) (CENTRAL BOARD OF DIRECT TAXES) 


15 «TOft,2007 
(to*>t) 


URT.3TT. 33| 
^»T x«iEi gqj 


|2.-TO3R StfafiTO, 1961 (1961 ^43) 
; (23 7 T) (iv) g TCT TjgrT viRw ^f 

ubg 7R«KTC Htf^gKl t 

q *nms n ^ "Tfwr" 

qfo 3 to! ^ufargro tint ^ -n$ uftfro 

TOT#T 1$ ^Rf <St TO ^ ^iiIhci 


New Delhi, the 15th January, 2007 
(INCOME-TAX) 

S.O. 332. —In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “G.C.Y.M Charity Trust, Nagaland” (hereinafter 
the “Institution”) shall not be included in the total income 
of such person subject to the following conditions, namely 
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3 gg UftRFm 3 37fal> gft 373fa fa7& 
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7T7*TT 3i 


fa) 
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qftw 


■sr *rrf 7l THid q3f 3f»l 

3T3fa^^7R TO 11 ufi^-TO (5) 3 
faRft U<F 3T*73T tpr ^ 3ffa3> 3TOT 

371ft ^ 

W s^if^ ra T^fatwi - 3ftigR 3 fo*0 
3gf gfal 3?*73T 3^ ^5RT ^TT; 

(7T) -qg 3lfMipn %*ft 31R ^ #1 ^ TO 

I^F T H <4>T<t«TR TnWT ^ 3IlP<T ^ 

M l tiPW* T^f gt TWT1$ ^>RhTR ^ ^ ^ 3TO ^ 
^T--^TO ^ gf; 

3Rfaft*R, 1961 ^ TimRf ^ 3Fp 

Tnqfild yq ^ TO TllfaTO ^ 

*t>Vn j 

Iwi 3 <HfaR«W TlfMf 


3TT7 
■qtt 


si 

w 


pm 288 3*t39-pm (2) ^^ 

?r f^rnr w t, •^rr farft 6ltai« b< gm 
if ■qft ^0 ■qftw qswft to R»q< u fl 

RT^q^f^tai4»i< ^gm RtfMq6 gmwfit rg 

■q^’ fsrf%< r fqrq; - w 3 r^rt « z fWi ^ ■qtM 1 


i(^thi c^t ^r*h 3Rk ^ to ^ xiqj^ii 
“ mwi gm fqml mfm 

^rn^rm srstot 3rtoi to t r, 

1961 ^ TOPf ^ 3T5PR ^ 


2. sift 

3TOT TO ■Jl 
37TOR 3TfpRmi 
fqPU Iroi TO? 1 I 

3 . tw grfy^Ri ^ ftpfar 2007-08 amt ^ 

f^^TT^gWt I 

4. 3TfM4^4*0 ^ gRl Rkw 1*6^1 

"314S<4»cTI ^ ^ Ig 4(4 Hl^JI qqi tiwi ^ Rbqi«h^iiH qV 

"ItO 'tf >dHqqi qp 3*T^)T f*mfg3 <4*1 31®mi 33^f ^ 

"YRTP ^ 3 j^K 1*6 PI ^ TgT % faFT^ 3TTPR T R ^ 

srfp^Tqci "RT m i 

[srfp^T U 4/2007/^.77. 197/119/2006-TO3R Rl.-I] 


(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above otherwise 
than in any one or more of the forms or modes 
specified in Sub-section (5) of the Section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income tax authority in accordance with 
the provisions of the Income tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives; 

(f) the Institute will get its accounts audited by an 
accountant as defined in Explanation below Sub¬ 
section (2) of Section 288 and furnish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receiptor income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income tax Act, 
1961. 

3. This notification is applicable for Assessment Year 
2007-08 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 4/2007/F. No. 197/119/2006-ITA-I] 


<0h<*> 7 T 7 f, 3fUT 


DEEPAK GARG, Under Secy. 
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( 3TPW5T) 

333.-TORTO* TOfaforo, 1961 (1961 TO 43 ) 

^ m 10 ^ to ( 23 ) SRr to* TifaRf to irata to*} ^ 

^ w«i»k, kn^Ki M 4RieOHW %*> ^iWfe 

^ ^ ^ ^4 2001 -2002 ^ 2002-2003 *TO 

^ PH^Psm *!<tT 9* 3|B|tf)^ TO* TW5 *» lpj^RT*f 
TO**) $, awf^ ;— 

(i) tor) tortot**}tot to*rt m4\ tor 

TO ^hici TO*} *» <1*1+1 XTTOH ijyhRi *WT 

^Rihhi ** ^ f?R TO^TO PflTOtf 

***991*}*$$; 

(ii) TOC fattfftth TO* f}tif<«T TO?f *) *R* ^jfTOf 

*9?*}fTO*ft *ft acRf^^^R «irt ii <nr-tmr 
(5) ^f PqPlR<« fTOft TJTO TO*RT X^fj ^ TOftlTO ^rj 

3T«^r **)+)' ** f^T WTtTOP X* 3XTTO) ftfa 
('jte*-9Rlf%XRT, TOfN* TOlR 9» TO? }f TO* TO* 
3?g?f^T <4pT«wh o?Vkh *) f*FT) TO f}}*T 

to*rt ^ *rt to)*tt; 

(iii) TO 3Tfa*iTOT fTOXft }*ft TOR WJ 

^ fro torIto* *) to* cim *«tt toFtopt -m 

TO? % %TT TORN* XT**TT ^ ^ f*|R 

ymfro? *) W TOIil*tK ^ XR9 aciTOT *) 

^to-#to?r *tff x«ft if; 

(iv) TOC fTOffxfa TORTO* TOfafTOR, 1961 ^ TO*tf *) 

TOTOft TOR ftqfafl TOT X& TOR TOT 

^Tf^TOlft ^ XRTO 9lfa*T TO^TO; 

(v) faro* to) fxarf* }f TOfirftro Tifrorf 3?k 9 fx*TRf**f 

^TB 3^7^ TO*) SRftf XR3* *} 3 ^ TOT^ft I 

[TOfV*JTO*TXl 5/2(X)7/TOlXi/196/6/2006—TORTO* fH-I ] 

^t9TOTOf, TO**Xlf** 

New Delhi, the 16th January, 2007 

(INCOME TAX) 

S.0. 333.—In exorcise of powers conferred by the 
clause (23) of Section 10 of the Income-tax Act, 1961 (43 of 
1961), the Central Government hereby notifies the 
“Jawaharlal Nehru Hockey Tournament Society, New Delhi” 
for the purpose of the said clause for the assessment years 
2001*2002 and 2002-2003 subject to the following 
conditions, namely:— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 


for any period during the previous years relevant 
to the assessment years mentioned above other 
wise than in anyone or more of the forms or modes 
specified in sub-section (5) of Section 11; 

(in) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the assessee and separate books of 
accounts are maintained in respect of such 
business; 

(iv) the assessee will regularly file its return of in come 
before the Income tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(v) that in the event of dissolution, its surplus and the 
assets will be given to a charitable organisation 
with similar objectives. 

[Notification No. 5/2007/F. No. 196/6/2006-ITA-I] 
DEEPAK GARG, Undo - Secy, 
16 9RTO), 2007 

(TOTTOTOT) 

TO.TOT. 334.—TORTO TOfMfrom, 1961 (1961 TOT 43) 
9ft tmr 10 9* to> (23) sm viPw-qT tot irPt ^ ^tt, 
^STOTTOX, Tt^ski h fcrfeRTORT^TT ( ^” 
TO* TO* ft#RT TOf 2001-2002 3 2002-2003 TTTO ^ 

:?mT TO^fctl'l 3TOT 9* 3Rh»PTT«f TOf^T 

Tjfror TO*?ft i, TO»rf^ :— 

(i) TO* fdt?fRrt) TOTOft TOR TOT '$fdmcrT TO«RT 3TfRt TOR 
TO ^Hlel TO*} 9* d-HTOf *raror cT«*T 

TOTOTORT R ^ %r ^T]j ^5fft 

*TOTWTOtTrf f ; 

(ii) TO* fdfclfRu) TO* Pprf*trj ^ ^ppf 

to? TOt fro# 3Rfq ^ 4*r* qr*r 11 to) ^-^n*r 
(5) ■} fro*} TTTO 3T«iT o t^TO ^ TOflfTO '3TO 

'Srnro cT*trof toto) (%*- if^ , to#to: 
3?]^ ^ 3TTPT fT8? 3?5*%T *4P^TO TOTOTO^T ^ 
f^FT) TO Pl4?r TOf TO^TT TO«RT ^jRT TO^TT; 

(iii) TO tTO*f[ %ft 3TR <£ *Rtj if -^f 

Ufa), ^ fTO TOPkR ^ TJR cTiTO rT«TT 3TfTOTPT TO«T 
TO* fTO %TT TOT*kR *T**TT ^ TOt TOf^cT ^ 
■STRfPlTO TOf i cRT ^ TOUl«tK ^ *Rt? TOeR ^ 
^r-'gferTOR TOf *?§) 

(iv) TO* ftqfftfO TORTO* 1%1 ^ ^ 

TO3*TR TOTOft 3TR TO*t fqq*«i) PiqpHd F9 ^ TOR TO* 
wfaTOT*) ^ *RTO TO^TT; 

(V) TOt ^ TOfcTf*TO *lf*RT 3^* TqfxxRqfTOqf 

Wf to) «Rf«f TO to) } if ^mjf\ I 
[3lfM^TT*f. 6/2007/TOT.** 196/7/2006-3TRTO*f}.-I] 

^)9TO Ff, TOTO **f^ 
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W.3CT. 335 
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tfiifnci # 
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New Dejhi, the 16th January, 2007 
(INCOMETAX) 

exercise of powers conferred by the 
10 of the Income-tax Act, 1961 (43 of 
Government hereby notifies the 
h > n of India, New Delhi” for the purpose 
fc r the assessment years 2001-2002 and 
13 the following conditions, namely:— 
will apply its income, or accumulate 

t on, wholly and exclusively to the 
hich it is established; 
will not invest or deposit its fund 
voluntary contributions received and 
the form of jewellery, furniture etc.) 
during the previous years relevant 
sment years mentioned above other 
anyone or more of the forms or modes 
sub-section (5) of Section 11; 

■tion will not apply in relation to any 
u ig profits and gains of business, unless 
3 S is incidental to the attainment of the 
jf the assessee and separate books of 
maintained in respect of such business; 

. i will regularly file its return of income 
I ncome tax authority in accordance with 
i< ms of the Income-tax Act, 1961; 

<went of dissolution, its surplus and the 
be given to a charitable organisation 
objectives. 

m No. 6/2007/ F. No. 196 / 7 / 2006 -ITA-I] 
DEEPAK GARG, Under Secy. 

19*H*!ft,2007 
(3n^RT) 

-3TFRR 1961 ( 1961 43) 

OS*!) imfaS (iv) SRI TO 

m <i£wf, n, *11*ih mi, (^^ ms 
%) fa faimif^mmmrnfafafai 
i 3it#i ^ fa i 


3T«rar sprit 

mm ^fFir 'sm sfprfit 

m 1^ bin'll ^fl 

SQ W yHl^TcT ^ 

2002 i mf fcf i *TT mfa 
-q^f # # t, J$fa 3TFI i tM*li fa 
fatm ^ ^1 3^ 

fa it aifas faf ifa ^if#; 

TfX fam fan i( W ^qrff #T # 

Irafa i ifm m ii fa mm (5) i 




Mfate fa# ^ 3 fam fa 3^ 

fafa if f*F* fafa if smt fafa 
mi i m w 

3PN4H ^ f*R) Ttff *#1 3T«T^T ’3^ *1*9 

HtfT *1*11; 

(t[ ) -q$ fa# #Frt sm if fay i ^ 

<re> fa #n *i<1«ik mm i fafai fa i 

ijHHTm* faf # cT«TT ^ «wO«tR i ^KTl ^ 

c^srr-^rw+it( Rrf ^itft 

(’et) mm mm, aifafpra, 1961 i i 

3fPHl Piqfild ^9 ^ 3TFloF7 Ulf^Flft i 

mwws&fafa; 

C^) mm i fa&f fa fN% i afa 

qfi^xq(%z j f TFIFT d^4f ^ if 

(^) m 288 (2) mfamaf 

i famfa fafrmi, mm fii famx m 
sfa fmf fa cfcsn fam mfaf rm sm fa fam\ 
i TU*! I ^Fft c^sR T Rt^TI fa f^fa 

T? d<9l*K i ^RT 1%f^T fa ^#13 

Tj^‘ farther RtT ■q«H 3T^f8RT ®q1<) fa Ifa I 

2 arfircjpTT faf?\ 7r«r fa sih: ^ 3 ipi i riri^ m 

Tp; | TFF»n ^fl 3^l^T 3T^t«IT 3?TPT ^R, 3TTRRR ^PlRR, 

1961 i i 3T3RR t^RT ^tlR r n l 

3. ^3tftRJp31^1^FlM 1999-2000^3#^ 

fHy, cii^ tA*fl i 

4. mfaz fa fa$ m<m i ^rt fror f^qr 

X5PT TFFdl ^ i RRfT RRl f4T TR^TT i f^RTT^fN ^ 

3PJRR I^TT m T5T t 3mtR W, fa 

arfiRjf# w «u i 

5. ■q? 3 #rj^rt i rnrnh 

26-7-2005 ^3#WH(3Hf^) 178^3FJ?R?I 

i fan fa $ i 

[3flfil^lTU7/2007mU 197/87/2000-3TFmf3.-I] 

fa&rfa, 3trt fam 
New Delhi, the 19th January, 2007 
(INCOMETAX) 

S.O. 335.—In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “Neo Sannyas Foundation, 17 Koregaon Park, 
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Pune’* (hereinafter the "Institution”) shall not be included 
in the total income of such person subject to the follow ing 
conditions, namely: 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in anyone or more of the forms or 
modes specified in sub-section (5) of section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives; 

(0 the Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of section 288 and furnish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable tooly to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately considered 
as per the provisions of the Income-tax Act, 1961. 

3. This notification is applicable for Assessment Year 
1999-2000 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

5. This notification is issued in pursuance of the 
order No (IT) 178 of2002 dated 26-7-2005 of the Bombay 
High Court in the case of the applicant. 

[Notification No. 7/2007/F. No. 197/87/20070-ITA-I] 
DEEPAK GARG, Under Secy. 


19ms#,2007 

(31RH50 

W.3S. 336.-3TTS^3Tf«TfaTS, 1961 (1961 43) 

Sit SRT 10 (23S) (iv) gRT TKS 

<ft sstn ^ 4 k<*>k sf 3if%rcjf*« ^srt i 

fa "TTTT Sft smm 3TT9TS, Sfe st^S, fa^TT sfafaR, 

TFRTcT” src “swr” sst t) sit auk fast 
^rfar srcr sist s>t sf sitf airs PtHfafiad vraf ^ apstfa 

^ 3TFT ^ <fit "am^nt : 

(S?) kwr amt arm <et awsr amt ans 

5«lHKn ^ feitf as9>i ssm '■jofan <t«tt 3 ™ 

^<iT ^ (eu*. sknt fa^fa firiq, fSSrt Wimt Stt 

S$ $ TT«TT STS^ k’ ^ yfdVId ^ 

arfafi arm 2002 ^ ss*} far st ^fa 
ans *st sf i, fssft ans ^ ssm <s\ 
sfa ^ ssrcr sftm ^ arf^ ?t% ^t afav fast st 
fwfaarfas s?tf#tt 

(■0) SWT 39^ SR farfw Shf k StirT TJcfaff SS? S>t 

fast St aisfil ^tTH SRI 11 S>t 7W1 ( 5 ) k 
faRRy fast ^ am^T ^ arfafi awsr 
sffaf ^ fim trffaf ^ amt (^R-mrffsrT, 
h*hT^h asft ^ m stst <ror 

3T7KH ^ f*FT) SiT fa&T Sff 3mi sk Wfi 
Sff SikTT; 

(X sf arfiRjmr fast ^st ans ^ ssk sff 

#TT, *jt fa 4>lO«tK k STST WS rT«lT arfSeTTS ft SR 
rRT fa ^ST SJRtSR SWT ^ ^st’ ^>t Slfa ^ fa^ 
«ISpl«h ^ ?t rPU ^ «+>K)«tK ^ ^ aim ^ 

itPT <fstl ^flrft 

('S) swi arm>r arfafim, 1961 ^ sranNt* ^ ar^sR 
amt anst^q-.pj(t ans^R y i fl i ^iO <£ 

Stiai 4>t5ei 

(t) SWT ^ fro ^rt fwfh arfafar sfasf aik 
sfapsf^Rtf srn ^ «rsf«f ^t ^ ^ 
^rmt 1 

(^) ^STfag|RT288 ^t^WRT (2) ^ $ 

sfanfar fasi TRT t, ^fWT fast SR? 3RT^ 
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^'fa^faiTTT^^ 1 
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TR ft efPX^kft T fa fs tRf ^ TTTRmrf §RT fast Slfa 

ST«T^T 3TRT TR t SWT ^t awqr 3RWT 3TFT 
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^ mR^iRki %zrr tot t, froft item 
wd TO^if ^rr TOnpft tot to ^ ftwnft 

^WTTR^T^rft 

3 <Aoi«t>K^> fiKl ftlftiqfl 840H«Rfl TRf ^TlftcT 
^ t^r ftn* 7i^ 7 ^ 3rtf^ra«fhJ^^pnr^ift t 

2- TO’ 3lRl^THi 4^ Wwi to ^ TOITOlf 

^ w^iirarorf sro ft*ft 3 nfor 

3MTR I 4t*m TONITOT 3PWI 3Rpff TOT^R, 31W- 
TO ^(VPiqH, 1961 ^ «W*iT *> 3q*m ^*TO TOT ^ Rrr 
froir 011^11 1 

3. to sfftrcjror to Rrafar ^ 2006-07 to arrt 
faHTOTjfat 1 

4. 3Tfa^RT^^TOTO*^TOTRR^ft*TT 

an TORT % *lft TO TO 3 TOT TOT % TO*ff ^ftSTOTTO ^ 
^ # 3TTOT tlft -3TOJI aFfTISR^T^rift 3TTOT3=rf^ft>lff 
^TtT? Tiff ft^TT ^TT 7?T $ ftRq> TOTO ' t T{ ^ 

^^<1 f^mTTrqj zff | 

[3Tfa^ERTtf. 9/2007/TOtf. 197/139/2006-TOTOft-I] 

^TOTfpf, TOR 

New Delhi, the 19th January, 2007 

(INCOME TAX) 

S.O. 337.—In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23Q of Section 10 of the 
Income Tax Act, 1961 (43 of 196 U the Central Government 
hereby notifies that any income received by any person on 
behalf of “St, Mary's Educational and Social Welfare Society, 
Para Road, Rajaji Puram, Lucknow-226017*’ (hereinafter the 
“Institution") shall not be included in the total income of 
such person subject to the following conditi ons, namely:_ 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms or 
modes specified in sub-section (5) of the 
Section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 


objectives of the Institution and separate bodes of 
account arc maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income Tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives; 

(0 The Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of Section 288 and furnish alongwith 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income Tax Act. 
1961. 

3. This notification is applicable for Assessment 
Years2006-07 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 9/2007/F. No. 197/139/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
^ ftcrfl, 19 olTOO, 2007 
( 3TOTO) 

TO.TO, 338.-TOTO3TfafWT, 1961 (1961 TO 43) 

m 10^^5(23^1) (iv) TOTKTTTTftRPtf 

TO TRW TO* ^ TOTO* TO TOift i 

% “ft TOftT Wd TJTO yffcq iti, 94/96, 

qgSf-4 00002 ” TO? “TOTO” TOT TOT $) 

froft reifar gro w Tjf ^ 3 ^ fHnfdfeM ymf 

srsqtffa ^ TO ftf Tllfftd ^ ^ : 

(^) aro to sttot asrrot stft to 

5*<Ihici q*-} ^pfclTO TOT 3FRTTOT 

^ ^ feR TOFRT ^fft 

■nf 1? cT«TT 3TT ^ Ofgf Tft^ ufh^rn ^ 

3Tf%HF TO 3T^T, 2002 ^ f^T TO 
T RTOI i TO ^ t, TO ^ ^ 

.^ftl ^ ^ froft q) 

ft«Tftr ^ ttN M ^ 3tftR7 TOf |5Ht ^|f^ ; 

(^) ^*TT TO TOf ^ #TrT ‘'jfrof TOf 
frort TOT 11 *&^-tot(5)t¥ 
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feftfcg ferit 3TW 3 &m\ 

clWf 3 fa=! tRfef 3 3PI^ ftfa (^R-^lfeild, 
rt#<r 3nf; ^ w?r«n sr^fecr 
3 T?KH R=T) fefe ^TFT ^TT 33«T3T ^ Wti 

(T[) Tft arftRJ^lTT ferft 3M ^ R RFf 

#ft, fe ^Rt^R 3 wa W*T atfwr ^1 rrt 
<RF fe T&TT +Kfe< ^ ^ 3nfi<T ^ %( 

um~p l 4> RF ; fft RRT 4»ukK 4 3RRT ^ 

iT^ *lFt «a) <4iul Ft; 

(R) 7R«fI 3TRRR SlfafelR, 1961 ^ ^ 3TJHH 

3pfe 3TRT HoKoft feqfafi ^ STRICT ^ 

TTR3T T T^ ^TT; 

(~5-) RW ^ fpreR ^ ft*lf?T *f ^PnPicKi Tlfw 

T-PTH -4^4) <=nc^ VhW TRItH ^1 ^ Ft 

Rntrift I 

(TST) ^fe*frT288^7R?-*iRT (2)^Ft3wefern 
4 Rft*nfet fe*n rft i, RR*n feat cWi*i frt 

3Tr 4 Ft ^n RTtSTt *IN>W rf«n 3TRT facKri) 

^ Tim 3R< <r ^rM i ^at ^n aften Fft frirr2, fafer 
3JT^T 3 cfcIRFK ^ i£Rl fetes swi^UcI «W(Pra 
Ticf fsrfer 1 ^ rf w srftajF ^fRf ifer ^ft i 

2. FF 3tf*R[3FT TR®fT ^t 3lk 3 3TRT ^ MlVl<*dt 

tjt Ft rn^Frift f fe ^ w 4» siM+dl frt fe^t Rife 

3T«mr 3TRT ^R I TT*1T «Ft <+<!^q<TT 3RRIT 3FW 3TRT T R, 
3}RRfR StfifelR, 1961 ^ ^ ^ 

fe^TR fe^i 'jfRTTl l 

3. ^3Tf«^^TT^Rfeta^ 1997-1998 TT^ 3TPt ^ 
fetTc^Ftnt i 

4. dH^ckl 3 felJ^TT ^t W<«bK filO fel^F fe^TT 

HT T13kTT t "^F ^f aRll TRT fe 7R*TT ^ fe-Hi'hcniM ^ 

T^f f 31^ 7^ c ^T TFT TT*ft 3T«T^T ^ fe^T 

T^Tcff ^ 3T^HR fem ^ TFT t fefe 3TRTR ^R 
3lf«Rjf%RT fe^T ^n »1T I 

[3lf«RJ^TTU 19/2007/an.U 197/22/2006-3TRm fe -1 ] 

Fto M, 3RR Tlfest 

New Delhi, the 19th January, 2007 

(INCOME TAX) 

S.O. 338.- -In exercise of powers conferred by the 
sub-clause (iv) c f the Clause (23C) of Section 10 of the 
Income Tax Act, 961 (43 of 1961), the Central Government 
hereby notifies t tat any income received by any person 
on behalf of “Th< Clothe Market and Shops Board, 94/96, 
Bhuleshwar Road, Bhuleshwar, Mumbai-400002” 
(hereinafter the ‘ Institution”) shall not be included in the 


total income of such person subject to the following 
conditions, namely:— 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated oh or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in any one or more of the forms or 
modes specified in Sub-section (5) of the 
Section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income Tax Authority in accordance with 
the provisions of the Income Tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

(f) The Institute will get its accounts audited by an 
accountant as defined in Explanation below Sub- 
Section (2) of Section 288 and furnish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately considered 
as per the provisions of the Income Tax Act, 1961. 

3. This notification is applicable for Assessment 
Years 1997-98 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 10/2007/F. No. 197/22/2006-ITA-I] 
DEEPAK GARG, Under Secy. 

19^1^,2007 

(3TRF*R) 

CFT.3TT. 339.-3tFRR aftfrifero, 1961 (1961 ^1 43) 
«f>t «1RT 10 WS (23 7 l) (iv) £RT TRrl ?Tfefe 

triRt ^ trri tr^r trf^rt ^ stfiRjfriF ^ 


[ *JFT 11—^5- 3(ii)j 
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“fnte tspM 4 tar*3, <Niy, 

M W**hi ” ^rtt trtt $) ®ik ^ Sri Tn^ 7|^ 

^ 3TFT Pi»qfinRga Tmf ^ 3TERffa **rf 3 ?T 3 TRT 

(^) W 3FF& 3TFT ^T ^9lef 3f«M sppft 3TRT ^T 
WIhki 'M’} ^ 4U+I Tf^n Tjoft^n 7T«TT 

3H^mqi ^T ^ %* TfM %T* 

tstfrt t <t«tt ;jr ttir^ RSF 

3?foF 31RT arfo, 2002 ^ Wetf^u¥ RT 
^ am TUSl ^ 7^ t, 3TRT <£ 

^ 71% ^ ^ H ^ 

*ft fulfil 3 TfN ^ ^ 3lfa<R 

^ 1 %R; 

W ^«rT ^T^fT ^n: -^T ^ ^fn^T i^ff ^fl 

n ^^tort ( 5 ) 3 

IqPlR^d f^Rft T^j 3tq|4Jf| T^T 3lf%W ^rj 3 ?*pn 

^ $ ^r if w<t -m 3i3^(T 
aiWT^f^T) ^Tf^r^f^rr 3i*raT3^grcr 
^f^n; 

(TT) '*** Slfa^FH 3TRT ^ TOT if ^ TSf 

si 1 !!, <thO«IK ^ TfTRT clN <T*n 3fftrdl*l ift "SR 
% t^tt ^>i<l«r< iim $ ctf «£ 
MiWPieb st -m $$ ^t^r ^ if srft 3 
^n-Hforons Tsf T^rt ^iRft ?f ; 

(^) ’ H *^ 1 srffcrfwr, 1961 yiq^nT 31341 r 

3Tpfr 3TRT fqq<«n ftqftn t^s ^ 3TRT 3R m f ^ Kl 

^f*H*(T 9>I5C1 ^Tl; 

W ^11^^ 171 3 arfhftw TrfM sfa 

'hR-h^IW TTCH -3^f ^ SJirfef #1351 ^ ^ ■# 

'Jil^i) 1 

W ^%^288 ^3WT(2)^^W^lRDr 

3 Tft*nfar f^n wu %, msn f^Rft item srt 

3 ^ «wf ^ ^1 T ^h?ff <T«TT 31R1 offt 

f^^ft ^ im ^rft I ^ft^lTrf^l^t 

fy<?,fafeti 3n^r^f^igi+K^ ski RiRi^d s^iraftfr 

TlrqiftRT "P#?! 7J^ Tjsfl 3T^%T ^ 

1 

2. ■*!$ 3lf%I^Tr ^el "^WT ^>t 3lk ^ 31RT ^ TIRRiSf 

^ ^ ^ ^ W W ^ 3IRR«Tf SRI %Flt 7lP?T 

3T*T3T 3TRT TR 1 R4«fT cfft ^Rr^RH 31«RT ST^Wr 3TRT tr^ 
31RRR 3lfl|Pl*iH, 1961 ^ ’3Wlf ^ 313RR ^ ^ 

RiqK fqjqi '^ii^in 1 

3. ^ adfM^ll ^R f^rakoT Trf 2007-08 3lM ^ 

IcTU I 


4. aifa^ERT ^ ^S ^R ^ SRT te<T f^l 
WTT^mi^ts^s^is^fTnznTRTrt^TRgn^ Rb^i^diM ^? 
amT-qf^^rraq^qi^T S^ ami3t^sT 

^ ^ 3T3RR TSf f^RlT 111 f3H$ 31R1R tr ^ 

3lftRjf^T f^RTT TRT «n 1 

[3lftRJ^TT^ ll/2007m.^/197/135/2006-3TRI«fRkl-I] 

< 0n«h ^pf, 3R4 «pqq 
New Delhi, the 19th January, 2007 
(INCOME TAX) 

ko. 339.—In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income-received by any person on 
behalf of “Tragopan Fanners Society, Dimapur, Nagaland” 
(hereinafter the “Institution”) shall not be included in the 
total income of such person subject to the following 
conditions, namely: 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusi vely to the objects 
for which it is established and in a case where more 
than fifteen per cent of its income is accumulated on 
or after the 1st day of April, 2002, the period of the 
accumulation of the amount exceeding fifteen per 
cent of its income shall in no case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant to 
the assessment years mentioned above otherwise 
than in anyone or more of the forms or modes 
specified in sub-section (5) of the section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(e) that in the event of dissolution of the Institution, its 
surplus and the assets will be given to an 
organization with similar objectives. 

(0 The Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
sec tion (2) of section 288 and furnish along with the 
return of Income. The report of such audit in the 
prescribed form duly signed and verified by such 
accou n ta n t and setting forth such partic ular s as ma y 
be prescribed 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
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of the income of 
considered as pe? 

1961. 

3. This notification is applicable for assessment year 
2007-08 & onwards. 


4. The abov 
the Central Govetnn* 
activities of the 
not carried out 
conditions subjet 
[Notification 


e notification is liable to be rescinded by 
tent if it is subsequently found that the 
Institution are not genuine or if they are 
in accordance with all or any of the 
t to which it was notified. 

No. 11/2007/F.No. 197/135/2006-ITA-I] 
DEEPAK GARG, Under Secy, 
^toft, 19Rto, 2007 


the Institution would be separately 
the provisions of the Income tax Act, 


(to fa rrt 288 Rft (2) ^ 3 

faRT RRT R*RT Itoft tolRR T5R1 ato 
Wf Rft itm Rftw RRT 3TT=r Rft (Woft ^ 

m tr^ct Rto i ft^ft Rftan Rft f vfti, ftoR 
toTRSR SHI fafaata SWWRd ^ wqiRw 
RR fall RR -qtqr tofto toff Rft ftfa I 

IRSatf^^torRTRTWRft to^RTTR^ wi><i*bdt 
TR # cIPf #ft R fa "5R W ^ Wt toft Rlfa 

3TRRT 3TTR R* I FRRT Rft RiRiftRRT aiTRRT 3FRRT 3RR R*. 

afrfMPm, 1961 ^ 3R«Nf ^ ST^RR ^RRT ^R 3 fRRR faRT 


(3ITW) 

marc. 3^o.-3nR^3iftif^m, 1961 (1961 ^T43) 

Rft RRT 10^^? (23 7 T) (iv) ^RT RRR S!ll4d4T 

RRRRftTRRft £9 TRRTK ^tl^ftRI R£ 3lf%Rjf^cT ^Tcft $ 
fa “ tol# ^ R TRftfaWT 3ffqr ^RT, R^TTR W, RRR 
R?T, RffaT "5*^-400021 " RTR "^RT" 

^ fa# toRR TO WR Rft Rf Rft| 3TTR 
fatoffaRT to * * 3TSR#T T$ *RfaT Rft Rj?T 3TTR ^RTrfto 
■isT Rft 'Jim/H : 

(R») WTT SRpft 3TTR RTT 5#RftH 3TRRT 3RRt 3TTR RR 
^#RT?T -a R^ ^hm ef«TT ^n^dR! 

r£ t R*IT "3R Rlto 3 to W hRi^'ki ^ 
aftto 3 rro tocT, 2002 # Rto faf "ft RT "3R# 
R?RT^31IR 5RTRRft"T$ t, 3TPT # #RRR Rft 
Tlfa# ^RtSRfaTR ^ arftotoRft 3*Rfafa# # 
tofft "ft tfR to ^ 3lt%R? Riff ^ 

(^r) Wtr "3R j^RT RR ftsifal RRf ^ W ^df ^Rf R>t 
3^m^^CH ( «lRr 11 Rft^RlRr (5) "4* 
fom* tort R?) ar«Ra ^ ^rto arw 
3TRRt tol (^RT-Alteon, RRto 3^ ^ 
^r -% rrt tr«rr ^tor> wkw ^ tor) 

RR to? R?T R^RT 3T«IRT "3^ "5RT R^TT; 

(R) R? 3TfR ^3RT toft "^ft 3TTR ^ FRR ftf Wf R^f 
#n, # RiRlRR ^ RTRT RTR tWI srf^TTR Tt RRf 
RR> % T tRT RiRlR^ ?RRT ^ Rft RlfRT ^ fto 
^t -m ^ RHftRR ^ 3 3RFT ^ 


RRfto 


^9T-"5P RRR5 «sft ^nft iff; 


OR) RSRT 3RRRR 3TtoRR, 1961 Rt RTRRFff ^ ^T^RR 


^rft I 


smt 3TR toR»ft toto^R^ 3TTRRRRltoRt^ 
RR^T Roller «t>^ J n; 

05") ?tor ^ fRRHR Rft tofft "ft aqfftfto TTfYFff sffc 
RfRRRf RT "RRH "3^^* ^ FFT3R Rft ^ ^ 


3. R? 3rfiRJRRT RR toto 2002-03 RR to ^ 

I 

4. toRJRRT Rft "to FR^R ^ ^RI t^RRT ton 
Rn RR^ t to R? RK "ft RTRT "W 1 r? ?RRT ^ toRIRicITR ^R 
Riff ^ 3TRRT Rf^ "3RRJT St^Rl^R "3R RRt 3TRRT to^to?T 
?I?ft ^ 3T^RR R5f ton RT T?T t f^to 3TTRR R^ ^ 

tonRRT RT 1 

[toqRRTR. 12/2007/RR."R 197/123/2006-3RRRRfR-I] 

toRTRft, 3TR^ toR 

New Delhi, the 19th January, 2007 
(INCOMETAX) 

S.O. 340.—In exercise cf powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income-received by any person 
on behalf of “Family Planning Association of India, Bajaj 
B haw an, 1st Floor, Nariman Point, Mumbai-400021” 
(hereinafter the “Institution”) shall not be included in the 
total income of such person as assessable subject to the 
following conditions, 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contribution and maintained 
in the form of jewellery, furniture, etc.) for any period 
during the previous years relevant to the 
assessment years mentioned above otherwise than 
in anyone or more of the forms or modes specified 
in sub-section (5) of the section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
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objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income tax authority in accordance with 
the provisions of the Income tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
orga ni za t ion with similar objectives. 

(i) The Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of Section 288 and furnish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income erf such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income tax 
Act, 1961. 

3. This notification is applicable for Assessment Year 
2002-03 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not gamine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 12/2007/F.No. 197/123/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
2007 

(3TRRR) 

341.-3TFI<m 1961 (1961 45 T43) 

m 10 ^ ^ (23 7 T) ( iv ) 5RT « 

40, -for Rpf, 

(W* ^ cj^r T^r #) ^ 3 ^ ^ 

^ 3TFT fHHfeir«l(f YRfF ^ apapfa ^ zzifaf 

(^) ^ 3mT mti 3TPT RiT 

^ %R fsn-ieri PriRHT ^ 

T rf £ <t*tt -sr rtr^ Rf?mR 3 

37R stiff, 2002 ^ ^ if qr ^ 

3RR TT^ ^ 3TR ^ RRRR 

^ RftmR 3 3jf*PF iti rrt! ar<?m 

^ if xfo ^ ^ ^ 

03 ) 

ril srqffer ^ rri i 1 R>t "sr-rri (5) ^’ 


PqPiR't: M R3> aiRRT R3> ^ arflR> ^R 3T81R1 
tl^if ^ f*R=T ^ 3rpft (^R-oRflf^RT, 
tHNr 3TF^ ^ 3 M cl*n 3T3^RT dte* 

3RRFT 3 f*FT) RR f^yr R^f 3T«1RT ^ «fRj 
3^TT; 

(7T > *** %ft 3TTR #[ if ^ R^f 

% 4uO««k 3 ura elm cTriT a i ftidW it 
***» 3»kVtK 343 RR fR^fftcft 

3nfPT feR RRfPlRf R*f H eT*H ^ ^iR^R ^ 

^ 3^rt ^ Tat oirat if; 

W 31RRR 196! ^ TITRWrf ^ 31^?R 

’itH'il 3TPT fqiK«n ^ 3TPT -JnfoSRt ^ 

^T); 

05) ^ 3 !f dR<W TlftFlf 

■qfeRRRnqf rrh ^ rrM ^rb^ ^ ^ 

I 

(^) RRI 288 ^t^T-^RI (2) 

ifWnr tor #, wm ^ m 

3N^ ^raf sti C^I WRft R«1T 3TRT 

Z^atrffeRjxni qiqci ■?R«TT 3 tR ^ 3RR ^ RTRRRTf 
smr 3 trt tr i jtm amr ap^ <m ^ 

3TRTCR arflrf^m^ 1961 ^ ^ 3T^FTR ^ 

t^R %RT ^TITRn I 

3. ^ arfSRJ^R 2006-07 Ref 31Rt ^ 

4. aif^g^T ^ ^ ^ ^ ^ ^ 

^ t RfR 7^ ^ w ^ ^ ^ 

t 3RRT 3T34TeFT ^ ^ aRRT ^ 

7T ^ ^ a i^RR RSf -fRRT T% W f ^ ^ 

^Rj^Pqn f^Rl rrt «n | 

[arftRj^j^. 13/2007/^1. U 197/17/2006— an.^j. fR.-j] 

New Delhi, the 19th January, 2007 
(INCOME TAX) 

S.0.341.—In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies that any income received by any person on 
behalf of “India International Centre, 40, Max Muller Marg, 
New Delhi” (hereinafter the “Institution”) shall not be 
included in the total income of such person subject to the 
following conditions, namely:— 
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(a) the Institute m will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where mor; than fifteen per cent of its income is 
accumulate donor after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding j ifteen per cent of its income shall in no 
case excee< l five years; 

(b) the Institut ion will not invest or deposit its fund 
(other thar voluntary contributions received and 
maintained in the form of jewellery, furniture, etc.) 
for any pei iod during the previous years relevant 
to the a isessment years mentioned above 
otherwise i han in any one or more of the forms or 
modes specified in sub-section (5) of the 
Section 11 

(c) this notifk ation will not apply in relation to any 
income be ng profits and gains of business, unless 
the busine ss is incidental to the attainment of the 
objectives of the Institution and separate books of 
account ar; maintained in respect of such business; 

(d) the Institut ion will regularly file its return of income 
before the Income tax authority in accordance with 
the provis ons of the Income tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organizati cm with similar objectives. 

(f) The Instil ute will get its accounts audited by an 
accountant as defined in Explanation below 
sub-sectk >n (2) of Section 288 and furnish along 
with the r ;tum of Income. The report of such audit 
in the pre bribed form duly signed and verified by 
such accc untant and setting forth such particulars 
as may b<; prescribed. 

2. This noti fie ation is applicable only to the recipients 
of income on be! alf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income tax 
Act, 1961. 

3. This not ficatkm is applicable for Assessment Year 
2007-08 and onv ards. 

4. The abo ve notification is liable to be rescinded by 
the Central Gov< mment if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subj< ct to which it was notified. 

[Notificati an No. 13/2007/ F. No. 197/17/2006-ITA-I] 

DEEPAK GARG, Under Secy. 

22 2007 

( 3TT^T) 

ZRT.3ff. 3^ 2.—31KWC SjfsjfaFT, 1961 ( 1961 5*M3) 


fa “jpm wifaT tfa «*ffa-^-34, 

1, fa#, " (s*** ^ u wt 

■tjm i) sro wz ^ ^ 

(«J>) 3T<fa 31F? 

3^ff ^ 

3flte 3IP? 3*fo, 2002 # far ^ 
tf^T^ ^ ^ t, 

(^r) TO*TT 'S'FjeRl ^ fata ^ ^ 

fast arafl*#ii (5) # 

fa*ft ^ apqqT T^7 ^ SlfaF 3pqqT 

clffaf # 3FT# fafa (^cR-^lfMia, snfa 

■^r wz cwt argtfsra ^ 

fa&T 3# ^ ^ ^nt; 

(IT) ^ 3TPT ^ 

im, ^fa^nfar ^ ura eim cwt aitem ^ 

(R7 fa i&n ^FE*n ^ ^ ^ ^ 

Ul^p|<h $ cWT ^ ^ ^ 3T ^ TT ^ 

^ar-apd+ni ^ "gf; 

(’et) m*n aciFm 1961 ^ ^ 

("5) ^FE*IT ^ SRfafar Tlfw 3^ 

qr^mpT ra T m ^ «i*iW ^ 3 ti 

(^) ^TfayRT288 (2) 

if qp^ i fa i faqi w t, M m 
^Tit i c^sn TRten 

^cqiP-K l 

2. 3^ ^ eft 

tr # efPpi^Tt fa W ^ wwaf 

3t«PfT 3TET I ^vCT^n 3(t«W g n^ T R> 

srfafam, 1961 ^ ^ ^ Pq^K 

I 

3. 3rfkR^T ^ 2000-01 3^^ 

clPI^Tt I 

4. 31^1 3tftTCJ^T ^ ^ ^ SHT Pkw fa^ 

•sn ^ fa ^E*n fa^etn^v 

f 31«mT ^ SCt^qieFf ^ 3^8TOT ^ f^f 

■?m! ^ 3pjgrc ^ fa^T «IT T?T t Vw* ^ ^ 

fa^T W «1T I 

[aetfa^RTTT. 14/2007mu 197/61 /2006-3^FRR fa-I ] 



[TOTH—3(ii)] 


TOdTOWT* t 10,2007/*TO 21, 1928 


679 


New Delhi, the 22nd January, 2007 
(INCOME TAX) 

S.0.342.—In exercise of powers conferred by the 
sub-clause (iv) of the Clause (23C) of Section 10 of the 
Income tax Act, 1% 1 (43 erf 1961), (he Central Government 
hereby notifies that any income received by any person on 
behalf of “Raja Ram Mohan Roy Library Foundation, Block- 
DD-34 Sector-I, Salt Lake City, Kolkata” (hereinafter the 
“Institution”) shall not be included in the total income of 
such person subject to the following conditions, namely:— 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen par cent of its income is 
accumulated on or after the 1st day of April, 2002, 
the period of the accumulation of the amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 
m aintained in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in anyone or more of the forms 
or modes specified in sub-section (5) of the 
Section 11; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate books of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return erf income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives; 

(f) the Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of Section 288 and furnish along with 
the return erf Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to die recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

3. This notification is applicable for Assessment Year 
2000-01 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that 


die activities of the Institution are not genuine or if they 
are not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 14/2007/F. No. 197/6 l/2004-ITA-I] 
DEEPAK GARG, Under Secy. 

25 TO*$,2007 

( ) 

TO.OT. 343.-TOTO*3TfafaTO, 1961 (1961 TO 43) 
m io^to (23^t) ^ (iv y pOTim Tifaraf 

to toW to$ toto* tow* to 
% -qfeR? to^i to riff^rit, 18 / 2 , 

Trafa faSK wf, (^ TO \ 

TOT), ^ 1^-110067 M (^^R “riWT” WTOT t) 

3JPT rHHrdfad TOlf ^ 

(*0 rim 3TFT TO 3TO3T 3tjq TO 

^*«tn riTOH TOT 4H^Wq? 

<11 ^ Paiq* fdH wIhii 

mm ufawi riarfTOr 

3TR 3lfo f 2002^ TO^fro M5Mkf3TO 

TO*^^»W 3tPt ^ ridTO Tlf?T 3* TOUT 

ri arftro arafa farit rit fridari mN 

ri »Tf%r4> ■qifsq; 

Ow) rim to: Pi^ u i toT ri riro to! 

froft TOT 11 TO-TOI (5) ri 

feiWv* froft to amn to? ri 3rfTO> rir amri 

rtfhrif ri f*FT <riN3 ri 31TOt 

3Tlfr ^ ^T ri 9TO TOT 

3fTOHrif*FT) TO Thrill STTOT^ri^qT 

TOT^riTT; 

(^t) to froft 3 ipt ^ ri w*i toT 

iK rifrfo TO ftjK atfricTO TOT 

tot % TOdro rim ^ uifcr ^ fro 

3nrifro toT tot # totIto ^ riro ri aran ri 

^T-^feRTIT( TOf «S(1 ^iKll ff; 

(*r) rim arfafwr, 1961 ^ urarotf ^ 3 fjto 

3PFft 3TR (qq<«n fd^lfMd ^?ri 3TO TO yifa«blfl ^ 
^TOTTO^eT^lrin; 

(t?) rim ^ ^>t ftarfrr ri srfaftew <ififiqT rik 

MR^*ard4T ^ TOfri rinar 

I 

(^) TOT288 ^t^a-TOT (2) 

ri afmfro frorr tot t, rim froft riwro m 

3TT^ TOrif ^31'ri^IT cFTT 3RFT 

muph ri eltai^K. ^ ski ftfriro y,* 5 ! tir^ifsn 

TO rqfett froi to ^wr 'dfro i 




680 


THE GAZETTE OF INDIA-.FEBRUARY 10,2007/MAGHA21,1928 


[Part II— Sec. 3(ii)] 


2. 4F 

m 4 fa 

3TO4t zm m i 
ajftiPpm, 1961 ^ 
mTFIT I 


m * i>q<i 4?t Wit. 4 3 hh 4* Mi'flqmf 
W 4» ?RT fafll 4lfa 

4i<i^mn amm 3F44T sn4 4* 

34* qf 4> abjHR ^4 ^ fq^K fa4T 


3. 4F 3Tfa^ERT 
faH^Ffa I 

4. 3M aqfti^Fn 

4 ftf sraqt 414^43*1 

714? ^ 3Tg?IR hfT 
3tftRjfW?rfa4T44T m 

[aflfllF^mu 15/20071 


mi fata 4*f 2002-03 smt ^ 


ml <$*£ ♦)<<!»k ^ §ri Fkw fa*ti 
?4!4T44ifaTOSTT4i fa4i4?<rn4^4 
*i ^MkrH 34 iml 3mm 343 3 fa^?T 
farm mr TFT i fafa snmi m ^ 


M trg, 
C067” 


S.O. 343.—In 
sub-clause (iv) of the 
Income-tax Act, 1961 
hereby notifies that an 
behalf of “N ational Inf 
18/2, Satsang Vihar 
JNU), New Delhi-11 
shall not be included 
subject to die following 
(a) the Institution 
for application 
objects for 
where more 
accumulated 
the period of 
exceeding fi 
case exceed 


(b) 


(c) 


wl i 
dan 
cm 


r l 

(other than v 
maintained in 
for any period 
the assessment 
than in anyoi 
specified in su| 
this notificati 

income being 

the business 
objectives of th< 
account are main! 




(d) 


(c) 


the Institution 
before the Incd: 
the provisions 
that in die ev< 
its surplus 
organization 


an* 


Kl.lt 197/l2l/2006-3fl44?lfa-I] 
4ta4?4»f, 3rai^fmT 
New Delhi, the 25th January, 2007 
(INCOME TAX) 

< xercise of powers conferred by the 
Clause (23C) of Section 10 of the 
(143 of 1961), die Central Government 
y income received by any person on 
titute of Public Finance and Policy, 
;, Special Institutional Area, (Near 
’ (hereinafter the “Institution”) 
[in die total income of such person 
conditions, namely:— 
jvill apply its income, or accumulate 
wholly and exclusively to die 
ich it is established and in a case 
fifteen per cent of its income is 
or after die 1st day of April, 2002, 
the accumulation of the amount 
per cent of its income shall in no 
e years; 

will not invest or deposit its fund 
cjhintary contributions received and 
i he form of jewellery, furniture, etc.) 
luring the previous years relevant to 
years mentioned above otherwise 
or more of die forms or modes 
if> section (5) of the Section 11; 

will not apply in relation to any 
profits and gains of business, unless 
incidental to the attainment of die 
e Institution and separate books of 
tained in respect of such business; 

trill regularly file its return of income 
me-tax authority in accordance with 
jof die Income-tax Act, 1961; 

of dissolution of the Institution, 
d die assets will be given to an 
With similar objectives; 


>qe 


ant 


(f) the Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of Section 288 and furnish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of the Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act, 
1961. 

3. This notification is applicable for Assessment Year 
2002-03 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government if it is subsequently found that the 
activities of the Institution are not genuine or if they are 
not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

[Notification No. 15/2007/F.No. 197/121/2006-ITA-I] 
DEEPAK GARG, Under Secy. 

4$ fa#, 31 2007 

(3?pre»n 

W.3H. 344.-3TT44vt srfqfap, 1961 (1961 44 43) 
4>t qrcr (23 T r> ^34-t§fe (iv) srcr 444 

44 4ifa ^tr, *H=hK H<f<vSTO 4F Stf^RjfatT 'tKcfl $ 
% 4?ft FJ44 45^4, 4^-lR, ta 'QTCT 

4$ fa#" (F*# 414 “tal” 47FT 44T t) # 

3 turrit oqftKl "gTPCF yikl 4>t rif 4^ 344 fiMfc'lRsfct 5f IClT 4i 

oqPro 4>l 3 hh sfiifari 4ft ^rrifat • 
(40 tal 3T4*ft 3TT4 44 F#4T?T 3TO4T 34# 3IT4 44 

<54 4» fem, M fa# IciH. 4ft 

M f «T«TT 3S 44# $ 4TFf ^ 

3tftl4T 3TFT 3tfo, 2002 ^ 4F^ f44 41 3^ 

3TT4 44v4 4>l 4!? 3IT4 ^ ^T444 4ft 

Tlf?T^ M(dV l d ^3tfil4iFl^45l 314^1 
t^T^4^4 4^^ 3tfij47 4Ff M 4lf^; 

(^t) 4R144^ 44? ^ 44? 4>l 

f4^l 4l 3T4^I ^ 4R111 4?t 34-4RI (5) 

f4Wl 44? 3T44I 44? ^ 3tfi?4? 44 3T44T 
4Tt4if ^ ficR ?Rl4^ ^ W (^-^4TfF44, 
3Tlf4 ^ ^4 ^ 4T4T 44T 3tg^ lAfe 545 
3T?T4R ^ fitPT) 44 4Ff 4?^4T 3T44I 3^ ^41 
4Ff4^4T; 

(4) 4F 3rfferq44T f4Wt %fl 3n4 ^ 444 ^ 4Ff 
#TT, 4fl f4? 4?Rl4R ^ 4T4T W4 44T 3lf^dl4 Ft ^4 
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RroftF 'feiT tok)4k #frt ^ ^t?Rf ift Riftr ^ faq 

qtff TO TOTifau ^ a^q 3 
?tar-JjRn«f>n< TOff T^t Iflcft Ijf; 

W «»«« «*>< ^ft lPw*i, 1961 ^ RIRTOlf ^ 3T^R 
TOFft TOR f-infafl ^ TOR RR Ulf^irt ^ 

‘STOT R>i§d rRmi; 

W TORT ^ faRCT R>t ft*# 3#ftTOT '{||>|A|T 3?ft 
Mft^fW TOR sfcfi RT^ RRftf ^fqqq TO* 3 ^ 
TOR# I 

W ^RT % RRT 288 TOt 3q-RRT (2) ^ FT R&MU1 
f^FT^TT TO $, #SRT ‘^«l|cf>{ gRf 
TOtfTOrafRft^rorRflTO TOOR»fl TOTORRfHrotft 
^TO- re^TOM 

w ^ ^(SlltoK ^ STCI faRraa ^fTT^ftcT Rqf ^nfqq 
SR fafta iTOR RR TO artfaq TOt Ttf# toM I 

2. RF3tf*nj^#ra#TORft3Tft^3nR^RTRITOT!f 
Rrtfw^tfntqfro^qis^ uim*df m fatft qrftr 
'3T«wi tor r* i *ft*n Rft 'MI^nii totot tort tor r*, 
yi*™ * <nftjfWt, 1961 ^ amRiT ^ aqro rpm ^q ^ 
Ri^k foro «iiRqi i 

3. RF ^Rl^q-n r^ Rmf<u| r^ 2002-03 RR 3# R» 
ftTRTORllfrft I 

4. -aqjaq arfl^n ^ tojr «£ srt foqj 

^r TO%*ftRr^Ri>qiR»diM^R 

^raf R» 3T3^R R^f ft^RT TO TFT $ ftpT^ TORK tr ^ 

3TftrcjfaF ft>RT to rt i 

5. f&fc > 12-9-2006 R?tR*f aif^qqiRSqi 248/2006 
TO arfV^Hwi TOTft $ i 

[aiR^qTU 17/2007197/78/2005—TORR5R Rl-I] 

3i^ t^rr 

New Delhi, the 31st January, 2007 
(INCOME TAX) 

S.O. 344,—In exercise of powers conferred by the 
sub-clause (iv) of the clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43of 196 1\ the Central Govemnrat 
hereby notifies that any income received by any person on 
behalf of “Centre for Development and Human Rights, Q- 
1A Hauzkhas Enclave, New Delhi” (hereinafter the 
“Institution”) shall not be included in the total income of 
such person subject to the following conditions: 

(a) the Institution will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established and in a case 
where more than fifteen per cent of its income is 
accumulated on or after die 1st day of April, 2002, 
the period of the accumulation of die amount 
exceeding fifteen per cent of its income shall in no 
case exceed five years; 

(b) the Institution will not invest or deposit its fund 
(other than voluntary contributions received and 


m a i ntai n ed in the form of jewellery, furniture, etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above 
otherwise than in anyone or more of the forms or 
modes specified in sub-section (5) of the Section 
11 ; 

(c) this notification will not apply in relation to any 
income being profits and gains of business, unless 
the business is incidental to the attainment of the 
objectives of the Institution and separate bodes of 
account are maintained in respect of such business; 

(d) the Institution will regularly file its return of income 
before the Income-tax authority in accordance with 
the provisions of the Income-tax Act, 1961; 

(e) that in the event of dissolution of the Institution, 
its surplus and the assets will be given to an 
organization with similar objectives. 

(f) The Institute will get its accounts audited by an 
accountant as defined in Explanation below sub¬ 
section (2) of Section 288 and fur nish along with 
the return of Income. The report of such audit in 
the prescribed form duly signed and verified by 
such accountant and setting forth such particulars 
as may be prescribed. 

2. This notification is applicable only to the recipients 
of income on behalf of die Institution and not to any other 
receipt or income of such recipients. Taxability or, otherwise 
of the income of the Institution would be separately 
considered as per the provisions of the Income-tax Act 
1961. 

3. This notification is applicable for Assessment 
Years 2002-03 and onwards. 

4. The above notification is liable to be rescinded by 
the Central Government, if it is subsequently found that 
the activities of the Institution are not gen uine or if they 
are not carried out in accordance with all or any of the 
conditions subject to which it was notified. 

5. This notification is in super-session of the earlier 
notification no. 248/2006dated 12-09-2006 

[Notification No. 17/2007/F.No. 197/78/2005-ITA-I] 
DEEPAK GARG, Under Secy. 
^t^#,31 RFTRft, 2007 

(TORTOT) 

W.3F. 345.-3TOFT S l fa ft qq , 1961 (1961 TO 43 ) 

m (23^1) ■aq-'sfe (w) -si^Tf 

to iNbr IS ^ R<i4£Ki ^ arffrqftM qnctf f 

Rf &<4wfcr, # 445, TTOf, ^ 

fgqft ” TO? TO t) TOt 3lk 3 

TOfar SRI 3TO ■*!$ ^ TOR RphRiRsM TRlf ^ STSqtftq 

(TO) TOFft TOR TOT $fr)qid 3TRRT TOFft TOR TOT 
^ fci<< <s*w>i ■W'qH’i ■jufciqi TWT TOFRTO 

3R <5^<hY ^ tcTR TO^ft f^TR WI1HI 

R^ t TO B?T RTR^ ^ff TOI uRltfld ^ 
3ifaro tor 3 rifer, 2002 ^ t^r rt crt^ 
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mto, aftr Rmtui tom 

(^qiAwii muA ftninr) 

21 TOm,2006 

^»T.3IT, 346.—*K<t>K ^T, ftof mfMto £TTT ^ TOJ<T f^ m taTT ^tA ^ TTTOTR Ft TO $ fa> 

fta Af tom ifef (to ^ to) to 3 ik to w toiRm, 1976 (1976 ^r 60) tot to 3ik to tttto 

(Tfeff *T* 3 to 0 lto, 1987 ^TOtf^ 3 T^£ 3 firTRTO^toTOifa<TOTOTto^to*^ 

W^tTT “HIM, tom 3lk ftoFT hRR*jM Af '<J9^<M tol TOT TOT ^11; 

^ <chK * ^ 3T ^ m ^ ^ 36 mtTO-qiTT(7) 3fa(8) I^TOT toto'^TtagtoT^tai 
^Tnto ^fnr to<i atoro 3ite^TjT, t?r3tr K 287, tsIsto (^to) w. tan, teR^w. toto-424 201 

?RT Rlf-ifna R®Ih TOT*fm (n&tafl to-III ) ta ^Rawr ^ 3TTO 7jmT Tlf?RT, 3R^4lRit1 cftePT '3TOn*! (^TO 

WrR > ^ *fisei mT, R™<* TO mT TO "tom” t (ta^to'^ta mm^TO RfecT TO TOT %) 3tR fto fag 3nf 

^ -^09/06/523; TO^tom taT TOT t, 3^^T 3TTOT-TO to 3?fc y^lRld tot $ ; 



^ RTSfl ta TOT m? ctte tof smto (ita TO TOT-^el to) 3R«R#TtT Tito ^TOT^T t I 
^* dH { * W?TT 30 tan. 4 t ^tot TOm 40 m it tofr toto 3Rrcm (3) mr to 15 fm. m to 2 m 4r 15 to. m 

^ ^rfro cT«TT 30 to. TTT. TO 5 HI £ I TO atongjrM ^jtol ^ f^lTOT TO TlfilTO '^ITOTOFTO Hlfni 3TP fcftlHH TWin fl 

tow Ttom tote (to ^ to to torn? <w<f$w w 1 1 totot 230 toe, 50 *to wto? «nri tapr tot nr to 

TOT tl 


Ttorn to ^-g^ta ^ ^ ifroirf ^ to "sta tA Tto ^ to Rto^ *ft fto ^tott 

3^t mro^jtto3to-stoTnmft,-qtom,Itoro,tofe^siror, torofrrtosnfttomtoite/ 

toto wf tan «fTTO 1 

4 r, %to ttt^, to tofto ^itt 36 ^-^irr (12) 5 RT tot ?ritof ^>r ton to to tom tot 
t I TO -qfTO ^ 3 T 3 to ^ FT iRfm-n^ ^ tote to ftorfm 5m to ftrto, ttoro^^ 3^ slhc to wrat ^ Ito 
^nlRd nteci rqPifnd tto to t, taffa to p fTOi ^ ^ # to mnto 3ftr tow ^ tor toito *ft to # 100 

m ^2m TOTO ^ to 100^ 10,0(X)TO^^# T r ^P l H M I HHH TOTO (TO) 3fr 5TTT. 3rfto^ M f M RB 

^ta500^ 10,000 TO ^t^lAfnTWT TOTO (TO) to50%.m TO ^ arftolR ^ITOT to ^ RH 1x10*, 

2xl0 % ^T 5xl0 % , # TOIrTO^T^TOTO ^ ^ ^ t I 


27 ' 01 / 07—3 


[^ 7T ^^TO-21 (139 )/2006] 

3TR ttowr, to tan 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 


S.O. 3461 
authority, is satisf 
provisions of the 
Measures (Appro 
sustained use and 


New Delhi, the 21st November, 2006 

.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
ed that the Model described in the said report (see the figure given below) is in conformity with the 
{standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


val 


Now, the 

the Central Goverhi 
top type) weighing 
with brand name 
Instrument Weigh} 
and which is assi 


iefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
rnent hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
, instrument with digital indication of “ATT’ series of medium accuracy (Accuracy class III) and 
*AVIWA” (herein referred to as the said Model), manufactured by M/s. Auto Electronic Variety 
ing Scale Article Producer, Sr. No. 287, Khedgaon (Nandiche), Tal. Pachora, Dist. Jalgaon-424 201 
jjned the approval mark IND/09/06/523; 
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The sai<| 
dual range) with 
up to 15 kg. and 
The light Emiltinjg 
current power s 

In addin 
fraudulent practi; 
principle, etc. 

Further] 
Government hei 
of similar makel 
interval (n) in th^ 
of 500 to 10,000 
whole number 
and with the s 


bqfi 


or 


amt 


Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type- 
a maximum capacity of 30 kg. and minimum capacity of 40g. The verification scale interval (e) is g. 
5g. above 15kg. and up to 30kg. It has a tare device with 100 per cent subtractive retamed tare effect. 
Diode (LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate 


u|pply. 

on to sealing the stamping plate, sealing shall also be done to prevent opening ol the machine for 
es and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 

ore or after sale. 


riby 


in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra 
by declares that this certificate of approval of the said Model shall also cover the weighing instruments 
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. or with verification scale interval (n) in the range 
for ‘e’ value of 5g. or more and with ‘e’ value of 1x10*, 2x10* or 5x10*, k being the positive or negative 
equal to zero, manufactured by the same manufacturer in accordance with the same prmciple, design 
ie materials with which, the said approved Model has been manufactured. 

(F. No. WM-21 (139)/2006] 
R, MATHURBOOTHAM, Director of Legal Metrology 
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nf fScril, 23 2007 

w.ot. 347 .w*k s?t, t¥$<i infasiRt sin farte ^r fasR sr3 $ r^rth 

3^tT ftqt7 nfacT ifer (ifa St nf 3ffffa ^#‘) SIE afanni ITRST 3rftjfwT, 1976 (1976 S?T 60) SRI 3^ RH RFTST 
( EiW) S?T ST^k-i) Pi<HH, 1987 S^nwfl sk 3R^R f 3fa ^R «n?T S?t 77mcH1t nFTMI TRfar qfrt 3P4faxf sft nSS HT^d 
n^lRfaT RSTR T#TT 3^ faf*FT RfafaftRlf WISS ^RT R4H SRST TlN; 

3RT:, 3TR, Sv*1m RRKk, nSS 3lfafWT sft WX 36 STlnR-RRl (7) sfa (8) SRT TTTtf nfacRTf S?T RRlR RTRl ^^R*f 
f^in fsfaed 18, ^ H 637/1-2, Rfan Tfe, RT. RRtT RTlfa 3lfanSR Tjft ^ RRT, sfo l eH4MMl -416115 

sfc^fa^,RSRi^SRif^R«zm w*m (wfm^f-m)^ “^^^-15” ^ ^ ^ T> 

twi (^d>+>i4 s^fan <*>‘*i<?*m fan) sknrseT s?t, fa*^ sir rftrr “4U1mn” t (fa^'R t4'?rsi RT^T^nsn rtsrt 
S?? F T RTT t) 3 ^ fan snpk'l fas 3n $ TRT nt/09/05/794; RR^fan faRT RRT f, 3FJR144 fPT-n wt 3^ TSVlfad 
SRflt tl 



nsn hTsci ifa tto s?t # 3: ^ armifar a^RRifan #R3wi (^wf^ fan^faafeprfe) 11 
3lftf^cnT SJRTT 500 fSvUl. 3fa '^RW 3RRTT 4lfl *lcqim HIHHM 3RRTR (t) S?T RFT 200 HI. 1? I ^R*f RS> 3TTEiR<1^R 
t faRS?T 7RT nfcTTRT ^RcheHIcHS) «nfaf 3TT^eR TTRTR t I ¥^T7T 3oH4fr ^Plfe (tt^T i nt) W^\ <fapT RffaTR 
Wlfas S7RTT t I 230 nfaj, 50 IRRTRcff «TRT fasjtl URR R7 Rtf RRST tl 

fSlfaFT ^ ^ y^M»l ^ 3fafaRT R?fa ^F Sra<jaf oq^g|<T ^ 3 ^ fa^ nfa«M^ nt falRT nH371T I 

3lk TR^R, ^4R1 3lfafwT ^ WT 36 nR-^RT (12 ) SRI ^ ?lfaRff ^ TPlfa ^ ns ^m\ SRcftt 
RfeeT ^ 3i^4i ^ RRM-R^ ^ 3far% ^ faPwfdl SRI ^nt fefa, ^ 3FJRR 3^ ^nt nRRft ^ fand 
31^iflfan Trf^l ^1 faRfa faRT TRTT t, faM?T *f3eTT ^ ^ ^1 ^fa7, R«?T«faT 3^^Rfa^H ^ tfan 394><u | 100 

fam 3 ifa^^“f nn^fa^5 oo^ 10,000 ^ fa ^n^imnHnfss 50 far.m ^3ifa^3fh: iooofa:m ns? 

sft v-tTfasRiR ^Rrvmnfaf lxio^, 2xio % m 5xio + ,^ nnirnsi m sfeuikos. n°rf^m^ f i 


[RJT. n ^n.nq-21(326)/2001 ] 
SIR. Rl^«m, fa^RF, fafas? RN fa?R 
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S.O. 341 
authority, is satisfy 
provisions of the 
Measures (Appro 
sustained use and 


New Delhi, the 23rd January, 2007 

,._Whereas the Central Government, after considering the report submitted to it by the prescribed 

led that the Model described in the said report (see the figure given below) is in conformity with the 
. Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
,|al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, thep 
the Central Gov 
instrument (Conv^i 
with brand name ‘ 
Babashaeb Ami 
mark IND/09/0577^4; 


efore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
eriment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
Un kit for platform) with ‘TM-500” series belonging to medium accuracy (Accuracy class 111.) and 
WDS” manufactured by M/s. Vijay Digital System, W. No. 18, H. No. 637/1-2, Station Road, Near Dr. 
ar Statue, Ichalkamaji-416115, Kolhapur District, Maharashtra and which is assigned the approval 


beak 


THE GAZETTE OF INDIA : FEBRUARY 10,2007/MAGHA21,1928 


[Pakt II— Sec. 3(ii)] 



The saiq 
platform) with a 
It has a tare devifc 
Hertz alternate c 


In addiq 
for fraudulent pi 


„ Model is a strain gauge type load cell based non-automatic weighing mstrument (conversion kit for 
maximum capacity of 500 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. 

e with a 100 per cent subtractive retained tare effect. The mstrument operates on 230 \folts, and 50 
:[irrent power supply. 

ion to sealing the stamping plate, sealing shall also he done to prevent from opening of tie machine 
irhctices. 


Further, 
Government hen 
of similar make, 
number of verifif 
1x10*, 2x10* or 
manufacturer in 
model has been 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
iby declares that this certificate of approval of the said Model shall also cover the weighinginstrument 
accuracy and performance of same series with maximum capacity above 50kg. and up to 1000 kg. with 
;a tion scale interval (n) in the range of 500 to 10,000 for ‘e* value of 50g or more and with (e) value of 
5x10* k being the positive or negative whole number or equal to zero, manufactured by the same 
accordance with the same principle, design and with the same materials with which, the said approved 
manufactured. 

[F. No. WM-21(326)/2001] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf 23 2007 

W.31T. 348.-•Mr *K«hl< RR, fR%R Rl^MR-G URT "3^ TR^cT ftqte RT fRRR RR^ RSRT^R? WIH ^ RRT t fa? 
fqite 3 Rf% qfeei (^ ^ r^ sn^fa ^f) rtrr? sifafaqq, 1976 (1976 rr 60 ) rrt rtc afo rtr rtrr? 

(^fedT RR 3FJRkR) faRR, 1987 3FJS^i 3ffk RTtT R?t qRTRRT 1fa? cTRlRR RRkl R?t SlRfa *ft ^r qfeel 

R**t4rt rrir q§far qfc fafqR ^fk## k' m*jRR ^rt rrh rrrt qbm; 

31cT:, 3TR, <Mh qqfcK,'3Rtr3TfafaRRR?t RRI36 Rft'SR-RRr (7) sfk (8) ]JRT3f^rT VlfadRYRR RRkRR^ ^^qtf 
fam Psfactf fTOR, 18, T^R. 637/1-2, ^BTte,^f. ^R 1 qi#3 3R^gRR Tjfa ^ Rjq, 5R RdRR<HM) -416115, 

n*ieii, M$m*$ SRifaPiPk s^RRsnsfai (R*Ji«faiR*f-n) rt^ “ztztqq-is” ^ ^jrr qfaci, RRR-Rifcid 

(^R?T Zfq RRiR) ^ qfscl RR, farRR^ ” t(faf^ ^q4‘ RYRT^^RR qfeel 

^ ^ fas anf ^t/09/05/793; fa?RT rrt t, q^RkR wr-rr nkt RRRfara ^ftfi 



^RR nTsn fqf$<> 7 kr TO RR cffe ^eT RTTRlffa ^*«rqifaa R^R <i 4 RRU| (^qcT^jfq RR?R) ^ I 1 Rr[| 3jpRR?RR $rRRT 
15 fa». RT. sfk ’"JdflH 3FRTT 50 RT. 1? I whhi RTRRTR RRRlcT (^) RR RTR 1 TJT. f I ^r 4* T*R? 3fl^RjpR ^fatT 1? fafRRR RTcT 
uftrem oqq^^cHch sjrfqr sn^k^R ™ i i wr <^4+ ^rqte (tjr i^) wzfi RfknR m^ici rrttt t i wr 
230 R^, 50 ^4 u<R|c|dT «IRT %WI R* R?fa R?qflf I 

^rf&RT qfc ^ ■g^f^r r^ «<K1 q^Hd ^ ^HqpKT ^ fcT^ ^ tN^ ^ fcTo; rt 1 %qi ^ i ^ii i 

3fk, %kkr TFR^R, srfferfwr «TRT 36 m- «TRI (12) ?RT 3Rrl ^lPdd4 ^T TRlkx ^ W ^ ^k u TT 
^Rdt t fa ifei ^ sR^qk^r ^ w iMor-q^ ^ 3RRk f¥qqfm ^rt ^rt fq^m, ^ 3 ^rr 4t ^qt wrot 
q fqq^ qfe<n faPiPk I^tt w TqPifqa "3qt ^ ^ , q*n«ki 3jk <6i4H i dH ^ dftm qt #) 

kt i fq.m ^ 5 ofq.Tn. 100 ^ 50,000 ^r if q^mn rnrh mm (t^) loofq.m qr^q^ 

3Tfqq7 ^ RH ^ -f^k 5,000 3 50,000 RRT qft ^r RTRRH 3RRM (^) q%q 50 1q>.m W^t arf^RTR TO t 
3lk “’f” RR lxio^, 2x10* RT 5x10*, ^ f, 4t RdlcH^ RT RI ^R ^ f I 

[OR. q. ^iT T - 2 l( 326)/2001 ] 

qR. RI^'JRR, iRfRR} RTR fq^iN 
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New Delhi, the 23rd January, 2007 

S.O. 348.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govenment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of series “TTM-15” of high accuracy (Accuracy class II) and with 
brand name “VDS” manufactured by M/s. Vijay Digital System, W. No. 18, H. No. 637/1-2, Station Road, Near Dr. 
Babashaeb Ambeckar Statue, Ichalkamaji-416115, Kolhapur District, Maharashtra and which is assigned the approval 
mark IND/09/05/753; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15 kg. and minimum capacity of 50 g. The verification scale interval (e) is 1 g. It has a tare 
device with 100 p n cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current pow'er supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conlcrred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make und performance of same series with maximum capacity up to 50kg and with number of verification 
scale interval (n) in the range of 100 to 5,000 for ‘c’ value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘c 1 value of 100 mg. or more and with ‘e 1 value of 1x1 2x10 k or 5x1 Cb, 

k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and w'ith the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (326)/2001 ] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf 23 RRRCt, 2007 

349.RTRTR RR, f¥lR RTfRRRTt £RT RR£R ft 1 ^ RT fRRR RR^ ^ MVRI^ R1RRTRTR ^ RRT f % 
^RT 3 Rf% RT1RT (Rt3 ^ Rf aRT^fcT ^f) RTRRT 3TfafRRR, 1976 (1976 RST 60) RRT RR 3jfa RTR RTRRT 

(Rfeelf RR 3TJRfcO fWT, 1987 ^ RWff ^ 3^q f afa fR RTR R^ RRTRRT 1fR7 d J lldk RRW R^ 3TRfq 3 Rf 1RR RTSeT 
Ri!TT«faT RRT7 R^RT 3fk fRf^FT RftfSRfRRf ^ dH^<M #R W RRRT #RT; 

3RT: f 3TR, ^tR RTRRI, RRR 3 {MrRR R?} RRT 36 R^t RR-RKT (7) 3^ (8) SRT RRR TTPwrT RR RRtR RR^ fQ;^R*f 
fR^RT Maidd 1WR, R’ 18, TR R' 637/1-2, T^TTR Ttl, 17. «T 7TT#R 3R^RR ip ^ RTR, foldR>KHMl -416115, 
f^T, WRT^J SRT f^Rf^R R*RR RRfsfaT (RRT«fRT R*f-III) RT^ “zt RR-30 RT *j^TT ^ 3TRRS 7JRR R%R, 
RTRRlfc'kl cfteH 3H^<u| (#RR ^iq4-ifewi) ^ RferT RR, f^RT^ RT1RR RTR t HiH l ^ RRR 

RIS^T RRR RRT t) 3ffc f^ 3T^R^T fRf 3Tl| TJR 1^/09/05/795 RRf^TR %RT RRT t, 3rprtRR WT-R R# 3^ 7TRRf?TR 
R>TRt tl 



3'W RTIeT fc|<jici ^RT RRRI RR dll 3^T 3TTRlfTR '3RRRl1%RT cfteH RRRTCR (#RRT rrt^#r fRTZ Rrtr;) f | ^R^jt 
SlfRRRTR STRRT 30,000 t^.RI. 3?k ^<1H ^PTcTT 200 fRRRT. t I RTRTRR RTCRIH 3RRM (^) “RR RTR 10 fRT.RT. t I ^R^f TTRT 
3TT*^JdR "gfRR t fRTCTRR RRT TjfRRTR ^RRRRTRRRRT RTftfT 3TR^R<JeTR RRTR t I RRRRT ^R^fe 1IRU (tt^ ^ mRu | |H 

7R#m RRTT t I RWCUT 230 R \ ?e, 50 ?Z3f WllRcfl RRT fR^T RRR R7 RJRf RRTT f I 

T^lf^Rl Rfe ^ R^TRR ^ 3 h(oR<w rr|r Rit ^Hd^f °RR1Rf ^ ^ Rt^T% ^ fdT; RtdRd. Rt fRFRT RT RH l I 

3^, %^tR RTRiR, "3RR 37MRRR Rft RRT 36 R?t 1R-RR1 (12) ?RT RRR RTf RRW RR^ R1 RtW RRcft t fRF 

^RfeRT^3T3R^R^3RTrR-RRR^3TR%^fRfRRf?nm;5^f^^ 

RR^ RR fRfRRfR f^RT RRT t, M¥^T ^ ^ ^ f[ RRT, RRT^clT 3fk chl^MIrH ^ RldR ^RRRR Rt #t Rl 5 f^.RI. RT ^R^ 

arfR^F ^ RTR ^ fdR 500 ^ 10/XK) RR7 R?t ^ HIMHM 3RRfd (R3) Rf^R 5 RR ^ 3{fRRF 3^ 100 RR RR7 R^ 3TfRRxR 
^RT RT^ t 3fk “i" R1R 1x10^, 2x10* RT 5x10^, ^ t, Rt S1R1RRF Rf ^RTRTR^ ^ifRi RT 7£R ^HR<JcrR t I 

[RR. R. 1^RR-21 (326)/2001 ] 
37R RT^RR, IR^IRj, MRR7 RTR fR?TTR 






i 

I 


690 

THE GAZETTE OF INDIA: FEBRUARY 10.2007/MAGHA21,1928 [Part II— Sec.3(h)] 

S.O. 349, 
authority, is satisfi 
provisions of the 
Measures (Appro\ 
sustained use and 

Now, thei 
the Central Goverr 
instrument (Conve 
of “TM-30 T’seric 
Station Road, Neai 
assigned the apprc 

New Delhi, the 23rd January, 2007 

—Whereas the Central Government, after considering the report submitted to it by the prescribed 
sd that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 

efore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
rsion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy class III) 
s with brand name “VDS” manufactured by M/s. Vijay Digital System, W. No. 18, H. No. 637/1-2, 
Dr. Babashaeb Ambedkar Statue, Ichalkamaji-416115, Kolhapur District, Maharashtra and which is 
val mark IND/09/05/795; 



Model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for 
a maximum capacity of 30,000 kg. and minimum capacity of 200 kg. The verification scale interval (e) 
i are device with 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
Thing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 


The said 
weighbridge) witty 
is 10 kg. It has a 
indicates the wei; 


Further, 
Government hen 
of similar make, 
with verification 

2xlO k or5xlO\ 
in accordance w 
been manufactu: 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
eby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
iccuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
. scale interval (n) in the range of 500 to 10,000 for V value of 5 kg. or more and with ‘e’ value 1x10", 
k being tte positive or negative whole number or equal to zero, manufactured by the same manufacturer 
ith the same principle, design and with the same materials with which, the said approved Model has 


ltd. 


[F. No. WM-21 (326)/2001 ] 
R. MATHURBOOTHAM, Director of Legal Metrology 


i 
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^ ft*#, 30 WRT, 2006 

^>T.3Tr. 350. -toft Rlfatot 5RI to RRJcI fftte R7 fRRR to <£ R?RT^R? RRTRH St RRT t % 

^tT IftV 3 Rfc Rto (to^tRf .3TTfd7T to) RTZ to RTR RJW 3TfaftRR, 1976 (1976 ^T 60) 7TRT RTC to RF7 RFPP 
^T ^hWi) fto, 1987 ^ ^T«Wf c£ 3^q t to SR Rffi to ^‘Wlf £ ft* 'tfOldK RRft to STRfa 4* Rt "^T Rto 
^fT^cTT T#TT to ftftFT 9RftRPd*llf $ dM^M to WR RRcTT toll; 

3TrT:, RR, toft dRd tolftRR to RR1 36 to RR-RRT (7) to (8) SRITf^rT totot* RiT toRRto tot 
#7^ R?R fa*iHH, F.R. 52, RR£<mciVi'), ^rTTC ( <MkN!<), SftRTRT-121 004 SRT faftftd ‘S^R RRI«fclT (RR|*fcn 
^-ii) ^ topfiTjRRRfto, ^^Mipdd (feu wj| (tortouR>R) c£RTs?rRiT,ftftoRftR>r 

™ “jftR 3$ R=T to” t (ftft to' to ^ ^RT Rtto =RFT RRT "f) to fto 3Pjto faf to ^ to/09/06/540 
^T^Pvid fto rrt %, 3T3*to rrm-rr to to wto tot $1 



mTsci fto<i to iro rjt prte tor srrnifar (tor towR) RWRifad ton a wji $ \ ?Rto totodM sprit 
20%.m to^raR wri ioo m 1 1 Rrqm¥m srript ($) r»t rh 2 m t i to*^ ato^rrf ftofiTm 

to?m «ich<rHkM<6 Rlfal to^H RRIR t I WRT ^Rfto «nU (T^T i to) 3to MP<u|IH dMqfl l d RRffl f | s q^R/ i 230 

to, so to wml rrt fto w rt to $ i 

toto totor»F^ «fttto^nr to 

tori to to ^ to RiRTC'tf 3to Rito, wtor, ftoto'i*tov 2 siRiim, fto^r ftoftr ato ?ft to^R toto/toto 

to f^pn wtor i 

to, totor atom tot «jrt 36 tot ^t-^rt (12) srt to liftoff tor to ^ to ton tot 

3^to ^ ^ wi-^ ^ tocrtor tot faPtodi ^rt tot terfci, ^ ^^rr to to Rito ^ fton^ 

3^itto Rfeci PqPi(H<i tto TRn t, PqPifMci tor *;toT ^ ^ ^t "to, : *i*tof to <*>i4m<rn ^ ton «ft tol # 1 ft. 

m 50 ft.ur. “-f ” rh ^ fto 100 ^ 50,000 ^ to ^ 4 mwm rprh atoier (t^t) to 100 ft.m rt tot tow? 
^ **t w RR^fto 5000 ^ 50000 rr» to far it* wtr atow (Rd) tor 50 ft>.m to totom ^rar to f to 

RFT 1x10^, 2x10* RT 5x10*, to *RfRR3TRr dim i (*14> RT ^ ^ RRgcrR f I 


211 G1/07—4 


[RTT. TL WJ^R-21 (213)/2006] 
3TR RTH^RT, ftto>, ftftR) RN ft?R 
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New Delhi, the 30th November, 2006 

S.O. 35 ).—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gove mment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tab e top type) with digital indication of “ZST” series of high accuracy (Accuracy class II) and with 
brand name “ZE 4ITH IND” (herein referred to as the said model), manufactured by M/s. Zenith Scales & Systems, H. 
No. 52, Nathu Colony, Ballabhgarh (Faridabad), Haryana-121 004 and which is assigned the approval mark IND/09/06/ 
540; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximui i capacity of 20 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a tare 
device with 10C percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate scaling shall also be done to prevent from opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 50,000 for V value of 1 mg. to 50 mg. and with number of verification scale 
interval (n) in tlic range of 5000 to 50,000 for ‘c’ value of 100 mg. or more with ‘e’ value lxl0\ 2xl0 fc or 5xl0\ k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(213)/2006] 
R. MATH URBOOTH AM, Director of Legal Metrology 
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* Rf fecit, 30 RRJRR 2006 

W.31T. 351.-'Mq RRW< TO, f^FF RfRTO<) £TR ^ RRJU ftRte TO fRRR TOIrt ut 
^T iHi R Rf% RTFcT (#3 Ft ^ 3TTftw t^f) RTTOT 3TfafeR, 1976 ( 1976 TO 60) FRT RTF 3lfr RTF RTTOT 

(RterqfTO feR, 1987 ^torr! ^ tojrr^ 3fo fr rtf Rft rrtsri t fe cRrir RRte R?t ar^ffer 4 Rt tou Rifer 

RRTsfa rtot; fen sfa ffc Rfferfroif 4 fto|to fe 5 kh tout fer; 

3^: 3TR, RTOTO, TOU 3tMwt TOt TOT 36 TOt TOT-TOT (7) 3rfc (8) £TR TOR FTfeRf TO RRtRTOt ^fcltf 
Wc*l ^“s &.«**, FR. 52, <*>i ell'll, ^cciTOks (TO%TRTF), FfTRMT-121004 FKT fRfaftd R«RR RRT^fcTT (RRTfe 

^i-111) fet TORRlf^ cffe TOTTOTO (^TFR TOTO) ^ RTFc! TO, fep£ WF RTT 

^ Rtfef Rif to tet 44 i? (trot ^4 TO'*) TOrop 3 to Rfeei to?t rrt t?) fe fet TOjRtro auf p 1^/09/06/541 

TmT^cf^T fen RRT t, TORTTO Wl- 1 ^ fet 3^ NTOPvid UR# %\ 



^r rTsci fq^a 4 r to to cite itcf 3iRnfte 3rcRRrfer Rfer ^wi 11 ^«b) feTOTR strut 1000 Itori. ark 
^TT 2 feRT. t I -HCMm WR TOTOM (3) TO RR 100 RT. t i fe RTO 3imgcR ^jfe t f RRTO m 4Pd¥ld 
<^«heHKH«h fetT TOfepcR RRTR t I RTOR <sch4*i TORte (TOT ^ Ft) TORf #1W <5<TO$ltf TOUT t I W^l 230 fee, 
50 F**f 'STC-TMdl WO fR^U TO TO TO^ TORTT t\ 

WlNo fe: ^ «j*iqro ^ 3ifdRcw TOTte ^ oh«4cjg!<T ^ fcpr #ete ^ ^ fcR -q) feu TORT 3fk 

Rtecf to #ro ^ qi^K^' TO?fe ■'HiHtil, Rs?T«teT, iteuifu, 7rf%z 'fruft, feuR fy<^fd 3uf^ w\ yraff r qR^te/qtt^Rr 
uf) ifen 3 ii<4h i 

3tR ( %fer W^K, W 3ffem «TRT 36 ~ft\ FU-iTOT (12) 'SRI 3JFF ?lPwuT TO Wte TO^ !R TO RfelT TOcf) 
t fwi ^to qTsct ^ ar^tero w: fr wr-to ^ sfeu cRft feferr ?rt rf) ftesro, ferr^q ^ ^ TOrot R ffeR 

3TJI#F RtecT fqP'ipHd ferr TOT t, feffe ^rt Ft 4^, TOT*fFT 3lR <^>l4MlcdH ^ FfeT TOTOR Rt FTORt 5 m 

RT^Rf 3TfTOT^ < ‘-|’'TOT^fTO^500 : 4 10,000TOT^ttte4 WTH 3TcTTOT (TR) Urfe 50 fem ^ 3Tfer 3lk 5000 fem TOT 
^ 3T^TTOFT STRUT f 3|R 4i ^” RH 1x10^, 2xl0 % R 5x10^, ^ t', # TOTrRUT RT jgTOTOT pif^ RT ^ RR^TO t I 


[ TO. R. ^^Rq-21(213 )/2006 ] 
3TR RT^RR, feTOT, feTOT RTF felR 
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S.O. 35i 

authority, is sati 
provisions of the 
Measures (Appro 
sustained use 


New Delhi, the 30th November, 2006 

.■—Whereas the Central Government, after considering the report submitted (o it by the prescribed 
sjfied that the Model described in the said report (See the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


anp 


Now', tlii i: 
the Central Gove 
automatic (Platf< 
class-III) and w 
Scales and Syste; 
approval mark I 


refore, in exercise of the pow'ers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
mment hereby issues and publishes the certificate of approval of the Model of self indicating, non- 
drm type) weighing instrument with digital indication of “ZSP" series of medium accuracy (Accuracy 
ith brand name “ZENITH IND” (herein referred to as the said Model), manufactured by M/s. Zenith 
ns, H. No. 52, Nathu Colony, Ballabhgarh (Faridabad), Haryana-121004 and which is assigned the 
NP/09/06/541; 



The saiq 
capacity of 1000 
100 per cent subth 
instrument opera< 


In additi 
fraudulent practk i 
principle etc. befpi 


Further, 
Government hen 
of same series w' 
(n) in the range 
positive or negat( 
design and with 


Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
fcg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device with 
active retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
es on 230 Volts, 50 Hertz alternative current power supply. 


on to sealing the stamping plate, scaling shall also be done to prevent opening of the machine for 
es and Model shall not be changed in terms of its material, accuracy, disign, circuit diagram, working 
re or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
eby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
ith maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval 
Qf 500 to 10,000 for ‘e’ value of 5 g. or more and with V value lxl0 k . 2x10 k or 5x10 k , k being the 
ve whole number or equal to zero, manufactured by the same manufacturer with the same principle. 
|he same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (213)/20061 

R. MATHURBOOTHAM, Director of Legal Metrology 
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' ^ f^ft, 30 TOW, 2006 

352,-q^lq own^il, Pqlea RlftlTOd TOT ^ TO^T fFFt2 TO f^TO TO# ^ TORTRRf TOTTOT ^ TOT t % 
to frrrs 4" ifer (#H #t ^ #/#') w sfa tot rttot stMtor, 1976 (1976 ^160) ct«nw4iwr *ttto 

(Rfe# TO fTOR, 1987 ^ ^ f 3^ R7T TOT R# 7TRTTOT 11% d'ildK TOT 7 ! W\ 3TRfR R RT TO! RfeeT 

FFTRI Rill) «sPlf 3^ fafTOT HRfefnqlf 4* 3M^TO ‘^RT TFT TORT T^TI; 

m:, 3TO, TO 3#lfro R7t TOT 36 RTt TO-TOT (7 ) 3^(8) RKTRFT ¥|Pm4 TO TOT 7 ! TO# ^ 4r4 

7T9)F1T fefaTRT faFFT, 'l u l*l f^TI hR< ^ Rt#, faftarlRTO TO?t, TOT %£, cf?. RT^T, f^TcTT RHIdl, RFRFJ TOT 
hfifna rtor FFfar (^T*n«fcTT Rpf-III) qi^ “zt 7 T ft“ *fTstcni ^ 3 ttot tjto TifFr, 3 tfri%it <i)ch toto u i (^to4 

T^K) ^ TOSRT TO, fTOR# TO TOT "RfTOR” f TOTO^TOR RferT ^T TOT t) 3fc f^ 3fyft<n fef 3 ^ 

FT "51/09/06/162 TFT^fTRT fTOTT TOT t, 31 ^tf^T RTOH-TO TO*t 3^ Fhlft l d TOT# f| 



3«W Rfeci P*J)(ci Tfaf Mq>K TO Rife TORlftcT STRc^ifaq RtcPT TOTO U I (R#iRl4 RTOT) f I '$Rd>1 STfRTOTR 3TRRT 
1000 %.m 3^ ^TffT TOTRT 2 fTO7JT. t 11CTR RI4HM 3FHld (^) TO RR 100 ITT. t I ^TOf TO *jfTO t fTORT 

TO RfTOTR TOTOFTTORT *tifts\ 31T^T3TO7TO t I RTO3T 3 oh 4* TOfe (TO f ^) TR?f #p TOT ^ l d cRTO t I -<? wf 
230 ^e, 50 5TOf ftttoT *m fR^T TOR F TOf rtot 11 

T^lfro 'C^r F TOTO F ^faPicKi TOtR R?t RTTOJ^ TO5T7f ^ ^ TtTO ^ TftcTTO 4t Ifr? TORT 3fk 

HIS cl R7t TOR ^ RI To "4 TTOt TOTft, RTOldT, Trf%Z TOTTO, fd^MKH Poll’d 3Rf^ R7t wf F RftsRfR/RlTF^T 

RFt tFRT 'STT^ni I 

3^k, ^7?R 7RTO, "TO 3lMwi R7t TOT 36 ^R-TOT ( 12) TOT TOR TlfRcRf TO TOft 7 ! TOR ^ ^ RF 
TO<ft t fF 7TO TTSRT ^ 31 ^h)sh ^ RTOT-TO ^ 3TOftT TOlt fqPlHfdl TOT TOTt Rl^fd, f^TOR ^ 3T^fR 3 ^ ^ TOTTft 
^ fTO4 3TTO^fTORTScl PqPipHd tTOTT TOT t, fq^lfna TOft 5 FTOT Rt 4 rt, TOT^RT 3^ TO^TOH ^ RfeR TOTORT 4t #t 
"# 5 TJT. RT <FTO ^ " RH ^ %R 500 ^ 10,000 TO) ^T 4f RTWR 3TTORT (FO TlfFT 50 tRF.m ^ 3T^IF 3^ 

5000 tRR.m TOTRt 3Tf%fTOTR SJFTTF^ f 3fk RH 1x10*. 2x10* RT 5x10*, ^ TOTcTOT F TOiTTcTOT F ^ 

F -tf^R f I 

LTO. 7T. ^^FT“21(4)/2006] 
3TT7 TOJ^F, PH^VI<+), fTfTOT RTR fTOH 
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New Delhi, the 30th November, 2006 

S.O. 352,- —Whereas the Central Government, after considering the report .submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conlormity with the 
provisions of the St;indaxds of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ol 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (3 ) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class III) of series "TAP” and with 
brand name “TANISHQ” (hereinafter referred to as the said model), manufactured by M/s. Saphalaya Digital Systems, 
B/H Ganesh Chitra \ landir, Kirioskar Wadi, Posl-Ramanand Nagar, Ta. Palus, District-Sungali, Maharastra and which 
is assigned the appro/al mark IND/09/06/162; 



The said Mxlel is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a ] 00 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition ;o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices ;ind model shall not be changed in icons of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by Sub section (12) of Section 36 of the said Act, the Central 
Government hereby < leclares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for V value of 5g. or more and ‘e’ value lxJ0\ 2xl0 k or 
5x106 where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials w ith which, the said approved model has been 
manufactured. 

[F. No. WM-21(4)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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[^fRII—<a<J£ 3(ii) ] OIRT 3FT RiPR : T FTMt 10, 2007/ l TR 21, 1928 

^ 30 2006 

^ T 3TI - 353.-^^ -m, 

^ f^ 3 ^ICI RTTSR ^ 5RT^T ^f) W 3^T TTFT RR3F 3rf*Tfwi, 1976 (1976 ^FT 60 ) <T87T 3^ RN TTR^ 

^ ^ 3*^-0 1987 ^ <£ sr^r 3^ w^Tr'qmrt1% vmidK tp#t^ i( *ft ^rt* fer 

^^TT^cTT -shin IT^RT 3^ fsrf^FT ^f^frFTf t}’ 39-SRtl 3^1 3RR cfiRT T^TT; 

m: ’ 37mf^^qRT36^^-felRT(7) 3^ (8) SRI Kxl jM\^\ U^y ^ ^ 

^W71 fefadd few, TTO^T f^T R^R ^ R^, %fT3Tto7 RT^t, WR R*R Rfe, 7T?. RRJR, fqRT RFTeft, H^Kl^ ^R1 
fMf^ tor wfcn (wfcn *f. ill) ^ "tf TJ $t” T ^ ato? ^jFnaf^r # a^ i fVui <^r ttwrt ?Tr 

^ MUv ^FI, -f^T^ WS ®FI RR 4i cTf^’‘ f (t^^*^R?^^T#gR^T7Tqrt) 3^ fRf 3TTf 

^ ^t/09/06/161 VHI^rVRT %RT W t, 37gtft<R RRM-RR Rtf sfa TFFlftm Wt tl 



^ H!Sd fq^id T^T MR ^FT Rte ^eT STTRlfRl (^RR TO) 3R*Hlfdd fife ~3M<fr<U[ f ! 3Tf*RKTR ^TRcTT 

30 %.m 3^ ^rrt ioo m 11 wro rtrrr srrtr (t) ^ft rh 5 til 11 t^f t f^T m 

^^Trf «Hqof>d’iirH«h Rlfof 3TT^R^H RRTR t I RRR7T 3c*6ifo (RR ^ tf) RR?f RftuiR W f | 

230 RftR, 50 TRRTRRf fcJR 77RFT R7 ^TRf ^iTcTT 1? I 

^ ^rfRR tf TJ*RR $ smm RTTfa etf W^nf tf %TT *T ^ tf %TT ^teRRt%RTqHRT13fk 

^ ^ ^ RT ^f BTRft RTRjt, R»lT«f(n, f^TT^T, ?fe ^FTTTR, f^RT 3TTf^ ^ ?mf TR iferR/xrft^T 

f^RT «||4 , II I 

3fk, ^ 37f#m ^ s^RT 36 ^^T-s^Rl ( 12 ) ^f Kxf ?lfwff ^] UqW ^ ^ ^m\ ^f| f 

^TRTSR^ 3T3RRR ^ WT-R ^ wfa ^ f^Rfm ^R1 foSR, feq^f ^ 3F|RR 3^ ^ft RWlft ^ 
3TfRlf^ oT^d rqPlfHcl f^RTT RR f, ^fifni ^J3t Ji JORT f\ ^Nt, R«rr4m 3fh: ^FfWPT ^ cl^R ^T T^<UT qt -5# 100 
fR m R 2 m <FF “|”RR^%^ 100 ^ 10,000 TRF ^ft ^1 ^’Rrqm RTWT 3fcRTR (TR) 3^ 5 371. 3?te^‘ 4 ^ M 

RT7 ^ fdp^ 500 ^ 10000 3R7 ^Ft ^51 HIHHM 3RRlef (TR) Rl%tT 50 %. TH 3RT ^Ft STfKRnR JftRffl RTR f sfhc “| ,r TfR 
I x 10*. 2x 10* R 5x10*, ^ ^ tRRRT RT p^RTfiRR TjUjfcR qj ^ Rqg'Rq ^ | 

[RT. R. %^tR-21(4)/2006 3 

37R. RT^^R, f¥«FF RR f^R 
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S.O. 353 
authority, is satisfy 
provisions of the 
Measures (Approvja 
sustained use and 


New Delhi, the 30th November, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
td that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
1 of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
Ito render accurate service under varied conditions; 


there 


mm 


Now, 

the Central Govei 
instrument (Table 
name “TANISHQ 
Ganesh Chitra Mafr 
assigned the appro 


fore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ent hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
tjop) with digital indication of medium accuracy (Accuracy class III) of series “TAP” and with brand 
(hereinafter referred to as the said model), manufactured by M/s. Saphalaya Digital Systems, B/H 
dir, Kirioskar Wadi, Post-Ramanand Nagar, Ta. Palus, Distr ict-Sangali, Maharastra and which is 
Val mark IND/09/06/161; 



The said 
with a maximum c 
device with 100 
The instrument 


per 


ope 


op 


In additi 
fraudulent practices 
principle etc. befon 




Further, 

Government hereby 
of similar make, 
interval (n) in the 
of 500 to 10,000 
whole number or 
and with the samel 


at 


Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
opacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, 
rates on 230 Volts, 50 Hertz alternative current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
e or after sale. 


exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instruments 
curacy and performance of same series with maximum capacity upto 50 kg. with verification scale 
rjange of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in the range 
r V value 5g or more and with ‘e’ value lxlO* 1 , 2x10 k or 5x10\ where k is a positive or negative 
^qual to zero, manufactured by the same manufacturer in accordance with the same principle, design 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21(4)/2006] 


R. MATHURBOOTHAM, Director of Legal Metrology 


I 
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Rf 30 RRTO, 2006 


^>T.3TT. 354.-#^#R TOR TO, f##T ^TlfRTOO RTR R# 3RTO It 1 # R* fRRR RT# # R7RR(RS RRTRH # RRT t f# 
TO RhV #' Rf# tfeT (RT# # ?li 3TTffTT ##') RTZ 31# RFT RHR7 RlfafTOR, 1976 (1976 TO 60) cT«7T RTZ 3T# RTR TO* 
(TO#' TO3T3#R)lRRR, 1987 R*RRR#'^3T^#3f#^Rmc##RTRRTi#RTRTTOR#Ri)3TRfR##ZTOR^ 
too; t#tt #t fRfror Rftfrofrof # r^to #rt tkh rrrt t^rt; 


3^:, RR, R^#RTRTOt,TOT 3##m RT) TOT 36 RT)RR-TOT (7) #T ( 8 ) SRI TOT ¥|PwrYTORR#T^ 7# |TR#R# 
WTO f^dei fR^ZRR, R# fRRT RfTO # Rt#, f#T#TOT RT5# <IHH~4 TO R#^, R?T. MI^H, f^TcTT OH i d) , RfTTTOJ SRT 
RTO Wfe (Wl(IT TOf-H ) RT# “zt Ti zt Zt” *jTR?TT # 31#* 7JRR 0#T, 3R^qif#T cflcR RRRRR (^ReT #R 
TRTR) # TOB TO, f#l# TO TO TO “#TO" t (## F7T# T?# HV^I^TOT TOci TOT TOT t) 31# f## 3 Ty f )<4 f^ 3 ^ 
TO #/09/06/160 OHl^ld 1#* TOT t, 31^)^d TOFT-TO RT# 3# TOTlfi'ld TO# t ; 



TOcT TOcT f##T #R TOR TO #cT 3TTRTf#T (^TOT Z#T TOR) 3TTRRTf#R #TO TOR><» ! t I ?7TR7t 
3TfTOTO TOdT 11 t# 7TT. 3# -SJTOT TOcfT 50 TTT. tl TORTRR RNHH 3RTTOT (f)TOTOl it I ^R# TOT 3*#!^^ 
t frRTTO TO T#TTO TOTOTTOTOT RTf#T TO^TO RRTR tl TOT7T 3 cm 4<* TST# (^ I #) TO# RflRIR ZR#TR TORI t I 
ZTORF 230 RTRZ, 50 FZ# RTRTRTff TOT TORT RT TO4 TORI tl 

TZTfTOT #Z # TO* ct) ' 1 ^ #RftTO RTTfa RT) RTRZ# °toFR) # f#R #c# # #R# # f#R RtcTOR # iTOTT ‘*119*11 
rTsf # ## ^ TO# RT RK ZR# TOT#, RTO#T, fe*II$d, ##Z TOTTOT tRTOTO fTOTRT 3*f^ # 7 # RC qf##T/ 
###1 R# fro* *TTTOT I 

3#, ##R 7TTOR, RRR 3Tf?#m # TOT 36 #) RR-TOT (12 ) Vr RTOT Vlldd# TO R#T TOR "p;, R^f #RR1 TORT 
t f# RTO RTsei # 3T5#TO # F*T TOTFT-RR # 3fcT#T R# f#RRf(TT SIR R# Po^M, fe*TTFR # ST^RR 3# R# TOT# # fTO# 
3T3#f#T RfeeT rqPipHd fTOTT TOT t, t#¥#T R# #TOI # # ^RT, TOR# 3^ ^|4mdH # R#R RRTO°T # #) # 

1 ft. m # 50 f*T. RT. RRT RTR # t#i 100# 50000 TOT# ^*T #TOTORTOTTOf 3RRRT (TO) 3T# IOO#T.RT. RT RR# 
3TfRRT # “|” RR # f## 5,000 # 50,000 RRT #) ^*T #RTTOFT 3TRTOT (TO) ## 50 #. RT. cRT # 3TfRTORT ^RTRI RT# ^ 
3fk“f" RTR lxio^, 2x10* RT 5x10*, # f, # TOIRTRT RT TO^TtTOT ijR# RT T^R # RRcJeR f I 

[ RTT. #. ^^TO-21(04) /2006 ] 

3 TR. RT^RR, f#TOT, f^TOT RN f#TR 


277 Gl/07—5 
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New Delhi, the 30th November, 2006 

S.O. 314._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Mode] described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use aid to render accurate service under varied conditions; 

Now, tierefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov jmment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accracy (Accuracy class-II) of series “TATT” and with 
brand name “TANISHQ” (hereinafter referred to as the said Model), manufactured by M/s. Saphalaya Digital Systems, 
B/H Ganesh Chitra Mandir, Kirioskar Wadi, Post-Ramanand Nagar, Ta. Palus, District-Sangah, Maharashtra and which 
is assigned the approval mark IND/09/06/160; 



The s lid Model is a strain gauge load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 11 kg. and minimum capacity of 50 kg. The verification scale interval (e) is 1 g. It has a tare 
device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The initrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Furthir, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar ma] :e, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval (n) in he rage of 100 to 50,000 for ‘e’ value of lmg to 50 mg and with verification scale internal (n) in the range 
of 5,000 to 50.300 for ‘e’ value of 100 mg or more and with V value of 1x10* 2xl0 k or 5x10*, where k is a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved said Model has been manulactured. 

[F. No. WM-21(04)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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R i forft, 28 RR*RT, 2006 

^>T.31T. 355.TOFTR RR, klfer RTpTOTtf £RT ^ R77JR fate RT faRTC Rfa ^ ^^r^jr ^ 7RTT t % 

TO 'fate 3 3f$RT RT5?T (Rtt Rf 37RffR ^f) RTCZ 3?k RTR RTTO STfaffaR, 1976 (1976 60) cT^TT RTZ sfk TIN RTTO 

(Rfeeff RR 37fafaT) fRRR, 1987 Rf RRRRf ^37^trt 3ik ^R RRT R7t RRTRRT f fa TORR faRT Rf) 3TRpR R Rf RR?T RI5RT 
RRT 8 ^ WJ faRT 3?k fafaR tetfalW k TOJeM -far TOT TOT #TT; 

^ : » ^ TOTR, TO RfafRRR Rf) RTCT 36 Rr) RR-RKT (7) kk (8) TJTCT TOT YlPRdRY RR fafR Rfa fix 

kfa RRcRT Rifat $Tfal Tjfad Perl Pm ^S, 37RT faRT, «l«b) ffaR fa, Rfa, *pRf-400072 £TR faRffa R^R RsfacTT (RSTfaTT 
fa-II) RTct “ 3TT^ Tf 4 x 9 " *3^TT ^ 3TTO 7JRR fafR, 37RRRTffa falR (tfaRfa MR) ^ RT^T ^)T, f^R# 

^1 RR RTO <iifa1 ” t (ffa ^fa TRRt WRfi^ TOT facT RRR RRT f) 3ifk ffa 3T3Rfa ffa fa TT^f fa09/06/527 
TOfkfa ITO RRT t, 37fafa MM-M fat fa »4>lP^M Rfat t ; 




a 


MfTMR TOUEDO 


aoc 


lliiigr 

» 


If} 

o» o -.7 a ,<7 ^ ::; ?~ 


a o 


iSS 


TOT hTscI f°l<j>Ri fa RRRRRR cfafa 3TT«nfa 3i*<^iPcia faff 3M4><»I t ! $RR>1 SlftTOPT &RR r 1,000 %.RT. fa 
^JWT TOtf 2.5 fa.m t\ 7RRTRR hihhm 3fRRM (^) RTT RTR 50 TTT. t I W$ TO fafalcTR t falRR TO RpTTO 
TOTORTO RTfa 3Tffa^TO TOR t! PelPtqs %RTO -Sl^ls (ReT fa ^t) TOf RfallH <iM<f$ld °B(cTT t ITOSTO 230 kte?, 50 
RRtoT RRT TOT RT Rfa TOT #1 

^ifaR ^ R5TOR ^ 3TftTfTOT R#R RRRRjte TO^Rf ^ f^TR Tsftef*) i\ Tfrte ^ f^TR R^TOR Rt t%RT ^ I RO I 
3ffk tffscR RT) ^Nte k Rf^ Rf RTR k ^TOt RTRRt, RRRteT, fesn^R, RfRfe ^TRRTR, ffaTKR faTO 3RfR TO? RT 

Rifart^/Rfar^R h^T f%RT ritrrt t 

sffc, %Rfa RRRTR, TOT STfafRRR ^\ RRT 36 RR-RRT (12) k RRaT ViPkIRT RTT faW ^ fR, R?3 TORT TO) 
tf^TORT^T^ 3 ^r)RR ^FT RRM-RR ^ 3lfaR Rfa PtPtmPk ?RT RRI fafffcT, ^ 3^RR sfR RR) TORTt R IfarR 

RTRRT PqPlpHd fro RRl t, fRfRfkcT Rfa *jjTOTT ^ ^ F) kRT, RRRpTT RfaRTTO ^ RklR RRTOT Rt #t Mt ] fR. 
m "k 50 fR. RT. TO ^ RTR fro 100 ^ 50,000 TO Rft ^T k RTRRTR TOTOT (RR) RRT 100 fam RT RTR^ ^ 
<, ^ H : RTR kfa 5,000 ^ 50,000 TO Rft kR k RTRRTR 3RRTRT (RR) faTO 50 fRT.m ^ SlfTO afk 5,000 fRT.RI. TO Rff 
3#TOcTR TOT RT^ f 3fk "■$” RTR 1x10^, 2x10* Rf 5x10*, f, RT) RRTfTO RT 3BRTTrTO RRfRT R[ RJXR ^ RRRFR t I 

[R>T. 77. R^RR-21 (197 )/2006 ] 
3TR rt^t^rr, fMro^, IkfTO RTR Ir^ttr 




i 


702 


THE GAZETTE OF INDIA:FEBRUARY 10,2007/MAGHA21,1928 


S.O. 355, 
authority, is satisfn 
provisions of the 
Measures (Appro 
sustained use and 


New Delhi, the 28 th November, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
Hid that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, thei 
the Central Gov 
instrument (Platef* 
brand name 
India Private Limii 
IND/09/06/527; 


rpfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
®t hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
type) with digital indication of “IND 4x9” series of high accuracy (Accuracy class II) and with 
METtTLER TOLEDO” (hereinafter referred to as the said Model), manufactured by M/s. Mettler-Toledo 
Jed, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval mark 


emine: 


qrm 


[Past II—Sir. 3(ii)] 



The said 
kg. and minimum 
substractivc reta 
Instrument operatb 
sealing shall also 
changed in terms 

Further, 
Government here 
of similar make, 
number of verified 
scale interval (n) 
or 5x10 k , k being| 
accordance with 
manufactured. 


Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 1 ,000 
capacity of 2.5kg. The verification scale interval (e) is 50 g. It has a tare device with a 100 per cent 
i[ied tare effect. The Liquid Crystal Display (LCD) display indicates the weighing results. The 
:s on 230 Volts, 50 Hertz alternative current power supply. In addition to sealing the stamping plate 
be done to prevent the opening of the machine for fraudulent practices and Model shall not be 
of its material, accuracy, design, circuit diagram, working principle, etc. before or after sale 
n exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
by declares that this certificate of approval of the said Model shall also cover the weighing instruments 
and performance of same series with maximum capacity above 50kg and up to 5,000 kg and with 
tion scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification 
the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and ‘e’ value of the form 1x10*, 2xl0 k 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in 




the same principle* design and with the same materials with which, the said approved Model has beer 


j 


[F. No. WM-21(197)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 












[«TFTII— W*S 3(ii)] 
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^ feft, 28 W37, 2006 

^ ^ ^ ^ ^ 3TT ^ T ^f) W 3^ TTN TOW 3Tf^m, 1976 (1976 WT 60) <T*TT TO TO TOW 

(Wf ^T3T^T)f^m, l987 ^TOtf^373^i ^ ^ ^ f % ^ ^ ^ ^ 

qilM, T^TT 3^ IVfa-l TTftftqPiqT ^f "cFT^WT 7faTTJTO TOW 7^77; 

m :, 37^, 7T7 WT7,TO sMm W* TOT 36 W* ^7-WTT (7 ) 3^ (8 ) 5RT TTWrT ^froif WT TFTfr W7# 

^“ n) Tf ^^ ^ 4x9> (£ro«faTIWT7) ^WTOWLfwi^TO 

^ ^ g1< ^ m^i^.TO TOeT WITT 7 PTT ^) sfa 3ljilkn f^T 3TTf T^T ^t/09/06/526 

faqi 7 ftt i, 37317^7 titotto w3 3fk y+ifVw W7<ft t; 



^ qi ' s ' i ^ #f 37Tt77ftcf cffcR 3WI f I 37f«TWcR TOT 30 fWTIT. 3^7 TOT 

100 TIT. flTTTO^ WTOTOTO (3) WTTO2TIT. t I ^774 l^h 37T4wj7FT ^jfWT 7? fWTWT TO TTfTTTO WWTOTcRW *TTf7n 

srraq^eH w h M^rs fwro ‘ 3 r 4 te TO?f nftro to^rt wtttt 1 1 toto 230 50 TOTcfiff tot 

f^T W "97 WFf WTcTT f I 

Terfm^^'^FT^3?fM7WTTOfaw) wq^^rotf t^tto 4tfwwwroT 

3fk WT w\ 3 W TO 3 TOft 77mrft, WfcfT, ft^, 77fife TOTO7 fTOTWT fTT^RT 3TTft wt TRfF ^77 ^T^T/ 
T rf7^^7 TOf fTOT Winn I 

3rk, %^T 777WT7, TO 37f«riTO Wt TOT 36 Wt ^7-7177 (12) ft'TT^T Tjfwptf To TFlW W7# IR, TO FtTOT W7?ft 
f fw TO WTO 4> ^ ^77 TJTOT-TO ^ 3TOfa TTTTt fofTOT TOT f7T3TcT, fenfF ^ 3737 TR 3^ ^ TTFTTft 3 fro 

373Fff^T Hkd fq Pi ft cl ftiqi ^FTT t, fqpiftci F7Tt ^jWT ^ W«pTT sfk +l49leH ^ cfTcFT ~ 3M<67»1 4t #t # 1 ffcr. 

TIT. 7t 50 fir. TIT. cFF> ^ ‘T* FFT ^ 1%mOO ^ 50,000 cTW ^tsT^f TTFTm tTTWT 3Tc77RT (^T) 7TW 100 ft.TIT. W ^ 
37fin7T ^ M T7H ^ %4 5000 ^ 50,000 cFFT^t ^3T 4' WWT 37cT7TcT (^T) 77t%cT 50 %.TIT. 7TW 37f%T^rR TOT TO f 
3^7 ‘-f’TO 1 x 10*, 2x10* W 5xl0 % , lift TOTO WTOTO W ^ 779^ f I 

t^. 77. TO9 n3T-21 (197)/2006] 
37T7. T TT^7^2FT ) f-i<y|^h, f^fTO TO f^TO 
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S.O. 356.— 
authority, is satisfied 
provisions of the St 
Measures (Approval 
sustained use and to 


New Delhi, the 28th November, 2006 

Whereas Ihe Central Government, after considering the report submitted to it by the prescribed 
1 that the Model described in the said report (see Ihe figure given below) is in conformity with the 
nndards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain ils accuracy over penods ot 
render accurate service under varied conditions; 


Now, therefoi 
the Central Govemm s 
instrument (Table To) 
brand name “Mettle r 
India Private Limitcc 
1ND/09/06/526; 


[Pact II— Sec. 3(ii)l 


>re, in exercise of the powers conferred by iSub-sections (7) and (8) of Section 36 of the said Act, 
nt hereby issues and publishes the certificate of approval of Ole Model of non-automatic weighing 
type) with digital indication of “IND 4x9” series of high accuracy (Accuracy class-II) and with 
r Toledo” (hereinafter referred to as the said Model), manufactured by M/s. Mettler-Toledo 
. Amar Hills, Saki Vihar Road, Po wai, Mumbai-400072 and w hich is assigned the approval mar 



The said M 

kg. and minimum capacity 
substractivc retain 
Instrument operated 


In addition 
fraudulent practices 
principle, etc. befor 

Further, in 
Government hereby 
of similar make, an< 
scale interval (n) ir 
the range of 5000 tc 
a positive or negali 
same principle, de > 


[odd is a strain gauge type load cell based weighing instalment with a maximum capacity ol 30 
achy Of [oOg The verification scale interval (e) is 2 g. It has tare device with a 100 per cent 
.. ta re effect. The Liquid Crystal Display (LCD) display indicates the weighing results. The 
on 230 Volts, and 50 Hcrt/. alternate current power supply. 


Id 


to sealing the stamping plate, scaling shall also be done lo prevent opening of the machine for 
and Model shall not be changed in terms of ils material, accuracy, design, circuit diagram, working 
e or after sale. 


exercise of the powers conferred by Su b-scct.on (12) the of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighmg instruments 
id performance of same scries with maximum capacity upto 50kg. and up with number ol venfcation 
the range of 100 to 50000 for ‘e value of Img. to 50mg. and with verification scale interval (n) in 
50 000 for ‘e’ value of lOOmg. or more and ‘e’ value of the form lxl0\ 2x10“ or 5x10“, where k being 
ive whole number or equal to zero, manufactured by the same manufacturer m accordance with the 
iign and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(197)/20061 

R. MATHURBOOTHAM, Director of Legal Metrology 


i 




[*IFT II—3(ii)] 
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^ 28 99*97, 2006 

957,377. 357, — Mi'-sO'H 7779517 957, klf59 9Tf995{7t jJTTT "37t UmIc? 97 f99K <*><H 9f M79lc^ 95 779T9T9 51 M91 "t f95 

399 fkrre 4‘ ■srf&RT ifim (ktk 9t9f 37Tff9 ^t) w 37 k w* 9H95 3rfafw7, 1 976 0 976 95i 60 ) 99T w sfk sift 9T995 

( Ml-Sdl 95T ^hKi ) flMH, 1987 9t "39991 9t 31 t 5ift7 "577 979" 9ft TTHlcHi t f95 9F7T977 y4l J f 9>t 379f%J 4f sft 3<+d TifScT 
99T*t9T 99TT7 77391 afk fapHH 4f 3^49 ^9T T79T9 9579T 7#FT; 

379:, 379, 9t^49 7TT9517, 399 3rfttfw? 9 ft 9TTT 36 9ft 39-91TT (7) 3?k (8) 1T77 ^ VlRw^T 95T 99f9 TOT 
tsk 43977 3lc4st iftm 91593 r^H^, 3977 f5?77, 7T795t f95T7 7fe, 919^ "5^-400072 ^TTT M¥^T 3^9 991991 (99T8f9T 
94-11) 9T77 “ 3Tlf 99 ^ 4x5 ” ^ 319595 7£99 77^9 3T799#79 979R 399579 ( 9^39514 995T7) 95 9T573 95T, 49779^ 9T5 

95T 9T9 “43^77 3t4tst” I (fak 5^4 999T?[ 399 97579 7^T¥!lt) 3lk 3FJ9t99 f9f 37lf T*9 ^t/09/06/525 

77F^f?TF f9591 991 3^41<H 9*719-99 3?k y+lfVId 9579t t; 



399 H7SC1 fN^d "4*7 Sl4ik 95T cTOr TkrT 399lf79 SR^^lfklTT cftcR 3H4k u [ 1? I 5779ft 37f9959*7 SF79T 1000 195.97. 3ik 
■^JFTRT §97777 2.5 f95. 97. tl 7779199 919919 SRTTTef ("f) 95T *TH 50 97. "t I 5^4 37T^9c| i cl9 ^Ptd "t f'jT7795I 719 yfci^fia 

oqefrrH l ciJ* «nf79 3711^9^79 9979 tl ife (W 77t ^t) 9^4 9fk*719 39<#r9 9R9T f I 39^1 230 9tce, 

50 5^t 979199? 9I7T f9?J9 W 97 9TPt 95791 tl 

Wlft-49 $ ^T9FT ^ 37^7971 9#4 9ft 9RT3^f oW>l<T ^ 7^4 ^4 7t954 9^ Tit<94-9 4t f959T ^THTOT 

3^7 MTsrl 95t ^N4 957t 9T 9K "4* "5779ft 7TFTTTt, "F^TFtTlT, "feW59, 9Ptfd SI99I9, Pl«71q9 f9«Sld 37lf9 9ft YTctt 97 9f79f49/ 

9f79^f9 Hs(l l9r9T ^11*791 I 

3ft7, "777997, "399 37f9f999" 9ft 9T7T 36 9ft "39-9777 ( 12) "4 9979 7Tf999f 977 57419 9R4 ^D7» 951 4l^ u n 9779t 

t f9T 399 9T59T 97 3FJ9t99 ^ 577 99F9-937 ^ 379^9 "37ft M49t9T 1777 "37ft 177<&I9, ^ 37^797 3^7 "37Tt "TTFTTlt "41^7779 

3TF9tf99' 9T5c7 P^Pdf^d f^FTT 99T t, P9fHf49 57Tt ^7^ ^ tt 495, 99I^9T 3t[ 95T49TF79 $ 97979 ?7957^ 9t#t^ft 1 f4. 91. 
^4 50 f9. m 995 9t “ i" 9B 9f 100 4 50,000 995 9Ft 4^7 4f 9T99H 37971^7 (T£T) 9«T7 100 f4.m 9T 537*4 3 tT9T95 ^ “f' 

9H ^ %4 5000 ^ 50,000 995 9ft 4f TOR 3T9779T (9?T) 77%9 50 fa.TTL 4 3Tf995 3ft7 5000 %. VL 993 9ft 995 9ft 
37f99599 9799T 9T^ f 37k “t” 9B 1x10^, 2x10^97 5x10*, ^ t, 3jft 99T9995 9T "^977995 "^lf95 9T 9f "99^99 t I 


[99. 77. ^^99-21 (197 )/2006] 
3TR. 9797 ^ 99 , PH^leh, t9f^T95 9F7 t9W9 
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[Part II— Sec. 3(h)] 


New Delhi, the 28 th November, 2006 

S.O. 357,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisiied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govenment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platfcrm type) with digital indication of “IND 4x5” series of high accuracy (Accuracy class-II) and with 
brand name “Met ier Toledo” (hereinafter referred to as the said model), manufactured by M/s. Mettler-Toledo India 
Private Limited. A mar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval mark IND/09/ 
06/525; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
1000 kg. and mini num capacity of 2.5kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per¬ 
cent substractive retained tare effect. The Liquid Crystal Display (LCD) display indicates the weighing results. The 
Instrument operates on 230 Volts, 50-Hertz alternative current power supply. 

In additio n to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram,working 
principle, etc. befo re or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity above 50kg. and up to 5000 kg. and with 
number of verificai ion scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50mg. and with verification 
scale interval (n) in the range of 5000 to 50,000 for 4 e’ value of lOOmg. or more and ‘e* value of the form lxl0\ 2xlO k 
or 5x10*, k being a positive or negative whole number or equal to zero, manufacturedby the same manufacturer in 
accordance with tie same principle, design and with the same materials with which, the said approved Model has 
been manufactured. 


[F. No. WM-21 (197)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 









[Will—3(ii)] 
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M tet, 28 W^, 2006 

^iT.31T. 358.—^i*6K ^T, fa fed yifacbl-O {JRI "3^ TRcJcT f<Mlc? ^ fa^R <+>fa ^ ^ ^ far 

ffat2 A ^f% Atm (A(A At ^ 3TTffa ^f) w a^TTPT TTR^T 3*faRm, 1976 (1976 ^T 60) <r*TT ^ afa TTP7 WGi 

(Tfeff ^T a^k^T) Rm, 1987 At SWlF ^ 3Tprq f adfc ^T *13 ^ t far dMIdk Tfafa 3P*fa 3 

W^cTT ^ T#TT afR faf*FT mRR^M Cf <W^W WT W T$*TT; 

3TcT:, aw, ^R^K, W ^ «tHT 36 ^^T- W (7) afa (8) IRTST^! ¥lfad4F^lfaRT^faT^'fofa 

Aim itzt£\ ^Mfn^z faR^s, sfr fec^r, tet fasrc dte, t tt^ ( - 5^-400072 ski faPtffid (^rate^f-n) 

^ u 3U$V^-g\ 4x5 ” *j^RT A afar^ ^#<T, 3TWlfirld <tRr ^WI"T (Zfa TO) A Atm ^»T, fate 3ffe ^T 
u AzmAAA*% (fafa^te Wgi^BJRT Aim ^B1 ^FTT$) adRfafa fa$ an£ 1^^/09/06/524; 'H^i^fVId fa*H 

7 T j n ai^nfad "3 t n TT l- T T^ MiiO afR y«tiifei<T ^>fat % ; 



a<W Aim fafexi "*fa ««DK effe Rd aTTVlRcl dldd <JH«h< u l 1? ^=6l affacfcdH SrlHrll 30 far.Ul. afa ^dclH ^TRcTT 
100 m 11 -orqiMd -Rmn aRRicT (3) m 2 m 11 artejRR -gf^r t farePFT tr AtAm *jrffa 

an^^d'i u^tr ti fafa^ fa»«d ^rafe (-q^r ’st) 3K?f mRuiih d^Rid ^rm 11 <jm«*>< u i 230 50 y^i°kff «iro 

fa*$<T TRFT T T? *6l4 «FRT ih 

wiRmm A ^ a^TfkRr ttytRt ^ ^-^nr -gfcAt A iteA $ 1m, Mter«K At tor 

adR Tfer ^ ^ ^ wrrft, itf&i ^mFT Ri^kh Rtsr acnk Tfitf ^ -qfkfRk/ 

mR^^Rt Rb^lf wr^nT! 

^dk, w&k, <rr aiRifwi 36 Ah 'B'q-^ira ( n) A kr viPw4 trRt ^ w Avm wt 

^ ^ f^5Ti^ ^ 3?gffR afk -$m\ A f*mA 
3T jH)Rcl TTFSeT W i, RlRfe sA\ »pRTT ^ ^ wRcP afR ' »^RiH ^ ci^R aq^<u | yft ^ # 1 fa. 

m ^ 50 fa. m cT^ ■# 4 ‘|” ^TR ^ fapr 100 ^ 50,000 rRf ^fft r^m TOR aTcRTcT (TTR) ~m 100 fa.m ^T 
3lfa^^“| M TTR^fafa 5000 ^ 50000 «W^ ^T A WTR aRTR? (^R) T^facT 50 f^TTT. 3 arftRvcW SlTRI ^ f afa M ” 
■RFT 1x10^, 2xl0 % ^T 5x10*, «RIrR^ ^T Wm* ^ifR ^T ^ ^ t I 


277 Gl/07—6 


[RT. A. ^^T^-23( 197)/2006] 
m. TTr^^«n=r, fa^ra?, fate -qp? fa?R 
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[Part II— Sec. 3(ii)] 


New Delhi, the 28th November, 2006 

S.O. 3f 8.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati sfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of tl e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov smment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tab e Top type) with digital indication of “IND 4x5” series of high accuracy (Accuracy class II) and with 
brand name “MBTTLER TOLEDO” (hereinafter referred to as the said Model), manufactured by M/s. Mettler-Toledo 
India Private Lii nited. Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval mark 
IND/09/06/524; 



The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2 g. It has tare device with a 100 percent 
substractive retai ned tare effect. The Liquid Crystal Display (LCD) display indicates the weighing result. The Instrument 
operates on 230 Volts, and 50 Hertz alternative current power supply. In addition to sealing the stamping plate, sealing 
shall also be doi e to prevent opening of the machine for fraudulent practices and model shall not be changed in terms 
of its material, accuracy, design, circuit diagram, working principle, etc. before or after sale. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) in the range of 100 to 50000 for ‘e’ value of lmg to 50mg and with verification scale interval (n) in the 
range of 5000 to 50000 for ‘e’ value of lOOmg or more and V value of the form lxlOS 2xl0 k or 5x10*, where k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved said Model has been manufactured. 

[F. No. WM-21(197)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 




[mu—73^ 3(ii)] 


TOfl IFSm : TOqft 10, 2007AIN 21, 1928 


nf toll, 1 toTO, 2006 

^ a ^^) *Z 4^TO^, 1976 ( 1976 ^T 60) JWJTC afo^q qTO (qtof ^3*^) 

fWT, |9873*^ t ffc WIRTR^ qft 3mto *ft q*pfar «RTI*-to? 4*fof*FT 

MtlWiwT 4 ^T JF?H TOI ^rff; 

3m:, TO ^to^KTO,^ 3rfqfwr^qm36^^T-qm(7) 

», ^TO29, q#TOt 3NI^, ^mq TO T$m fe, 3^^^, TpRm SRT ^ Wfa (W$?1T ) 

t (M ^ ^ -q^ 3 rrt qfem to 3nf ^/09/06/394; tor qnr t, sto^r 

wm-TH to m ntom nto f ; 



i ?*m tommq *$m 

11 ton. 3 ^ ^mq ^qqi 50 nr. 1 1 wh qrmTm 3mrcmr (f) ^jt qm 1 m 1 1 ^ storgcm ^Rm i P?;qqq ?m qftor 

tor 3to^R vm f 1 nror to*s tote (^ i -gt) toqfto TOto ^rm 1 1 230 to, 50 to 

■smtot ntq topr w? q? to nTmr fi 


^ ^ ^ ^ ^ ^ sto nto, ntom, tofq, qto wr from tom 3to to q* qftto/ 

qRqf% qrf toT ^TOT I 


3fk, %to qr^K, qgg toRm *mr 36 ^ qq-grq ( 12 ) tototonto toi^q^ toqTtottfoTO 
Ifel ^ sgq^j ^ l^wri-Tra ^ 3Rlfa »*I 5RI fa3B, <# 3qgR sfc TOt wnil fiRrt 3qq% ifej 
^t Mi fen 1M t ftfnfti <3S?1T ^ st ^T, irapfen afa wfqRR ^ <te=i toot 4 #t *i> ftftpfe ^gar ^ ^ 

I ft.m 3 50 ft. m w I00^50«X)W^^4 

wm ' WH 3TO(^)3fklOOft.m^^3)fi»^‘'f'in=I^f^5000 ^ 50000iW^%(tfwjR=I-RH ^fet50 
fern w aififfitm wn ak“f ’-rh ixio*. 2xio*5xio*, ^t, ^ wrarm^wR; ^ite in^ ^ 


[qq. TR ^r ^-21 ( 11 2 )/2006 ] 


TO qisj^rq, fromr, Wmr qiq tom 
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S.O. 359, 
authority, is satisfi 
provisions of the 
Measures (Approval 
sustained use and 


New Delhi, the 1st December, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


tb 


Now, ther 
said Act, the Cent: 
automatic weighing 
series “ST-5” and 
M/s. Sunrise Tech 
Gujarat and which 


pfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
al Government hereby issues and publishes the certificate of approval of the model of non¬ 
instrument (Table Top type) with digital indication of high accuracy (Accuracy class II) of 
with brand name “SUNRISE” (hereinafter referred to as the said Model), manufactured by 
nology, C/S/29, Maheshwari Apartments, Purshotamnagar, Subhash Bridge, Ahmedabad, 
is assigned the approval mark IND/09/06/394; 



de 


The said 
type) with a maxi 
1 g. It has tare 
indicates the wei 
supply. 

In additioi 
for fraudulent practi c 
principle, etc. befoi' 
Further, i 
Central Governing 
weighing instrump 
upto 50kg with nui 
with verification s 
lxl0 k , 2xl0 k or 5 
manufacturer in ac 
Model has been m 


t odel is a strain gauge type load cell based non-automatic weighing instrument (Tabic top 
um capacity of 11 kg. and minimum capacity of 50g. The verification scale interval (e) is 
vice with a 100 percent substractive retained tare effect. The Light Emitting Diode (LED) 
thing results. The Instrument operates on 230 Volts, 50 Hertz alternative current power 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
es and model shall not be changed in terms of its material, accuracy, design, circuit diagram working 
e or after sale. 

|i exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the 
nt hereby declares that this certificate of approval of the said Model shall also cover the 
nts of similar make, accuracy and performance of same series with maximum capacity 
mber of verification scale interval (n) in the range of 100 to 50000 for ‘e 1 value of lmg to 50mg and 
cale interval (n) in the range of 5000 to 50000 for ‘e’ value of lOOmg or more and with ‘e’ value of 
x 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same 
< ordance with the same principle, design and with the same materials with which, said the approved 
mufactured, 

[F. No. WM-21(112)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


i 
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3^ f^fl, 1 139«77, 2006 

91T.37T. 360.-^9(19 777397 39, fafccl 9lfa397l £777 3^ 977J3 f79f2 '97 f9977 3lk ^ 7T979R 

333 fwr£ ^ 9f% 9T5rT (3H ^ 9^ 377^3 ^@f) 9T3 sk -RTq 9T331 37f9f399, 1976 (1976 39 60) 3*77 9TC 3?t7 919 97331 
(9T5#’ 99 3739193) f399, 1987 ^ 39991 *£ 37f^9 t sk W 973 3^t 9WH t % 3797377 Wl 3^ 379f9 3 9f 333 9T53T 
3*7T*l9T 939?; «sl J il 3k fsff^FT HRfc9f39f ^f 3 1 7^9tf 7l9T 9£R 3173T 7^77; 

373: 313 9R£l9 777397, 339 3lfVf399 9l1 9T7T 36 9>1 39-9T7T (7) Sffot (8) £777 9£c3 ¥lRM9lf 39 373(9 3173 kl9 
7T37T59 t3%M, Tlt/^r/29, H^37l 379l£fe, ^39)379 397, ^979 f99, 3TF9£79T£, *19773 £777 f^fnl^lrl W1 9*77*137 
(997*1379*f-III) 97^1 “7^^-13 ,,J ^79^573137-^7Tfl3,3T733Tf^3t7^393R9 (^wf9397) i£ 9T5RT 39,1977^ 
3k 39 319 “7737759" t (f9^ 577^ 97»97^ 333 9759 31F7 997 t) 3fk 3?39l£9 f9$ 377^ R3 ^t/09/06/395; 

779J^f?79 13197 93T 1?, 37J9133 9999-93 9771 3k 939f?79 97791 ^ I 



333 97579 931 fat£l<7 9«7 37397 39 917 793 3T79Tf79 (377997f7?T9 RkTRlk 37397 39) 9f739 393179 1? l 599>1 3frf99>99 
$7997 1000 131.91. 3^7 **£799 $7997 2 191.97. t I 7773793 9T9973 3RT77eT (f) 39 973 100 91 t I 931 377^3^3 '3f99 t 
f97799 93 3Tf393 o^dH I cH* 97f79 377^39 37973 %\ 37399 379^31 5T9k (R9 1 3t) 373^ 77799 9t79T9 393^73 31737 1 
I 393179 230 3773, 50 F23f 377373cff 3177 f3^77 37373 97 99*1 317777 tl 

73lfk9 9l *J£79>3 9> 37f3f733 9?fl9 9l1 3192^ ^T9£T7t 9) IcTT* oiltrt^ 7l <W-1 9» 1779 ^71739*3 9f 13137 9T99I 
sk nk<rt 9l1 199»1 ^ 957^ 37 373 3773>t 97991, 997*197, 159759, 7Tt=F><J 3T3979 13^7733 f9^IT3 3Tlf3 3»t 977? 97 nRqfdn/ 

9f73f§3 3F¥ 13137 3TR97 I 

3^77 %kt3 777397, 333 3lf3f339 3l) 3T7T 36 3lt 39-3177 (12) 4 37373 9f333f 39 37319 9R71 ^3, 33 9tW 3177Tt f 
f3> 333 9759 3 j ^ 59 37979-93 3> 3T3*f3 37Tt fqPinlfll ski 39t fVi«sin, ^ 3T^7TR 3^7 377t 777991 ^ f97T9 

37 jnlRfl 97537 39 1 ^ih1 m i f3137 937't', I3f3ft3 3771 *jisnrii ^ ?1 ^3>, 337*1771 3fl7 39*197773 ^ tiloii 393179 91 6T9 9l 5 

9T. 3737771 5Rf33> ^ 9T9^%77 500 ^10,000 331371^3^'777379397377f53 50 %.9l 3 3Tfa9! 3^ 5000 %.97. 39 

3l1 37f33139 ^793137^ t ^7“^ M 9PT lxl0*, 2x10* 37 5x10*, ^ t, 9l 337793137 3f9R937 1 J9f3137^3^ TlH^cr^ f 
I 


[99. 77. 5^99-21 (112)/2006] 
3777. 97^*79, f3^931, fM331 919 1W 




















[*FTII—3(ii)] 


*TRtT TOT TOTTO : TOTRl 10, 2007/R* 21, 1928 


713 


TOffeft, 1 Rrr,2006 

W.31T. 361.*RTOI< TOT,faflRSKI <h) TR^tTfR^RtTORTOI^TRRRttRTT t%TORf^ 
^RftmRfeeT TOH3fo;TTOTOTO> 3lft#FR, 1976 ( 1976 TOT 60) RTOTO3 3& RNTORTOCRfeelf TOT 3Tjn)4H ) 

tWT, ^ Hfed wtirt «H i m<fr || afofaftFT 

RffiMTOf 3 viM^H ^ITO RR TOM T^TT; 

3m: 3m^RRTOK,TOR3tf^R^TOR36RftTO-TOa(7) afr (8)5RR m v i f^l^f TOTTOqW TOT^ fqTOTOt 
$'>$*$'* 1 , RII3TO 546, 547/2, TOTOTO5I, Rt, 31S*KNI4, "3^ "SR faftffitl WI (RRFfRTRf-UI) TO^ 

jjqrt -$ arroro ^tot Rfro, RFRifacr rIrt ^wi (3fror to) ^ msm to, Ir*£ Rm tot rr “^-froo” t (fro^RFf 

h*TO^TOR 4isd TOR RTO t) 3^ f^r 3T[f TO ^t/09/06/554; TRl^fvid from W t, R^ol^d TRM-TO^IKt sfft 

y^iHfW °h<dl t I 



^3TO TORT t^f>flr^T 3TTOR TO efe 3pnfm 3T?TOR#T<T RteRTOTOM (3fR5T RTORTOTt) I RTTOt 3rfRTOcFT 3RRT 40 
"2R 3?fc -^Hah SRRT 103 fem t I RcTOTOT TORTFT 3RTOR ( £) TO FR 5 fTO.RT. t I RFf RTO an^lgcH ^fTOT t f^RlTO TO Mfrl^ld 
^RRTOcRIRTO TOfm RTR tl W?T drU^TO TO*fe (RT t ^) Rtf tfMR 39<tftfd TORT t I TOTOM 230 tffce, 50 RTO? 

TOTOTOlT SfR t^T TO R TOltf TORT tl 

’WfpTO1 TO^ TO ysllTOd R> 3i[flf<TOT RTfr TO) <*> Hd^yi '39 c|6kT R» f^R <g)<rlA tf tfTO% aft fTO; 4id«K 'tf fTOTORRnr ark ofeci 

TO) ^ £ Rtf TO TOK tf RTTOt RRTft, TOTOtfcTT, fevfflfTO Rfafe TOTOTR, PHRKH fetf TOfc TOt TO? R MPi^Rfd / 

tftrotf Rf froro totoi i 

3?F%tffa RTOR, TOTOT SffafTOR TO) *IRT 36 TOtTO-TOF (12) ^TlTOTOf^TO31%TO^|lTTOT'q)wTORtttTOTO<T 
TORT TO 3TTOtro TO RT TRM-TO TO TO3t t^Pl4dl ^R "3# U.-i-&W, feTOR TO 3TRTR 3lk RROi ^ a^Rd TORT 
RrW?r fTOro tot t, ~^\ to ^ ^ kro, rto^Jto tofRtto TO ^tro hwto ^# 1^5 rt. to rf) arkjro to “f 

RRTOfe^500^ 10,000 TOTTOt^N^TORFf 3TOTOT (T^) RfRT 5 3?F 100 cR TOT TO) atfTOnR ^TOTT TO^ 13?F 

"i" TOR 1x10^, 2xl0 % TO 5x10*, ^-t, ^TTRTOTOTOTOTRTO 3 * TO '^TO TO t I 

[TOT. R ^TO^RT-21 (30)/2006] 

3R TO^TOf, fT^ITO, fsrfTOT TO9 tTOTH 
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S.O. 

authority, is sal 


36 


provisions of th 
Measures (Appn 
sustained use aa< 


1.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
tjsfied that the Model described in the said report (see the figure given below) is in conformity with the 
e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
d to render accurate service under varied conditions; 


Now, 
the Central Go 
instrument (Wei 
with brand nan| 
Industries, Plot 
09/06/554; 


therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
vjemment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
ghbridge type) with digital indication of medium accuracy (Accuracy class III) of series “WEW” and 
e “WEIGHT-KING” (hereinafter referred to as the said Model), manufactured by M/s. Tarco 
No. 546-547/2, Kathawada, GIDC, Ahmedabad, Gujarat and which is assigned the approval mark 1ND/ 


New Delhi, the 1st December, 2006 



qe 


The sal 
type) with a ma: 
It has tare devi 
weighing result:* 

In additi 
fraudulent pract i 
principle, etc 


bi 


FurthciJ, 
Government 
of similar makel 
with verification 
2xl0 k or 5x10*, 
in accordance wl 
been manufacture 


I d Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
imum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. 
with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) indicates the 
The Instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

ion to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
ices and model shall not be changed in terms of its material, accuracy, design, circiut diagram, working 
fore or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
by declares that this certificate of approval of the said Model shall also cover the weighing instruments 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne 
scale interval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and with V value of 1x10“, 
^vhere k is a positive or negative whole number or equal to zero manufactured by the same manufacturer 
ith the same principle, design and with the same materials with which, the said approved Model has 
ed. 

IF. No. WM-21(30)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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# ftc#, 4 ftRT^R, 2006 

362.<F1, fat# ^TtelTt SRI ^ ft 1 ^ ^77 f^RR # W3T^ ^ 7TRRH # RRI f % 
^ RhM k ^R1 ^feoT (#3 *lf 3TT^frT ^f) 1976 (1976 60) TRT «TTH afk "RFT RPRFT 

(^ferf ^i3^)fm, 1987 34^rt3T#9 k'# ^fer 

■zrarsfaT ^ TT^TT sfk f^rf^Fl •qftfcqfirqf n dM^dd #7 j TT^H ^7<TT #*11; 

3T1T:, 3R, w«i»k, 3TP*lf^m #t «TRT 36 #t 3RSH71 (7) #7 (8) SRI TPRtT ^ifdd# wm W fir ## 
m 7#ft7 ifk ?t 1#r.,# 204 ,#^7te,^i#7 560 002 srciIkftPfa r*zrt■ qsrRfm (w^^nf-ni) ^ “tft- ^tzt" 

# 3#T4F7 TJ^Ff 7#7T, 3TF^lfeRT <t!fH 'JW1 (^FT #9 TOR) # *fcl ^T, ^71 3W “777 t (foR& 

f7# $7I<£ 97^ 34RT Rferf RRT t) afa fa# SFppFT faff 3# TJ3 ^1/09/06/547; TTO^pMd fdRl "H^T f, 

WTT-^ «rrft #7 TOfaRT ^7cft t ; 



"33RT 9Ps<l f#«f>cT ^ 71d9T 9R 7T# 7# ^TRlf# rflcR dW7>J| (t^f #9 3FFT7) tl ^77# 37f?^<TR SJRcTl 

30 fem 3^7 ^ffcR a^fcH 100 TIT. #1 7T?9m HI9HH a^rTTfeT (I) °F1 RR 5 TTT. f I f7# TJcfl 37#^cPT ## f Pd 714, 1 7171 
y Td^ia 'onq^d-iifH^ ^flftcl 3T#H<i<ii 3TRFT ft W7T 3<7Ffo> ("777 i ^f) TP^f 9f<u||H ^#RT ^TTTI t I ^Wl 

230 50 ?H3f ^TToirff *JRI f#pl 31714 R7 Wf ^77TI fl 

Terfc'rr ^ # 37fdU<w wft #1 '^r^rrf # %tt 3 Tte# # %tt sft f^n an^n 

3^ TffScl ^T4 ^ qf^ ^7T «TTq 4 -37^71 TRTRTTV, WMTTf, f&SlTff, TTOT, Pd^MKH f^T^TRT 3Tlf^ #1 ?mf tr 
dsT P^^i 3ii^n l 

3fk, ##9 7R5FR, ^7T 3Tf#WT SfTTT 36 7R- «II7T (12) £171 TK77T 3»lPkl4 ^T W1 ^ #^1 ^fl 

t%337TTTfe?T# 3T^ifr^ # ^7T # 3T7T#T fsTMcH ^!7I f#5T(T, #7 3# Tlffl# ^ faR# 

^HlPqd #fecT P^lPH^d feTT ^Fll t, f¥7l#T t ^TT # ^ Ft #F, W^fm ^7 *l4meH # cfteR - 39 ' ^7» l # # 

ioo ft.m ^ 2 m <R7 “f ’ tiH # %7 ioo 10,000 trt # #r iryqjiH arcraef (i^) 37 k 5 m ^ 37 # 3rf%RF# 

“■f ’ ^7PT # 500 ^ 10,000 C14F7 #t #T k' t^TTOH (TJ3) 3#U^17T%?r 50 f^.TU. ~m #t 3TpqWT ^TcU ^ f sfk *#” tTPl 

1x10*, 2x10* 5x10*, #f , # SRT?q^ ^1 ^unf^' ^yil# ~qi ?pr # TRTg^T f I 


277 Gl/07—7 


[^. 71 W^-qrr-21( 193)/2006] 
3TT7. *TTSJT^W, PH^I=b, tkf«RT fkilR 
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New Delhi, the 4th December, 2006 


362, 


S.O. 
authority, is sati; 
provisions of 
Measures (Appr^> 
sustained use 


sjfied 


thi 


and 

tha 


.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the model described in the said report (see the figure given below) is in conformity w ith the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, 
the Central Gov 
top type) weighijr 
and with brand 
Standard Scales 
IND/09/06/547; 


refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
^mment hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
g instrument with digital indication of “SUN-TT” series of medium accuracy (Accuracy class III) 
ijame “SUN STANDARD” (hereinafter referred to as the said Model), manufactured by M/s. Sun 
India Regd. #204, Avenue Road, Bangalore-560 002 and which is assigned the approval mark 



The said 
with a maximum 
device with 100 
The Instrument 


In addit i 
fraudulent practk e; 
principle, etc. be; '< 


rdb 


Further, 
Government he; 
of similar make, 
interval (n) in th<| 
of 500 to 10,000 
whole number or 
and with the same 


model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
capacity of 30 kg. and mini mum capacity of 100 g. The verification scale interval (e) is 5 g. It has tare 
] >ercent substractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, 
operates on 230 \folts, 50 Hertz alternative current power supply. 


on to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
ore or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
y declares that this certificate of approval of the said model shall also cover the weighing instrument 
accuracy and performance of same series with maximum capacity upto 50kg with verification scale 
rage erf 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale internal (n) in the range 
Jor ‘e’ value of 5g. or more and with ‘e’ value of 1x10*, 2x10* or 5x10*, k being a positive or negative 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21(193)/20061 
R. M ATHURBOOTHAM, Director of Legal Metrology 
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feat, 4 fewR, 2006 

^RT,W, 363.-'^#! W^K ^T, f^rfFcT 5R1 3Rp TR feR ^ ^7^#% 

^PT fvU 4 *rf$R Rfe ( 4t3 4t *1$ 3Rff<T ^Sf) afo ttr TTP^7 3dMwT, 1976 (1976 60) cm? W 3^7 7M *TH^ 
( hTsciT ^Tf ^:j*iVi) f44*i, 1987 4* W*l ^ $ 3^ «im ^>t RRRRT $ % cTHTclH TRlW ^>t 3T3fa 4 *ft ‘^RTRife 

*TOT*fcTT TO? T^TI afa l^fe -qf^Rpjr ^ TTq^pRT 3RB TOT T^I; 

3RT:, 3RJ, ^^RRTTOTO 3lfafTORft *4TTT 36 R^t^R-RTCI (7) 3^ (8) SKI ^ Vlfal^T R>T 9<fr l ^~^Rf 
m fe*T ft*, #204, T^^te,,#l#[-560 002 SRI faPlfitl Wm RRI^cTT (R*H«faT c|7f-in) "RR-it R9>." 

^ 3 fe>Rfe?T, TORJ^RT 3T wjfrw #IWI (^<1M>|4TO*) ^4feR>T,fe<£ W5RJTRTR 
t (fe ^4 $U<+i ‘-W'dMRTO RfecT ^jfl TRT ^) 3?k 31 fe 3Tjf Vj\ ^t/09/06/548 4W^ftW feT RRT t, 3ft}MkH 

WI-^ *!Kt 3?R TOfm TOt $ ; 



^4»K ells 3TRllRct 3l^qxj|Rm rl)cn <JH'MU| 1> I 3?ffcTafKr*7 ^P r '.tT 1000 kj.TJT. 3^ 

^Tcm w 4 fen. iii Rnnm wh srtcrt (3) ^jt rr 200 m t 1 ?r4 t^r 3rm?pff I tot Tjftmcr 
mfRr TTRra t\ wiifi aRR^fa? si*ik (r^t i ^t) Tfe Rffe? <rq^ffm tott 1 1 ^ qror 230 4tee, so 

wrmT m\ f^r irpi tr to! tot t\ 

T^lfer ^ ^ ^ <Rf?ltt^T R#T 'TO^Jof ^wrff ^ fe 4 Tfe ^ %TJ 4t fe?T ^Tn^TT 

3^7 HiSd 4 'W$ ^T ^RT 4 •HlHiil, fesn^T, TTfe Siquiq, f^^-n^T f^.'cT 3uk «fft ?Trff tr 

-: lFf feh«<i '3iii<<ii I 

3^» 7RTO, -3^T a#m ^ «mr 36 ^ ^^TRl ( 12) {JRT UlRw^T^>T 3f4k TO* ^ ^un 

t % -3 ^t hTsci ^ 3FFfa^ ^ ^r 3Rrm-^ ^ 3m4d ^rt feqfm fasm, fe^r ^ 3 t^tr aik ^ f^r^ 

31^% RfeeT MiRm fel W fe% Z^\ ^r?TT ikT, W^TT 3^ ^ cltcH 'm #t 

5 m 3lf^^ , ‘^ 1 ’TM^fe 500^ 10,000 RH 3TcRIcT (T^r) 71%cT 50 fem 4 5000%. 

m W ^ 3Tf%lTOr ^RcTT ^ f aqfk ’k" RT'T 1x10*. 2x10* ^ 5x10*, ^ t, ^ TOTRR ^T ^1?^ Tjnyfe- ^ Tpi 
t I 

[rn -R. ^^T^q-21( 193)/2006] 

3TR. RT^«RT, few, kfe RR feR 
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New Delhi, the 4th December, 2006 

S.O. 363. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis fied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of th? Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov ernment hereby issues and publishes the certificate of approval of the Model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “SUN-PF” series of medium accuracy 
(Accuracy clas< III) and with brand name “SUN STANDARD” (hereinafter referred to as the said Model), 
manufactured by M/s. Sun Standard Scales India Regd., #204, Avenue Road, Bangalore-560 002 and , which is 
assigned the approval mark IND/09/06/548; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 10(X kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The 
Instrument opentes on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of same series w ith maximum capacity above 50kg. and upto 5000 kg. and with number of verification scale interval (n) 
in the rage of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of lxl0\ 2xl() k or 5x10“, k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(193)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fRRHt, 4 ftUMT, 2006 

chl.3TT. 364, —4i'i0 4 l RT, fafV>R RlfRRTTt SKI 3Tl RT<JR Um)^ RT fqqK RT*! R> 9^1^ R? HHl^M RRT 1? fR 
TOR fvU Rlf^lR TOR (Rt3 Rt Rf 3TF£ft ^@f) W3ik^ RTTO 3TfafRRR, 1976 (1976 RT 60) RRT TO 3^ R1R RTRR7 
(RT 1987 R> <i9«0Jt ^ l^T? <=iici R>1 fR d*ITdf< SRl 1 ! R>t 3TRf^T Rt TOR hTsci 

RRT^RT RRTTT WTT sfh: iRfaR RftfTRfRRf ^ TO^RR ^RT TO RRRT T#RT; 

TO:, TO, R^R 3TTRT7, TOR 3TfafRTR R^ RRT 36 Rt TOT-RRT (7) 3ffc (8) ^RHKof VlfadRYRRRRlRRTT^t£T'folTf 
TO ?&S4 TR^TT |feRT Tfa., #204, TOf^Tfe, ^TeftT- 560 002 SRI faftftcl TOR RRRfaT (RRRfcTT Rif-III) RTet “ TH-RR Rt.R<R.” 
sjRHT ^ TOTHTO 7JRR 7#R, RTRRlfHR RtcH TORTOT (WtoR TOT) ^ TOR RR, RTS RR TO “TO 

T^^'t (f^^'^r^RTRT<t TOR TORT TOTOlt) 3lk f^ 31 f^I XR st/09/06/549; OM^fvid fRTRT TO! #, 
SRJRfcR RTOT-RR ^TKt 3lk RR^TO RRRt t ; 



TOR RTSRT A<fiPl<fc<r1 wldRl^ TORT (RJ3T TORT) RR RRRT3S feTRT TOJrftR 3l*«dlfirld old-1 TORTOT ("^fTOTO 

Rterof tort) ti ^ttr 3 3Tfrom tort 300 far.m afhr ^jrrr tort 2 fRT.m ti totto toto tottjr (i) rrto 100 m 

1 1 

TOfro <£ t^trh ^ aifRfrro totH rt! $ fro ^ tNt^ ^ fro; t^rto tror tort 

afrc TOR RTt ^ RT TO *J RTTRTl TTRRjt, R«mfRI, feTOR, Tlf¥z STRTO, fTOTRR faifiM R^ TOF RT nRqRfa/ 
RftR^R RFt' iTOT TOTTT I 

3flT, 4)^1^ TRRRT, TOR STfRfRRR R»t RRT 36 R>t 3R-RTTT (12) STTT M^ctl TlRw^T RR TOW R>T^ R? RWRT RiTcft 
t % TOR TOR ^ ^ ?TT RTOT-RR ^ 3TR^T 3Tlt ftfrofRT TO ^ ^^533, 'feTOT ^ 3^ 3Tft TORt ^ fRTTT^ 

R^Rtfro RT5R RiMr ItoT RRT t, f¥¥^R 3Rt ^RT ^ ^ R«TT«FrT 3^ RR4MIRH ^ rIrR TORRRT Rt ^T Rl 

5 m RT 3TT^ 3TfTO> ^ u t” RB ^ %T 500 ^ 10,000 TO r! ^T 3 TTRTTRR RH 3RTT1R (RR) T#R 50 fe.Rl ^ afftr 
5000 fR.RL TO R?t 3lf«I<fRTR TORT RT^t 3ffT "i" RH 1x10*, 2x10* RT 5x10*, RTRTO RT ^RTTTO RT ^R 

e^RR^cR I' I 


[R»7. T i ^c^RR-21( 193)/2006] 
acnr. RTSJT^TO, fR^TO, tRf^HT R1R tRRH 
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New Delhi, the 4th December 2006 


S.O. 364 
authority, is satisfi 
provisions of the 
Measures (Approv 
sustained use and 




Whereas the Central Government, after considenng the report submitted to it by the prescribed 
that the Model described in the said report (see trie figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
d of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
io render accurate service under varied conditions; 


Now, then: 
the Central Govern 
(Mechanical Platefi 
III) of series “S 
manufactured by 
assigned the appr< 


fore, in exercise of the powers conferred by sub-sec tions (7) and (8) of Section 36 of the said Act, 
ment hereby issues and publishes the certificate of approval of the model of non-automatic 
form Machine) weighing instrument with analogue indication of medium accuracy (Accuracy class 
-MPF” and with brand name “SUN STANDARD” (herein referred to as the said model). 
M/s. Sun Standard Scales India Regd. #204, Avenue Road, Bangalore-560 002 and which 
oval mark IND/09/06/549; 


UN 


is 



The said 

automatic weighing 
capacity of 2 kg 


Th¬ 


in addition 
fraudulent practices 
principle, etc. befon 


Further, in 
Government hereby 
of similar make, ace 
verification scale 
or 5xl0 k , k is a 
accordance with th<i 
manufactured 


Model is a mechanical steely;ird type (Loose Weight Type ) based upon compound lever non¬ 
instrument (Mechanical plate;form machine) with a maximum capacity of 300 kg. and minimum 
e verification scale interval (e;) is 100 g. 


to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
and model shall not be changed in terms of its material, accu racy, design, circuit diagram, working 
e or after sale. 


exercise of the powers conferred by sub-section (12) of S( action 36 of the said Act, the Central 
declares that this certificate of approval of the said model sh; ill also cover the weighing instruments 
uracy and performance of same series with maximum capacii ty above 50 kg. and upto 5000 kg. with 
interval (n) in the rage of 500 to 10,000 for ‘e' value of 5g. or m ore and with V value of lxl(P, 2xl0 k 
positive or negative whole number or equal to zero, manuf actured by the same manufacturer in 
same principle, design and with the same materials with whicih, the approved said model has been 

OF. No. WM-21(193)/2006] 
R. MATHURBOOTHA M, Director of Legal Metrology 
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^ f^crft, 4 2006 

FT.3TT, 365,-^Rffa 4f<FR FT, IrIFT RlfaFITt TJTCT ^ U^T RT faFT FT# ^ R?Ffp RS TTRTRR Fl ART t fF 
^tT I<hV "4' qf«m nPsd (#t##t A$ 3lRpf# #$) W 3#TRTR ARF 3lWf«m, 1976 (1976 FT 60) ART ATA afo RTR RHF 
(Rfeeff FTST^aKr) fRRR, 1987 Ft £ SRJSA# 3#T ^1F3 Ft WB t fF STATOR RRtA Ft 3TFfa # *ft ^RT T|T3 cT 

RRRfar fatr t^at sftr 'fafam AftftRfAAf # arsjft ^ft rrr ftat t#ai; 

3RT:, 3R, Rv^tA W«hK, AFT srfRfWT Ft t^RT 36 FtAA-RRT (7) 3#T (8) £RT RRAT dDw4f FT RRtA FT^ ^ #RTf 
FfdAT #FT $«^«|, #SRTR RAT, RTATTAtST F ART, '*ii«iy ^ER> £RT faRftd REAR RRJ*f?11 ( ART*f<Tr A#-III) 

AT^t “F. RTT." F> 7|AA RIFT, oRA^lfcia <ttSTA Rjfcf AT# MR) Ft RfSST «FT, f#RFt ATS FTT ATR 

1^ FfS^RT ,, t (fa# ^A# !RTOt ATAT^^FT Rfed FT?T ART t) 3fftr fa# faf 3TTf T^f #t/09/06/452; RR^Id fFAT ART 

t, 3T3RIFT RATR-RA *TRt 3#T RFlftTO RRtft t ; 



■^FA HhSCI 4 e hl’i e t>d faFT ( 3TTAF#TO #f?T*T 7RtSTAT# AFR) cftcTR 3MF1 U I T? I RFTTA TJAA 7T%?T RfAFRR 

$1H<1I 30 Z’T 3#T *^iaH SSflHfll 100 fa-AT. f 3#T RKTR ART#clT A# (ART#cTT Rff-III) # 7TFfA?f 1? | ^dlim rtarh 3RTTR*T (■f) 
FTT AFT 5 fa.Ri # I T?TT# RF aTT#A?JSR ^f«RT # faAFT ?TO yfclVIcl 'AARFdHkMF RlfttT 3TT#<tlcJ<rH W #1 

«iI^«h«i Krld Ft Ft ^fcifaw F# ohMi^l oqqsuT ^ ^ Rt PfrRI mI I ^ II 

3(fk RTScl ^ iRsFt ^ RIR1R 3 Fl^t RRRft, RRI^clT, Rfc SIRHIR fHWKH feSRT 3Tlf^ ^ ^Tcff F MPl^Rfd / 

RKRT*RT RF RPRI 'JiiROt I 

3ffk, lR RRf5K, <TRcT 3fffafWT ^ RRI 36 ^ ^T-RR1 (12) "4* FRtT Tlte# FT FltR FT# RFT #tw FRft 
t fF'3FT RfSRT ^ 31 ^ F? WW-RR ^ 3RRfa F# fqplH^I ^RT F# f^TTFl ^ ^T^RR 3#T Fit RRR# R fFT# 

3T5 c ftf^<T RTFrT FT PihT u T Iff RRT #, tRfRft’cT Fit *JOKr1l ^ ## #t #F, RRr#?n 3#T FT^RTcRT cftcFT FTFTRT Rt #1# ^ 
r^Pilnn F#>j<acrii Ri ^ F #F, FR*l<n 3#T FRfaldR ^ TTlcRT FTFRR Rt ■#! 5 fF.TTT. FFT# 3Tf«TF'^' < *^ M RPT'^'%^ 
500 R 10,000 TTFFt^r# R64im RH RfFf 5F#3lf^3lk 100 FT TTF Ft 3#^F<1M STRF RT^ ^ 3#T “t” RH 1x10^, 
2x10* RT 5x10*, t$ f, ~ift gRRRF F FRIcRF t^F F ^ RR<fr4 f I 

[FT. K F^RR-21( 133 )/2006] 
m RT^RR, fF&TF, MRF RTR f#?R 
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[RRII-RRg: 3(ii)] 


^ 4 2006 

^r.3TT. 366.RRFT7 RH, fgfpr jnfRRTnft IRI ^ RR^T M2 RT Mr ^ ^ R^RT^Rf RRTRH 
M2 3 Rf% RTSR (2H tt Rf 3TTfTf?r tsf) RR 3lfc RTR RRRT rMtRR, 1976 (1976 RF 60) RRT RR 3Tft RR ^TO 
(RT3RT Rfl a^HR-i) Mr, 1987 ^ RRRqf <t 31fFR f afa TR RR R^t ^TOT t % cO ll clK Mr R?t amfR tf Rl "3RR RRR 
RRT2R7 RRR; ark iRfRR sRPoqlM R 'inT^tT RRI trr RiRTT <?> j II; 

sm:, 3m. mm, rr<t 3jMtrr rtr 36 R?t aR-RTR (7) affc (8 ) srt rrr *]faM‘ rtt Mr Ml ^ 
Mi MM. #] 1/567, M, f^T feMR, Mr- 680 616 ^RT fafaM R«RR R«Mn (RRlM M-III) RT^ “RR 

2rM 21 ” s -p®Ri r> smmr ^rr rM rsct^jrrt, 3rrrtM Mr a tor (MM wo <t rMt rf, fMt Mrfrtr 
" MM” | (f^m M M' rM arfcM ar^M M zu$ rr M 9 /O 6/552 RR^rvid fM? rrt 

t. ST^M? RRPR-RR M 3ftr WfM RM f I 



rM Mm rr wa rrM m armrfm 3*Rmr#m Mr wri t i arfrorR *rrrt 1000 ton. afa: 

3Rmr 4 tor. t i Mm rtrrfi 4t<rrr (i) rf rtr 200 m t t M w anM^ t Mirf im rMtr 
am^RRmr^ Rrfm 3 ttM<rr rrir it rrrr rMr; Mte (rr f fsl) wf rMtr aMM rrrt t i mm, 230 Me, 

50 BRR RcRTRRf RTTT fal^R RRTR R7 rM RRrTf ti 

Tmf&Rl K44 ^ ■ J J^RR ^ aifdR'R x lvFh RT1 <+i l l£'J !7 f <^c|$Rl ^ fRT* Wlel’) <)dR ^ Iri< ^ t^F>4f| RR7TT 

3 TR RfeR RTT RRR ^ R{R} RT RR ^ ^TRtt, W^fcTI, fSRTsR, 5 P 4 RM , f^RR fR^R 3 ^ RTf Rtf RfR^R/ 

^ft4>R Rf fRRl RTRR I 

sir, %mtR mm,m?, aitRfRrqRff ^trt 36 12 ) torfrrrrrR fR, rftR twwtt% 
c^R RfSTR 3T3RPR cp RRRI-RR ^ 3TfFtcT Mt^RI ^R; R# fejcT, t%RI^T ^ 3TJRR afk "3^ RTIRlft R f^RR 
3RfRtcT RfSR foitRfSR 1%R RR t, ~^\ S ^RT ^ $ 1^, R«ns^TT -3^R ^I^MlcH ^ RtRR ‘3R5RR Rt #t # 5 m 

R1RRR 3Tfe ^ “ t ’' ^IR ^ %r 500 R 10,000 TRF Rft ^ R UoMRH RR 3RRIR (tr) RfFR 50 %UT. ^ arte 3^3 5,000 
%. m cR RH arfRRmq 53Rcn RT^ f 3fk“t M RH lxlO 5 *, 2x!0^ RT 5x10^%, ^ t, RRRRRj RT ^RRREFT ^JRfR RT 
'R RRcRR t I 


Of- 


[RR. R. R^TRT-21( 192)/2006] 
%aTR. RTS^RR, fH<VI4>, RR f^RR 
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New Delhi, the 4th December, 2006 

S.O. 266.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is saiisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of 1 he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gcvcmmcnt hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (Platform type) weighing instrument with digital indication of “ST-PT” series of medium accuracy 
(Accuracy class 111) and with brand name "SLINTEC” (herein referred to as the said model), manufactured by 
M/s. Slintcc, #1 1/567, Kundalyoor Post. Triehur District, Kerala-680 616 and which is assigned the approval mark 
IND/09/06/552. 



The siiid model is a strain gauge type load cell based non-automatic weighing instrument with a maximum 
capacity of 10( 0 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has tare device with 
100 per cent su ^tractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In adc ition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent prac rices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series > rith maximum capacity above 50 kg and up to 5,000 kg and with number of verification scale interval (n) 
in the range of >00 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0\ 2x10* or 5xl0 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design 
and with the s* me materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(192)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf 4 P<WHi, 2006 

RR.3TT. 367.-^R RRRR RR, fRf^R RlfRRRTl' SRf ^ RR]R tt 1 # RT fRRR RR} ^ R?RT^RF W*CTR 
ZRR ^ Rf&RT RTScl (Rp# Rt Rf STT^T ^f) R1Z 3?fc RTR RTRR7 srffcrfRRR, 1976 (1976 RR 60) cT«TT R1Z afa RTR R1RR7 
(RTSeff RR 3^qp<R) fRRR, 1987 ZRRRf ^ 3*^R f 3?ft SR RlR.Rit ^RRIRRT t % dRIdK TFtW Rft 3TRfa Tf Rt ZRR RT5?J 
RRTsfclT ®MHJ RRRT 3^ faf^OR MRf^Rl'qi R* TpRl RR1R RiRTT T^Rl; 

3TR:, 3TR, R^tR R7RRT, ZRR 3TfafRRR R^ RTR 36 R^ZR-RTR (7) 3^ (8) 5R1 *|RmrYRR RrWRR^ fR‘fortf 
ftcTRUp, #11/567, Rte, fef^RZ, ^RT-680 616 RRT^ (RRT^R^ Iin RT^ “RRZi-RR 

*jptRcTT ^ 3TRRH 7JRR R%R, 3RRRTfe(R cftcH ZWOR (RrZt #5^RT3ta T1RRT) ^ RT5cT RR, t^R# RTS RR RTR 
" IW^R* " 1? (f^lRl^ip3Ri RTRl^TSRRRRRrTRRRRRT^) Ri^hIvi 3R^ T^R'5^/09/06/553; RFPJ^fTTR fRRTT RRT 

t, ST^R^R RRM-RR RTRt 4* WlftlR wt f ; 



ZRR RT5RT 3TW 7JRR R%R RZZt rfe ^TTRiRr R^TR ZRRTRR 3 iRR RRJR f I ^TRfl 3Tft^RR VRffl 40 ZR afa 
^RRR 3TRRT 200 %.m t I RcRTRR RTRRTR 3TRRRT (i) RR RH 10 felT. t I RRT 3R^R^Rf ^fRR f f^lRRR TTR RRl^W 
^TRRRRRRR? Rffel 3R^R?pR RRTR fl RRRVT <1 cH 4* ^TRfe (RR | R^f RfRR RfRRTR ZR^ffffi RiRTT % I ZWTR 230 
^W, 50 "SRRTRRf RTR fq^fl W R7 RR^f 'IRRT tl 

WinRM ^ RSTRRT ^ SlfRftRR R#T RTt RRT^ °RRFRf ^ %R ^ TtR^ ^ %R T^R Rt t%RT ^TRRl 
37^ hT-ScI Rit ^ Mpc^' R1 RTR <J-H<=h! RIRlft, RRl^fll, fs^i^i, tilVd siqyiH fR^RKR Rl^ia 3Rf(^ Rff Tlcff RT qR.qtf'l/ 
mRr^Ir i^l Pt>qi ^fTRRl I 

3lk, %#q RTRRC, <1RR RfRfRRR Rlt m 36 R?t ^R-RRT ( 12) RRtT VIHwrTRRRR lRRR^^R, R^ RtW RFRrft f % 
'JRR Rfecl ^ 3T^R^R ^ ?R RRM-RR ^ 3RRRT RiPhrIcII ^Rf fR^fcl, f^l$4 ^ 3^RR 3^ RIRRt ^ f^Rl^ 
3^qtf^T RfeeT r^PH^d RfRT RR1 f, RlPH^d ^Rf ^sRTT ^ ^ # ^R?, R P 4T^RT 3^7 R R ^R I elR ^ cto 494.^ 1 Rt ^Tl 5 %■ 
m RT^Rtf3Tf*^Fi£‘‘^ ,, RHc£%TJ 500 3 10,000 RR? R^ ^ ^RcRlRR RTRRR (R3) 3TcRRlRf?R5 ZR^ 3{fe 3^ 100 
ZR RR7 Rft 3 tPrRkTR ^TRRT f* 3?k RH 1x10^, 2x10* RT 5x10* ^ t, ^Tl RRRRR7 RT RTRTcRRT ^rrfRR RT ^R ^ 
RR^Rt I 

[R1T. R. ^^TRT-21 ( 192)/2006 ] 
3TR. Rl^RR, P4<VIR>, 1¥RR7 RTR fRRTR 
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New Dcllii, the 4th December, 2006 

S.O. 36’ r .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis ied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, 
non-automatic (N* ulti load cell type electronic weighbridge) weighing instrument with digital indication of “ST-RW” 
series of medium accuracy (Accuracy class III) and with brand name SLINTEC” (hereinafter referred to as the said 
Model), manufactured by M/s. Slintec, #11/567, Kundalyoor Post, Trichur District, Kcrala-680 616 and which is 
assigned the approval mark IND/09/06/553. 


The said Model is multi load cell based weigh bridge type weighing instrument w ith a maximum capacity of 
40 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 
percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practict ;s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hoc! y declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity above 5 tonne and up to 100 tonne and with 
number of verificj ition scale interval (n) in the range of 500 to 10,000 for V value of 5kg or more and with V value 
1x10*, 2x10* or 5x10*, k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been n kanufactured. 

[F. No. WM-2 !(192)/20061 
R. MATHURBOOTHAM, Director of Legal Metrology 
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to ftoft, 4 2006 

368. -4to 7R3JR «RT, f44r tototo IRT 34 442 m* t^R to 4 m RRRTH Ft‘W t f^ 

fOl2 4’ qf^m Tfef (44 4 to 3TT|jf^^f) me to T7FTRPTC) torfWT, 1976 (1976 «PT 60) <T*TT W to RTT RH37 
(444 m ^hKi) f4m, 1987 4 3WTf 4 3Fjm f tof*T W 4t 44mT t f4 W1HR toT 4t 3(44 4 4 ifer 
wto WI 44? 44 faffcR 444444 4 ^5M^<+d to T<H oFTcTT T^TT; 

3RT:, 3R, 4totmmm7,3m 34tomq4t 9K136 4t33-*?Kr (7) to (8 ) ^ mm Y[f4r4* m Sfto to ^ tof 
3IT. f4., 004^ 4 202, ^4tm to4, 4. 11, to tor, 4lto-560 001 FRT f4to W! wto 
(^1T to-III) to fjmelT 4 amm? Tjm to3 SRWto 4m 3WF? (*44 to 4cT 3 f^T 

toto 4 RT*T) 4 4to ®BT, fm£ WF m 3TO “Flf to" t (fto to*^to 3m *to?i qTFT ^FTT t) 
'4t tto srpfcr to to m 4/09/06/551; w^vid tor mi t, atom mrm-m tot to yqoto m4 t i 



3m mto tom met efte tor awrfm 4m awr 4 tor mr t i arftoi sj*rtt 40 m to 

^ 200 tom. f I ^IMH ¥WR 3RTUeT (t) ®6T RH 10 f4.Ul t I to ^ tor^m ^to # ftom TTcT 44m 

^qqch^Hi^- ?44 f 3rR^em vm ft msm ^mto tote (^ i 4) u^4 4m qftow etotor mur t i mm 230 

toe, 50 TJrqitof *TRT to^T W 3T to 3mT f i 

totor to 4 wsto 4 toftor ^rto to 4 to toto 4 4to 4 to 4toR 4 torn mimn 

to 4tor to 4to 4 m mto eto ^rrtot, ^mton, ton^r, tofc wr Ih^kh f4to to; to to mi toto/ 
toto to fto mro[m i 

■to, 4 to m*Fn, totom to m 36 to 39 mm (12) srt mm toto m mtoi to fR, to tow tot 

t f4 3 m mto 4 4 ^ wn-m 4 tofa 34 ftotorr ?ri 34 f4to, fe^r 4 3 ^tr to 34 mto 4 fto4 

toto *tor ftotor fto mn f, ftorfto 34 4 44 4 to, rnton to tomciH 4 tom hwt 4 44 to 

5 f4m mr3to 4to4 , ‘|”mR4%^5004 10,000 mrtot4 wrrnhh (m) towrtom 5 m4 totosfk 
100 33 mrtot 34to3R ammimtof to < '^ > ’mrr lxio^, 2xio % m 5 x 10 *, tot, to %Hirom m '^»iir3=h ^ytomrTjm 4 
mip 1 1 

[mr. 2K19O/2006] 

m mT^pc^rm, totor, ftoto mm ftor 
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S.O. 368.—I 
authority, is satisfied 
provisions of the S 
Measures (Approval 
sustained use and to 


New Delhi, the 4th December, 2006 

Whereas the Central Government, after considering the report submitted to it by the prescribed 
that the Model described in the said report (see the figure given below) is in conformity with the 
tjandards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
render accurate service under varied conditions; 


mmeni 


Now, there] 
the Central Govei 
non-automatic (Mul(i 
indication of “HI-! 
(hereinafter referred) 
Blue Cross—Chaml 
IND/09/06/551; 


jore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
t hereby issues and publishes the certificate of approval of the Model of die self indicating, 
i load cell type electronic weighbridge with concrete platform) weighing instrument with digital 
$ASE-WB” series of medium accuracy (Accuracy class III) and with brand name “HI-BASE” 
to as the said Model) manufactured by M/s * ‘Hi-Tech Structures Pvt Ltd., Premises No. 202, 
ityers. No. 11, Infantry Road Cross, Bangalore-560 001 and which is assigned the approval mark 



The said M 
40 tonne and minim 1 
cent subtractive ret, 
instrument operates 


In addition 
fraudulent practices 
principle etc. before 


Further, in 
Government hereby 
of similar make and 
number of verificatit): 
2x10* or 5x10*, kbe: 
in accordance with 
been manufactured. 


■ >del is multi load cell based weight bridge type weighing instrument with a maximum capacity of 
ii m capacity of 200 kg. The verification scale interval (e) is 10kg. It has a tare device with a 100 per 
; lined tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
an 230 Volt and 50 Hertz alternative current power supply. 


to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
jmd model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
or after sale. 


exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
i leclares that this certificate of approval of the said Model shall also cover the weighing instruments 
performance of same series with maximum capacity above 5 tonne and up to 100 tonne and with 
n scale interval (n) in the range of 500 to 10,000 for 4 e’ value of 5kg or more and ‘e’ value 1x10*, 
ing the positive or negative whole number or equal to zero, manufactured by the same manufacturer 
tjie same principle, design and with the same materials with which, the said approved Model has 

[F. No. WM21(191)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ 25 ^PfSRt, 2007 


W,3ff. 369.—'qrofaf 17FRT 'PPW 1987 ^ fWT 7 ^3^-1WT (l) ^ ETS (^) ^ aqwui if *m?fa TFH3> 

^'vSKI ^STT t far fa*! 'HlWfa RFR7 ^TT fa*K«| ^ 3 I^IT ^q i fad ?lwi ;— 


3T^ 


sfHT 

WIT 

wifad totPt KH^r(wrf) <3 wit M afk yfcfar 

_^ ^ ^ 

■WlfacTfafa 


'El 'hiiuim ^RT 

HRtffa FREE 3T*WT Rpfaf, *lfa 
3, TTS^TT 3fa ^ 


(1) 

(2) 

(3) 

(4) 



3JT i HR 15382 (-qi^ 3 ) : 2006 HonfcwT 

- 

31 3Pi^T, 2006 



^ fair ^urr^R *TPT 3 U^T 3 

^ falt( ^ET, Rfe 3PPH ^TT dH-MPl 





^ Wfa *|R^ ^ UfNf, Wfa -qFRT *m, 9 ^TST^ m^mRFf,^ fetf-ll0002, 

^ ftwl, ^CT«hKU, ^Nf, <T*IT Tirer Wlfcfaf : 4J5H4HK, ^Tefk, qfal?T, ip reijl , 

wp, toi, got cmi rd^n-d i ^M 3 faaft #3 ^aat* $1 


:&t 19/3-16] 

3. gSFSff, %T. Tnp TT^* TPJ® (fasjiT thhHfal ) 


BUREAU OF INDIAN STANDARDS 
New Delhi, the 25th January, 2007 

S.0.369.—hi pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed has been issued : 


SCHEDULE 


Si. No. & Year of the Indian Standards 

No. & yS 

ment shall have effect 

0) 0 

(3) 

(4) 

l IS 15382 (Part 3): 2006 Insulation Co¬ 
ordination for Equipment within Low- 
Voltage Systems Part 3 Use of Coating, 
Potting or Moulding for protection against 
Pollution 


31 August, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Dellii-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref.: ET19/T-16] 
P. K. MUKHERJEE, Sc. F & Head (Electro technical) 
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TOfl, 2007 


^T.3TT. 370.--Wfa CSRFH) MM 1988 frffl 4 ^ (5) T F Wtm EHT ^ 

T^TSKT 3Tf*Fjf4cT ‘'FRIT 11% I^R 'dl^tM ^ %4nr M 3Fppt 4 ^ ^ 77^T{t ( W5R-f4W< 2006) 




?Frq HFT crm ’TOFT T1FFF 

TOT1 FRs4T Ft fafsj, T$/ 


*rc.m Tl, 


3Ff ^ 


1. 5296375 01-11 -06 Am f^n TT^TTFl fH, M FTT STTOTfeT "l48 

FT?T<£ TtTS xfr&fe %TT^RT 

TFTtF^%-723203 
■f^cTr-q[«tTTH Tjf^ir ^Tfcl 

1 5297983 17-11-06 33^f7 UT. fH, '<4127 ^c£T% ^ 723 

■qte : ~Mfi, ^ftreri t %t 

W H 1049( T lt) TTcf CHirw<F ^ 

1115(it) 9 hH!Rn1 M3 

^ Wi,-2 

Tfrsrr-^ff^^ 

M.-W&-1 11414 

3. 5298480 20-11 -06 M3 34leflWA Ml M 3K TO., HIHH y 414HI T 303 

4t^TT 'R?7rj7 kT* ’<ni^S 

M - ifafWJT 

tj. 

?FT5T, Mm ^ElM 


4. 5300441 


55 5300542 


6. 5302950 


17-21-06 'fortf V^\ W 
W 1 R 1 , W 5 R 1 , 

?F4fT, Mm wm 

30-11 -06 Fpfa ^ 

3Tf.%, 

3JTF : 4lfa4i0, 

F1.31T. ^TCt. 
f^cTl?TE^T-7ll411 

Mm wm 

16-12-06 ‘fcftf WTT 

m fe,4te«i3. 45, 


735101 


4^/HqWI ^ fal* 

M lM M 3TTcRT 
T^T 

FnTRT WM T foTT 


Fi^tefa M Mi 

4§y4Nl '«icit4 fWH <4^ 
7TRI TTCcT ^TFT 
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New Delhi, the 31st January, 2007 

S. 0.370.—In pursuance of sub-regulation (5) of regulation (4) of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the grant of licences particulars of which are given 
in the following schedule (for the month of November & December 2006). 

SCHEDULE 


SI. Licences Grant 

No. No. Date 

L 5296375 01.11.06 


2. 5297983 17.11.06 


3. 5298480 20.11.06 

4. 5300441 27.11.06 

5. 5300542 30.11.06 

6. 5302950 06.12.06 


Name & Address 
of the Party 

Title of the Standard IS No. Part 

Sec. 

Year 

M/s. Birla Corporation Ltd. 

Portland 1489 

1 

1991 

(Unit: Dura Hitech Cement) 

Pozzolana 



Near DSP Slag Bank 
Durgapur-713203 

Dist. Burdwan, W.B. 

Cement 



M/s. Aditi Plastics Pvt. Ltd , 

Plastic Flushing 7231 


1994 

VU1: Sankaridaha 

Cisterns for 



P.O. Begri, Domjur, 

water closets 



Plot No. 1049(P)&1115(P) 
Jalan Industrial Complex, JL2, 
Mouza: Sankaridaha, 

& Urinals 



Dist. Howrali-711414, 

West Bengal 

M/s Alishan Veneer & 

Plywood 303 


1989 

Plywood Pvt. Ltd., 

for general 



Mouza: Maheshpur, 

P.O. Uhiberi;L 

purposes 



Dist. Howrah West Bengal. 
M/s. Aqua Flow Polymers 

Unplasticized PVC 12818 


1992 

Kabarpara, Bankra, 

Screen and casing 



Howrah, W.B. 

pipes for bore/tubewell 



M/s. Supreme Wood 

Products Pvt. Ltd., 

Vill: Barbara, P.O. Begri, 

Distt. Howrah 7H 411 W.B. 

Plywood for General 303 


1989 

M/s Integrated Fire 

Multipurpose Aqueous 4989 

4 

2003 

Protection Pvt. Ltd., 

Film Forming Foam 



Post Box No. 45, Rajbaripara 

Liquid Concentrate for 



Jalpaiguri 735 101 

Extinguishing Hydrocarbon 




and Polar Solvent Fires 


[No. CMD-1/13:11] 
S-K. CHAUDHURI, Dy. Director General (Mariks) 
M felt, 1 9R3Rt, 2007 


<ET.3TT. 371.-Wfa mF ^ ^ (1PPH) 1988 ^ ( 5) ^ TTFcT 4F 3lfa 

^STTcTT § 'flMfciftstU 'SF^FT f*FR ^ 5 1 




Midi <61 TR of P?IT («ilUslHl) 

HH«b <*ft 4M[pM 

< 4fal Wm *lPT/335 ^ 

71 TPsMT 





1 2 

3 

4 

5 

6 

1. 6619984 

02.11.2006 

SpstTrT pcqq, 

Mg} ^ 

*TFTT 14220 : 1994 








<£ 33R ^T, Mld4^ 





^VwVjJ-641004 




271 G1/07—9 
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1 2 
Z 6620464 

3. 6620969 

4. 6621365 

5. 6622771 

6. 6622872 

7. 6622973 

8. 6622571 

. 9. 6623672 

10. 6623874 

11. 6624270 

12. 6624371 

13. 6625979 

14. 6626072 

15. 6626173 
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03 . 11.2006 ■farcf aft wft 

54 / 1 , Tte, 

4^^-641006 

07.11.2006 3TR *n*rcpmfopm 

266, ^cK'i 
fft^7~641 604 

08.11.2006 fori aft^n 

7/26, 3RF«?ftTte, 

Rrfaei mW, 

^W^-641014 

13.11.2006 *tscll A*^M, 

17~it, it it Tte, 3TR *3^*T, 
+VMii*-64] 604 

13.11.2006 

I7~it, it it Tfe, 3TR T£T '3W, 
4>W^-641 001 

14.11.2006 

513, ^ *1^, 
fiT ^RR 
^VtJI-641 604 

14.11.2006 WRT ^ 

1075, ^TRT Tfe, 

qfipjFq, 

^fftw^-641 012 

14.11.2006 ^rl^Fft HHY^ (*4t) ftl, 
32; 

^R^l, qfairJC-641 021 

15, it TFT WFFT, 

^tWf[-641037 

17.11.2006 i^rfwft nT^S7 FRT '<4 RTt., 

^titit^ri, 84,qtq^te, 

#5-63800] 

17.11.2006 i/rffiFnit 1 11ci'-s < ^4 44RT qn., 
#FRt, 266, icfRt W 
#^-638001 

21.11.2006 ^Rt 
12/55~it, fldFTH <ls, 

^ THT 3TFFTM ^ Wti 
+1*1^-641025 

21.11.2006 Afli 

ijm 491, TSTST+TZ Tfe, 

#*TRrJ5[ 641 012 

21.11.2006 iW Tift T3 m ^*JR, 

210/2, ftcTRf W, 

#qRr£641 036 


3Fl^^q ife "qq 


*1TO 12225 : 1997 


wt cRT wi to «Tl5t(, *TRTT 1417: 1999 

3TP^/f?TrWRt--^p7Tl 

TR 

•n^ ^ *TRTT 14220 : 1994 

iqi^r 


wi cRl wi liai STRTT 1417 : 1999 

SrTnj^q/fwq^Rt-^ScTl 

TR HI&M 

tT«TT ^ tiai «ngt(, ■rrit 2112 :2003 

3TT^T/Rle9^l(1 

TRxnf% 7 T 

wi cRi wft tiar ^ 1 , *m 1417:1999 

ari^^q/RfifrH+KV^^di 

TR Hif'+'f 

cRT wi tiai ^r, W 1417: 1999 
37l^qrri/r^|cr4«bl'0~5(i<Sdl 
TR xnf%Tj 

■q?7 ^3Tf ^ f^TT fHHRHjq *TRT 14220 : 1994 
•q^ +T3ft‘ ^ fair ftiRSHta RIFT 14220 : 1994 

qq^q 

wi <tsti wi liamT^T, *m 1417 :1999 

3n^«[/^lrH^l(t - ^di 

tr xnf%rj 

wi <T 8 n wi tiai ■qFiT 1417 :1999 

TRiTlf%F 

wt tt«tt wft liar ■qmT 8034 :2002 
qq'^<y 

TR Hlf4 J l 

wi cr«n wi tiai «rr^' w 1417 :1999 

34r^J5 TT l/tVl<rH f +il<)~^14c1l 

tr Mif^q 

^fq cT«n arrjjcf ■to 9079 :2002 

^ f^TTT fil'-h HmI ^ 
fFfTT RflTFft ^ ntdl^d 


: itiTJTit-1/13:11] 
tttt* "qHrct, ■jq-H6iPi^i<6 (hi«h4) 


! 
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New Delhi, the 1st February, 2007 

S. O. 371.—In pursuance of sub-regulation (5) of regulation (4) of the Bureau of Indian Standards (Certification) 
Regulation 19 of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are gives is the 

following schedule: 

SCHEDULE 


Licence Operative Name and Address (Factory) of 

No. date the Party 


Title of the Standard 


IS No. Part/Sec. 

Year 


6619984 02-11-2006 


6620464 03-11-2006 


6620969 07-11-2006 


6621365 08-11-2006 


6622771 13-11-2006 


6. 6622872 13-11-2006 


6622973 13-11-2006 


8. 6623571 


14-11-2006 


6623672 14-11-2006 


10. 6623874 


11. 6624270 17-11-2006 


Gold and gold alloys, 
Jewellery artifacts- 
fineness and marking 
Openwell Submersible 
Pumpsets 


M/s. Ambal Motors and Pumps Openwell Submersibl 
90 Nehru Street, Opp Tirupur Textiles Pumpsets 
B.R. Puram, Peelamedu, 

Coimbatore - 641004 

M/s. Sree Lakshmi Industries Centrifugal jet pump 

54/1, Athipalayam Road, 

Chinnavedampatti, 

Coimbatore- 641006 

M/s. R. Balasubramaniam Jewellers Gold and gold alloys 
266, Eswaran Koil Street, Jewellery artifacts- 

Tirupur- 641 604 fineness and marking 

M/s. Sree Pooja Engineering Openwell Submersibl 

Industries 7/26, Avanashi Road, Pumpsets 

Civil Aerodrome Post, 

Coimbatore- 641 014 

M/s. Mehta Jewellers . Gold and gold alloys, 

‘Mehta Mansion’ Jewellery artifacts- ff 

17-B, D.B. Road, R.S. Puram, and marking 

Coimbatore - 641002 

M/s. Mehta Jewellers Silver and silver alloy 

‘Mehta Mansion’ Jewellery artifacts-fi 

17-B, D.B. Road, R.S.Puram, and marking 

Coimbatore - 641 002 

M/s. Sathish Jewellers Gold and gold alloys, 

513, Muthu Complex, Jewellry artifacts- fim 

Big Bazaar Street, and marking 

Coimbatore-641001 

M/s. Mangalya Jewellers & Diamonds Gold and gold alloys, 


Openwell Submersible IS 14220:19 


IS 12225:1997 


IS 1417:1999 


IS 14220:1994 


Gold and gold alloys, IS 1417:1999 
Jewellery artifacts- fineness • 

and marking 'J. 


Silver and silver alloys, I 
Jewellery artifacts- fineness 
and marking 


IS 2112:2003 


Gold and gold alloys, 
Jewellry artifacts- fineness 
and marking 


IS 1417:1999 


IS 1417:1999 


1075, Cross Cut Road, 

Gandhipuram, 

Coimbatore 641012 

M/s. Ellaii Laxmi Monosets (P) Ltd. 
32, SIDCO Industrial Estate, Kurichi, 
Coimbatore ■ 641 021 
Texs Engineering 
15, Jayasimma Puram, 

P. N. Palayam, 

Coimbatore- 641037 

M/s. T. Palanisamy Gounder & Sons 

T. P. G. Jewellers, 

84, Ponn Street, 

Erode-638001 


Jewellery artifacts- fineness 
and marking 


Openwell Submersible 
Pumpsets 

Openwell Submersible 
Pumpsets 


IS 14220:1994 


IS 14220:1994 


Gold and gold alloys, IS 1417:1999 
Jewellery artifacts- fineness 
and marking 
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- - ■ - . 

1 2 3 

4 5 6 

12. 6624371 1 

13. 6625979 2 

14. 6626072 2 

15. 6626173 2| 

_ . 

7-11-2006 M/s. T. Palanisamy Gounder Sons Gold and gold alloys, IS 1417 : 1999 

& Co. Jewellers, 266, Nethaji Road, Jewellery artifacts- Fineness 

Erode-638001 and marking 

1-11-2006 M/s. Rainbow Engineers Submersible Pumpsets IS 8034 : 2002 

12/55-B, Thadagam Road, 

Opp. J. M. Hospital, 

Coimbatore-641 025 

1-1 1-2006 M/s. Karpagam Jewellers Gold and gold alloys, IS 1417 : 1999 

No. 491, Cross-Cut Road, Jewellery artifacts- 

Coimbatore-641012 fineness and marking 

1-11-2006 M/s. G.S.R. Industries Electric Monoset IS9079 : 2002 

210/2, Nethaji Nagar, Pumps for Clear, Cold 

Nanjundapuram Road, Water for Agricultural and 

Coimbatore-641036 Water Supply Purposes 

W.3TT. 372 .j 

URT 3rPtr?jf^rf 

[RcfrCMD-1/13:111 
S. K. CHAUDHURI, Dy. Director General (Marks) 
Ff f^ft, ] 2007 

■RK<fk TTR^T f-PFT 1987 fPFT 7 ^ a#FFT ( 1 ) ^ Tsfe (T3) ^ 3Fj m if wfa TO F7T\ 

t % faFT 'FRTTPr TTFTFTf 7$ fqoRm i RF t i ^TifcRT i\ *■ * : - 

^ **rrficT w 

¥Ts4T 

^ bm (^T) WTT M ik ¥!! f kb 'HRcfl-4 HM+ SKI ^rdsbfHd fafa 

Wfa TO 3T«FF , 

(1) 

(2) (3) (4) 

3TT? FRT 1 5(1 
r ‘TFT ] gT$TT 

S7( 'KFT 1 ) : 2006 y<ifk1?1teT #*9 ; - 30 T^TO, 2006 

3T9SIR 

W Wfc 

HMd) FF 5rfM HH+ 'RT'TRT R<=H, 9 VlTf? Hpf, ^ f<cdVl 10002, S^P-T : 

Trf fecr-l!, FTtvTRTRTT 
w[t. -aFHJ?, RFFf 

S.O. 372, 
Bureau of Indian Si 
Schedule hereto an] 

, , d IJ 4l‘i(o, TOTf cT^F FTP3T 4441 cTdT : 3TgR<ficq<( ( spIrtH, ‘UThlrT, , ‘(dlf-ldl, 

'TOTT, Tjy) £§ TOTOK f 1 

[7FUT 23/HT-79] 

Ft. TOT. thf. TO (fepT ddiHldi]) 

New Delhi, the 1 st February, 2007 

—In pursuance of clause (b) of sub-rule (1 ) of Rule 7 of the Bureau of Indian Standards rules, 1987, the 
andards hereby notifies that amendment to the Indian Standards, particulars of which arc given in the 
iiexed has been issued : 

StHMHIJ; 

SI. No. & Year 

No. 

of the Indian Standards No. & year of the Indian Standards. Date of Established 

if any, superseded by the New 

Indian Standard 

(1) 

(2) (3) (4) 

1. IS i 5687 (Pi 
Fluorescent 
Requiremed 

urt 1): 2006 single-capped — 30 November, 2006 

Lamps (Part 1 Safety 
is) 

Copy of thi;] 
Marg. New Delhi-1 
Ahmedabad, Bang a 
Thiruvananthapural 

Standard arc available for with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 

1 0002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices : 
lore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
n. 


| Ref.: ET23/T-79| 
P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 
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FI TscvTT, 1 FRF7J, 2007 

W.3TT. 373.—'FHFfa FFTFT ^ fwT 1987 ^ fTO 7 ^ TOfTO ( 1) ^ 7^: (73) ^ F^FTF 3 FFTTR HM<t> ^JTl 
y.d'xjJIO FpFTJpFF TOFT t far fH 3P[7JFt 3 F^ ttTFFFT (FiT) 3 F?ltFF f^FFT wM F^ t 

TOT 

F. 

FYTtPFF FKdtF HHFi (Fitf) FF 377541 M TTHfT F71TO 07s41 

FftfFpF 

FTfI*JF FT 7 ) 613 Ft] fFpF 

0) 

(2) (3) 

(4) 

1. 

3F| Tth 7693:2004/IEC60079-6( 1995) 1 2006 

FF FTcfTFTFT Ft Prm. tFigff cp 

FFTOF-TOi PHM^H “o” 

3] pRlHC 2006 


IF FTFfcT TRfittFr Fft Ffa FTFTfa 7 FFFr FF1FT FFF, 9 W FFF FTF, FI-110002, sNfa FFFfcfFt : 

«bldF>ldl, F«4Vlc5, ^FI, Tplf cTSTT 7TRFT cbMprRlf : 3f**KWK, FFcfrt, FTOl, ^43 iW, FTtFRpJC, 7 pwl, WHR, ^‘Id 
FTFTJC FTFgC FcTFT, ^ TT«TT feFFFTFJFT 3 1W TOW f I 


[?M : f£t 22/3t-14] 
Ft. tpsMi, *Nn. TO TO 'SPJ® (TF^ dFTHtFF) 
New Delhi, the 1 st February, 2007 

S.O. 373.—In. pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau ol Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standards 

No. & year of the Amendment 

Date from which the 

Amendment shall have effect 

(1) 

0 

(3) 

(4) 

1 

IS 7693:2004/IE C 60079-6 (1995) 

Electrical Apparatus for Explosive Gas 
Atmospheres—Oil Immersion “0” 

(First Revision) 

l December, 2006 

31 December, 2006 


Copies of these Amendments are available with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi -110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices : 
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thiruvananthapuram. 

(Ref.ET22/T-14] 

P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 
FltFPPlt, 1 FFFTt, 2007 

eBT.3TT. 374.—FRdtF FFPF (FFTFF) MWR 1988 Ff MTOH 5 Ff FFfFfFFFF (6) ^ WF FTFltF FETF^ ®*£tt FI 

FpV^PFd FFTT t % iFHPdPtelcI Fqftf Flot PHI^F ^ FPt F^ dlflyT F IFF 7 ^ t 1 


3FJ*£Eft 


TOT 

F 

FTUFTF 

F 

FTI#3 FT^ FiT FIF F FFT 

FFFFipFT eTTI#FT ?TF FT^TF 

FTTJ/FfTOTT Ft FTF ■H'lcl FRFtF HlHFi 

UHFFlfFF cfldtsl 


(1) 

(2) 

(3) 

(4) 

(5) 


l. 

6463878 

^Fff $lt FfF FTO PF3TO7F 

101/9, F^TOR^C 

fFp^il, FfFFFFciF, 
ife- 638402 

FI. FI. 14543 ; 2004 

2006-11-29 



[F F^F^-13 : 13] 


TTF, TOFS^^I* (FTF*t) 


I 
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S.O. 374. 

Regulations, 1988, 
have been cancelle( 

New Delhi, the 1st February, 2007 

—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (certification) 
the Bureau of Indian Standards, hereby notifies that the licence particulars'of which are given below' 

1 with effect from the date indicated against each. 

SCHEDULE 

SI. Licence 

No. No. 

Name and Address of the Licencee Aticle/Process with Date of Cancellation 

relevant Indian Standard 
covered by the licence 
cancelled 

(1) (2) 

(3) (4) (5) 

1 6463878 

i 

M/s. Kiruba Water Systems Packaged drinking w'ater, 2006-11-29 

101/9, Coimbatore Road, IS 14543:2004 

Konamoolai Village, 

Sathyamangalam, 

Erode-638402 

W.37T. 375.- 

I 

[No. CMD-I3 : 13] 
S. K. CHAUDHUR1, Dy. Director General (Marks) 

^ fceeTt, 2 2007 

-'OTTcffa TFrar (W«H) 1988 ^ fafwi 4 ^ fapBlH (5) ^ 3^07“! 3 EEBF 

^ '^vTrJT t fer TjH'+I fctcTCl ^ PTT gp eil$7fe ^ i? 

■*rq etiso-o 

tSPTlfpfa llcft *'l H1H PcTT (cfTfWHT) "QTf 

Tf./^TFT/'^o 

(1) (2) 

(3) (4) (5) (6) 

1. 7681489 

■ 

Z 7686503 

3. 7683897 

I 

j 

4. 7688709 

05-12-2007 IE. P;, «(T OMH Oihi 3854 : 1997 

7ft £c! J IIHl HSIOPf, SEf^Ffr ^ 1^7 fe^ 

oUpim, t trt im (^), 

f^TeTT bM~401 104 

14-12-2007 ^<0 3JT.%, ST^Ttf^cT 73pM *IRT 12463 : 1988 

146/2/3'Qi, f^qcT Ttf^TT 

■q^T W Tte, ^77£ 7 TT 5 t, 
feel6(101, W 3?f7 W 

396230 

11-12-2007 3e^TTH40 ^TeJ.7TBH 'RTRT 3854 : 1997 

39 'OT^7 y^'NHl fTT* 

fafefrci ^ OlHH 

TTT^TTt ^K=hVl, 

ch'ffcpeft (ofcm), *p(f-400067 

25-12-2007 Fpq 3TwfeTT, ^(7c|1^T 73M- 4250 : 1980 

31 J&Z, feR7T7 sl41<bd 

Oldkell ^SJPT W, 
enol^efl Tte, ^ifeiq TT^, 
c(7 li , ■faen Bm-401208 


[Wf : Oll>H^l-l/13 : 11 ] 

TT7T, 4^fl, TT-H^lPi^TSF Cg?7) 


I 



[WTO—3(ii)] 
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New Delhi, the 2nd February, 2007 

S.O. 375.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
below in the following schedule: 

SCHEDULE 

SI. 

No. 

Licence 

No. 

Validity Date 

Nantie and Address (factory) of 
the Party 

Product 

IS 

No./Part/Sec. Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

7681489 

05-12-2007 

Brilliant International Unit No. A, 

B & C, Western Express Highway, 
Miragaon, Mira Road (E) Dist. 
Thane-401104 

Switches for domestic 
and similar purposes 

IS 3854:1997 

2. 

7686503 

14-2-2007 

Suroday Blending Pvt. Ltd., 

Survey No. 146/2/3, Madhuban 
Dhatra Road, Village: Karad 

Silvassa, Dadra and Nagar 
Haveli-396230 

Inhibited mineral 
insulating Oils 

IS 12463:1988 

3. 

7683897 

11-12-2007 

King’s Electronics 

39, Bhabrekar Nagar, Opp. 
Champion Biscuit, Govt. Indl. 
Estate, Charkop, 

Kaudivli (W) 

Mumbai-400067 

Switches for domestic 
and similar purposes 

IS 3854:1997 

4. 

7688709 

25-12-2007 

Premier Home Appliances 

31, Jay Industrial Estate, Sativali 
Udvog Nagar, Sativali Rd., 

Village Waliv, Vasai (E) 

Dist. Thane-401208 

Specification for 
Domestic Electric 

Food-Mixers 
(Liquidizes and Grinder) 

IS 4250:1980 


(Ref : CMD-1/13 : 11] 
S. K. CHAUDHURI, Dy. Director General (Maries) 

M 2 trbrI, 2007 

^TT.3TT. 376,-TOfa HTW fpm, 1987 ^ 1WT 7 ^ ^rfWT (1)^7^ (73) ^ STJTTRT k Wfa FR33 «2J7t 
SKI 3^-^Fdd ^rfcTf 1? faH 'MKciVi 1 4H<+i) ^ k f^T T H( ^ ^ Wlf'Td Fl T R| t - ' :— 





RMlklfl TOkl HH*(=tf) M 33k 

‘hKfllq HM't) gl<[ 3lRt»fHn '^TrfHcT 

73. 


wkf TTO7 3T8RI 



Fl, ^ WtT 37k ^ 

(1) 

(2) 

(3) (4) 


1. 3TTf -q^FT 7451 (WT 2) : 2006/3TT# T$T 3?t 1204: 3T^T^ 7451 (*3R2) : 1974 30 ^^,2006 

1990 [W^R 33Tf T^FT 7451 (^TPT 2) : 1974, 
ani (■qrn 4) : 1974 37 k srk ^ 7451 

('qrr 5 ) : 1975 ] yoMMiml ^ ^r *tr 

2 kffoiS't ^ ?iH k* 4yk, fkfeFSTt <>flT ctr^fl 3k 

k?TT ^ TFR cf«TT ^ ^T-RT^T 3ik 

^rff ^ (WRT 
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(1) 


(2) 

(3) 

(4) 

1 

33T^ X*S 1; 

wtf *£ ft 

5704 : 2006 TTOTO3 TOTT-XTORTlrfSTO 

TO; Tt^tfe TOfcTH TOR-RfftlfH 

3TT^T*S 7451 (TOT 2) : 1974 

31 Rto*H, 2006 

3. 

3I^T*S 1 
TOffdTO ^ 
7TOTO71 TOR 

5712 : 2006 TOSTO TOgS-TOtfe? 

3 (7lt X^T TOTTRft x£ TO?TO- 

4 (sldlilss TORS') 

3TT^xrs 7451 (TOT 2) : 1974 

31 RSHT, 2006 

4. 

3TT^ XTTT lj 

yi^fdF 
■^r trojcll 

5713 : 2006 73^TOTOTTOflfel 

3 (Tit "931 Rt) y u n<n1 TO> s^to- 

R 

3TT^xts 7451 (TOT 2) : 1974 

31 RSHT, 2006 

5. 

3TT^ I*TT ij 

5716 : 2006 T3^ TOfTOTTStfe? 

33T^ its 7451 (TOT 2) : 1974 

31 RfMT, 2006 


(fit to ^t) ?to ^ tort- 
fTOr RTOsprf 7rfFXT si to 4) toi im 

(s^) [2.15 ^TOIT7RTO (21.5 TOT) 3 3lfTOi 
TOR TO?] 

6. TOI^its 15724 : 2006 TTOTO TOTOCllcpfeo TOlf 7451 ( TOT 2) : 1974 31 ftTFRT, 2006 

TOT? 5?fTOTO 

7. TOT^TOr 15731 : 2006 TTOTOI TORT^'TOd TOR 37T^ 1*11 7451 ( TOT 2) : 1974 31 Rs^f, 2006 

TOffR? TOT 'TORT 3?R 

8. 3TT^XF9 15754 : 2006/3TT^ TW ^ 21214 : 2006 33T^ x*R 7451 (TOT 2) : 1974 31 ^«WR, 2006 

3lW3 RgfrTO -TITOT T*TO i&fa I W^t 
sffc TORS TOft ( 7 lt XT TTRf TTR) -TORTTOT TOgfcTTO 

w SRSt*? SHTO TOt RfTOTO 'HTTcft^T SHTO ^Tl, SHTO TO, 9 4ei$<¥IIS TOFT SRf, ^-110002, TOF#HT 
front, to?htoht, Rh^, "gR^ ttto totht TOTstroif : tofstototo tott?u, stsHi, srTO^rt, TOfrosrgr, groroTO, t^TRR, 

TOrgr, totojt, tohjt, trt, ttto tsTRTOTTgrs ^ f^\ ig tohrt t i 

[Wt ; Zt I ^t/Xilt-16] 

7TTOTO TOjSR, RTOfTOTO Trep Ttr' TOJIR (Zt I TTO) 
New Delhi, the 2nd February, 2007 

S.O. 379.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the fc ureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 

SI. No., Year & title of the Indian Standards No. & year of the Indian Date of Established 

No. Established Standards, if any, superseded 

by the New Indian Standard 

oT 


(i) 


© 


(4) 
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(1) 

© © 

(4) 

2. 

IS 15704:2006 Automotive vehicles — Re- — 

treaded pneumatic tyres for commercial 
vehicles - Specification 

31 Dec. 2006 

3. 

IS 15712:2006 Road vehicles - Compressed — 

natural gas (CNG) fuel system components - 
Automatic valve (solenoid valve) 

31 Dec. 2006 

4. 

IS 15713:2006 Road vehicles - Compressed — 

natural gas (CNG) fuel system components - 
Pressure regulator 

31 Dec. 2006 

5. 

IS 15716:2006 Road vehicles - Compressed — 

natural gas (CNG) fuel system components - 
CNG high pressure fuel line (rigid) with 
end connections [having pressure exceeding 

2.15 MPa (21.5 Bar)] 

31 Dec. 2006 

6. 

IS 15724:2006 Automotive tyres - Retreading 
procedure - Hot process 

31 Dec. 2006 

7. 

IS 15731:2006 Automotive tyres - Selection and 
inspection of retreadable tyre casing 

31 Dec. 2006 

8. 

IS 15754:2006/1 SO 21214:2006 Intelligent transport systems - — 

Continuous air interface, long and medium range (CALM) - 
Infra-red systems 

31 Dec. 2006 


Copies of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zalar Marg, New Delhi-110 002 and regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Oflices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.TED/G-16 | 

RAKESH KUMAR, Scientist F & Head (Transport Engg.) 


^ Revfl, 2 2007 

^>r.3TT. 377.-^Tt?frq wtt fmm, 1987 is fwr 7 ^ (I) is 735 ( 73 ) is ^*^01 *fKcrfa 

Htt'vSKI 37tcTT t 37^7^ riH7fr( ctff) 7T?Tm W/forR M f 




37R 

77 


7T?Tl*R Cfft WIT 37 ft %f«T 

*t>TUET oTTtt <Efft firffcr 

TSJTfRcT riRTTTri (^7) <£T TR5RT, M 37K 7W 

0) 

(2) 

(3) 

(4) 

1. 

371^ irg 7389:2004/3TTff4 60079-2(2001) 

tttt mrfarin) ^ 4? Tq^vpn- 

1 f^T7, 2006 

31 fc77^,2006 


W yfm TOfa Wtt TTFRT qcFT, 9, ^7 W W7 riFf, ^ 10002, ebwfrrWT : 

•q'Jslu'o, cPT! ?TT73T «Fr E ffeNf : <H6ri<RK, «f r f^7 ? '‘TIMM, ‘jqisiel, 

WJC TO37, WJ7, TOT, ^ cf*TT ^ fstsbt £5 - 3^*7 f | 


: ^22/^-12 3 
%T. trtp T& -5^73 (fa^cT <hhWi ) 


277 01/07—10 
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$.0,377.- 
Bureau of Indian ! 
Schedule hereto a 

New Delhi, the 2nd February, 2007 

—In pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
anexed has been issued : 

9CHOX1JE 

SI. No. & Ye, 

No. 

ir of the Indian Standards No. & year of the Amendment Date from which the amend¬ 

ment shall have effect 

(1) 

0 (3) (4) 

1. IS 7389:20 
Apparatus 

Pressurize 

M/IEC 60079-2 (2001) Elecrical 1 December, 2006 31 December, 2006 

for Explosive Gas Atmospheres- 
d Enclkosures “p” (First Revision) 

Copies of 1 
Marg, New Delhi- 
Bangalore, Bhoj 
Thiruvananthapui 

95T.3TT. 378 

hisAmendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 

110002 andRegional Offices : Kolkata,Chandigarh, Chennai, Mumbai and also B ranch Offices : Ahmedabad, 
>al, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
am. 

[Ref. :ET 22/T-12] 
P. K. MUKHERJEE, Sc. F & Head (Electrotechnical) 

Mrft, 2 2007 

.—■RFFF ^ Iwt, 1987 ^ Iwi 7 ^ ( 1 ) ^ life (33) ^ A FFW ^ 

t far #1 •qpRr(^f) A tar M 

■R 

. . . 

Ttffa TTFRFr(^f) wti, ^ aftr wn M fafu Tfaftvr M Mu 

(1) 

(2) (3) (4) 

l. 

897 ; 2001 flWF*1 4fal ^ fclH, 1 2006 31 2006 

wW (WW igwOW) 


V* SlftM HKffa MV4* 9H<b 9, VII? *Il*f, ^-110 002, 

S.O. 37 
Bureau of Indian 

Schedule hereto t 

WT, cTUl ^IKSJI «M4Sci9) : «eieik, 9)Hid, ^teidl, 

wjt, wp, -q^, A fasrr ^ 11 

:t^23/^-60l 

it. %T. 3HF M 3P5® (M^eT d+4fa1) 

New Delhi, the 2nd February, 2007 

B.-— In pursuance of clause (b) of sub-rule ( 1 ) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 
nnexed has been issued : 

SCHEDULE 

SI. No. & Ye 

No. 

ar of the Indian Standards No. & year of the Amendment Date from which the amend¬ 

ment shall have effect 

0) 

0 (3) (4) 

np| 

100 1 Filaments for General Service 1 December, 2006 31 December, 2006 

tide (First Revision ) 

Copies ol 
Zafar Marg, New 
Ahmedabad, Ban, 
thiru v ananthapur 

this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Delhi-110002 andRegional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices : 
galore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 

>m 

[Ref.:ET23/T-60] 

P. K. MUKHERJEE, Sc. F &Head (Electrotechnical) 



















3(li) ] WR : tRErft 10, 2007/*ira 21,1928 74 

^■fcRW 3?te yr^fcjcfe to 

^%#,5 Wrft,2007 

^T. 3T17 379.—tofal 7R35R $ 3^7 ^Tv5T TTTfUM^T (ifffr ^ £ 

3rfferq5T7 cJ5[ 3refar) 3lfafto3T, 196 2 (l 962 cm 50) ( fto fTRt tIOTcT BcffT 3rfl|fo(e|iH 
c|5FT 3TOT | ) ^ EM 3 3^fRT (l) £ 3flto uTTft c& ^ WTcT 7R®R ^ ^t^feRRT 3flk 

m^c5 to toitrw g§t arf^trsn tom cist. stt. 3 81 3 cntor 20 ftossre , 2006, sb wrct 

^ W cflto 2 3 fto*SR, 2 0 06 ^ TOlfocT eft 3T< eft, 5RT 37T 3rf^r«n £ toRSf 

3T^^t # fafaffe aj^T if ttht *t (g^r) % wtt (*teng7) m ww$\i\ % tp& 
3c^Kt d tjftg?or £ fcTu g^-g^r w^n^f y> hmh it ftsgww 

0j1eT<U*J efeYqfi TTSf fcrf^rbs 5T7T fatfiat 3* yto^f 3a fcTQ 3q^t3T ^ 3lteR cJST 

anrfsr 357 ^ 3pt^ 3n*ro yft to^rr yft eft ; 

aj|7 3cffT TToraoT 3Tfa^5ff *St yfrRlt oToTcTT apt onto 05 ft7R37, 2006, apt SHcIStl ^7T # 

3Tj ?St ; 

3to 7F$T3T yitelit %, 3cJtT 3T^lfto3FT eft STRT 6 a& 3W7T (l) $> STeftsT, TRcPR *ft 

\ 

^ yfcsto 7RTO7 *, 32RT W faUR 157* £ WITT, 3ft7 *TF TWTEITor ft W* m TO 

3gn 8^ y^y cTr ^ T ftorSt fbn? STRICT %, 37# 3TOteT ^ 3rftoR 35T 3H5fa *57* 35T 

r\ rv - f^s _ sl 

TqH^^y T353TT F ; 

3 rt: am, yfcster 3 R* 5 R, 33tr arftrttosr aft sirt 6 ^ syror ( 1 ) ~sr t y^rr 

c^ ^t?, tif 'EfrxTorr yMcft % fbs fH 3T^rg^TT ^ ttcrst 3r^ft ^ ajfbr ^ m^cii^ 

firegfq^ C^ fcTT? 3^RTtm ^ 3rf£TcpR cPT 3TufoT feqn midi % ; 

3^7 <&o£v trepr 3 crt c^t erm 6 3 wtt ( 4 ) ^ttt ysrr ?i^n^ cpt y^i 

^TF f^?T bcft % fbs 3cici ajjbT ^ cm arfe^R to^iT # ymsmt yft cnto ^ 

TRcpR $ f^%cT Ft^ «TC5m? s 7T3ft fecRl# 7T ^3fT } cdTm11?RT 


^ tori 



f” S 

fjffiT S HT7TRT 

TT^HT s 

■■ ■ 

4>H 

H. 

aa — 

yiy afiT ’TR 

^ W 

T fZ W 

viH“<a u S 

WIT 

1 



apt 4ti< 

1 

-— 1 

2 

3 

4 

5 

6 

7 

8 

1 



169 


00 

24 

30 




178 


00 

00 

64 




179 


00 

00 

73 




180 


00 

01 

62 




195 


00 

00 

90 




204 


00 

00 

69 




240 


00 

02 

55 




241 


00 

06 

04 




237 


00 

04 

39 
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[m u m-i \ o '70/2004- sftm -n ] 

Ministry of Petroleum and Natural Gas 
New Delhi, the 5th February, 2007 

s. o. 379 .— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O. 3813, dated the 20 th September, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition ol 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published ir the Gazette of India dated the 23 rd September, 2006, the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni iPune) to Pakni (Solapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 5 th December, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, su omitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 

pipeline; 


And urther, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, tfe Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 
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tTRcT^HTT^m : 10,2007/^ 21, 1528 


SCHEDULE 


1 Taluka : PHALTAN 

District: SATARA 

State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mt 

1 

2 

3 n 

4 

5 

6 

* 

8 

1 

KOREGAON 


169 


00 

24 

30 




178 


00 

00 

64 




179 


00 

00 

73 




180 


00 

01 

62 




195 


00 

00 

90 




204 


00 

00 

69 




240 


00 

02 

55 




241 


00 

06 

04 




237 


00 

04 

39 




243 


00 

03 

52 





Total 

00 

45 

38 

2 

TARADGAON 


1122 


00 

02 

25 




553 


00 

01 

73 




1120 


00 

01 

50 


Total 


00 


05 


3 GHADGEWADI 


277 


Total 


00 


06 42 


00 


06 42 


4 BIBI 


5 VADGAON 


6 TATHAVADE 


16 


90 

150 


48 

45 

43 

40 

39 


Total 


Total 


00 


11 41 


00 


11 41 


00 

00 


02 

04 


00 


00 

00 

00 

00 

00 


12 

16 

14 

71 

09 


38 

72 


07 10 


71 

45 

04 

41 

06 

67 


Total 


01 23 

~3ft- 


[F. No. R-31015/20/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 


RCT'ft, 5 2007 

^T. 3tf. 380.— c&osfc r xtRefe'R ^ ^ricfZTJT 3?R iSrfoFoT HTfOcUfor (3jpT ^ c& 

35T 3^7*) 1 962 (l 962 35T 50) ( V&m 3^ 3rfejQl4H 

CJ55T w i ) <3^ 3 g§t ansjRT (i) * arefte yntf eft zr# swrcT *R35r # site 

Tji^Tcg 3Rr y§t 3 ^%g?n?rr crt. an. 3485 crater 29 2006 , »trct # 

errto 2 facrere , 2006 # sra>if§T<T eft ^ eft, Sttt aiij^rai £ ^tcFrar 

* ^ cM (g^r) % ^ (toy) ^ ^ 

^ nfergsr # fen? 3^-g^r few MRyWm' # ^ 

cbTgR^ tMfe urn gi^ud i ^ ; ^RESft # # t^nz ay^JT # arftere ^ 3 ToRt # 

3nr^ 3TT$T^r eft eft ; 

3?t7 3cfrT TTurq^ 3^tej^TT eft yfc^T otaTcTT ?ft cTT^ST 20 2006, *ft 3^5^ 3RT % 

-fti € ; 
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33rT 3T^rfoTO7T SJRT 6 ^ 3XTEJRT (l) £ 3TeJW, TRcBR ^ 


3?t7 c&osfh 

3cJtT &J^T U I^Udl^aT icJWlol ^ fcTC? 3T^f$TcT %, 37T^ 3'M'iil‘dT ^ 3rfHJcpT7 cf5T 3lufo1 cf>e<^ cJ5T 

fcfam torr t 


3TcT: 3^, 
^ §1?, 
fel^ efe 


cfefa 3Rt|5t7 , 3cJfT 3l fei^<H eft HRT 6 Xfft JUSJRf (l) £RT XFRT $lfe<!i1 cpT *feT 


fe’t? 


3?R cjxsfcr 

§Uj ^6 r 

c&osHq 7Rcf?T 
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TRcJSR fft, 3cRT f^yti XR f^cTR ^ y^rllcl, 3?t7 ^ TRTTEJTcT XR f^5 


feo ff y57cft % «57T 3Tf£RJrRT ^ ^ cl Oaf 3T^J^[ ^ fc|faf?C*i &J^T # y^cTT^T 

JUiildl 3tf£TcJ7R cJ5T 3Tufof fen uTTcTT ft : 


7RcJ5T7 3 cJtT 3*feTCRT c& EJRT 6 ^ 3W7T ( 4 ) £RT ycTff Slfch^l <PT y^RT 357^ 


$T £cft ft 33rT ^ 3u4Wl cfiT 3lfeR ^7T fewi cfc yy5T?RT eft cfT^ ^ 

7 # fafe ftt <ft crunu, Traft fcrrcRwt ^r ^crt, f^Tcim x^tfew xftyfom 
fclfrfe ft tefT ft^TTI 



311^ 

< 

l?J<W S <a«ilc| fadl S OK1KI <T*J s H$KF>£ 

4>H 

*i. 

E 

I 3)1 4(H 

Xpf *TT( 

XR *T«IT 

TXhXpXS 

yTsTT 




yft te 

1 


2 

3 

4 

5 

6 

7 

8 


1 fel 


611 


00 02 


82 
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^TM^}T % g^FT S MidKI o H^KI^ 

—» -1- ■ -1 i r !S“ 


<fcH 


m3 


W-Wig 


*r. 

MM 3>T 'TFT 




mu 

cpf 

i 

2 

3 

4 

5 

6 


8 

7 

"Hwi^ 

878 


00 

18 

22 



1157 


00 

05 

15 



893 


00 

04 

58 



891 


00 

00 

98 

| 



Kl 

00 

28 

93 

8 


852 


00 

07 

64 

c 



w 

KH 

07 

64 

9 


569 


00 

03 

17 



732 


00 

03 

38 



699 


00 

03 89 

□ 



M 

Bfl 

10 44 

10 


724 


00 

03 

48 




w 


03 

48 

11 


57 



00 

22 

33 

| 



w 

■33 

22 

33 

12 


951 


00 

07 

45 

r 




Kl 

07 

45 

13 

i *\ 

767 

2 

00 

07 

99 



800 


00 

07 


n 



_3E 

HJ 

15 



^ * j, 

[■qn. U 3lR-3l015/32/2004-3ft.3lR-Il] 


■q. Tfrwnfr, w 


New Delhi, the 5th February, 2007 

s. o. 380 .— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S O. 3485, dated the 29 th August, 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 2 nd September, 2006, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 

Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 20 th November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 






















i 
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Taiuka : KHATAV District: SATARA State : MAHARASHTRA 


Sr. 

Name of the 

-! 

Survey No. 

j- 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sqjvit 

1 

2 

3 

4 

S 

6 

7 

8 

9 

JAKHANGAON 


569 


00 

03 

17 




732 


00 

03 

38 




699 


00 

03 

89 

L_ 




Total 

00 

10 

44 

10 

VARUD 


724 


00 

03 

48 

1 




Total 

00 

03 

48 

11 

AUNDH 

57 



00 

22 

33 

H 




Total 


22 

33 

12 

PALSHI 


951 


00 

07 

45 

1 




Total 

00 

07 

45 

13 

CHORADE 


767 

2 

00 

07 

99 




800 


00 

07 

01 

1_ 




Total 

*»»—- 

00 

15 

00 


[F. No, R-31015/32/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 


5 yyyft 2007 

^r. OT. 381.- toto ?Ry5T? ft ft$tfcTeRT 3ft? xufftul MI^Udl^oT ft 

cfc srftor? c5T 3fto) 3Tfyf^raaFf, 196 2 (1 96 2 50) ( folft 3^ 

3T^RT3T cS^T UTOT % ) ^ £TRT 3 to 31TORT (l ) efc 3TefftT vjfTft to ^ 3TRcT ^ 

tofto-H 3 ft? yTe^to ft?T 3T5TTcra to 3^?^ ?tol% cJ5T. 3TT. 3999 ^TTftsf 09 3TcfrJ5r? , 

2 0 06 uft JTRcT cfc 2MM^r cTTfttST 1 4 3iOrjciti 2 0 0 6, ft ycJ5rf?TcT to eft, f*T?T 3^ 3f1^jej^<4T 
ft ftc^M 3To£?£ft ft fdfftto ajpT ft ^uRRT ?To27 ft ft toft cT<35 3c^ eft 

ufer^ eft fen? ?^-feccft 3eyry m$Mdi$<4 y> wwr ft tojWrcsr ftfttow 

c6Nf^?T°T fell^S £jl?T MI^Mdi^ci felfcilef eft yeftuToT eft fcTI? 3U<ijto eft 3ffeicST7 y5T 3lufof <ft 3?yft 

3tt?w to towr to eft ; 

3 ft? 35 cT ^T^fnrs 3 fty^rjoif to yferai oTgTctt to ctoor 04 toay?:, 2006 , to 3Md«y 

cSTT eft eft ; ^ ^ _ 

3ft7 yitorft ft, 3cRT aftftfton to eir?r 6 to 3Wtt (1 ) eft 3nto toton ?T?y>T? 

3 ft? cftosftej ?r?y3T? ft, 3ytT y? tor? cs?ft ^ft y?yrrr, 3ft? ^ aantiM snft y? 

fcp 30 tT 3 ]pT yr^dl^al ftolft eft fcTI? 3Tftf$fct %, 3"?rft 3MftWl eft 3rffty5T? cBT 3Tvto y??ft y5T 

fyfft?yei to % ; . . ^ v 

3TcT: 3M, toftfa ?R<SI? , 3^ 3{ffttor<H to ETRT 6 to 3UUI2I (l) ^T?T y^rT SliyrTtoyST 

yto to *ton y^eft 1; fto f?r 3TfftqyoTT ft ftcr^f 3rg?jftr ft ftrfftto a^fft ft 

yi^Ocn^g f Riwift eft feu? stoftiT ^ 3rfyy5r? y5T sroftr ftorr om? ; 

3 ft? eftc^ej ?T?y?T7 JOfT 3ftqf^RRT yft £ 1 T?T 6 yft 3yUT?T ( 4 ) ^T?T y^erT ?Ttoft c}5T yto 

y5?ft §tJ, ^6 fteft ft fc 30rT a^fft ft 3y^ftoT ysT 3iftoR f?T ytoT ^ft yysRTBT yft Clifts 

ft cftc^ftej ?f?cb 'i ? ft fftfftcT ftrft ^ft yonu, ^ ft^icrer ^ y^ ft. 311 ? - 3101 5 / 7/0 3 

3ft.3iT?-II tofts 25/11/2004 33?T crRllft ^Tft ?Tcft ^ 3TefftT ?Tftt toftto 4 ft 

fft<^?dra r ft^lfcRRT cftToTY?!^ fcftftfts ft ftftftcT {ton 


277 G1/07—11 
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1. 4fiScil 5 8 8 

2. efcft 1 

1 

1 

3. **4)^ 820 

1 698 
1 697 
1 699 
1 749 

4. 'dl«l'd 1156 

1 1 34 
1110 
1111 



0 

20 

20 

<ftl 8 

0 

20 

20 

<ftl 9 

0 

1 1 

80 

4tl 7 

0 

28 

35 

tft2 

0 

08 

07 


0 

25 

66 

2 

0 

00 

40 


0 

1 5 

32 

Itftl 

0 

06 

54 


0 

03 

69 


0 

03 

1 1 


0 

02 

5 0 


0 

02 

05 


[R»T.Fi 3tR-31015/38/2004-3T1.31R.-II] 
0 . 

New Delhi, the 5th February, 2007 

s.o. 381.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 3999 dated the 9 th October, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 14 th October, 2006, the Central Government 
declared its htention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra Delhi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Deihi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 34 th December 2006, 

And wiereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that :he said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the. land 
specified in tie Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And fuither, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
31015/7/03 OR- II dated 25-11-2004. 
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SCHEDULE 


Taluk : KANKREJ 

District: BANASKANTHA 

State : GUJARAT 

Sr. 

No 

Name of,Village 

Survey no. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

L_*i 

7 

1. 

MANDLA 

588 


0 

20 

20 

2 . 

THALI (GANGAPUR) 

1 

P18 

0 

20 

20 



1 

P19 

0 

11 

80 



1 

P17 

0 

28 

35 

3. 

KOMBOI 

820 

P2 

0 

08 

07 



1698 


0 

25 

66 



1697 

2 

0 

00 

40 



1699 


0 

15 

32 



1749 

1P1 • 

0 

06 

54 

4. 

RANER 

1156 


0 

03 

69 



1134 


0 

03 

11 



1110 


0 

02 

50 



1111 


0 

02 

05 


[F. No. R-31015/38/2004-O.R.-H] 
A. GOSWAMI, Under Secy. 


5 2007 

^r. air. 382.— mmz $ 3fte ufad (ajftr # 3Wrr cfc 

3$mz 35T 3F^5f) ad^reRf, 196 2 (l 962 <35T 50) ( fuRt IRrlTcT 3cfcT 31^RRT 

cP^T 7f &H t ) eft ETRT 3 eft 3WCT (l) cfc STE^t WTft eft ^ SHTJcT ^RcPR cfc Sltz 

UT^fcicp ^ ^Tonoi^r eft 3rf£rq*rarr ?R^r cpt. 3tt. 38is crrJter 20 fad<w. , 2006 , ufr sirct 
^ ikrflW dl^xW 23 f^TcRtR, 2006 # yq^TcT eft ^ eft, £RT 3?T 3rf^eMI 7t 3 Tc R5f 

3^tit # 3jpr £ TTj^f *t W (g^t) % Wit (tffrngr) ^trW 35 Tt^t 

ft^fc1<U«H 3cW qfWsf efc fcTU jW^T fecTR efc 3FfTKRT ^ 

^icIZIfl cpfqft?R1’ fcrf^S ^RT qr^ycll^ol cfc WofST ^ fcTt? 3M^«3| cfc 3rftJ7f5R cR 

3Tufa cp^t efc 3TTSRF eft tjtw eft eft ; 

ftfa 3cFcT Tremor 3tf£rg^n eft ytci^t urtctt eft cfftter 24 <hcj«hsr, 2006 , 3 ft mc\<& ft 

31^ $S ; 


3fa aifterift ft, 3cRT sdilf^RRT eft EIRT 6 eft 3TO (l) ft 3TUt^T, ftWr 3 Rc| 5R eft 

3W M t ft t ; 

ftfr ft<ft<u ^rssr ft, 3cFfr w fftsR <*Rft ft iRrncT, 3?T7 wFrmRr ft snft m fft 
3cRT 3jftr fftSRt ft fclU 3ftfftcT %, 3?fft ft 3lfW? 35T 3T^5f cfRft c|5T 

[dPl^PT fft^TT ft ; 
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fcr jqn Siftjfatjdi ^ ejRT 6 eft 4MUUI (l) gRT y^tT TJ5T yzjfdl 

f 3Tpjtft £ fafaffe 3^T # y i gHcHSrf 

3C|*iWl <& Sifter? CJ5T 3Tufa ftelT uTTcTT |t ; 

zcpr Schrf 3rfter?FFT c£t eirt 6 3wji ( 4 ) gRT y^tT sifarrert tr yeiloi 

t 3cfiT Sjfar ^ 3tjteT 35T 3lfteR f?T <$ ycET?RT eft cTT^ST £ 

if fated ftft cl§f cTvSTTU, ^Tjft fcfcrciot<nl ^ BJcjfL te»JWI«i tfgtfeTOT Tftyte?RT 

&r ufrrr 1 


te 


fatrli § BFTRT 




TF*T S H6RT^ 






6 


00 14 


14 


0 01 
• 06 
00 01 
00 00 
00 02 
00 02 


00 02 


tfo 02 85 



[ T 7>1.Tf. 3TR-3 101 5/31 /2004-3Tr.3TFT.-lI ] 

T7 'ilT^ip'i, mi Tftra 

New Delhi, the 5th February, 2007 

s.o 582.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 3815. dated the 20 th September, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in tie Gazette of India dated the 23 rd September, 2006, the Central Government 
declared its htention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni (Pune) to Pakni (Solapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 24 th November, 2006; 

And wnereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, sub nitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user 1 herein; 
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Now, therefore, In exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 


SCHEDULE 


Taluka: KHANDALA 

District: SATARA 

State : MAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area j 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

1 

PIMPRE BK 


528 


00 

14 

76 

r~ 




Total 

00 

14 

76 

2 

BAVKALWADI 


295 


00 

01 

03 




150 


00 

06 

50 




127 


00 

01 

36 




131 


00 

00 

78 




134 


00 

02 

16 




136 


00 

02 

04 

r 




Total 

00 

13 

87 

3 

MARIAICHIWADI 


70 


00 

02 

85 

r~ 




Total 

00 

02 

85 

[F. No. R-31015/31/2004 O.R.-II 


A. GOSWAMI, Under Secy. 


5 2007 

^T. 3TT. 383.— ftoftej TFTCcbH ft ^tfcTOT 3'ffa UI$Ud!$o1 ft 

ft arfter? ^r 3 rto) sftsrfto^r, 1 9 62 (1 96 2 so) ( fto ^rft f?rft u^ncr 3 cFrr 

3TfefoRT3T cJ5£T URH t ) ftt EJRT 3 eft 3TOTCT (l) ft uTlft eft JTRcT TOSTC ft 

3ft? uiejjicfcii to h-amu eft arfft^tni tozn cbt. stt. 4252 errtor 30 3 ^ 33 ? , 
2 0 06 oft JTRcT ft iluliW cTltor 04 ofc13^? 2006, ft y^ftiiTcT eft eft, fJRT 33T 3tf£R^€raT 
3- r ft ajfft ft ^rrt tfsv ft ft ffeft eras ftftfenrer 3cto ft 

df^clgal ft fcTU g3gT-ftcftt 3c*TTC m^Ucfl^ ft 3f|£ZJ3T ft ft^fcRRT 

cfifqto sr fofrfts fcp:5lft ft yftdal ft fcTTJ Juftdl ft 3TfaeJ5T7 3>T 3Tufa ft 3TOft 

3H§RT eft uWl! ftt eft ; 

3ft? 3eJtT TlvSTUoT 3TfERJeI3TT eft yfcKli TOcTT eft effto 3 0 3TOTR 2 0 06, eft 3Udc£T 
cJRT ft UT^ eft ; 

3ft? 7WT5T ^rrfemft ft, 33tT 3Tfeifto3T eft &TT7T 6 eft 3UUI2I (l ) ft 3T&fr4 ftoftdl ^ReJJR 


ftt fftM ^ ft % ; 
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Q *1? ftttK £ TOOT, 3to U3 tEWTEITaf uIF% XR 

^ fcH? 3T^TcT f, cRRf 3ntel ^ 3*ftel7 c5T 3TofoT 35?ot ctf 


^rZcBHT, 3cffT c£ HJRT 6 3q«IRT (l ) £T2T J^rT Slftedf .c&T 

^ *ta°TT <J5?cft 3Tfe^orr £ ?TcR5T 3To^ # 3^ £ 

^ fcTU 3M^01 ^ Sifter? ^5T STofa fteT anu ; 

7 ?r?ci 5 R son srftefii<H g 5 f sjt?t 6 3§f 3 M? (4) £*t?t TOrr ?rfteif cf5i ytei 

^?t te t 3^fr # 3nter cj?r 3ifteT? ^?r ufdujf ^ ycpr?m eft ?nte 

# ftecT ftft ^ GF5TTU, ?7T tecFZf ?H6<Hfc1 TJ5T ?t. 3TT7 - 3101 5/7/0 3 
5 25/11/2004 5T?T eRTT i 7^ STeff Srte ?T&ft facctel £ ajcfrT, 

rr cftqftvw iefftiis ^ fate stari 

sr^t 


?T. 


1 




fteT : meor 




?T^l : ^vSRTcT 




[TO U 3TR-31015/39/2004-3Tr-3TR--II ] 
11 . tete, srar 


Nevj Delhi, the 5th February, 2007 

s.o. 383.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum anc Natural Gas number S.O. */252 dated the 30 th October, 2006, issued 
under sub-s'ectior (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in _and) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 04 th November, 2006, the Central Government 
declared its inter tion to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra - Delhi 
Petroleum Produ:t Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 30 th November 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 















twnll—^S3(ii)] 


10,2007/TO 21,1928 _ 753 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject tq the conditions imposed vide this Ministry’s consent letter no. 
R-31015/7/03 OR- II dated 25-11-2004. 

SCHEDULE 


Taluka :RADHANPUR 


Sr. 

Name of Village 
No 


1 2 


1. BANDHWAD 



District: PATAN 


State : GUJARAT 


Survey no. 


Sub-Division 

No. 



{R No. R-31015/39/2004-0.R.-Ii J 
A. GOSWAMI, Under Secy. 


5 2007 

3KT. 3*T. 3*4.— atssfta wrasrc st ftg l feraw 3fft afira atfaaTssr 3 3tota 
arflra5R ast aiafer) afiiftoa , 1962 (i96 2 as 50 ) ( fsrct 353 

ariWSrasr issi aw t ^ ™ 3 * 3TOra (0 * an# aft mrct wzasrr at 
itjrtsrasr 3 fri Star stoara aSt aw as. at. 4251 ar&sr 30 

2006 , at wren at aaas cnfter 04 sraarc, 2006 , 3 aasflm aft *4 aft, srt as 

it aa*a ^ 

3 cai 5 t at atlas* at fau i^T-fecft 3caia aifaanpir at ww ^ 

atratera tM5£s srer arfaai^r fes^t at irataa at ftnz 3tota at aterc a>r 

3Tofe ft 3T^ft 3rRTeT ftt tlWlT ftt eft i 

3?)7 3cjrT jJuT tra~ «ft yfcRTT vj^TcfT ftt cTT^T 2 9 *1 <!**'*» 2 006, <ft 

3RT ^ eft ; 

yifteT^t ft, 33xT sftftffteRl eft EJRT 6 ftt (l.) ^ 

eft £ ft % j 

3^ ^J5R ft, 3^FcT TR teR **ft ft ^TcT, ^ OTTSJRT ft ^ift ^R 

fe ^ qf* qr^aar^ fen* at fen? saifer %, sail strata at afaasrc ® 3* ^ ® 

Icrfft^rRI toT % ; 

ata: 3W, at^to 2RTO, 3afr srfafem att ara 6 att saoro (1) sro aaa aW a* 
^ asst 50! a® *ferr assft % fife ?* afe^raT * asaa ajptr * 

ar gadi^ a few* * 3aata * 3,fira5R as a* to w ; 
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3^7 ^ 41 7R^T7 3cRT 3d^rfoRRT SJT4T 6 JOy 141 ( 4 ) gTTT US'crl gl frfrJt cpf y^ ' J l 

^4^ *16 f®1^?T ^ f^f> Jclhd ajf^T 300)41 cPT 3lf^ra5i4 $7T Oloiu|| cj> ycfrT?ToT cf§t d i 

cjjojHo 7140514 if iof^cl 6lol ^ W1U, $41 ^ToTTcRT 4J6<HfcT To TT. 3TT? - 31015/7/03 

3Tt.3IT?-II fiofras 25/11/2004 ST7T cRIT^ 3T 4 §Tcff cfc 3T?ftaT Tttft %ccio i <Hj £ ^T 3 

0$1e14J<H $ fa%cT Ft^TT 1 


d1cjd>l : ^4TT_fulcll ; ddlTIcbidl 7F54T : ^5I4TcT 



[9T. A 3TR- 31015/18/2004- 3ft.3TR.-11 ] 
7 . TmOFft, 


New Delhi, the 5th February, 2007 

s. ). 384.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S O. 4251 dated the 30 th October, 2006, issued 
under sub-sect on (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 04 th November, 2006, the Central Government 
declared its inlention to acquire the right of user in the land specified in the Schedule 
appended to tiat notification for the purpose of laying pipeline through Mundra Delhi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 29 th November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, subm tted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby dedares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no R- 
31015/7/03 OR- II dated 25-11-2004. 
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SCHEDULE 



Taluk : DEESA 

District: BANASKANTHA 

State : GUJARAT 

Sr. 

Name of Village 

Survey no. 

Sub-Division 

Area 

No 

No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

7 

1 

SAMAU NANAVAS 

491 

PI 

0 

02 

20 


[F, No. R-31015/18/2004-0.R.-lI ] 
A GOSWAMt. Under Secy. 


^f^TT, 5 WTCT, 2007 

^r. m 385.— % 4^Yfem afft wtct^t 4 4 > 

3?fe^R cfTT 3T#d) 3Tf4f4"£R, 1962 (l962 50) (f4f4 ^Tl4 TR^eT RcftT 

3#f^m w t gtt t) ^4 etrt 3 ^4 ottrt ( 1 ) 4> rt4 ^4 ^ rnr wr 

4^TfoRF? 3 ft? yi<2>fo<*»- HoiIcH^I ^4 3Tf^RR WTT cPT.3TT. 3487 

29 OPRcT, 2006, Rift *TRcT NlMMd cTt4r 02 f^dRx!, 2006, 4 TOlf^Icf q4 sft, 
sTRT RRT 3f1^RJRRT Tf RTeFR 3R^t 4 ftPlPfe *$f4 4 WTO^^T TFR 4 HHicill 
(^cfa) RRRRT Tt ^RRMt ^]77q 4 f^RTMTi dRT f4w4 RR£Tp4 4 r 4 
fipRTRRJ cTopi 4^tfeRR 4 qfeiRT 4 fcR WW f^RTR 

MRiflvrfdl 4 FPF 4 HRcT 4^fcRFT ^RU^M f4f44^ gTTT TR> ftRTR R^MIsR 
f4cr4 4 yiiVvTR 4 fcR r^tW 4 r^rr ^t Rsfa 4 3^4 rrrt ^4 Rmvrr q4 

*4 ; 

3fR vRxT yI vjIM d 44 vJTRcTT cf4 cll^isl 04 "TcRR, 2006 cf4 FRRfgq- 

7fRT 4t ; 

3fR TTSPT STtorft 4, R3R Rf4f4qR <?4 RRf 6 q4 OT7T (l) 4 3T4H 4n4d 
trrr 4t rr 4 M4 4 <4 t; 

afR tr^r 4, rrt f^44 r toR cfvf4 4 mrou , 3fk r? wwm ?t rt 4 
R f4> RRT ^f4 m^MHI^'1 14^4 4 fcl4 R4fsTcT t, RR4 ^r4r 4 3Tf4RR RT 
3r4t Rr 4 RT RlPlR^d f^PJT t ; 

3m: 3m, ^RfPT TRRR, OTd STfaf^RPT <*4 £TRT 6 ^4 dWRT (1) ^RT RRRT 
g | f4ti*4 RT 1 J^rt x T 3R4 i|V, R? MW a fT RRft t f4> rRR^RTT 4 RfeHR 
3{^41 4 ^f4 4 f4w4 «j> fen? vjm^Vt 4 asf^R <j>t smfR 

f^RT v5TTffT #; 

rr^tr arf^f^Tnr ^4 «trt 6 otm (4) SRT tt^rt ?if4a^Y 

^t vnfr r ^4 ^?. f44?r 4(ft t f% ^f4 5^^ tni t Tr . 3fftoR 

fcfltfiiT T ^ y^frRPT ^4 ^r^>r 4 Pif^a ?t4 44 4vstn?, rt>4 

l^cM j T4t 4 ijqxT. 4etfepqq ^T^44?m Rrf44^ 4 Prflm fPtt ! 
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1 

200 

0.0120 


116 

0.0256 

I 

121 

0.0114 


123 

0.0289 


128 

0.0070 


170 

0.0095 


212 

0.0138 

• 

204 

0.0077 

2 

1622 

0.0203 


1867 

0.0581 


1884 

0.0168 


1784 

0.0124 


1785 

0.0190 


1786 

0.0190 


1613 

0.0100 

3 

850 

0.0305 


823 

0.0284 


845 

0.0210 

4 ^rr ri 

803 

0.0414 


809 

0.0614 


771 

0.0324 

5 

689 

0.0846 


716 

0.0400 


Ttrm w "T.2 


8 viTEft=n 1 


332 / 3399 
219 
646 
257 

863 

864 
247 
311 
2463 
1364 
1424 
2469 


0.1312 

0.0100 

0.0297 

0.0140 

0.0470 

0.0160 

0.0234 

0.0510 

0.0562 

0.0160 

0.0720 

0.0252 







757 


[MHII—73^ 3(ii)] ’TOTSTTOTni 10,2007/^ 21, i92£ 


a>o 

xnrc 

* 

dwef $ 

i 

2 

3 

4 

9 


145 

0.0280 



98/187 

0.0790 



116 

0.0130 



97 

0.1000 



102 

0.0464 



97/173 

0.0100 

10 


752 

0.0190 



783/1106 

0.0320 



783 

^ 0,0200 


[m U 3JR-31015/82/2005-3*13111.-11] 


Tl. ftfrcflftf 37^R 


New Delhi, the 5th February, 2007 

S.O. 385.-'— I Whereas by a notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O.3487, dated the 29 th August 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the 02 nd September, 2006, the Centra! Government declared 
its intention to acquire the ^nt of user in the land, specified in the Schedule appended to 
that notification for the purpose of laying an extension pipeline for transportation of 
petroleum products through Mumbai-Manglya Pipeline Extension Project from Manglya 
(Indore) terminal in the State of Madhya Pradesh to Piyala in the State of Haiyana and 
Bijwasan in the NCI of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 04 th November, 2006. 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Centra; Government, after considering the said report and on being 
satisfied that ithe said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule, appended to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration,, in Bharat Petroleum Corporation Limited, free from all 
encumbraces. 
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SCHEDULE 

TEHSML: BHARATPUR DISTRICT : BHARAT PUR STATE : RAJASTHAN 


[Part II—Shc. 3(ii)] 



NAME OF VILLAGE 

SURVEY NO. 


2 

3 


2 TUHSYA 


3 GUNDVA 


4 SEWAR KALAN 


DHOUMUEI 

KASHA BHARATPUR CHAK NO 2 
VtLOTHI 


8 JAGimNA 1 


116 

121 

123 

128 

170 

212 

204 

1622 

1867 

1884 

1784 

1785 

1786 
1613 
850 
823 
845 
803 
809 
771 
689 
716 

332 / 3399 
219 
646 
257 

863 

864 
247 
311 

■ 2463 
1364 
1424 
2469 


AREA IN HECTARE 


0.0120 

0.0256 

0.0114 

0.0289 

0.0070 

0.0095 

0.0138 

0.0077 

0.0203 

0.0581 

0.0168 

0.0124 

0.0190 

0.0190 

0.0100 

0.0305 

0.0284 

0.0210 

0.0414 

0.0614 

0.0324 

0.0846 

0.0400 

0.1312 

0.0100 

0.0297 

0.0140 

0.0470 

0.0160 

0.0234 

0.0510 

0.0562 

0.0160 

0.0720 

C.0252 
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[will—^r^3(ii)] 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

9 

ADDI 

145 

0.0280 



98/187 

0.0790 



116 

0.0130 



97 

0.1000 



102 

0.0464 



97/173 

0.0100 

10 

PAR 

752 

0.0190 



783/ 1106 

0.0320 



783 

0.0200 


[F. No. R-31015/82/2005-0. R.-I I ] 
A. GOSWAMI, Under Secy. 


^.arr. 386 .—t£## ^rtfr ^ totoF 
#toR TFT 3 Tvj#) 3f##3Ff, 1962 (1962 cp/T 
^ W t ) T# VK\ 3 T# viTRIRT (l) 
^ifcRR 3ffa TJ!<£>#cp tooR c# 31#? 
2006, # *TR7T # TUFRIR TTlto 23 #lcT^ 
3#^HT # HdH 3#^# 4 ##to ## 
^ #to|| ^Rq if fton cT^TT fWe^fT to 
^n# # tois-i # to g^rj- ^i^ic^ji m%~\ 

4#feRTFf WRltoRT feT#to gRT RF tor 
^ H 4l * 1 cp 3ffip:FR TFT 3TF# # 3F# 3TRFT ^ 


It, 5 WTCt, 2007 

to tofFT m^TcTT^T (^ 4 to# cfc 
5 o) (to to* TRdld TRkT 3 T##qq 
<P 3lto uTT^t eft to ^TRcT WF # 
pFTT tolT TFT.3TT. 3817 cTTft^ 20 ftoH< 
R, 2006 4 WI%cT to to #, gRT TRT 
4 RRmtor TRq if q#RJTT (^gk) ^TWHRT 
g 7T3RT#f a# 4 ftofgRRT cRF 4#feRR 
IcHl^d fcR?TR mR^vj 1-1I cp qRqq # qqq^ 
TR W^TT^T to# # TRtor # to 

?r #W to to ; 


3fk vicKl ^TuRRf 31#^ 3 [ 7# nfctqi FRHfjT to clkkT in 2006 <# 

to to 5t ft ; 


3ik topt totopto 4, vicki 3i#rftor to urt 6 to wfjki (i) tf 3 ## ### trcfn 

tostofto# t tot; 


to^toto# t, ^TkT fto TR ftolR CR# # it^ettcT , 3lk W TRTTETR # FT# 

TR ftp ^Tkl^T^# qi^MelRd fto# TF t|7^# 3#faiTT t, \R# Tjrjq# TF 3T#q?R TFT 3R# 
TR# TFT ##ft rRT ton f ; 


m ' m ' ^^ chK ' 3T#to;TT to EflRf 6 to «T (l) gRT TTgrT TFT 

toR Tto ^r, 7R tocrji TF#t t #7 ^1 3TRtoTRT # TTcRd 3R[^# if R | ##^ 

4 Rl^Hen^q to# TF to Fk#m TF 3T#TFR TFT 3R# tofT FfTcTT t ; 

3ik to# ^TRcFR RTkT 3T##rm Tf?t ETRT 6 T# ^R.TRT ( 4 ) gRT TfgrT tocT# TFT S## 

^p# ^ tor t #7 TjTkr 4 Ttotn tft 3i#tfr ^t #w # mcfrh t# 

mto T# toPn R^PR 4 tok t ?# T# tifftt, to itoto # wr, ^trct tortom 

Rtorto tor^ 4 #to to i 
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t 






fuTcTT : 



jm 



1 

2 

3 

4 

i. *fr 

\ 

81 

0.2304 

2. F8 

cfaW 

7/444 

0.1584 

3. 3ft 


154 

0.0200 



155 

0.0230 


[TpT. T\. 3TTT- 310! 5/K5.2004-3TT.33R. -II ] 
~. Trrp^xn, ivv 

New Delhi, the 5th February, 2007 

S. (). 386.--Whereas by a notification of the Government of India in the Ministry' of 
Petroleum and Natural Gas number S.O. 3817, dated the 20 th September, 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in the 
Gazette of Incia dated the 23 rd September, 2006, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in th< State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
the NCT of De hi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public on 
the 10 th November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, 
submitted repo t to the Central Government; 

And whereas the Central Government, after considering the said report and on being satisfied 
that the said laid is required for laying the pipeline, has decided to acquire the right of user 
therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the land, specified 
in the Schedule, appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government directs that the right of user in the said land for laying the 
pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. 
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SCHEDULE 


TEHSIL: INDERGARH 

DISTRICT : BUN 

IDI STATE : RAJASTHAN 

S.No. 

NAME OF VILLAGE: 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

BHANDGANWAR 

81 

0.2304 

2. 

HARDEV GANJ 

7/444 

0.1584 

3. 

ANGHORA 

154 

0.0200 



155 

0.0230 


[F. No. R-31015/85/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 


Hflwr, 5 Rrraft, 2007 

?BT. 3TT. 387.— RTR3>TR ft ftfttfeRJTT 3?tR 'iSlPfuT ft ^ 

cf>T 3iftd) 3[fftfft7R 1962 (1962 cf>T 50) (fftft F^ft WH 3T&Pm 

cfT^T t^TT % ) eft £TNT 3 eft WTTRT (l) ft 3jftlR RTlft eft ^ *TTReT ft ^tfeRR 

3jfr yicfrfc f cfr ftRf WeRT fttsrfftqRRT RRRJT efd.3TT. 3486 dFftsr 29 3^1 ^,^2006, ftt 
'HHef ft dlft^sf 02 RTcTRJR, 2006 ft yehlRlcI eft sft^ g^TRT dRT STf^JrFTT ft 

srjqft ft fftfftfftg *jjft ft rt^i ft rftw (?ftR) rrwrt ft *R^i'°n 

^ ^ ftTTTcTT eRTT ffteeft RT^ta RWTTft ft felTO d3> ^tfcRFI dddft ft 
qfccjg R ft foR[ ^R^-RFTe^n Tf^Hdl^d ffeR HRftd-tl ft *ii>=W ft *TRcT e^Vl d^+l 
chWMl^^H fciiftc^ sJTRT MI^McHT^d fWfft ft tfftuH ft feT^ ft 3rf&7RTR cf5T 31 \j5-1 

ft 3Rlft 3TTRUT ftw eft sft ; 

3fk defd RR5Nd SlI^RJrRT ftt tffM ^HeTT ftt dT^ 17 SRFdJTR, 2006 ftt dReTO eflRT 

ft ft ; 

3^R RTSrR yiRjcbl^l ft, "defeT ftftfftER eft STTRT 6 eft d^^TTRT (l) ft Slftd, eftftRf RTRcfTTR 

eft srqftr ft ft t ; 

3ftR ftftk RRcflTR ft, defd ftftft ^ fildTR Tf^ft ft ftR 7IF RTdRTM ft ^ft ^ 

fft defd ’ftft T Tl^Ho1!5’1 Rlw'lft ft fcfft sftl^RT ft, dRlft RPRftftT ft STfftcfjR efT[ 3Tuftr 

eflRft cf>T fftftf^RT fft^TT | ; 

3Td: 3R eftftUl RTRcfTR, defd ftftftOd eft ETIRT 6 ft dWTRT (l) eTTRT S<fd ^T 

gftd eRft fq, 7^ ft*RT Wft ft tft ^RT srf&RjxHT ft JeFft 3TdR}ft ft •# 

ft M i ^Mdiip T f^n^nft ft feRT d^rW ft ftftTRiR efrr srftd fY^i dicii ft ; 

3 f^ ftrftzf ^fRcITTR delxf 3Tf^RR eft tTIRT 6 eft dWRT (4) gM SRtT. ef>J TRlftT 

cfRft ^ ftft ft fft v3cRT Tjfft ft wfftr efd eft^mR Fd RtWT ft Scotch eft 

dlft^ST eft ft^ftzT RlRefTR ft fftftRT fttft eft efRUTJ, Rfftt Iftoftdftf ft "5^- W ftftftRFT 

ehKMl^ FT ft fftftd ftftlT I 
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cT^ffteT : 


m 

11IH 

3ft ftTft 



i 


2 . , 

3 

4 

i 


fry .. . 

r cT3T 

377 

0.0220 




378 

0.0440 




315 

0.0860 




320 

0.0360 




313 

0.0360 




223 

0.0150 
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[Part II—Sbc. 3(ii)] 




YT^T :7TvjfFmPT 


S.O. 387.- 
Petroleum and 
section (1) of s| 
in Land) Act, 
Gazette of Indib 
to acquire the 
for the purposh 
through Mumbii 
State of Madh>ja 
by Bharat Petr 


[VT U 3TR-3 1015/9/2004-■3Jft.3TR.-II] 

New Delhi, the 5th February, 2007 

Whereas by notification of the Government of India in the Ministry of 


Natural Gas number S.0.3486, dated the 29 111 August, 2006, issued under sub¬ 
jection 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
962 (50 of 1962) (hereinafter referred to as the said Act) published in the 
dated the 02 September,2006, the Central Government declared its intention 
ijight of user in the land, specified in the Schedule appended to that notification 
of laying on extension pipeline for transportation of petroleum products 
i-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the 
Pradesh, to Piyala in the State of Haryana and Bijwasan in the NOT of Delhi 
dleum Corporation Limited ; 


And whereas tli 
the 17 th October 


e copies of the said Gazette notification were made available to the public on 
, 2006; 


tli 


And whereas 
submitted repoift 


e competent authority has, unde r sub-section (1) of section 6 of the said Act, 
to the Central Government; 


And whereas 
that the said 
therein ; 


the Central Government, after considering the said report and on being satisfied 
land is required for laying the pipeline, has decided to acquire the right of user 


Now, therefore^ 
Act, the Central 
the Schedule, 


in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Government hereby declares that the right of user in land, specified in 
appended to this notification , is hereby acquired for laying the pipeline; 


And further, inj 
Act, the Cent 
pipeline shall, 
publication of 
encumbrances. 


exercise of the powers conferred by sub-section (4) of section 6 of the said 
M Government directs that the right of user in the said land for laying the 
instead of vesting in the Central Government, vest on the date of the 
this declaration, in Bharat Petroleum Corporation Limited, free from all 


! 

i 

i 

i 
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SCHEDULE 

TEHSIL : KESHAVRAI PATAN DISTRICT: BUNDI STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE I 

SURVEY NO. 

AREA IN HECTARE 

1 

2 1 

3 

4 

1 

PATOU YA 

377 

0.0220 



378 

0.0440 



315 




320 




313 

0.0360 



223 

0.0150 


[F. No. R-31015/9/2004-0.R.-II ] 
A. GOSWAMI, Under Secy. 


^ 8 tpwt, 2007 

^T. 37T. 383*.— 2TC35TC ^ OjjlfcRRT ^ ^ 

3T % g f5T7 cJ5T 3Tufo) 3ffaf*RI3T, 1962 (l 962 cJ5T 50) ( fuRt tr?tricr 33rT 3?fato3T 

* W 3RTT f ) *ft 8ITCT 3 3TO (l) £ 3rtftoT oTT^ 3$t 31# 37TCcT M 
U l c^irlcb for flol T c rei 3 §t 3lkRJt^IT TTJflZTT cJ5T. 3fT. 3803 18 facRR , 2005, uft HRcT 

cfc TToTO cTT^ka’ 2 3 fad 37, 20 06 # itolTcT ^ ^ eft, 3RT 377 3T%^r^T £ 2ToR5T 

3 T^t if fofafe ^ if TpHf ^ c^p^r ( 3 ^) wft (^ngr) ^ % jm 

O^fcie T J T 3cHlc{f 3a ufcelgb T cfa fcTC? WW kRcTTT mR 4 Wii HTKRT it *3^1*1 

fcrf^s ^rt m^ycflfsr <b y^^oi ^ fen? 3 crat<rr efr 3rfter? an 

3Tukr at 370^ 3fT?RT att HftmT aft eft • 

33rT 7ToTT>r yfcRIT uloldl c6t ciiXkfl 3 0 °1cj<ksR, 2 0 06, aft 3Mc1ctf aRT €t 

?fi ; 

aft? ft, 3 crt srfgfftOT ^t rrt 6 aft 3 ctejrt (1) at srftter, ak^kr ?r^r aft 

OT?t faM ft <ft t ; 

sk? cftqftter TFRcRR ft, 3atT faM W fftaR a^ft ftt n$tTTcT, 3?k OTTEJIcT ?t affft ^ ^ 
3cfd Sjfa O I ^Ucf T' ^ fe T B l ft at fell? 3*ftto I, 3^ 3CRTU at 3TteT7 a5T 3Tufef 

ffttoRi tor % ; 
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fa MVU, 3WT CJRT 6 3TOTZT (l) f*RT y5rT yzfa 

tffer 3?r afa^aarr ^ ^fesr arg^ ^ ajfa 3 mfocn^sr 

3faVdT & 3Tfe>R m 3Tofa felT uTTcTT $ ; 

rrro sm afaferw cjft errer 6 aft awi? ( 4 ) srcr y^r wfefcft c&r fata ^ 
r fat f 3n?r # 3fata asr afaasrc f^r yfeT a* ya^i* c& cnfter 
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New Delhi, the 8th February, 2007 

S.o. 388.— Whe r eas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 3803, dated the 18 th September, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 23 rd September, 2006, the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni (Pune) to Pakni (Solapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 30 th November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 


And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exe cise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 


SCHEDULE 


Taluka: KADEGAON D 

istrict: SANGLI State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare Are Sq.mt 

1 

2 

3 

4 

5 

6 7 8 

1 

TONDOLI 401 00 12 50 

400 00 02 71 

375 00 02 18 

392 00 01 68 

596 00 09 84 


r~ 



Total 

00 

28 

91 

i— 

2 

AMRAPUR 

905 


00 

24 

66 

r 



Total 

00 

24 

66 

i_ 

3 

YEVELEVADII 

256 

6 

00 

04 

00 

c 



Total 

00 

04 

00 
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7 

8 

4 

SHf 

/Nl 

214 


00 

--- 

06 

89 

i 

* 



Total 

00 

06 

89 

5 

VAE 

IYE RAYBAGH 

1261 


00 

02 

69 




1260 


00 

01 

35 




1236 


00 

12 

48 




1117 


00 

08 

93 




1114 


00 

03 

78 



> 

1113 


00 

06 

12 



1 

1111 


00 

01 

67 

_ 



1118 


00 

15 

64 




Total 

00 

52 

66 

6 

— 

SHE 
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389 


00 

03 
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!- 

#■— 1 --- 


Total 

00 

02 

70 
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[F. No. R-31015/29/2004-0.R. II 
A. GOSWAMI, Under Secy. 

33 ten, 8 nter, 2007 

cPT. 3Tt. 389.— ft^ft^T aya^T? ft d'jtfcRRT 3ft? ^fofoT Ml^Ucils; (ajfar ft 3tR^3T ft 
3Taf«r) ar^ferar, I 962 (l 962 50) ( fftft ?pft ^pft Xi<& TcT 3cirT aiteraur 

) ftt EJT7T 3 ftt 3W?T ( 1 ) ft 3te uTT^t ftt 3T# JfflTcT P?c5R ft O^tcl^cH 3 ft? 
ftanera- ftt arfer^rfaTT ?te m. 3n. 3867 cite 28 fftete , 2006 , ftt wjct 
3 0 teNr?, 2006 ft toi^tct ftt ar^ aft, /stct 3?t 3r^r qdoii ft ftd<M 

^ ft ft fttft (gft) ft wft (teg?) ?ra> wamii % wt 

ft ft fefU 'T^M^I^d 1ftAIK HRft'l^MI ft . 3TTKRT ft - feqfrldM 

cfclidiis ^TTT m^JcTTfof fcTE5[ft ft yaftuToT eft feR? 3Uftj| ft srfftcJiR cJ5T 
ft 3fcrft 3TTSRT ft! dtelT ftt eft : 


ftUI 


ansR^tMi ftf yferar oRctt ftt errftsr 5 Rum,' 2 0 0 6, ftt aucic^ c^ct ft aT^ 

Pltefft ft, 3cfrr iftftteJT ftt erRT 6 ftt 3TJWT ( 1 ) ft 3TEft5T, cj^ftej eft 

ft ft % i 

ft, 3cffT te* 07 te? cj^ft eft q^greT, 3^ ^ ft ^nft y? fft 

ftoift ?ft fftn? arftfftrcf t, apft 3yftftn eft 3rfe>T? ysr 3ite 357 ft c^t 

ft l ; 

7^ftar 7T735T7, 3cRT 3?fftffteR? ftt EJT7T 6 ftt 3W7T (l) ~gRJ y^fT‘ ?lfftrlft1 35T yftftlT 
^ §17, VS cITTcft f R6 -^T 3lfft?jwr ft ftcT3aT 3T^ftt ft fftfftfe ^fft ft V|l^g - ci l 0a1 

iftsrft ft ft v? 3Tiftfar ft arfteTe nsi 3nftoT fften onen t ; 

3ft? ft^ftTJ ^TcRT? 37ffT 3#ftrcm 4 EM 6 ftt 3TO ( 4 ) ^TRT y^rT cpr yftftl cJ5?ft 

$r ftft % fft 3cffr ^fft ft jirftar ysr arter? f?r ftnw ft yg5T?M ftt crrfter ft 
ft ftfer 5tft ftt ^m?, ?rftt fteftiftt ft <gcfrT, ^Wfoi ftsJfti«n<H 
fferffteT i 
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[m "H. 3IK-31015/28/2004-3rt.3IR-Il] 


TT. 3T9R 77^ 


Now Delhi, the 8th February, 2007 

s. o. 389.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 3867, dated the 28 th September, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred td as the said Act), 
published in the Gazette of India dated the 30 th September, 2006, the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni (Pune) to Pakni (Solapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 5 th December, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4)> of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 





% i ^ 




THE GAZETTE OF INDIA: FEBRUARY 10,2007/MAG HA 1 \ ,1928 [Part H— Sec. 3<ii)] 


Taluka : KHANAPUR 


Sr. Na 
No. 


1 BHALAWANI 


Survey No. 


3 


Gat No. 


SCHEDULE 


District: SANGLI State : MAHARASHTRA 


Sub-Division 

No. jHectare 


5 


Sq.mt 


6 7 8 


00 00 60 


60 



2 TAND 

I 

LWADI 

143 

00 

01 
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142 

00 

00 
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262 

00 

08 
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it. Wl4l, 

New Delhi, the 8th February, 2007 

s.o. 390.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2711, dated the 12 th July, 2006, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of R'yhi of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), publis hed in 
the Gazette of India dated the 15 th July, 2006, the Central Government declared te 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 04 h November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Centra! Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 
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New Delhi, the 8th February, 2007 

s, o. 391.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 3811, dated the 20th September, 2006 issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 23rd September, 2006, the Central 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to that notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni (Pune) to Pakni (Soiapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 27 th November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4> of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 


til 07—14 




THE GAZETTE OF INDIA: FEBRUARY 10,2007/MAGHA 21,1928 [Part 11— Sec. 3(ii)] 


SCHEDULE 


Tatuka : MOHOL 

District: SOLAPUR 

State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mt 

1 ' 

2 

3 

4 

5 

6 

7 

8 

1 

KOTHALE 


147 


00 

04 

26 




152 


00 

02 

02 

| 




Total 

00 

06 

28 

2 

POPHLI 


140 

2 

00 

01 

09 

r 




Total 

00 

01 

09 


[F. No. R- 31 015/23/2004-0.R.*11 ] 
A. GOSWAMI, Under Secy. 


8-9^,2007 

'ET 3TT. 392.— 7173517 ot ttjrfcRRT ##151 4 I§licU^ (3^f ^ 3a 

3^*33517 m 3Tu#) 3lf^RW, 1962 (l962 35T 5 0) ( TT?r1TcT 33d 3lf^fe^T 

35gT 3RJT ft ) eft EJT7I 3 3& » (l) <& 31tf# uT# 3§t ^ 31TZcf 7173517 3* ^tfcRRT 3?f7 
g i c^f cr c f? 3# 3?t 3if#7jcRTT trj# 35i. 3 tt. 38 12 cTrJter 20 facpyr, 2006 , # arrTci efc 

^ToTqr^l d #73 2 3 fa'rf^T, 2 0 06 $ y35lf?TcT eft eft, f*T7T 371 3ftrqtRTT 7t TTcRof 3To£7Jtft 

4 *,ur $ vr€| h ## (g^t) % wit (Uintg<) m> ?#Kur#t % 

.T<qrft £ ys, r> fcE/ g^-g# qiww #ETR ##TUdl 3> tttezw # ^tcRRT 

3-’ f yft?Rf fcl1#<te cl.cf TT^cTr^l toTST# tfc y#tuRl ^ tcTTJ 33## 3^ 3lf#35r7 35T 3iofa 357# #> 
3ffl# 3TT?RT 3# liltfvrn Cj>1 eft ; ■ 

3lT? 33t1 cloPT^ 3lfy^T51T eft yfcTCJT oldcl! ^ cfl^ST 3 0 20 06, 35t 3Mcl<£J 357T ft ^ 

% i 

aftr tw# yittra^ft 3 m 3if#f#7Ri <ft rrt 6 3# tism (i) ft 3i##, trcpr 3 # 

WT £ ft * ■ 

-ft"? ftdftm 4R35T7 Tii- IaM 37 f#3T7 357# £ 3?3M. 3#7 ^ TRTTEJRT ft- ulT# 37 fft 

f<ET 31# qT*p?'i'^J t^ftjr# ft fcTU 31#fftcT ft, 37# 33## ft 3lf#35R 351 3E5# 357# 351 

! TP".■*;■'•■ ‘ V'U'i t ; 

3?r f . 3T'1. ft'c^hd 71T15T7, 33tT 3lf#f#<3«fl cf§t £371 6 ftt 3WF7T (l) fJTTT 3371 ?lf#r#f 951 U## 
Wd §u, 21? utyvir -U7# ft fft f 71 3lf#7JrRn # TTcW 31f7fft # tcjf#^ ^ # Ol^Udi^ 
Ulird cE fcix? 3q#t-‘ -p 3lf^Tcf5T7 cf5l 3#<5f f#>7TT oTTcTT t ; 

31T7 7Rc}5T7 3Ud 3lf^RT<FT cfot EJT7T 6 ^ 3y£JT7T (4; ^ITT R^rT ^ y## cE# 

T'T, ^ f 3yfT 3^# # 3T## C15T 3l1#y5T7 ?7T R## ^ W$Rr <£\ cTT#5I Ot 

7RC&77 ^ y5t gJoEU, 713tt fcfcc##t # ^frT. i%^7?ira oT^?Rf 
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V. , 'F'V 

M'":/ Delhi, the 8th February, 2007 

s.o. 392. Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O, 3812, dated the 20th September, 2006, issued 
under sub-section (1) of °vction 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 23rd September, ■ 2006, the Centra? 
Government declared its intention to acquire the right of user in the land, specified in the 
Schedule appended to fnat notification for the purpose of laying an extension pipeline for 
transportation of petroleum products through Mumbai-Pune Pipeline Extension Project 
from Loni (Pune) to Pakni (Solapur) via Hazarwadi in the State of Maharashtra by 
Hindustan Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 30 {h November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act. submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 
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SCHEDULE 

—-_• •-.:•• 

-—r- - ■ _. 



T 

-— 

aiuka : PANDHARPUR 

District: SOLAPUR 

State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mt 

1 

1 2.1 3 

4 

5 

6 

7 

8 

1 

I- 

AMBE CHtNCHQLl 
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3 

00 

06 

52 

I 





Total 
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Total 
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13 
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[F. No. R-3 015/21/2004-0.R.-!t] 
A. G ' ,WAMi, Under Secy 
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3fcn?t # ^ride-oi # fofl? 3*51-3^ hR^m-ii # main it • Sparer q j)fc*<ii<H 

*TOft?rerfgrffos Tsva *jimcni5f ton* # 5 ^ # fag 3 ^ ^ 3 *^ ^ 3 ^ ^ ^ 
3fqr^- 3TT?ra- <& ^rort «3>t 2ft ; . . 

afcr 3cftT Tmrerar <& yftrai omen ^ <;&<% 07 smgR, 2006 , gst 3 TJcm m # 

7T i^- } 

vnfter^ $, 3ifM^w <& qrt e 3rejttt (i) e£ 3fdfa, q feflq *u<i>u 

m% ftM % t% i ' 

3ik %'ssNt ttzeui? *t, 3 crt ftntf faw «>t& t?ettct, at? ^ TRimm gt n? 1^5 

3?iST 5 c ^r foTE5T^ c& fcTU 3T$f$Tcf ?. 321$ cfr 31^3517 R5T 3TufoT cj^ cpT 

F^HEq' 4 ■ffrqT ^ j 

3m: 3m, THFETC, 33rT qiT 6 cfr 3WRT (l) ST7T R^rT ?#rRjt q5T yq^T 

§1?, vz #snRT cfirjcft % fcF ^?r 3ifq^mi $ ^cRoi 315^ $ f^rffe aj^r $ m^ycTT^r 

^ fcR? 3waT aiftor? 3refcr <5ncR % ; 

3^7 7173517 33fT 3TfSjicRr3=T c^t 0171 6 3^ 3CTETT7T (4) fiETTT 33rT ^iferTOt 35T y^T 357^ 

§U, ^ foT^ST %cfY % fed 33rT 3J^T $ IaFSTOT 3?fi^c|5T7 ?7T EfpSFTT ^ 3§t dl^TfJ $ 

7T735T7 $ f^cT 3§t 3um? ? 7T# KfcuTJTJft $ ^ET, ^tfcRW 35TJ^?ToT 
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TS TTT 

TW 







1 


2 

3 

4 

5 

6 

7 

8 

9 




1015 


00 

01 

54 





1017 


00 

07 

21 





1016 


00 

02 

16 





969 


00 

03 

89 





1128 


00 

03 

00 





1117 


00 

18 

26 





999 


00 

00 

68 





991 


00 

01 

77 





982 


00 

00 

98 





785 


00 

11 

95 





786 


00 

01 

77 





814 


00 

02 

72 






00 

55 

93 
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And 
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j Paki II Six. 3(ii)J 


TJ. TRTW1 . T?7 

New Delhi, the 8th February, 2007 

393 .— Whereas by notification of the Government of India in the Ministry of 
. Natural Gas number S.O. 2710, dated the 12 th July, 2C06, issued under 
) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
6f India dated the 15 th July, 2006, the Central Government declared its 
quire the right of user in the land, specified in the Schedule appended to that 
the purpose of laying an extension pipeline for transportation of petroleum 

f gh Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
iazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 


hereas the copies of the said Gazette notification were made available to the 
07 th October, 2006; 


ereas the competent authority has, under sub-section (1) of section 6 of the 
ratted report to the Central Government; 

.reas the Central Government, after considering the said report and on being 

J he said land is required for laying the pipeline, has decided to acquire the 
erein; 

srefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the Central Government hereby declares that the right of user in the land 
Schedule, appended to this notification, is hereby acquired for laying the 


the 


.her, in exercise of the powers conferred by sub-section (4) of section 6 of the 
Central Government hereby directs that the right of user in the said land for 
peline shall, instead of vesting in the Central Government, vest on the date of 
of this declaration, in Hindustan Petroleum Corporation Limited, free from 

ces. 


i. 
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SCHEDULE 


Taluka: PURANDHAR 

District: PUNE 

State 

: MAHARASHTRA 

Sr. 

No. 

Name of the 
Village 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Hectare 

E3 

Sq.mt 

JL 

2 _U 

3 

4 

5 

6 

a 

8 


1 KUMBHARVALAN 


115 


00 

06 

96 




Total 


06 

96 

2 KHALAD 


870 


00 

02 

41 



867 


00 

oc 

88 



733 


00 

00 

77 




Total 


04 

06 

3 SHIVARI 


1045 


00 

10 

65 



858 


00 

03 

44 




Total 

00 

14 

09 | 

4 SH INDEW ADI 


181 


00 

12 

97 



63 


00 

02 

95 



64 


00 

01 

92 



65 


00 

04 

05 



66 


00 

04 

21 




Total 

00 

26 

10 

5 PARINCHE 


2382 


00 

00 

60 



2379 


00 

04 





Total 



61 | 

6 HARNI 


852 


00 

10 

71 



821 


00 

04 

42 



801 


00 

00 

30 



713 


00 

02 

07 



38 


00 

03 

48 



17 


00 

01 

05 



11 


00 

12 

51 




Total 

00 

34 

54 

7 VIR 


1783 


00 

09 

45 



1788 


00 

04 

47 



1794 


00 

04 

10 



1795 


00 

05 

04 



1808 


00 

00 

75 



1844 


00 

19 

38 



2027 


00 

05 

64 




Total 

00 

48 

83 

8 MANDKI 


730 


00 

03 

53 



931 


00 

00 

27 



932 


00 

04 

17 



933 


00 

01 

72 

1 



Total 

MtliM 

09 

69 
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foTcCT : aMIMidT__ ^[5^ : ^«U1<T 


tET. 

I 3-- 

<)||Q <*>T «ll*f 

, 

3tr zL 


if. 



naf writer 

1 

2 

3 

4 

5 

6 

7 

1. 

zrrafe (di<y “Rarer) 

1 2 

1 

0 

03 

39 



1 2 

2 

0 

08 

49 



12 

3 

0 

02 

38 

2. 

cgwcnRz 

391 

3T 

0 

00 

40 

3. 


421 

2*ftl 

0 

1 5 

48 



421 

2^2 

0 

09 

1 4 



417 

tff3 

0 

1 1 

45 



401 

^9 

n 

1 2 

02 



5 1 4 

1^3 

9 

08 

34 

4. 

0$3<t>c1 

1 87 

1^2 

o' 

1 3 

54 



1 

tffe 

0 

21 

02 

5. 

arrozgzr 

1 8 

4ti 

0 

1 5 

50 



1 8 

tff2 

0 

32 

60 

6. 

OTEJoTT 

1 25 

tff 1 8 

0 

37 

44 

7. 

arcrctfeT 

40 

^2 

0 

1 0 

83 



1 1 0 

3^2 

0 

06 

■41 

[tr*T. 3TR-31015/40/2004-^l.<HK.-n 


TT. , -M fiP-1'3 


New Delhi, the 8th February, 2007 

s. o. 394.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 3866 dated the 27 th September, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (60 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 30 th September, 2006, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra Delhi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 23 rd November, 2006; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 


277 G1/07 —15 




780 


Now 
the said Actj, 
specified in 
pipeline; 


And fu 
said Act, the 
laying the p 
publication 
encumbrancb 
ai 015/7/03 


rther, in exercise of the powers conferred by sub-section (4) of section 6 of the 
Central Government hereby directs that the rightxif user in the said land for 
i Deline shall, instead of vesting in the Central Goverhment, vest on the date of 
of declaration, in Hindustan Petroleum Corporation Limited free from all 
s, subject to the conditions imposed vide this Ministry’s consent letter no. R- 
<pR- II dated 25-11-2004. 

SCHEDULE 


T HF GAZLiTF OI I'Hifi'JAKY 10.2007/M AGl1A21.1 928 


jP.\Ki 11 Sic. 3(ii)| 


herefore, in exercise or the powers conferred by sub-section (1) of section 6 of 
the Central Government Hereby declares that the right of user in the. land 
he Schedule, appended to this notification, is hereby acquired for laying the 


Talu 

< :PALANPUR District: BANASKANTHA State : GUJARAT 

Sr. 

No 

I 

— 

lame of Village 

Survey no. 

Sub-Division 

No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

□ 

2 

3 

* 

5 

6 

7 


1 SAMDHI 

(NADHANIVAS) 


KIJ 

CH 


MBHALMER 

ANDISAR 


4. KUSHAKAL 


5 B 

(8 

6 VA 

7. AI 


Adarpur 

|HUTEDI) 

DHANA 

NTROLI 


12 

12 

12 

391 

421 

421 

417 

401 

514 

187 

1 

18 

18 

125 

40 

110 


1 
2 
3 
A 
2P1 
2P2 
P3 
P9 
1P3 
1 P2 
P6 
PI 
P2 
PI 8 
P2 
3P2 


03 

08 

02 

00 

15 

09 

11 

12 

08 

13 

21 

15 

32 

37 

10 

06 


39 

49 
38 

40 
48 
14 
45 
02 
34 
54 
02 

50 
60 
44 
83 

41 


[F. No. R-31015/40/2004-O.R.-II) 
A. GOSWAMI, Under Secy. 

M f^rft. 8 W! ; 2007 

w. m 395.— br^jr if Trr^trar^r (ajpr if 

3T5f5r) 3lfElfora - fl, 1962 (l 962 35T 5 0) ( TT?gTcT 34FcT 

7fzjT ^ ) cj5t ejRi 3 3xrerra (i) c& 3rdt^ orrit qft wi WTTcr 3R35R ^ 

yr^icras TOTcRT ^ 3lf&R£MT 7-RpSTT ^r. 31T. 3 998 0 6 3T^R, 

3Tf HRW ^ iMU3l cTT^ter 14 314^^ 2006, ^ y36lf?TcT cjfr aft, £RT 37T 

if if fcifSifJise if 3juRTcT if feecft eras 

q* 'pfepST $ teru ^T-feccft ^tfcRRT 3cW qTfqcff'SaT ?Um<H if 

^sjrfercrar forf^s sm faisrir m efr f^rej 3rtaR q?r 

3Tufar 4 31X1% uiuuir aft . 


3rfqp7R 
3rf£rfoRTJT 

2006, 
3rf^t]cjii 
3curd 

















■>$! 


[vfrn]I—3(ii)] *rrci git :^t^Ct ig. 21 , o;2P 

3ffa 33rT Uvmt 3!%^raT Oot yfcWT uTofcTT *t cflte 2 9 STSJvr . 2 0 R 6 , *t 3^cT5£J 

3>?T # 3T^ 2ft ; 

3 ft? ?f$T3T yiter^ 3cJcT 3d?rforew <& ert 6 # 3trar?r (i) * ante ?r*r' 
cist ftqt£ ^ 4t t ; 

3ft? m&K 3cra f£qt€ tt? fcp:TR cfc WTcT, 37:? <? .7 ?T?1TOr<3 $f ofRi TR 

fcjs 3cffr 9^r qr^enfsr ^ fcrg 3Tttf$TcT t, 3 ?# ^ 37fsra>r? v&r sofa tet w 

fc|fo1?rTZT f^>C|! % ; 

3TcT: 3W, xH?*l?, 3cJri 37f£lfdd<*7 cgt £ir?T 6 3WRT (l) gRT P^rf Sifted *T 

ydiRi cjsjcf gu, ulyun g-Tjcft % f* f?r 3rf^r?jcfofr ?t te^sr sr^dt ^ sj^jt ^ 

O l ^d l ^d folBT^ P> fcTTJ 3pter ^ 3ife5R <5T 3rofe[ felT uTTT? ; 

3ft? cB>g^^ RR35R 3cftT 37^^177 pft £r?T 6 P>t 3W?T ( 4 ) 3R7 PPcn ?Tfrf5^t cJST P^ffaT 
^ £cft f fcfc 3PfT ajf^T H 3Ptel *T arf^cpR 'RT utell ^ PP5T2RT P§t elite 

?t ?rec5r ? $ f^rf^cT stt <£ opjm?, ^ amrem d ?r^icr vn ?f. 3 tt? - 3 1 a 1 5 / 7/03 

3Tt.3TR-II f^5TfcJ5 2 5/11/2 0 04 iRT H3TT^ 71^ ?Tcff c& 37eJRr ?7»ft ffeeRmf ?t ^PcT, 
fe<*3?dM ttgtfcRW c5fqf^?T^ ' Rife ^ fafcd ;?t3T! I 

3fc^ 


dld*T : 314ft?Jf3 

fulcll .: cTcil^ 

*161 

?!ov!l : c^oi^id 

sett 

1 

amrar 44 otr? 

^377 ?r. 

3U &f u 5 R. 

eRwscT 

^2T7 

1747 

j uof sfter 

1 1 

2 

3 

4 

5 

6 

7 

1 . 

steft 

95 

371 G tit 6 

0 

05 

58 



118+122 


. 0 

03 

50 

2 

31H2<t>ld 

83 

4tl 

0 

02 

1 0 

3. 

^S^TcRTS 

45. 

Tttl 

0 

0 1 

00 



36 

tf^l 

a 

00 

50 



36 

2tfT3 

0 

02 

88 



36 

2 tftl 

0 

03 

26 

4. 

pter 

42 

tft 2 

o : 

07 

27 

5. 

3TEJTST 

1 03 

tft3 

0 

04 

52 



1 03 

4te 

0 

05 

97 



1 03 

tjft 2 

0 

05 

1 7 


[ pn . R 3itx 5 ioi 54 ! 20i )- • in. m. 1 1 ! 
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[Part 11— Sec. 3(ii)| 


New Delhi, the 8th February, 2007 

s, o 395.— Whereas by a notification of the Government of India in the Ministry 
oi Petroleum and Natural Gas number S O. 3998 dated the 6 th October, 2006, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of Use r in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 14 th October, 2006, the Centra! Government 
declared its inter* fi on to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra Delhi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 29 ih November, 2006; 


And 
said Act, si 
And 
satisfied th 
user therei 
Now 
the said A 
specified ir 
pipeline; 

And 
said Act, tl 
laying the 
publication 
encumbrar 
R-31015/7 


whereas the competent authority has, under sub-section (1) of section 6 of the 
mitted report to the Central Government; 

nereas the Central Government, after considering the st report and on being 
the said land is required for laying the pipeline, has dew.. d to acquire right of 

herefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the Central Government hereby declares that the right of user in thejand 
[he Schedule, appended to this notification, is hereby acquired for laying the 

rther in exercise of the powers conferred by sub-section (4) of section 6 of the 
. central Government hereby directs that the right of user in the said land for 
peline shall, instead of vesting in the Central Government, vest on the date of 
cf declaration, in Hindustan Petroleum Corporation Limited, free from a 
es, subject to the conditions imposed vide this Ministry s consent letter no. 
3 OR- II dated 25-11-2004. 

SCHEDULE _ ____ 

•AMIRGAOH-District : BANASKANTHA__StatejGUJARAT 

-—- r $ub-Division_ Area _ 

arne c.f Village | Survey no. No Hectare Are Sg.mtr. 


iARKCf 

3ALGADH 


iBHELA. 

U3HADA 


Survey no. 

J 3 

95 “ ” 
118+122 
83 
45 
36 
36 
36 
42 
103 
103 
103 


No. 

4 

A10 P6 


State 

: GUJARAT 

! Area 

Hectare 

Are 

Sq.mtr. 

5 

6 

7 

0 

05 

58 

0 

03 

50 

0 

02 

10 

0 

01 

00 

0 

00 

50 

0 

02 

88 

0 

03 

26 

0 

07 

27 

0 

04 

52 

0 

05 

97 

0 

05 

17 


A. GOSWAMI. Under Secy 
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'ferft, 8 , 2007 

^T. 3TT. 396.— c^TJT -m^WZ ^ ^rfcTTO 3fR 3 vITO^I ^ 

761 3f7jfa) 3Tf£rf%TO, 1962 (l962 7JJT 50) (f^T H^ld WT 

3#rf^R ^ TOT t ) eft qRT 3 eft WIRT (l) ^ 3T?jR 7ft 7^ *TTTO W7R 

efr ^£lfcHTO 3?R yi^fclch %T TOTTO 7ft THfSkJTTO ^TTOT 76T.3TT. 2918 dTfer 
27 TJeTT^ 2006, TOcf c^i xlMM-pj rTlft^ 29 ^efl^, 2006, ^ y4>lRld 7ft ^ «?T, 

^rt w to^t 3Fjgxft ^ ^ ^t hiOc^ii 

(^<fk) f^irtt ttto ^ ft^Terr tot hi^tt TOtrrft ^ 3 

f^vjfcTRR cTcp7 ^nftferro ^d-ii <1 tt? yftciTO ^ forq 3 ^-^RTOrr w^rf^r Rl^iv 
qfcfPTOT efr TOTO ^ TfRTT ^pftfeTTO y>RMYhR fefft^S gRT TRP7 f^RdR MI^Mell^H 
fatfFf eft toYoRT Tf? ferq ^RTRT 7^ 3#^w ^>T 3Rfo 7f? WY 3Tm7J 7ft RRRIT 7ft 

eft ; 


3TR Mf TTTjTTO ^Tfrkn "TORTT 7ft clRRsT 19 f%TOR. 2006 7ft WTO 

cfRT ft 8ft ; 


3TR TOR ^ntorfr ft W 3lfftfftTO 7ft 7JRT 6 7ft WIRT (l) ft 3lftR ft-ftil 

wr 7 ft snr^t £ ft t; x x 

^fR cftftT} 7TO7R ft, WT fMft TO fft^IR Troft ft TOWcI , 3?R TO WTO Ft Tmft 
tR fft 73^F^r Tjfft di^H R)b>ft ft fftft SjftfftcT 1?, vRlft viHyVl ft srfo) <*>R 76T 
3R^f cJRft TO fftfftf^TO fcRlT t ; 


3RT: 3T4, TOTO^, vRxT arf^rfftTO ftY ETRT 6 vPI ^RT (1) SI^T ') <5a * 

?TfWqt ^T T3RfkT 7^ ^q. ^ ^feft ^ ^ ^ 

^ l^rf^ ^ ^ terq wrkT ^ srtoiR ^t 3Rt^ 


f^RT wn t; ^ ___ rv . , y 

3fh W4> re wr srf^kR ^Y «im 6 ^Y 'JTORT (4) ^rt y ^ ^il4 d4T 

btj^t ariSr^R 5^ 

trtwi ^ vwrfi ^1 ernffef gil ■H'«i>i'( ^ Pifei ^ ^ 

f^eTTOf W. RRcT ^YfekTR ^TOlY^TO ferf^^ ^ ftfeT FNT ! 

3TTOtft 


^TRflYeT 


f^TeTT : 'HFTO > ^ 

YTOJ : >{|vjR^TO 

^0 

U IH HR 

>h4 4^? 


1 

2 

3 

4 

1 

it^ 

1555 

0.1230 



1556 

0.0830 



938 

0.0144 



1036 

0.0144 

2 

f^^?T 

817 

0.1100 

3 

•h^^Y<4Y 

1185 

0.0648 

4 

TOcTI TOT 

347 

0.1175 

5 

TOTOPft 

258 

0.0465 


[■qn. K 3TK- 3 101 5/79/2004- 4T1.37R.-II] 
Ti. 'MH“dl4l. 3T5R 
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New Delhi, the 8th February, 2007 

S. 0 396.— Whereas by a notification of the Government of India in the Ministiy of 
Petroleu n and Natural Gas number S O 2918, dated the 27* JULY 2006, issued under 
sub-sect on (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the 29* JULY, 2006, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notificaton for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 19* September, 2006. 

And whe reas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of v ser therein ; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule, appended to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, he Central Government directs that the right of user in the said land for laying 
the pipeline shall, instead of vesting in the Central Government, vest on the date of the 
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbra :es. 

SCHEDULE 


S.No. 


TEHpIL : BAYANA 
N 


DISTRICT: BHARATPUR 


SURVEY NO. 




STATE : RAJASTHAN 


AREA IN HECTARE 


IGARH 

1555 

0.1230 


1556 

0.0830 


938 

0.0144 


1036 

0.0144 

SIDRA 

817 

0.1100 

tOLJ 

1185 

0.0648 

A KHATKA 

347 

0.1175 

r ARl 

258 

0.0465 


A. GOSWAMI, Under Secy. 
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fa#, 8 RR#, 2007 

^T. 3H. 397.— gHfa WR # cftof^T A Rcftci ^tcTT t ^ y^?T 4 HPle^tl (^R) 

RWR ^ ^RTTRT A f^TTcTl fa# TRfat RRt}fa 4 farrctRH ?RP ^fafci^H ^WT^t 4t 

mRcI' 6^ <4 feH? tTkcI 4fafoRRT <4>i4faR (Zifa'S gKl RR7 fa?TR MlSHetlS'l fa?T^ vxTpft Rifat 

cfa fafar rrtttr # 4# mi^mchi^h fAmA 4t yfanr 4t fa? r? 3ttcrr^ ^far fan t fa 4# ’jft 4, fa 
??n4 v)mn<^ anjT^fa A nffar t, fan4 wif! ffan? fat wi m t, Rfam '<4 fata? gn tar 
fam nm?t 

m -. m . tarn rrrr, farfanr fa? fata mi$m<hi$h- (fa A Rfam /4 fata? ^t tan) fafata 1962 

(1962 W\ 50). fa £TRT 3 fat RRETRT (l) £T?T SRcT fafafata ta>T nR4 ^?, T3?T fa 4 tafa <4 fafapR 
cf)T 3Ttat cFR4 c4 mA 3TTYRJ fat faq 1 RT <TRcft ttt 

fa^ fata, fa vrepff anjifa A crNrr fa A ftag t, ?Rt tata ?t Ifata ??? fa^rcjEHi fa q^ rt??t fa 
^Kfnra fat faefa ttirrr nm?rr fa ^tcret ^rt eft tat t, ^tam fta fa 4fa? fa fa fafa m^Mdi^d 
ftan? ta fa tat /ta nfam fa fata? fa tan- fa ?n«p 4 A fa 3Rfta ta. ?m fatafa, 

/pfa-ntaqr prn^ToTT^n ftaN 'tR/hhi, nr??T 4tatat ntatan (fata, 8/5, fan#, TOk n?r 
ta fa RPR, ?pta -456010. fatfa?T) fa ffata 4 3TT^R ta R^Tt | 


arji^r 


dS'fTlc! 

: eT^TT 

fuldl * v3^d . 


^j. 

^T ^TFT 


A 

1 

2 

3 

A 

1 

fclvjld 

50/332 (?tm.^r) 

0.0540 

2 

’TsRtrt 

379 (ttrt.trttt) 

0.0324 



400 

0.0720 

3 

dl^ltcfT 

51 

0.2016 

4 


260 

0.0216 



281 

0.1440 



280 

0.1440 

5 


1078 

0.0720 



985 

0.0720 

6 


792 

0.0540 

7 

fd^eTf 

104 

0.0720 



571 

0.0630 

8 

<sA0R*4I 

259 

Q.Q540 


[RP. R. RTT-31015/67/2004-3n.3TR.-II] 
R. 'JfRRRn, /PRR Rf%R 
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0t). 397 
interest 
the State 
Bijwasan 


that 

of 


HD 


And where 
pipeline it 
proposed 


td 


Now, ther^ 
Petroleum 
1962), the 
therein; 


fore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
|and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
Central Government hereby declares its intention to acquire the right of user 


Any person, interested in the land described in the said Schedule may within twenty one 
days from he date on which copies of the Gazette of India containing this notification are 
made available to the public, object in writing to the acquisition of the right of user therein 
for laying of the pipeline under the land to Shri Arvind Khare, Competent Authority, 
Mumbai-lV anglya Pipeline Extension Project, Bharat Petroleum Corporation Limited, 8/5, 
Vaishali, Near ofNanakheda Bus Stand, Ujjain - 456010 (Madhya Pradesh), 


(Part II -Si-c .3(ii)j 


New Delhi, the 8th February, 2007 


-Whereas it appears to the Central Government that it is necessary in the public 
for the transportation of petroleum products from Manglya (Indore) terminal in 
Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and 
the NCT of Delhi should be laid by Bharat Petroleum Corporation Limited; 


as it appears to the Central Government that for the purpose of laying such 
is necessary to acquire the right of user in land under which the said pipeline is 
be laid and which is described in the Schedule annexed hereto; 


TEHSIL : TARANA 


SCHEDULE 


DISTRICT : UJJAIN 


STATE : MADHYA PRADESH 


S.No. 


AME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 


2 

3 

4 


EINJAL 
E HADSIMBA 

KAUGAVA 

EISANKHERA 


HANDED 


KA 

C 


DHAI 

HIKALI 


8 WHOKARIYA 


50/332(Govt.Land) 
379(Govt. Rasta) 
400 
51 
260 
281 
280 
1078 
985 
792 
104 
571 
259 


0.0540 

0.0324 

0.0720 

0.2016 

0.0216 

0.1440 

0.1440 

0.0720 

0.0720 

0.0540 

0.0720 

0.0630 

0.0540 


[F. No. R-31015/67/2004-0.R.-N ] 
A. GOSWAMi. Under Secy. 
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[*FT II-^atr^ 3(ii)] 

9TO 3ftT Tt^RTTT 

15 ^vraft,2007 

^>T.37T. 398.—37fafEm, 1947 (1947 
^FT 14) ^4 *ITCM7 4, <*-*h FR^FR *TR#4 "OTiSr 

fW7 ^ W-RTT t£ FF^C ft q| *!<*,)' 3^ "5^ <K'4 +kT t£ #3, 
3T 3^ 4 PiRm sftaffiTcF t^K 4i FTF^R afl^frfrT^: 
3Tf«r^XUT t 1, ^O-sl.,5: ^ Tf^IS (fM FR547 47/2004) ^f 
^Tf?m ^Frft t, ^ FR^tR 7*4 15-1-2007 7*4 3TR1[ 
I3H «ni 

[B. T^- 22012/ 197/1998-3TH? 3TR (Fft-II)] 

3f5PT iffe, -£&$ 3?f*RFR) 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi., the 15th January, 2007 

S.O. 398.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/2004) 
of the Central Government Industrial Tribumi-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of FCI and their workman, which was 
received by the Central Government on 15-1 -2007. 

[No. L-22012/197/1998-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I. D. 47/2004 

Sh. Dharam Singh S/o Sh. Mansa Ram 
C7o FCI Karamchari Sangthan BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra (Hry.) 

Versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra (Hry.) 

APPEARANCES 

For the workman : Sh Arun Batra and Dharamvir 

For the management : Sh. N. K. Zakhmi 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-22012/197/98/ 
1R(C-II) dated 4-06-200.:! has referred the following dispute 
to this Tribunal for adjudication: 


“Whether the action of the management of Food 
Corporation of India Kurukshetra in terminating the 
services of Sh. Krishan Chand and others (list 
enclosed) is legal and justified? If not, to what relief 
they are entitled to ?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. Dharamvir withdraw the present reference vide his 
statement recorded on 17-11-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Centra! Govt, be informed. File be consigned to record. 

Chandigarh, 

14-12-2006 

RAJESH KUMAR, Presiding Officer 
’ll? 15 2007 

■2BT.3TT. 399.—SlkilPitfc 1947 (1947 

TTT 14) riTCT 17 "4', <£#9 FR4>k *7R#4 

PriTri 7?> ftqWY 3^F 4F>*l c hKT 7^ «f|, 

34^*1 Pfft^e 3flsi)Pl<*> <*>•*)$ FR3F7R 3^kj)Pl^i 

T 1, ^ TTIe (FTT4 FRS9T 79/2004) ^4 

'S'tdPha 4>'<cft 'f, ^ FF3JR: "34 15-1-2007 ^4 "STIRT 
f37T «TTt 

[FT. ^-22012/282/1999-^ 3TR (FTt-II) ] 
3T^FT opjR rffe, srffepFRt 
New Delhi, the 15th January, 2007 

S.O. 399. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 79/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 15 1 -2007. 

[No. .L-22012/282/1999-IR (C-I1)I 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRffiUNAUCUM-LABOIJR COURT-1, CH ANDIGARH. 

Case No. I. D. 79/2004 

Sh. Mahabir Singh S/o Sh.Des Raj 
C/o FCI Karamchari Sangthan BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra (Hry.) 


Applicant 


Respondent 


277 G1/07—16 
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ANNEXURE 


3na « er ' BEFORE SHRI RAJESH KUMAR, PRESIDING 

ation of India, OFFICER, CENTRAL GOVT. INDUSTRIAL 

Hr > ) . . . Respondent TRIBUNAIXXJM-LABOUR COURT-1, 

APPEARANCES CHANDIGARH. 


ian ^ Sh A run Batra and Dharamvir 


Case No. I. D. 77/2004 


gement : Sh. N. K. Zakkirm 

AWARD 

Passed on 14-12-2006 

: Govt, vide notification No. L-22012/282/99/ 
p 4-6-2003 has referred the following dispute 
lal for adjudication: 

ler the action of the management of Food 
Btion of India Kurukshetra in terminating the 
s of Sh. Krishan Charid and others (list 
d) is legal and justified? If not, to what relief 
f entitled to ? 5 ’ 

^ase taken up in Lok Adalat at the request of 
’he authorized representative of workman 
ir withdraw the present reference vide his 
trdedon 17-11-2006. In view of the same, the 
ince is returned as withdrawn in Lok Adalat. 
be informed. File be consigned to record. 


Sh. Balwan Singh S/o Sh. Des Raj 
C/o FCI Karamchari Sangthan BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra (Hry.) ....Applicant 

Versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra (Hry.) .Respondent 

APPEARANCES 

For the workman : Sh Arun Batra and Dharamvir 

For the management : Sh. N. K. Zakhmi 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-22012/274/99/ 
IR(C-II) dated 4-6-2003 has referred the following dispute 
to this Tribunal for adjudication: 


RAJESH KUMAR. Presiding Officer 
15 -SRcRt, 2007 

*00.—1947 (1947 
ii 17 ^ 4, mzt 

^ 4^*5 3^ <54 <4 T4 e t>r<! ^ -41T , 

k 3tertfw fmK 4 3fr 4 i P i T 

'W&m ^ TO WfT 77/2004) RT 
I, TRTTR RP 15 -1-2007 R4 

[TT. ^-22012/274/1999-3TTf 3?R (#-11)] 

3T3BT ^TRR rfe, ^7 3Tf*RFl4 

iw Delhi, the 15th January, 2007 

'0.—In pursuance of Section 17 of the 
Dutes Act, 1947 (14 of 1947), the Central 
f eby publishes the award (Ref. No. 77/2004) 
Sovemment Industrial Tribunal-cum-Labour 
handigarh as shown in the Annexure in the 
|ute between the employers in relation to the 
! I Cl and theij workman, which was received 
government on 15-1-2007. 


“Whether the action of the management of Food 
Corporation oflndia Kurukshetra in terminating the 
services of Sh. Krishan Chand and others (list 
enclosed) is legal and justified? If not, to what relief 
they are entitled to ?” 


2 . The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. Dharamvir withdraw the present reference vide his 
statement recorded on 17-11-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 

Chandigarh, 

14-12-2006 

RAJESH KUMAR, Presiding Officer 
Tf Pr#, 15 ^R3Rt, 2007 

^5T.3TL 4011947 (1947 
^ 14) 17 ^ tou 

Iwr ^ WLcfa Pl'MlWl 3)4 TT4 4,4«bKf ^ 

-4 4 LR+K 3?l4lP|ch 

^ 1 * ^ TO (4^4 wm 61/2004) 

^ITTf^TrT t, "TOT 4^4 TRT/R R4 15-1-2007 R4 TRT 
s-ITI 


[No. 1^22012/274/1999-1R (C-II)] 
AJAY KUMAR GAUR, Desk Officer 


[4. ^-22012/152/1999-31^ 31R (4t-II)] 
TRT cfqR 4^, 3Tf*TOTfl 
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New Delhi, the 15th January, 2007 

S.O. 401.— In pursuance of Section 17 of the 
Industrial Disputes Act, 19^7 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.61/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 15-1-2007. 

[No. L-22012/152/1999-IR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRALGOVT. INDUSTRIAL 
TRIBUNALrCTJM-LABOURCOURT-1, CHANDIGARH. 

Case No l.D 61/2004 

Sh.Shyam Lai S/o Sh. Gian Chand 
C/o FCI Karamchari Sangthan BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra(Hry.) .Applicant 

Versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra.(Hry.) .Respondent 

APPEARANCES 

For the workman : Sh Arun Batraand Oharamvir 
For the management : Sh. N. K. Zakhmi 
AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No.L-22012/152/99- 
IR(C-II) 4-6-2003 has referred the following dispute'to this 
Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India, Kurukshetra in terminating the 
services of Sh. Krishan Chand and others (list 
enclosed) is legal and justified? If not, to what relief 
they are entitled to ?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. Dharamvir withdraw the present reference vide his 
statement recorded on 17-11 -2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 

Chandigarh, 14-12-2006 

RAJESH KUMAR, Presiding Officer 


15 2007 

■ZFT.31T. 402.—arft#, :;q f 1947 (1947 
«FT 14) Vrcr 17 SFpprf *f, TsTTS? 

Iwi wrht ^ .Waraif sfa , 

■rpttcr i, qfarz (wf wit 

35/2004 ) TPRlftfcT TRcft $, Rf TOTR 15 -1 - 2007 
^ RTRT IT3TT «TTI 

[FT. ^T-22012/343/1998-snf m (ift-II) j 

fm ifte, atflrarFft 

New Delhi, the 15th January, 2007 

S.0.402.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.35/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Chandigarh as shown in the Annexufe in the 
Industrial Dispute between the employers in relation to the 
management of FCI and Iheir workman, which was received 
by the Central Government on 15-1-2007, 

[No. L-22012/343/1998-IR (C-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI RAJESH KUMAR, PRESIDING 
OFFICER, CENTRALGO VT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 1, 
CHANDIGARH. 

Case No l.D 35/2004 

Sh.Sohni S/o Sh. Sadhu Ram 
C/o FCI Karamchari Sangthan BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra (Hry.) .Applicant 

Versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra. (Hry.) .Respondent 

APPEARANCES 

For the workman : Sh Arun Batra and Dharamvir 

For the management : Sh. N. K. Zakhmi 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No.L-22012/343/99- 
IR(C-11) 4-6-2003 has referred the following dispute to this 
Tribunal for adjudication: 


/ 
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“Whether the action of the management of Food 
Corporation ot India Kurukshetra in terminating the 
services of Sh. Krishan Chand and others (list 
enclosed) is legal and justified? If not, to what relief 
they are entitled to ?" 

2. The case taken up in Lok Adalal at the request of 
the parties. The authorized representative of workman 
bh. Dharamvir withdraw the present reference vide his 
statement recorded on '!?•! 1-2006. In view of the same, the 
present reference is returned as withdrawn in Lok Adalat. 
Central Govt, he intone A File be consigned to record. 

Chandigarh, 14-12-2006 

RAJESH KUMAR, Presiding Officer 

15 2007 

W.31T. 403.—1947 (1947 

■^1 14) VRI 17 Tt SFJRTO -q, RR<FR HKdld taraf 

4’ frfe aftotPrch 4’ w<*>k sftalP i * 

3Tfil3RGI/3PT T. 1, ^ug|q<£ ^ TO (77^4 TEsTT 

57/2004) 15-1-2007 

^ «ni 

T^-22012/339/1998-3TTf 3TR (#-II)] 

3F5RT =pfR Tf^ t srfSRFRt 

New Delhi, the 15th January, 2007 

S.O. 403.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.57/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No.l, Chandigarh as shown in the Annexure in the 
Lidustrial Dispute between the employers in relation to the 
management of FCI and their workman, which was received 
by the Central Government on 15-1-2007. 

[No L-22012/339/1998-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRIR4JESH KUMAR, PRESIDING 
OFFICER, CENTRA! GOVT. LNDUSTRIAL 
TRJBUNAL-CUM4 ARQUR COURT-1, 
CHANDjfGARR 

Case No LD 57/2004 

Sh. Krishan S /0 Sh. Ram Saran 
C/o FCI Karamchari Sangthan BMS 
Aggarsam Chowk, Mohan Nagar, 

Kurukshetra (Hry.) .Applicant 

versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra.(Hry.) 


APPEARANCES 

For the workman : Sh Arun Batra and Dharamvir 

For the management : Sh. N. 1^ Zakhmi 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No.L-22012/339/99/ 
IR(C-II) 4-6-2003 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India, Kurukshetra in terminating the 
services of Sh. Krishan Chand and others (list 
enclosed) is legal and justified? If not, to what relief 
they are entitled to ?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman 
Sh. Dharamvir withdraw the present reference vide his 
statement recorded on 17-11-20^ 7. In view of the same, the 
present reference is returned tu. •=• hdrawn in Lok Adalat. 
Central Govt, be informed. File be consigned to record. 

Chandigarh, 14-12-2006 

RAJESH KUMAR, Presiding Officer 

15 2007 

^CT.3TT. 404.— afodffira? arffcrfwr, 1947 (1947 

cFi 14) *TRT 17 SppRYT 4f, 77T37R RETR 

IWt ^ W-TcTT # TO5 fbdM'+iT 4i44> l fl‘ ^ #<?, 

37^*1? fTfe 3?l«ilPl«h f^K 4 

4. 1, ^ TO (7^4 TRsT 

183/2002) ^ ^Rcft f, tsfj ^ 

15-3-2007 ^ TITRT ^341 aiTl 

[71. t^-22012/158/2001-37Tf 37R (TfanTTI)] 

3T5FT c|7RT7 4W, STfTFR) 

New Delhi, the 15 th January, 2007 

S.0.404.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 183/2002) 
of the Central Government Industrial Tribunal cum Labour 
Court No.l, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of FCI and 
their workman, which was received by the Central 
Government on 15 -1-2007. 

[No. L-22012/158/200MR(CM-I1)] 
AJAY KUMAR GAUR, Desk Officer 


Respondent 
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ANNEXURE 

BEFORE SHRI RAJ1ESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No l.D 183/2002 

Sh.Ashok Kumar S/o Sh. Jagga, 

C/o President BMS 
Aggarsain Chowk, Mohan Nagar, 

Kurukshetra (Haryana) .Applicant 

Versus 

The Distt. Manager, 

Food Corporation of India, 

Kurukshetra (Haryana) .Respondent 

APPEARANCES 

For the workman : Sh Arun Batra.and Dharamvir 

For the management : Sh. N. K. Zakhmi 

AWARD 

Passed on 14-12-2006 

Central Govt, vide notification No. L-22012/158/2001/ 
IR(CM-II) 21-8-2002 has referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India represented by District 
Manager, FCI Kurukshetra in terminating the services 
ot Sh. Ashok Kumar, workman engaged through 
contractor M/s. Ex-Servicemen Security Services 
w.e.f. 24-12-98 is legal and justified? If not, to what 
relief the Workman is entitled to ?” 

2. The case taken up in Lok Adalat at the request of 
the parties. The authorized representative of workman Sh. 
Dharamvir withdraw the present reference vide his statement 
recorded on 17-11-2006. In view of the same, the present 
reference is returned as withdrawn in Lok Adalat. Cbntral 
Govt, be informed. File be consigned to record. 

Chandigarh, 14-12-2006 

RAJESH KUMAR, Presiding Officer 

15 2007 

^T.3TT. 405.—3fterrfW 1947 (1947 

14) 17 ^ Tit. ^ 

■q* f'Pil'Jl'bi '3'feh «h4«hliT 
aftstPr* f^K 4 ttttfr affaire : 3TfaaFT"T, 
^ -qran (tM-toit 50 / 2002 ) ^ wirfm ^ 7 # 

t, 15-1-2007 ^ f3TT «HI 

[R T^-22012/125/2002-3Tlf m ('H^-II)] 
3F3P1 cj>hk "nte, 


New Delhi, the 15th January, 2007 

S.0.405. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 50/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure in the Industrial 
Dispute between the management of Madhujore Colliery, 
M/s. Eastern Coalfields Limited and their workman, received 
by the Central Government on 15-1-2007. 

[No. L-22012/125/2002-IR (CM-II)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer 
Reference No. 50 of 2002 
PARTIES 

Agent, Madhujore Colliery of M/s. E.C.Ltd., 
Dakshinkhanda Burdwan 

Vrs. 

General Secretary, Koyala Mazdoor Congress Asansol, 
Burdwan 

REPRESENTATIVES 

For the Management : None 

For the Union : Sri R. Kumar, General Secretary, 

(Workman) Koyala Mazdoor Congress, 

Asansol 

Industry : Coal State : West Bengal 

AWARD 

Dated the 14-11-2006 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide Its letter No. L-22012/ 
125/2002-IR (CM-II) dated 12-12-2002 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
Madhujore Colliery under Kajora area of M/s. Eastern 
Coalfields Limited in not providing the employment 
to the son of Late Dhoba Swai No. 1 Ex-W/Loader is 
legal and justified? If not, to what relief the workman 
is entitled to ?” 

After having received the Order No. L-22012/125/ 
2002-IR (CM-II) dated 12-12-2002 of the aforesaid reference 
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from the Govt, of Indi; t, Ministry of Labour, New Delhi for 
adjudication of the disj >ute, a reference Case No. 50 of 2002 
was registered on 30-' 2-2002 and accordingly an order to 
that effect was passed to issue notices to the parties 
concerned through the registered post directing them to 
appear in the court or the scheduled date and to file their 
written statement along with the relevant documents and a 
list of witnesses in sipport of their claims. Accordingly 
notices were issued to the respective parties by the 
registered post. 

From perusal of I he record it transpires that Sri Rakesh 
Kumar General Secre ary of the union appeared and filed 
its written statement in support of its case. On the other 
hand, in spite of the proper and legal service of the 
registered notice no body turned up to represent the 
management. 

It is further clear from the record that the union failed 
to take any step on its behalf w.e.f. 31-1-05 to 21-11-05 and 
subsequently from 7-3 -06 to 14-11-06. It is clear from the 
record that the regular absence of the union in spite of 
repeated adjournment» and direction itself indicate that 
the union is not interested to pursue the case. As such it is 
not proper and advisable to keep the record pending in 
anticipation of the appearance of the union for taking 
suitable step on its behalf. As such it is hereby. 

ORDERED 

That let a “No Dispute Award” be and the same is 
passed. Send the copie ; of the award to the Govt, of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

Md. SALFARAZ KHAN, Presiding Officer 
^ 15 2007 

^T.3TT. 406. —1947 (1947 

^ 14) 17 ^ 4^4 w+r f if 1 . Tet. ^ 

^ ti 3jk 4)44)l<T 

4 frfe 3?tei)Pi4> 4 7R4 >k 4terlf j i4) 3rf«r^r, 

^ W (4^4 TRs 4T 21/2003) ^ q4> l Pv i d TOt 
t, 4^4 TE4>H ^ 15-1 -2007 TfT^r ?T3TT «TTI 

[4 T^f-22012/240/1998 -m (4t-II)] 
3T5PT cpHk 3lf44)f<l 

New Delhi, the 15th January, 2007 

S. 0.406. — In pursuance of Section 17 of the 
Industrial Disputes Ac, 1947 (14 of 1947), the Central 
Government hereby pub lishes the award (Ref. No. 21/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as showi in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Ei stern Coalfields Limited and their 


workman, which was received by the Central Government 

on 15-1-2007. 

[No. L-22012/240/1998-IR (C-ll)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, ASANSOL 

PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer 
Reference No. 21 of 2003 
PARTIES 

Agent, Narsamunda Colliery of ECCL, Methani, Burdwan 
Vrs. 

The Jt. Secretary, Colliery Mazdoor Congress Asansol 

REPRESENTATIVES 

For the Management : Sri P. K. Das, Advocate. 

For the Union : Sri R. K. Tripathi, Chief Org. 

(Workman) Secretary. 

Industry : Coal State : West Bengal 

AWARD 

Dated on 21-11-2006 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
240/1998-IR (C-II) dated 19-6-2003 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of 
Narsumanda Project of M/s. ECL in dismissing 
Sh. Ajulal Das, Tyndal from the services is legal and 
justified? If not, to what relief is the workman 
entitled?”. 

After having received the Order No. L22012/240/1998- 
IR(C-II) dated 19-06-2003 of the aforesaid reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference Case No. 21 of 2003 
was registered on 21-07-2003 and accordingly an order to 
that effect was passed to issue notices to the respective 
parties through the registered post directing them to appear 
in the court on the date so fixed and to file their written 
statement along with the relevant documents and a list of 
witnesses in support of their claims. Accordingly notices 
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by the registered pos t were issued to the p arties concerned. 
Pursuant to the notices issued Sri P.K.Das, Advocate 
appeared in the court along with a letter of authority for the 
management. Likewise Sri R.K.Tripathi, Chief Organising 
Secretary of the union appeared for the union. Both the 
parties have filed their written statement in support of their 
claims. 

From perusal of the record it transpires that 
9-11-2005 was the date fixed for filing documents by the 
management. The management had appeared on the date 
fixed and prayed for time for the same. It further transpires 
from the record that the union left taking any step on its 
behalf w.e.f. 09-11 -2035 to 21-11-2006. Several adjournments 
were given to the union in between 09-11-2005 to 21-11- 
2006 to appear in the court in order to take suitable step on 
its behalf but to no effect. The regular absence of the union 
in spite of repeated-adjournments and direction itself indi¬ 
cates that the union has lost its interest and does not want 
to pursue their claim any further. In the prevailing facts 
and the circumstances of the case it is not proper and 
advisable to keep the record pending any more as no use¬ 
ful purpose is to be served. As such it is hereby 

ORDERED 

That let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Govt, of India, 
Ministry of Labour, New Delhi for for information and 
needful. The reference is accordingly disposed of. 

Md. SARFARAZ KHAN, Presiding Officer 
15 ^FT37t, 2007 
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New Delhi, the 15th January, 2007 

S.O. 407.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref.40/2005 of 
the Cent. Govt.Indus.Tribunal-cum-Labour Court No 1, 
Chandigarh as shown in the Annexure, in the industrial 
dispute between the management of Bhakra Beas 
Management Board,BSL Project, and their workmen, 
received by the Central Government on 15/01/2007. 

[No. L-23012/5/2004-IR (CM-1I)] 

/JAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRALGOVT. INDUSTRIAL 
TRIBUNAIXDM-LABOUR COURT,-1, 
CHANDIGARH 
Case No l.D. 40/2005 
Sh.Mishru S/o Sh. Gurmuk, 

C/o Shri Hem Prabh son of Bali Ram, 

Resident of Village Bhayatra, 

P. O. Chanahan, Teh.& Distt. Mandi (HP) Applicant 
Versus 

1. The Chairman, 

Bhakra Beas Management Board, 

Madhya Marg, Sector 19-B, 

Chandigarh. 

2. The Chief Engineer, 

BSL Project, 

Sundemagar Township, 

District Mandi Himachal Pradesh. Respondents 

APPEARANCES 
For the workman: None. 

For the management: None. 

AWARD 

Passed on 22-12-2006 

Central Govt, vide notification No. L-23012/5/2004/ 
IR(CM-II) 23-9-2005 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the demand of Shri Mishru, Ex-Beldarfor 
reinstatement in the services of BBMB is legal and 
justified? If so, to what relief the concerned work¬ 
man is entitled and from which date ?” 

2. Workman and the management is absent despite 
service on them. For workman on 11-9-06 Shri Ashwani 
Kumar Advocate appeared for the workman and file his 
memo of appearance for workman Mishru Ram. It appears 
that workman is also duly served before 11-9-06 and on his 
instructions Shri Ashwani Kumar appeared for him and 
lateron none appeared. On the other hand despite service 
none appeared for the management. 

3. It appeared that workman Mishru Ram or his 
advocate despite court’s notice issued 9 times is not 
interested in pursuing this reference. No efforts has been 
made perhaps workman gainfully employed and no useful 
purpose will be served in keeping this case pending. In 
view of the above, the present reference is returned for 
want of prosecution. Central Govt, be informed. File be 
consigned to record. 

Chandigarh 22-12-2006 

RAJESH KUMAR, Presiding Officer 
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New Delhi, the 15th January, 2007 

S.O. 408.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 36/ 
2003) of the Cent ral Government Industrial Tribunal-cum- 
Labour Court, K inpur (U.P.) as shown in the Annexure, 
in the Industrial Dispute between the management of 
Punjab National Hank and their workmen, received by the 
Central Govcmmt nt on 15-1-2007. 

[No. L-12011/172/2000TR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, C RN RAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -( IJM-LABOUR COURT, KANPUR 

I.D. No. 36 OF 2003 

In the matter of dispute between: 

The Secretary 1 Indian National Bank Employees 
Federation Kanpur Unit, 45-A, Chandra Nagar, Lai 
Bai igla Kanpur-208007, U.P. 

AND 

The Regional Mai lager, Punjab National Bank, Regional 
Office, 59/29, Jirhana Road, Kanpur-208001, U P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide NotificationNo.L-12011/172/2000-1.R. (B-II) 
dated 18-10-2000 has referred the following dispute for 
adjudication as under :— 

Whether tlu claim of Mr. Pradeep Kumar Saraswat, 
Clerk that his leave account has not been properly 
maintained 1 y the management of Punjab National 
Bank is correct? If so, to what relief is workman 
entitled to?” 

2. The case, in short, of the workman as set up in his 
Statement ot Gain is that the opposite party B ank has not 


maintained his leave account properly and has deducted 
65 days of his privilege leave from his leave account on 
imaginary grounds and on false calculation of his leave 
account The workman has further pleaded that authorities 
of the Bank be directed to correct the leave account in 
respect of the concerned workman. 

3. Needless to mention that earlier the present 
reference was referred to Central Government Industrial 
Tribunal-cum-Labour Court, Lucknow, but the same w'as 
transferred to this Tribunal under the orders of the Ministry 
of Labour, New Delhi and w as pending before the Tribunal. 

4. It is not in dispute that the workman was granted 
V.R.S. by the Bank w.e.f. 17-3-2001 which was challenged 
by him separately by raising an Industrial Dispute. The 
said reference was referred to this Tribunal and was 
numbered as I.D. No. 76 of 2002 which was ultimately 
answered in favour of the workman by the Tribunal on 
dated 7-12-2005 on the grounds that granting of V.R.S. to 
Sri Pradeep Kumar Saraswat, present workman was held to 
be entitled to be in service of the Bank and was also ordered 
for payment of entire back wages, continuity of service 
and other consequential benefits of the post. 

5. Now' from the above point of view when the 
workman is continue in the services of the opposite party 
Bank the claim of the workman that 65 days of his prj vilege 
leave was due to him cannot be disbelieved as the 
management has not adduced any evidence in support of 
their claim in the instance case. 

6. Accordingly it is held that management of Punjab 
National Bank is directed to credit 65 days of privilege 
leave in leave account of the workman, Mr. Pradeep Kumar 
Saraswat as the same has been deducted without there 
being any cogent reasons by the management of Punjab 
National Bank, 

7. For the reasons discussed above reference is 
answered accordingly in favour of the workman and against 
the management. 

SURESH CHANDRA, Presiding Officer 
^ 16 2007 
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New Delhi, the 16th January, 2007 


S.O. 409. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 26-29, 
36,38,181 -188, 202-205,218,227,230-233,241 & 242/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure, in the 
Industrial Dispute between employers in relation to the 
management of State Bank of India and their workmen, 
which was received by the Central Government on 
15-1-2007. 

[No. L-12025/8/2006-IR (B-I)J 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 
PRESENT 

Shri T. Ramachandira Reddy, Presiding Officer 
Dated the 21st day of December, 2006 

Industrial Dispute L. C. No. 26/2004 & Batch 
[LCIDs. 27,28, 29,36, 37,38,181-188, 202-205,218, 
227,230-233,, 241 & 242 of 2004] 

B1ETWEEN 


SI. 

No. 

Petitioner's Name 

S/Sri 

Father’s Name 

LCID No. 

1 . 

N. Siva Kumar 

N. Saranga Pani 

26/2004 

2. 

T.C. Maslan 

T, Maslan 

27/2004 

3. 

Seelam Vijay Kumar 

Yesu Ratnam 

28/2004 

4. 

K. Kannaiah 

K. Jaggiah 

29/2004 

5. 

Barega Babu 

Yakobu 

36/2004 

6. 

C. Tirupalu 

Tirupalu 

37/2004 

7. 

M.V. Chalapathy 

M. Maraiah 

38/2004 

8. 

Uppu Edukondalu 

Vekataiah 

181/2004 

9. 

Lakkepogu Moses 

Vijaya Kumar 

L.Jacob 

182/2004 

10 . 

Cheruvella Srinivasulu 

Rama Krishnaiab 

183/2004 

11. 

S.K. Ajmer Shah 

Silar Saheb 

184/2004 

12. 

V.Gangadharam 

V. Jayaramaiah 

185/2004 

13. 

P. Subramanyam 

P. Guruswamy 

186/2004 

14. 

P. Ashok Kumar 

P. Ramanaiah 

187/2004 

15. 

Tegala Srinivasulu 

Ramanaiah 

188/2004 

16. 

M. Udaya Bhaskar 

M. Poongavanarn 

202/2004 

17. 

S. Ramesh 

S, Balabhadra Rao 

203/2004 

18. 

M. Murugaiah 

M. Sree Ramulu 

204/2004 

19. 

R. Jayaraju 

Pentaiah 

205/2004 

20. 

D. Prasad 

Lazarus 

218/2004 

21. 

T. Subba Rao 

Venkatapathi 

227/2004 

22. 

T.V. Ramanjaneyulu 

Satyanarayan 

230/2004 

23. 

Indie Elia 

Mark 

231/2004 

24. 

Y. Prasad Babu 

Y. Sanjeeva Rao 

232/2004 

25. 

P. Anand 

Peter Paul 

233/2004 

26. 

P. Ravi Kumar 

P. Ananda Rao 

241/2004 

27. 

D. Daniel 

Pan.akalu 

242/2004 
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C/o Sri S. Prasada Rao, Advocate, 

117, Jamuna Towers, Nalgonda X road, 

Hyderabad - 500036, Petitioners 

AND 

The Chief General Manager (Personnel), 

State Bank of India, LHO, 

Bank Street, Hyderabad. 

Common Respondent in all the 27 cases 

APPEARANCES 

For the Petitioner : M/s. S. Prasada Rao, K. Satya 
Murthy, C.V. Vyasampayan, 
C. Bala Subramanyam, B. Bala 
Sundar & K. Jhansi Rani, 
Advocates. 

For the Respondent : M/s. B.G. Ravindra Reddy & 
B.V. Chandra Sekhar, Advocates. 

AWARD 

1. These LC petitions are taken on file in view of the 
judgment of the Honble High Court of Andhra Pradesh 
reported iri 1997 (3) LLI Supplement, page 1141 in W.P. 
No.8395 of 1989 dated 3-8-1995 between Sri U. Chinnappa 
and M/s. Cotton Corporation of India and two others. 

2. These petitions were filed directly under Sec. 2A(2) 
of Industrial Disputes Act, 1947 seeking the relief to hold 
against the action of the Respondent Management of. 
termination/discharge of the Petitioners from service is 
illegal and arbitrary, consequently pass an award directing 
the Respondent to reinstate the Petitioners into service 
with continuity of service and back wages and other 
attendant benefits. 

3. The averments made by the Petitioners in all the 
27 petitions are similar in nature and the main issues 
involved are one and the same. As such, all the cases are 
clubbed in LCID 26/2004 for convenient disposal, (t is 
suffice to state the averments made by the Petitioner 
N. Siva Kumar and the averments in the counter filed by 
the Respondent. The Petitioner was appointed as a 
messenger in July, 1991 in the State Bank of India, Puttur 
branch and worked up to 18-3-97. The Respondent Bank 
prepared panels and he was called for interview for the 
year 1992 and his name was included in the panel in 1994. 
Inspite of making several representations through their union 
representative Sri Y. Tarakanath. there was no response from 
the Respondent. As such, the Petitioner and others filed 
Writ Petitions before the Hon We High Court of A.P. which 
were disposed off by a common order. The Respondent 
preferred an appeal against the Writ Petitions w r hieh was 
allowed. It is further submitted that the Petitioner was not 
considered whereas his juniors were considered. It is further 
submitted that the Respondent Bank entered into a 
settlement dated 17 10-87 and other settlements 
subsequently dated 9-1 -91 and 30-7-96 and the Respondent 
issued orders directing the Branch Managers not to engage 
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temporary employees w.e.f. 

1 -7-97. Subsequently a batch of Writ Petitions were filed 
including the Petitioner and the Writ Petition was allowed 
on 1 -1 -98 directing the Respondent to absorb the Petit ioner 
and others within 6 months before going for fresh 
recruitment. Aggrieved by this order the Respondent 
preferred an appeal before the Divisional Bench in Writ 
Petition No.86/98 and batch which was allowed setting 
aside the order of the Single Judge. There upon Special 
Leave Petition tiled by the Petitioner and others in the 
Hon'ble Supreme Court which was dismissed at the 
admission stage, confirming the Division Bench orders. 
As such, the Petitioners have approached this tribunal by 
filing th$ present petitions. It is further contended that 
Petitioner is a senior compared to many others selected in 
the subsequent list and the Petitioner was not considered 
inspite of existing several vacancies and further no 
termination letter was issue violating the provisions of 
Sec.25F of Industrial Disputes Act. 1947 and further 
contended that the action of the Respondent is contrary to 
the guidelines laid down by the Hon'ble Supreme Court in 
State Bank of India Vs. Sundermany AIR 1976 Supreme 
Court. It is further submitted that the empanelled list 
candidates should continue till they are absorbed. 

4. The Respondent filed counter and denied the 
averments made in the petition and pleaded that the 
Respondent bank used to engage sub-ordinate staff such 
as messengers, sweepers, sweeper-cum-water boys etc., 
depending upon the availability of work on purely 
temporary basis for smooth functioning of the branches to 
tide over the constraints which arose out of leave vacancies, 
exigencies and restrictions imposed by the Government of 
India and Reserve Bank of India, in intake of staff. The All 
India Bank of India Staff Federation (hereinafter referred as 
federation) which represents majority of the staff of the 
Respondent bank i&pouses cause of temporary employees 
who have put in less than 240 days of temporary service in 
12 calendar months in the bank and who are not eligible for 
any kind of protection under Industrial Disputes Act, 1947 
requested the Respondent Management to give a chance 
for being considered for absorption. After holding 
discussions a settlement was arrived at between the 
federation and the Management on 17-11-1987 under 
Sec.2P read with Sec. 18(1 ) of Industrial Disputes Act, 1947. 
As per the settlement, temporary employees were 
categorized into three categories. Those who have 
completed 240 days of temporary service in 12 calendar 
months or less after 1-7- 197 5 as 'A’ category. Those, who 
have completed 270 days aggregate temporary service in 
any continuous block of 36 calendar months after 1 -7-1975 
as category 'B 1 . Those, who have completed a minimum of 
30 days aggregate temporary service in any calendar year 
after 1-7-1975 or minimum Of 70 days aggregate temporary 
service in any continuous block of 36 calendar months 
after 1-7-1975. It was agreed in the settlement that temporary 
employees as categorized above would be given a chance 


for being considered for permanent appointment against 
vacancies which are likely to arise during the period 1987 
to 1991. Subsequently on 16-7-1988 another settlement was 
arrived at between both the parties wherein it was agreed 
to substitute the period of consideration of vacancies as 

1987 to 1992 in place of 1987 to 1991 as contemplated under 
the first settlement and this settlement was also under 
Sec.18(1) of Industrial Disputes Act, 1947. A further 
settlement that is third settlement was arrived on 27-10- 

1988 agreeing that all persons who are engaged in casual 
basis to work in leave, casual vacancies of messengers, 
furrashes, casual coolies, water boys, sweepers etc., for all 
the periods mentioned in categories A,B and C will be given 
a chance for being considered for permanent appointment 
against the vacancies likely to arise from 1988 to 1992. 
Accordingly, casual/daily wagers were also to be 
considered lor absorption along with the temporary 
employees who are drawing scale wages. 

5. It is further submitted that Government of India in 
its letter dated 16-8-1990 issued guidelines to all public 
sector banks with regard to recruitment and absorption of 
temporary employees in public sector banks to implement 
on the lines of Approach Paper provided by the committee 
constituted in this regard. The Approach Papier specify 
that the cases of temporary employees who had put in not 
less than 240 days of temporary service in 12consecutive 
months and who are entitled to benefit under Sec 25F of 
Industrial Disputes Act, 1947 may be decided by entering 
into a settlement with the respective union. It is mentioned 
in para 6 (c) of the Approach Paper that only temporary 
employees who had put in only temporary service of 90 
days or more after 1-1-82 would be eligible for considering 
under the scheme. The Respondent bank by way of further 
concession to the temporary employees and daily wagers 
entered into a settlement inspite of those who had put in 
less than 90 days. As such the settlement entered into 
arrived at between the parties are more beneficial to 
temporary employees. The Approach papier also spiecify 
that the Respondent bank would provide one time 
opportunity to all the temporary employees in full and final 
settlement. 

6. It is further submitted that another settlement i.c., 
4th settlement was arrived at in between the parties on 
9-1-91 and agreed to consider the case of the temporary 
employees and casual/daily wagers' separately in the 
vacancies likely to arise upto 1994 and 1995-1996 
respectively. Accordingly, it was agreed to substitute the 
year 1992 with 1994 in the 1st settlement dated 17-11-87 is 
modified the settlement dated 16-7-88. It means that 
separate panels were to be prepared for temporary 
employees and casual/daily wagers for filling up of the 
vacancies arising between 1988 to 1994 in respect of 
temporary employees and in respect of casual/daily wagers 
and they can be considered for the vacancies arising 
between 1995-96 only. It is further submitted that, the 
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administrative set up of Hyderabad Local Head Office 
comprises of 4 Zonal Offices at Hyderabad, Vijayawada, 
Visakhapatnam and Tirupathi covering all the Districts of 
Andhra Pradesh in terms of settlement. The Management 
prepared the panels of qualified candidates of temporary 
employees denoted as 1989 panel and also the panel of 
daily wagers denoted as 1992 panel for giving a chance for 
being considered for absorption. These’ panels were 
prepared zone-wise separately for messengers and non¬ 
messengers in the descending order of temporary service 
put in by the candidates during the stipulated period. It is 
further submitted that federation approached Regional 
Labour Commissioner (C), Hyderabad for implementation 
of the settlement who conducted conciliation proceedings 
and an agreement was arrived at that both the panels of 
temporary employees and daily wagers/casual labourers 
would be kept alive upto March, 1997 and vacancies as 
agreed to under the afore set out settlements would be 
filled from both the lists concurrently. It is further submitted 
that in pursuant of the conciliation proceedings another 
settlement was arrived at which is 5th settlement on 
30-7-1996 under Sec. 18( 1) of Industrial Disputes Act, 1947 
wherein it was agreed that both the panels of temporary 
employees and daily wage/temporary employees will be 
kept alive upto March, 1997 for filling the vacancies existing/ 
arrived at as on 31st December, 1994 and thereafter, the 
said panels would lapse. It is further agreed that all the 
messengerial vacancies/positions in the sub ordinate cadre 
including part time attenders specifically provided as leave 
reserve w ill be filled by the end of 31-3-1997. It is further 
submitted that on 27-2-1997 a memorandum of 
understanding was signed between the federation and the 
Respondent Management recording the fact of exerc ise of 
identifying the messengerial vacancies as on 31-12-94 has 
since been completed by the central office and thereby 403 
messengerial vacancies were sanctioned to the circle of 
Management bank and it was agreed that these vacancies 
may be filled from 1989 panel of temporary employees after 
effecting conversion from full time non-raessengerial staff 
in the usual manner. It is further submitted that the 
vacancies were filled up with eligible candidates in the 
panel and the Petitioners herein have not put in more 
number of days than those persons who have been 
absorbed. It is further submitted that. The case of the 
Petitioner has been considered under the settlement and 
could not provide permanent appointment as the pane’ 
was lapses on 31-3-97. It is further submitted that the 
stipulated temporary sendee referred during the period from 
1-1-1975 to 31-7-1988 is only to be taken for permanent: 
absorption and the number of days worked subsequent to 
this period are not counted as per the agreement since, the 
panels were already lapsed on 31-3-1997. Further the 
vacancies were already filled up by absorption. It is further 
submitted that as per the terms of the settlement arrived at 
between the federation and the Management, the vacancies 
have been identified and the ex-temporary employees in 


the panel were absorbed on the basis of seniority and the 
mere empanelment of the Petitioner will not give any right 
for absorption. The Petitioner is claiming his right only 
under the settlements and he has no independent right 
and the Respondent has not violated the terms of the 
settlement and the panel prepared by the Respondent was 
expired oo 31-3-1 997 , it is not disputed filing of Writ Peti lions 
by the Petitioners and the Petitioners c nld not get any 
relief in the Writ Petitions, ft is further submitted that 
advertisement issued in pursuant to the first settlement it 
was clearly stated that a chance for being considered for 
appointment was given to those temporary employees who 
are found suitable and shall be wait-iisted and theii 
appointment shall be subject to the vacancies and the wait¬ 
list will be valid till 1991. It is further submitted that since 
tbe Petitioner did not work lor 240 days in any preceding 
12 calendar months the question of violation of Sec.25F of 
Industrial Disputes Act, 1947 wall not arise. The Petitioners 
could not be engaged as there is no w ork and the vacancies 
in the bank were filled up on the regular basis on the basis 
of seniority and requested to dismiss the petition. 

7. The Petitioner exam in ed himself as WW1 and got 
marked documents Ex.Wl to W10. The Xerox copies of the 
documents are: EX.W1 is the service certificate for 88 days 
dated 20-8-91. Ex.W2 is the service certificate dated 1 -9-97 
for 284 days. Ex.W3 is the service certificate dated 19-8-91 
for 88 days. Ex W4is thecal! letter dated 17-7-92. EX.W5is 
the service certificate for 88 days from 3-4-91 to 29-6-91. 
Ex.W 6 is service particulars. Ex.W7 is the employment 
registration card.Ex.W 8 is SSE marks memo. Ex.W9 is the 
transfer ceitificate. Ex.W 10 is the study certificate. Similar 
documents filed by other Petitioners in their respective 
cases. The Respondent filed the affidavit of MWI and filed 
the follow ing copies of documents. Ex. Ml to Ex. M4 are 
settlements dated 17-11-1987, 16-7-1988, 27-10-1988 and 
9-1-1991 respectively. Ex.M5 is the miiiutes of the 
conciliation proceedings dated 9-6-95. Ex. M 6 is the 
settlement dated 30-7-96. Ex. M7 is the Memorandum of 
Understanding dated 27-2-1997. EX.M 8 is the copy of 
statements giving particulars of 1989 Messenger panel. 
Ex. M9 is the statement of 1989 Non-messengenal panel. 
EX .M10 is the statement of 1992 panel. Ex. Mil is the order 
in Writ Appeal No.86/98 dated 1-5-1998. Ex. MI2 is the 
order in SLP No.l 1866-11888 of 1998 dated 10-8-1998. 

8 . The Petitioner has admitted in his cross examination 
that panel was prepared basing upon number of days of 
service put in by the temporary and casual daily wage 
workers and some of the workmen whose names were 
included in the panel were given regular appointment in 
order to their seniority in the panel. The Petitioner has 
reiterated in his affidavit the averments made in the petition. 

9. It is not in dispute that the State Bank of India 
Staff Federation w-’liich represents the majority of the 
employees espoused the cause of temporary employees 
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and daily wagers who have put in less than 240 days of 
temporary service in a calendar year and in-eligible for any 
kind of protection under the Industrial Disputes Act, 1947. 
After due discussions between the staff federation and 
the Respondent Management a settlement was arrived at 
in between the parties on 17-11-1987 under Sec. 2(p) read 
with Sec. 18(1) of Industrial Disputes Act, 1947 which is 
the 1 st settlement 'Hie settlement is extracted herein. 

' NOW THESE PRESENTS WITNESS AND IT IS 
HEREBY AGREED BY AND BETWEEN THE PARTIES 
HERETO AS FOLLOWS: 

1. The following category of temporary employees 
in subordinate cadre will be given a chance for being 
considered for permanent appointment in the Bank's service 
against vacancies likely to arise in 1987 to 1991: 

(i) Category * A': Those who have completed 240 
days temporary service in 12 months or less after 1-7-1975. 

(ii) Category ’B': Those, who have completed 270 
days aggregate temporary' sendee in any continuous block 
of 36 calendar months after 1-7-1975. 

(iii) Category 'C: Those who have completed a 
minimum of 30 days' aggregate temporary service in any 
calendar year alter 1-7-1975 or a m ini muni of 70 days 
aggregate temporary service in any continuous block of 
36 calendar months after 1-7-1975. 

2. Permanent part-time employees will be given 
preference in filling up the full time vacancies both in 
messengerial and non-mcssengerial subordinate 
categories and only after exhausting this group of 
employees, lhe resultant part-time/full time vacancies will 
be filled up by the temporary employees. 

3. It is, however, understood that vacancies will first 
be filled from unused panels of the temporary employees 
(having 90 days temporary service as on 31 -10-1984) already 
interviewed and. waitlisted and thereafter remaining 
vacancies, if any, will ;>e thrown open for the above 
category of temporary employees. 

4. Above temporary employees would have been in 
the Bank's temporary m the service any time during 
< -7-1975 tc 31 12-1987 or any other date deter min ed by the 
Bank and w ithin 18 to 26 years of age on the date of initial 
temporary appointment, besides, fulfilling the other 
prescribed eligibility criteria for appointment in the 
subordinate cadre subject to clauses 4(a) and (b) Infra. 

4(a). The temporary employees, who after termination 
ot (heir initial appointments acquired a higher qualification 
in the High School Final examination, SSC or Matriculation 
or other equivalent examination in 2nd and 3rd division 
land arc not eligible for being considered for clerical 
appointment and have not used the said higher qualification 
to secure employment elsewhere and cither working as 


such or ceased to work, will be given a chance for permanent 
appointment along with other candidates, as a special case, 
and this will not be treated as a precedent. It is clearly 
understood by the Federation that in future for purpose of 
any type of recruitment/appointment either on temporary 
or permanent capacity criteria (educational qualification 
viz. less than matriculation) both at the time of initial 
temporary appointment or permanent absorption. 

(b) Pending disputes/cases initiated by temporary 
employees unions/associations shall be withdrawn by 
them as a result of this Settlement, or 

5. A. Branch/offices will be treated as "Establishment" 
for purposes of the Industrial Disputes Act. However, for 
the purpose of reckoning aggregate temporary service of 
240,270,70 or 30 days as aforesaid, the temporary service 
put in by temporary employees at any of the offices falling 
within the module concerned will be taken into account as 
one time measure. 

6. Candidates will bpointed in permanent service 
only if they fulfill the eligibility criteria and are found 
medically fit, as per the Bank's guidelines. 

7. Interviews will be conducted by Selection 
Committee to determine suitability/unsuitability of 
temporary employees for permanent appointment in the 
Bank. After completion of interviews. Interview Committee 
will finalise panels for full time and part-time appointment 
of suitable candidates for messengerial and non- 
messengerial positions. Names of suitable candidates' will 
be wait-listed in order of their respective categories (Viz. 
A, B and C) and length of aggregate temporary service put 
in the Bank between 1st July 1975 to 31st December 1987 or 
any other date so fixed by the Bank, these panels be valid 
up to December, 1991. 

8. The guidelines regarding reservation of vacancies 
for SC/ST/Ex-servicemen etc., would, however, be 
applicable. 

9. None of the aforesaid category of temporary 
employees will be entitled for payment of the back wages 
or any other attendant benefits except increment(s) for the 
period of temporary service put in as per existing guidelines 
of the Bank nor will they be entitled for any further chance 
for being considered for permanent appointment. Their 
appointments will be effective from the date they take up 
their permanent appointment. 

10. Henceforth, there will be no temporary 
appointment in the subordinate cadre. However, in the case 
of sweepers, where scavengers cannot be used as 
replacement of watch and ward staff, temporary 
appointment could be resorted to on restrictive basis from 
amongst empanelled candidates as per existing guidelines 
of the Bank. 
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11. The following temporary employees will not be 
given a chance for permanent appointment in the Bank’s 

service: 

(i) Those, who did not fulfill the prescribed eligibility 
criteria on the date of their initial temporary 
appointment. 

(ii) Those, who have put in less than 30 days aggregate 
temporary service in any calendar year after 
1st July, 1975 or less than 70 days aggregate 
temporary service in any block of 36 continuous 
calendar months after 1-7-1975 and those who were 
engaged by the Bank on casual basis. Work on 
casual basis would mean that the employment was 
for work of adhoc nature and persons were engaged 
on adhoc/fixed remuneration buy not on regular 
scale pay as per the bipartite agreements. 

(iii) Those, who had worked temporarily in the Bank 
before 1st July, 1975. If such an employee has put 
in temporary se rvice after 1 -7-1975, this temporary 
service pul in before 1-7-1975 shall not 
be reckoned. 

(iv) Those, who are already gainfully employed 
elsewhere on a regular basis or have a regular 
source of income. 

(v) Those, who fail to apply for permanent appointment 
within the period specified by the bank in terms of 
the settlement arrived with the Federation. The 
Bank will relea.se advertisement in 2 leading dailies 
in each Circle (one of which will be in a local 
language) advising eligible candidates to apply for 
permanent appointment within 30 days or the 
publication thereof: applications received after the 
last date will not be entertained. 

(vi) Those who had concealed material facts regarding 
their employment, age or educational qualification 
etc. from the bank or seek appointment in more 
than one name or have unsatisfactory past record 
in the Bank or in law. 

12. All the disputes raised by an affiliate of the 
Federation or an individual employee or anybody else in 
regard to the above matter will be deemed to have been 
settled by virtue of the Agreement. The parties to such 
disputes should report this Agreement for being recorded 
by authority like an Industrial Tribunal^ Labour Court, 
Conciliation Officer or other courts or any other authority 
before whom disputes may be pending and all such disputes 
shall no longer subsist and be deemed to have been 
withdrawn. 

In witness whereof the parties hereto have executed 
these present on the day, month and year find above written. 


13. In view of the settlement it was agreed that 
temporary employees as categorized above would be given 
a chance for being considered for absorption in the bank's 
service against the vacancies which are likely to arise 
during the period 1987 to 1991. Subsequently another 
settlement was arrived at under Sec. 18(1) of Industrial 
Disputes Act, 1947 on 16-7-1988 wherein it was agreed to 
substitute the period of consideration of vacancies as 1987 
to 1992 in place of 1987 to 1991 as contemplated in the 1st 
settlement. Subsequently, a third settlement was entered 
on 27-10-1988 under See.2 (p) read with See.l 8 ( 1) of 
Industrial Disputes Act, 1947 wherein it was agreed that 
the bank's service against the vacancies likely to arise from 
1988 to 1992 was to be considered. Subsequently, on 
9 - 1-1991 another settlement was arrived at in between the 
parties which is 4 th settlement wherein it was agreed to 
substitute the year 1992 with 1994, in the 1st settlement 
dated 17-11-1987 as modified by the settlement dated 
16-7-1988. in view of this settlement separate panels were 
to be prepared with temporary employees as well as casual/ 
daily wagers for filling of vacancies arising between 1988 
to 1994 in respect of temporary employees and in respect 
of casual/daily wagers they can be considered for the 
vacancies arising between 1995 and 1996 only. In view of 
the said settlement, the Management prepared the panels 
of qualified candidates for temporary employees denoted 
as 1989 panel and also panel of casual daily wagers denoted 
as 1992 panel for consideration of permanent absorption 
and the panels were prepared zonal-wise separately for 
messengers and non-messengers in the descending order 
of temporary service put in by the candidates during the 
stipulated period of 1-7-1975 to 31-7-1988. It is also not in 
dispute that Regional Labour Commissioner (C) conducted 
conciliation proceedings at the instance of the staff 
federation and an agreement was arrived at between the 
federation and the Management wherein it was agreed that 
both the panels of temporary employees and daily wagers/ 
casual labour would be kept alive upto March, 1997 and 
the vacancies would be filled from both the lists 
concurrently. It is also not in dispute that in pursuance of 
the conciliation proceedings, another settlement which is 
5th settlement was arrived at under Sec.2 (p) read with 
Sec. 18(1) of industrial Disputes Act, 1947 was arrived on 

30- 7-1996 wherein it was agreed by referring the previous 
four settlements that both the panels of temporary 
employees and daily wage/casual employees will be kept 
alive upto 1997 by filling the vacancies existing/arrived at 
as on 31-12-1994 and both the panels would lapse on 

31- 3-1997. 

14. The Learned Counsel for the Petitioner contended 
that the Petitioners worked for several years with artificial 
breaks and they were given word that they will be 
considered for absorption in the service of the Respondent 
by way of settlements and the Petitioners were selected 
and empanelled in pursuance of the settlements, but they 
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l. On the other hand, they were asked 
js from 1.4.1997. The Petitioners could 
before 31.3.1997 but the Respondent 
apsed and further contended that the 
ia issued a circular dated 16.8.1990 
aed authorities to follow the procedure 
aper for absorption of temporary 
ther directed, only the problem of 
:s is fully resolved A ban was imposed 
orary appointment. Further argued that 
of the court in interpreting the 
ovisions of Industrial Disputes Act, 
lild up continuity of socio-economic 
poor to sustain equality of opportunity 
lould constantly meet the needs and 
ociety in establishing the egalitarian 
rther argued that the last settlement 
psing of the empanelled candidates 
nded that without applying the 
►ondent engaged fresh candidates and 
ibsorbed permanently and it is further 
termination of the Petitioners is in 
1 of the Industrial Disputes Act, 1947 
>t served one month notice and 


ter hand the Learned Counsel for the 
ded that the Petitioners are casual 
it the breaches of the Respondent for 
i instance of the concerned Branch 
: no power to appoint and further 
Petitioners are not employees of the 
lected through the process and they 
concerned Branch Managers, to meet 
vork at intermittently and further 
etitioners have not put in continuous 
n the calendar year as required under 
es Act, 1947 and further pointed out 
candidates are thousands in number 
e less and the candidates in the wait- 
)rbed as per the terms of the settlement 
sting vacancies and likely to arrive, 
it the panel was expired by 31 -3-1997. 
?rs are not entitled to get any relief. 

mment of India in its letter dated 
ielines to the public sector banks with 
ent and absorption of temporary 
guidelines has to be implemented on 
h paper on the issue provided by a 
d in this regard. The approach paper 
temporary service in 12 consecutive 
t the case of the temporary service in 
:hs and entitled to the benefit of the 
udustrial Disputes Act, 1947 may be 
ito a settlement with the representative 
smporary employees who had put in 


less than 240 days of service in 12 consecutive months or 
less, settlement can be entered if Management so desires 
with the representative union. In para 6(4) of the approach 
paper, those temporary employees who has put in 
temporary service of 90 days or more the bank entered into 
a settlement in respect of those candidates. It should be 
noted that the 1 st settlement arrived at between the staff 
federation and the Respondent bank is more considerate 
and given further concession to those who have put in 
less than 90 days even to those persons who are working 
after 1-9-1995. It is made clear in the approach paper that it 
is one time exercise in full and final settlement of all claims. 
The Petitioners could not produce any evidence that they 
have worked temporarily for 240 days or more. Their right 
flows only from the five settlements and Memorandum of 
Understanding. The Petitioners admitted that the panels 
were prepared as per the seniority of their service and the 
juniors of the Petitioners were not absorbed. When the 
Petitioners are claiming the right under the settlement the 
terms and conditions of the settlement are binding on them. 
These settlements were entered under 18(1) of Industrial 
Disputes Rules. The Petitioners have to make out their 
case that they are entitled for absorption under the said 
settlement and the Management has violated the terms of 
the said settlements. The Petitioners who are empanelled 
could not be absorbed for want of vacancies. The 
settlements were time bound and they cease to exist on 
31.3.1997. It should be noted that the Respondent has never 
promised that all the candidates empanelled will be 
absorbed. In the advertisement calling for the interview it 
was made clear that that candidates will be considered for 
absorption in the vacancies that arose. Since the panel 
lapsed by 31.3.1997 the Respondent could not appoint the 
Petitioners. It should be noted that if the panels not lapsed 
as agreed upon and allowed to be continue, it would result 
allowing all the temporary employees indirectly making 
permanent through back door entry which would be 
contrary to the settlement. The Petitioners were not given 
any promise that all of them will be absorbed. As such a 
question of legitimate expectation being violated by the 
management does not arise. The Petitioners and similarly 
placed employees have filed writ petition in HonTde High 
Court of A.P. , in writ petition No.9206/95 for their 
absorption and the same was allowed. Further a writ appeal 
filed by the Respondent management W A No.86/98 which 
set aside the order of Single Judge in WP No.9206/95. 
Aggrieved by the orders of the Division Bench, the 
temporary employees unsuccessfully approached the 
Hon’ble Supreme Court. Therefore, the order passed by 
the Single Judge is of no consequence. The Petitioners do 
not come under the category of casual labours who worked 
for 240 days and above. As such, the question of violation 
of Sec.25F of Industrial Disputes Act, 1947 does notarise. 
It is held in 1997 (6) SCC page 584 Syndicate Bank Vs. 
Sankarpal, wherein it was held that if a waiting list is for 
specific period the wait listed candidates do not have any 
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right once the list lapses. In 1997 (4) SCC page 283, Sanjay 
Vs. Union of India wherein it was held by the Honble 
Supreme Court of India held that wait-listed candidates; 
have no right for appointment where there are no vacancies. 

14. The judgement of Honble High Court of Orissa 
in OJC 9093 of 1997, it was held that only those casual, 
workers who were in the waiting list of the bank (Panels) 
were eligible to be regularized against the vacancies of the 
bank. A selected list came to an end on 31-3-1997 as they 
are not entitled to get any relief. This rule was confirmed 
by Honhie Supreme Court of India on 17-6-1999 in SLP 
(CC) 3082/99. It is to be noted that in the ruling 1992 2 LU 
page 52 by the Hon hie Supreme Court of India held that 
any person who have completed 240 days cannot claim 
regularization only on such grounds, regularization 
jeopardizes the larger public interest. In the ruling of Orissa 
High Court in OJC 9039 of 1997 (WP) and batch, it discloses., 
the settlement arrived at between the State Bank of India 
and the Staff Federation dated 30-7-1996 was discussed, 
held that, "the currency of the arrangement made on the 
basis of the impugned decisions/settlements has come to 
an end on 31-3-1997. It is pleaded by the Petitioner that the 
modalities may be followed in future though new norms 
have not been fixed. We do not think it necessary to go 
into this hypothetical questions...". As such, temporary 
employees have no right to claim for absorption. 

15. In view of the above circumstances, the 
Petitioners could not be considered for absorption under 
the settlement, as such all the petitions are dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 
21st day of December, 2006. 

T. RAMACFLWDRA REDDY, Presiding Office)- 

Appendix of evidence & Documents marked for the 
Petitioner 

LCID No, 26/2004 

Witnesses examined for the Petitioner: 

WW1: N. Siva Kumar MW 1: Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

Ex. W1: Copy of the service certificate for 88 days dated 
20-8-91 

Ex. W2: Copy of the service certificate dated 1.9.97 for 
284 days 

Ex. W3: Copy of the service certificate dated 19-8-91 for 
88 days 

Ex. W4: Copy of the call letter dated 17-7-92 

Ex. W5: Copy of the service certificate for 88 days from 
3.4.91 to 29.6.91 


Ex. W6: Copy of the service particulars 

Ex. W7: Copy of the employment registration card 

Ex. W8: Copy of the SSC marks memo 

Ex.W9: Copy of the transfer certificate 

Ex. WHO: Copy of the study certificate 

LCID No. 27/2004 

Witnesses examined for the Petitioner: 

WW1: Chinna Mastan MW1: Sri Ch. Vijaya Sekhar/Sri 
IS. Appa Rao 

Ex. Wl: Copy of the service certificate for 174 days dated 
18-8-1992 

Ex.W2: Copy of the transfer certificate 

Ex.W3: Copy of the orthopadically handicapped 
certificate issued by'Child Welfare and Labour 
Department Dt. 15-6-92 

Ex. W4: Copy of the caste certificate 

LCID No. 28/2004 

Witnesses examined for the Petitioner: 

WW1: S. VijayKumar MW1: Sri Ch. Vijaya Sekhar/ 

Sri IS. Appa Rao 

Ex.Wl: Copy of the service certificate for 174 days dated 

17-8-92 

Ex.W2: Copy of the service certificate dated 5-8-97 for 

137 days 

Ex.W3: Copy of the service certificate for 85 days issued 

by Branch Manager, SBI, Cuddapah 

Ex..W4: Copy of the transfer certificate 

Ex. W5: Copy of the caste certificate 

Ex. W6: Copy of the list of the selected candidates 

LCID No. 29/2004 

Witnesses examined for the Petitioner : 

WW1: K. Kannaiah MW1 : Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

Ex. Wl: Copy of the Interview call letter 

Ex. W2: Copy of the service certificate for 192 days Copy 
of the rejection letter 

Ex. W3: Copy of another call letter 

Ex. W5: Copy of the service certificate 

Ex. W6: Copy of the list of the selected candidates 

LCID No. 36/2004 

Witnesses examined for the Petitioner: 

WW I: Barega Babu MWI: Sri Ch. Vijaya Sekhar/ 
Sri I.S. Appa Rao 




HE GAZETTE OF INDIA:FEBRUARY 10, 2007/MAGHA21,1928 


[Part II—Snc.3(ii)] 


Ex.Wl 
Ex. W2 
Ex. W3 
Ex. W4: 
Ex. W5 


Copy of ihe interview call letter 
Copy of he empanelled candidates 
Copy of he caste certificate 
Copy of t lie marks memo 
Copy of! he service certificate 


LCID No. 37/2004 

Witnesses examine 1 for the Petitioner: 

WW1: C. Tirupalu MW1; Sri Ch. Vi jay a Sekhar/Sri I.S. 

Appa Rao 

Ex..W 1: Copy of t he interview call letter 

Ex.W2: Copy of the community, nativity and date of 
birth cert ficatc 

Ex..W3: Copy of l he service certificate 
Ex. W4: Copy of i he transfer certificate 

LCID No. 38/2004 

Witnesses examined for the Petitioner: 

WWI: M.V. Chalar athy MWI: SriCh. Vijaya Sekhar/ 
Sri I.S. Appa Rao 

Ex. Wl: Copy of t lc certificate dt. 16-5-97 

Ex. W2: Copy of t ic service certificate Dt. 16-5-97 

Ex..W3: Copy of i he caste certificate 

Ex. W4: Copy of t ic marks memo 

Ex. W5: Copy of t he transfer certificate 

LCD) No. 181/2004 

Witnesses cxamine< 1 for the Petitioner: 

WWI: Uppu Edukondalu MWI: Sri Ch. Vijaya Sekhar/ 
Sri I.S. Appa Rao 

Ex. Wl: Copy of t he transfer certificate 

Ex. W2: Copy of t ic service certificate Dt.7-1-1987 

Ex. W3: Copy of tl le service certificate for 200 days issued 
by Chief Manager, Nellore branch 

Ex.W4: Copy of the another service certificate for 
200 days ?y the Chief Manager, Nellore branch 

Ex.W5: Copy of the another service certificate for 
196 days sy the Chief Manager, Nellore branch 

Ex.W6: Copy of the another service certificate for 
92 days by the Chief Manager, Nellore branch 

Ex.W7: Copy of the another service certificate dt. 

15-9-98 fc y the Chief Manager, Nellore branch 

Ex. W8: Copy of [ and list. 


LCID No. 182/2004 

Witnesses examined for the Petitioner: 

WWI: Lakkepogu Moses Vij aya Kumar 

MWI: SriCh. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

Ex. Wl: Copy of the call letter dt.l 1-7-1989 

Ex. W2: Copy of the panel list 

Ex.W3: Copy of the caste certificate 

Ex.W4: Copy of the service certificate for 89 days by 
the Chief Manager, Nellore branch dt. 12-9-86 

Ex.W5: Copy of the another service certificate for 
78 days by the Chief Manager, Nellore branch 

Ex.W6: Copy of the another service certificate for 
122 days by the Chief Manager, Nellore branch 

Ex.W7: Copy of the another service certificate for 
196 days by the Chief Manager, Nellore branch 

Ex.W8: Copy of the another service certificate for 

32 days by the Chief Manager, Nellore branch 

Ex.W9: Copy of the another service certificate for 
63 days by the Chief Manager, Nellore branch 

Ex.WlO: Copy of the another service certificate for 
46 days by the Asst.General Manager, Nellore 
branch 

LCID No. 183/2004 

Witnesses examined for the Petitioner: 

WWI: Ch. Srinivasulu MWI: Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

Ex.Wl: Copy of the call letter dt. 22-7-89 

EX. W2; Copy of the caste certificate 

Ex. W3: Copy of the service certificate for 1119 days 

Ex. W4: Copy of the another service certificate for 187 

daysdt.17-8-88 

Ex.W5: Copy of the another service certificate for 
750 days by the Chief Manager, Vedayapalam 
branch 

Ex.W6: Copy of the another service certificate for 

182 days by the Chief Manager, Vedayapalam 
branch 

Ex. W7: Copy of the transfer certificate 

Ex.W8: Copy of the SSC certificate 
LCID N 0.184/2004 
Witnesses examined for the Petitioner: 


WWI: Sk Ajmer Shah 


MWI: Sri Ch. Vijaya Sekhar/ 
Sri S. Appa Rao 






[Will —3(ii)] 


*TTCcI ^TITTO : WTCt 10,2007/*TP4 21, 1928 


803 


EX. W1: Copy of the call letter dt.29-7-89 

EX. W2: Copy of the service certificate 19-1-88 

EX. W3: Copy of the service certificate for 200 days 

EX.W4: Copy of the another service certificate for 
187 days dt. 19-3-96 

EX. W5: Copy of the another service certificate dt. 6-6-97 
for 30 days 

EX. W6: Copy of employment card 
EX W7: Copy of the transfer certificate. 

LCID No. 185/2004 

Witnesses examined for the Petitioner: 

WW1: V. Gangadharam MW1: Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

EX. W1: Copy of the service certificate dt. 19-8-91 
EX W2: Copy of the service certificate Dt.20-8-91 
EXW3: Copy of the service certificate for 119 days 
dt. 29-7-92 

EXW4: Copy of the another service certificate for 194 
days dt. 2-9-97 

EX.W5: Copy of the another service certificate for 194 
days dt. 2-9-97 

EX.W6: Copy of the interview call letter dt. 17-7-92 
EX.W7: Copy of the service particulars 

EXW8: Copy of panel list. 

LCID No. 186/2004 

Witnesses examined for the Petitioner: 

WW1: P. Subramanyam MW1: Sri Ch. Vijaya Sekhar/ 
Sri I S. Appa Rao 

EXW1: Copy of the service certificate dt. 2-9-97 
EX. W2; Copy of the service certificate Dt. 2-9-97 for 
190 days 

EX. W3: Copy of the service certificate for 70 days 
EX.W4: Copy of the another service certificate for 
70 days 

EX. W4: Copy of the another service certificate fo:r 
70 days dt. 19-7-92 
EX. W6: Copy of panel list. 

EX. W7: Copy of the interview call letter, 

LCID No. 187/2004 

Witnesses examined for the Petitioner: 

WW1: P. Ashok Kumar MWl: Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

EX. W1: Copy of the call letter 

EX. W 2: Copy of the service certificate 89 days 

EX. W 3: Copy of the service certificate for 200 days 


EX. W4: Copy of the another service certificate for 
200 days 

EX. W 5: Copy of the employment card 
EX. W 6: Copy of the community certificate 
EX. W7: Copy of the another service certificate for 
54 days 

EX. W8: Copy of service certificate for 191 days 
EX. W9: Copy of panel list. 

LCID No. 188/2004 

Witnesses examined for the Petitioner: 

WW1: Tegala Srinivasulu MWl: Sri Ch. Vijaya 

Sekhar/Sri I.S. Appa Rao 

EX.W1: Copy of the service certificate for 89 days 

EXW2: Copy of the service certificate for 67 days 
EXW3: Copy of the service certificate for 133 days 
EXW4: Copy of the another service certificate for 
200 days 

EXW5: Copy of (he another service certificate for 
196 days 

EXW 6: Copy of the service certificate for 88 days 

EX.W 7: Copy of the interview call letter 

EX.W 8: Copy of transfer certificate 

EXW 9: Copy of panel list 

EX.W10: Copy of service certificate for 89 days. 

EXW 11: Copy of the service certificate for 93 days. 

LCID No. 202/2004 

Witnesses examined for the Petitioner: 

WWl: Udaya Bhaskar MWl: Sri Ch. Vijaya Sekhar/ 

Sri 1 .S. Appa Rao 

EXW1: Copy of the panel list 

EXW2: Copy of the study certificate 
EXW3; Copy of the service certificate for 211 days 
EXW4: Copy of the service certificate for 211 days 
EXW5: Copy of the transfer certificate. 

LCID No. 203/2004 

Witnesses examined for the Petitioner: 

WWI: S. Ramesh MWl: Sri Ch. Vijaya Sekhar/ 

Sri I.S. Appa Rao 

EX. W1: Copy of the notification 
EX. W 2: Copy of the caste certificate 
EX. W 3: Copy of the interview call letter 
EX. W 4: Copy of transfer certificate 
EX. W5: Copy of the service certificate for 89 days 
EX. W 6: Copy of the another service certificate for 89 
days 
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EX. W 7: Copy of the service certificate for 193 days 

EX. W 8: Copy of the another service certificate for 30 
days 

EX. W 9: Copy of service certificate for 177 days 
LCIDNo. 204/2004 
Witnesses examined for the Petitioner: 

WWI: M. Murugaiah MWI: Sri Ch. Vijaya Sekhar/ 

Sri LS. AppaRao 

EX.W1: Copy of the service certificate for 250 days 

EX.W2: Copy of the another service certificate for 
572 days 

EX.W3: Copy of the another service certificate for 
250 days 

EX. W4: Copy of panel list 
EX. W 5: Copy of the interview call letter 
EX. W 6: Copy of the transfer certific ate. 

LCIDNo. 205/2004 
Witnesses examined for the Petitioner: 

WWI: R. Jaya Raju MWI: Sri Ch. Vijaya Sekhar/ 

Sri LS. Appa Rao 

EX. W1: Copy of the service certificate for 82 days 
EX. W 2: Copy of the caste certificate 
EX. W 3: Copy of the transfer certificate. 

LCIDNo. 218/2004 
Witnesses examined for the Petitioner: 

WWI: D. Prasad MWI: Sri Ch. Vijaya Sekhar/ 

Sri LS. AppaRao 

EX. W1: Copy of the service certificate for 170 days 

EX. W 2: Copy of the another service certificate for 170 
' days 

EX. W 3: Copy of the another service certificate for 146 
days 

EX. W 4: Copy of nativity certificate 
EX. W 5: Copy of the transfer certificate 
Ex. W6: Copy of the study certificate. 

LCIDNo. 227/2004 
Witnesses examined for the Petitioner: 

WW1: T. Subba Rao MW 1: Sri Ch. Vijaya Sekhar/ 

Sril.S. AppaRao 

EX. Wl: Copy of the serv ice certificate dt. 1 -1 -8 8 

EX. W2: Copy of fhe service certificate dt. 20.8.92 
EX. W3: Copy of the call letter for interview 
EX. W4: Copy of the appointment letter dt 3-4-92 

EX. W5: Copy of the service certificate dated 1 -10-94 for 
426 days by Markapur branch 

EX. W6: Copy of the service certificate issued by 
Peddaraveedu branch for 103 days 
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EX, W7: Copy of the another service certificate for 55 
days by Peddaveedu branch 

EX. W8: Copy of employment card 
EX. W9: Copy of transfer certificate 
EX. WIO. Copy of panel list. 

LCIDNo. 230/2004 

Witnesses examined for the Petitioner: 

WWI: T.VRamanjeneyuhi MWI: Sri Or Vijaya 

Sckhar/Sn I.S. AppaRao 

EX,Wl: Copy of the service certific ate for 170 days 

EX.W2: Copy of the another service certificate for 170 
days 

EX.W3: Copy of the another service certificate for 146 
days 

EX.W4: Copy of nativity certificate 
EX.W5: Copy of the transfer certificate 
EX.W6: Copy of the study certificate. 

LCIDNo. 231/2004 

Witnesses examined for the Petitioner: 

WWI: Indie Elia MWI: Sri Ch. Vijaya Sekhar/ 

Sri I. S. AppaRao 

EX.W1: Copy of the service certific ate for 324 days 

EX.W2: Copy of the another service certificate for 80 
days 

EX.W3: Copy of the another service certificate for 80 
days 

EX.W4: Copy of the transfer certificate 

EX.W5: Copy of the study certificate 
EX.W6: Copy of nativity certificate 
EX.W7: Copy of panel list. 

LCIDNo. 232/2004 

Witnesses examined for the Petitioner: 

WWI: Y. Prasad Babu MWI: Sri Ch. Vijaya 

Sekhar/ Sri I. S. Appa Rao 

EX. Wl: Copy of the service certificate for 721 days 
EX. W2: Copy of the marks memorandum 
EX. W3: Copy of the study and conduct certificate 
EX. W4: Copy of the transfer certificate 
EX. W5: Copy of panel list 

EX. W6: Copy of community, nativity and date of birth 
certificate 

LCIDNo. 233/2004 

Witnesses examined for the Petitioner: 

WWI: P. Anand MWI: SriCh. Vijaya Sekhar/ 

Shri I.S. Appa Rao 

EX. Wl: Copy of the service certificate for 144 days 
EX. W2: Copy of the service certific ate for 408 days 
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EX W3: Copy of panel list 
EX. W4: Copy of the caste certificate 
EX. W5: Copy of the study certificate 
EX. W6: Copy of marks memorandum. 

LCID No. 241/2004 

Witnesses examined for the Petitioner: 

WW1: P. Ravi Kumar MW1: Sri Ch. Vijaya Sekhar/ 

. Sri I.S. Appa Rao 

Ex.Wl: Copy of the service certificate for 168 days 

Ex.W2: Copy of the service certificate for 144 days 

Ex.W3: Copy of the service certificate for 291 days 

Ex.W4: Copy of the study certificate 

Ex.W5: Copy of the transfer certificate 

Ex.W*6: Copy of community, nativity and date of birth 

certificate. 

LCID No. 242/2004 

Witnesses examined for the Petitioner: 

WW1: D. Daniel MW1: Sri Ch. Vijaya Sekhar/Sri I.S. 
Appa Rao 

Ex.Wl: Copy of the service certificate for 714 days 

Ex.W2: Copy of the service certificate for 175 days 

Ex.W3: Copy of call letter 

Ex.W4: Copy of the transfer certificate : 

Documents marked for the Respondent in all the 27 cases 
Ex.Wl: Copy of the settlement dated 17-11-1987 

ExW2: Copy of the settle ment dated 16-7-1988 

Ex.W3: Copy of the settlement dated 27-10-1988 

Ex.W4: Copy of the settlement dated 9-1-1991 

Ex.W5: Copy of the minutes of the conciliation 

proceedings dated 9-6-95 

Ex. M6 Copy of the settlement dated 30-7-96 

Ex.W7: Copy of the Memorandum of Understanding 
dated 27-2-1997. 

Ex.W8: Copy of statements giving particulars of 1989 

Messenger panel. 

Ex.W9: Copy of the statement of 1989 Non-messengerial 

panel. 

Ex.WK): Copy of the statement of 199? panel. 

Ex.Wll: Copy of the order in Writ Appeal No.86/98 dated 
1-5-1998 

Ex.W12: Copy of the order in SLP No.l 1866-11888 of 
1998 dated 10-8-1998. 

17^PT#1, 2007 

^»T.3TT. 410,-3?l3lP|eb srfafw?, 1947 (1947 
14) m 17 # 7$. 


TcT. # ¥#7#? ^ 7TT& fr#"' • ! 7R# «h44»KT # #51, 

e tV #"% Xf 

3rf«WW9Fr =rrn;iT # 225/2000) 

#T 'ST^lf^T'd ^7# t, # TR^R #1 i 7- ] *2007 #13JTO 
f 37T gtT | 

^22012/522/1999-V- : ctr (#.ttr-ii)] 
'#s 

Nev/ Delhi. the 17th January, 2007 

S.O. 410.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra! 
Government hereby publishes the Award (Ref. No. 225/ 
2000) of the Central Government Industrial Tribunai-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the employer in relation to the 
management of WCL and their workman, which was 
received by the Central Government on 17-1-2007. 

[No. L-22012/522/1999-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A.N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. NGP/225/2000 

Date: 08-01-2007. 

Petitioners Party No.l :Shri Punjaram Kapoor R/Loader, 
Sillewara Mine, Vill. Itgaon, PO 
Parshiwani, Dist. Nagpur, Nagpur. 

Versus 

Respondent Party No.2 The Sub Area Manager, Silewara 
Colliery, PO Silewara, Tab. Saoner, 
Dist. Nagpur, Nagpur. 

AWARD 

(Dated: 8th January, 2007) 

1. The Central Government after satisfying the 
existence of disputes between the above Shri Punjaram 
Kapoor, R/Loader, Silewara Mine, Vill. Itgaon, PO 
Parshiwani, Dist. Nagpur, Nagpur Party No.l and the Sub 
Area Manager, Silewara Colliery; PO Silewara, Tah. Saoner, 
Dist. Nagpur. Nagpur Party No. 2 referred the same for 
adjudication to this Tribunal vide its Letter No. L 22012/ 
522/99/IR(CM-II) Dt. 27-07-2000 under clause (d) of sub 
Section (1) qnd sub section (2A) of Section 10 of Industrial 
Disputes Act, 1947 (14 of 1947) with the following schedule. 

2 "Whether the action of the Western Coalfields 
Limited through it's Sub Area Manager, Silewara Group of 
Mines, PO Silewara, Tah. Saoner, Dist. Nagpur in dismissing 
the services of Sh. Punjaram Kapoor, R/Loader w.e.f. 31-03- 
1997 is legal, proper and justified? If not, to what relief, the 
workman is entitled ?”. 
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3. It is the case of the petitioner that he was appointed 
as a loader at Silcvara Mines at Western Coal Field on 
11-05-1981 and he had 14 years unblemished service at his 
credit. Consequently he had acquired the status of 
permanent worker at the time of his termination. It is alleged 
that he is shocked on receipt of the Order Dt. 31 -03-1997 
terminating his services by the respondent without any 
reasons. The order was showing that his attendance for 
the period of 2 years re. *995 was 106 days and in the year 
1996. It was oniy 19 day s which according to them was 
unsatisfactory and unauthorized. The order of termination 
was against the principles of natural justice without 
following the mandatory provisions of Industrial Dispute 
Act, 1947. The management has not conduct any inquiry 
to prove the charges. He was sick during the disputed 
period and was taking the treatment from the hospital of 
the W.C.L. as well as of Primary Health Center and private 
hospitals. According to him he has been dismissed under 
the pretext of termination without following the procedure 
prescribed in a standing order. It is wholly arbitral and 
unfair he was regular loader and not a casual loader. He 
was receiving the pay as per pay slip he had Identity Card. 
He was given a leave travel concession as he was qualified 
for the same and all these privileges are not at all entitled to 
the casual workers. The management does not maintained 
the record of sickness and treat the workers as unauthorized 
absence. In fact, he has been punished and dismissed 
without proceeding by regular departmental inquiry and 
thus the Order of termination is unjustified and unjust. 

5. Without prejudice to the above contention he has 
also submitted that as per certified orders a casual worker 
means a worker who is intermediate and sparadice and 
extends for the period of maximum 3 months. He has 
completed more than 14 years continuous service in the 
job of permanent nature and cannot turned by the casual 
workmen even otherwise also the provisions of Section 
25F & 25 G of Industrial Dispute Act, 1947 has been not 
followed in case he was a casual labour. Thus as prayed to 
answer the dispute in Ins favour. 

6. The management appeared in response to the 
notice of the Court and recited the claim by following a 
W.S. having admitted that he was appointed on 11-05-1981 
in Silcwara Collieries Si *ew ar a Sub Area Nagpur of W.C.L. 
contended that the petitioner had never acquired a status 
of a permanent loader. As per norms of the Company the 
casual loader or loader working on the ground when he 
puts 190 days of attendance in a calendar year. He has 
never fulfilled the norms during the period of 16 years and 
therefore, his status has a casual labour remain as it is. It 
has year-wise days of attendance for working of the 
petitioner from 1987 till 1996 and submitted that he used to 
attend the duty as per his pleasure and he never acquired 
the permanency. Similarly the management has denied that 
he has suffering from prolong disease since 1995. Thus 
according to the management he was not properly 


discharging his duty and remain as a casual work for the 
long time. Since he was not a permanent worker he was not 
necessary to conduct any inquiry. He has hardly taken a 
treatment from the hospital of the respondent and thus it 
has supported its action saying that the termination was 
legal and proper. 

7. Both the parties have adduced the documentary 
as well as oral evidence. The petitioner examined himself 
while the management has also examined its officers. I have 
heard both the counsels of the parties in view of the dispute 
referred and considering the schedule attached to it the 
only point that arise for my consideration is as under: 

“Whether the action of the management is terminating 

the petitioner is proper and justify and whether the 

petitioner is entitled for any relief as claimed by him'’. 

8. Undisputedly the petitioner Pujaram Kapoor was 

appointed as casual loader on 11-05-1981 in Silevara 
Colliery, Silevara Sub Area N- gpur Areaof W.C.L. Similarly 
it is an admitted fact that h ore issuing the termination 
order no inquiry was initi f>r the provisions of Section 

25F & G were not followed. According to the management 
he was appointed as a casual labour and he has never 
acquired regularization, though he worked for more than 
16 years, it is contended that the workman who is doing 
underground work has to complete at least 190 days within 
a span in a year to get a permanency. The management has 
given a list of working days with year-wise break up from 
1987 till 1996, which according to the management he was 
not at all interested in the job and was attending the duty 
as per his pleasure. As against this according to the 
workman he was particularly in the year 1996 for which he 
was dismissed from the service. The perusal of the dismissal 
order indicates that he was dismissed due to his poor 
attendance particularly in the years 1995 & 1996. Therefore 
the question is whether the petitioner was a permanent 
employee and he was absent due to the illness. In order to 
prove their contention on behalf of the petitioner the 
workman examined himself and he produced a certain 
medical certificates and other documents while on behalf 
of management its senior officer is examined. They both 
have support their respective contentions. However, the 
evidence of petitioner appears to be a more reliable than 
the management because it is supported with the 
documents. Though the management has given a list of 
the days working in a year, but that list is not complete. It 
is only in respect of the years from 1987 to 1996. However, 
he was admittedly engaged as a casual labour in the year 
1981. This itself indicates that the management has 
suppressed the attendance of earlier years from 1982 to 
1987. Naturally the inference will have to be drawn against 
the management that the petitioner had completed more 
than 190 days in one calendar year during that period. 
Moreover, the petitioner has produced sufficient evidence 
like an Identity Card, His Pay Slip, Provident Fund Account, 
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Family Pension Fund A/c., Professional Tax etc. This clearly 
shows that he was a permcinent loader. He has even availed 
the benefits of leave travel concessions. All these 
documents are showing that the petitioner was regular 
employee and he cannot be termed as a casual employee. 
All these facilities cannot be granted to a casual loader. 

9. The petitioner is dismissed for his poor attendance 
in the years 1995 & 1996 as per respondent he has worked 
only for 96 days in that year. The petitioner has submitted 
the medical certificates, which indicates that he was treated 
for considerable period even in hospitals of management 
during the period 1995 & 1996. Therefore, his absence also 
cannot be treated as unauthorized absence. In such 
circumstances had the workman be given an opportunity 
of making submissions in respect of his absence as well 
his c laim, he would have satisfied the managenwnt by giving 
a proper explanations regarding it. The management has 
not mitiated any inquiry and on onefine morning terminated 
the services of the petitioner as per its pleasure. Only with 
a view to show and support its illegal order. It is coming 
with the contentions, which are untenable at all. Hence my 
opinion the petitioner has successfully proved that he was 
a loader as well as his termination is illegal, because it is 
not effected after a proper inquiry. He being a permanent 
employee, inquiry was necessary before a termination order. 
Hence there is no other go than to hold the termination as 
illegal. Accordingly the termination is set aside and he is 
reinstated. 

10. So far as back wages is concern since he is 
dismissed illegally he would be entitled to the back wages. 
The question of quantify the back wages is also there in 
my view, if we look the attendance of the petitioner from 
the year 1987 till 1996. It is a fact that it was less than was 
expected. It would have difficult to conclude that he would 
have increased the attendance after 1996. In such 
circumstances in my opinion 75% of back wages will be 
sufficient to meet the ends of justice instead of granting 
100%. Hence I passed the following order. 

ORDER 

1. The reference is answered in the affirmative. 

2. The order of the Management, Western Coalfields 
Limited bearing No. SPN/SAM/SIL/97/659 Dt 31-03-1997 
terminating the services of the petitioner w.e.f. 31-03-1997 
is declared as illegal and set aside. 

3. The management is directed to reinstate the 
petitioner Punjaram Kapoor as a regular loader immediately. 

4. He shall be paid with the back wages @ 75% per 
month from the date of his dismissal till reinstatement and 
also pay Rs. 1,000 as a cost of this litigation to the Petitioner. 

Hence this award. 

A. N. YADAV, Presiding Officer 


M ft?#, 17 ^Rt, 2007 

^T.3TT. 411.-3MfW 3#rfW7, 1947 (1947 

14) WO 17 ^ 

3 #RRtn/^ 5 R ^ (rM wit 09/2004) 

^ WTfcrrT ^RTcff ^ RRFR 17-1-2007 
f 3TT I 

[U -q^T-22012/39/2003-3^ SIR (#1^-11)] 

New Delhi, the 17th January, 2007 
S.O. 411. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 09/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of Silewara 
Colliery of Western Coaldields Limited, and their workmen, 
received by the Central Government on 17-1-2007. 

[No. L-22012/39/2003-IR (CM-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR. 

Case No. NGP/09/2004 Dated 03-01-2007. 
Petitioner Party No. 1 SHRI KESHAO S/O 
BALAKRISHNA KAPSIKAR, 
Post Kanhan, Tah. Parseoni, Dist. 
Nagpur. 

Versus 

Respondent Party No.2 The SUPERINTENDENT 
[MINES] MANAGER, 
Silewara Colliery of Western 
Coalfields Limited, Post 
Silewara, Tah. Saoner, Nagpur. 
AWARD 

(Dated: 3rd January 2007) 

1. The Central Government after satisfying the 
existence of disputes between SHRI KESHAO S/o 
BALKRISHNA KAPSIKAR, Post Kanhan, Tah. Parseoni, 
Dist. Nagpur Party No.l and THE SUPERINTENDENT 
[MINES] /MANAGER, Silewara Colliery of Western 
Coalfields Limited, Post Silewara Tah. Saoner, Nagpur Party 
No. 2 referred the same for adjudication to this Tribunal 
vide its Letter No. L-22012/39/2003IR(CM-n)Dt. 30-12-2003 
under clause (d) of sub section (1) and sub Section (2 A) of 
Section 10 of Industrial Dispute Act, 1947 (14of 1947) with 
the following schedule. 

2. "Whether the action of the management of 
W.C.L., in terminating the services of Shri Keshao S/o 
Balkrishna Kapsikar, R/o Kanhan, Nagpur w.e.f. 27-03-2002 
for the charges of unauthorized absence is legal and 
justified? If not to what relief the said workman is entitled?’ 1 . 


Dated: 08-1-2007 
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3. The dispite came up for hearing on 03-01-2007 
today the case is fin ed for filing of Statement of Claim of the 
workman, nobody either on petitioner side or from the 
management is present. The perusal of record indicates 
that nobody is atter ding the court on behalf of the petitioner 
as well as management right from 21-09-2005, though the 
case is filed in the year 2004 till today the Statement of 
Claim is not filed fc y petitioner. This indicates that he is not 
interested in continuing the case. There are no reasons 
also for keeping it unnecessarily pending for filing the 
Statement of Gain as the parties are not taking any interest, 
hi such circumstan :es the petition is disposed of for default 
of the petitioner. It stands as dismissed. No order has to 
cause. Hence the dispute is answered that the action of the 
management is pre per and the petitioner is not entitled for 
any relief. 

Hence this a *vard. 

Dated: 03-01 2007 

A. N. YADAV, Presiding Officer 
17 2007 

^T.3TT. 412,-3ik)P|cb 3#-rfWT, 1947 (1947 
14) qFT[ *TKT 17 TT 3T^WT 7TFFK TTT^J 

tc# ■T WFT51 ^ 'fro PpiWY afo ^ #3, 

argsriT faPW 3q■sfrf'i* ^#7 m<b\{ afrsrfhFF 

3#Wn/?PT FT, ^ T3H (*M TFsT 23/97 ) 

^ ychl^ld t, 4 ^#7 7TFFR 17-1-2007 TO 
^3TT «TT I 

U ^-41011/42/95-^ 3TR (^T.-I) ] 
3T5FT 3#TTTRt 

New Delhi, the 17th January, 2007 

S.O. 412 In pursuance of Section 17 of the 
Industrial Dispute; Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/97) 
of the Central Gov< mment Industrial Tribunal-cuin-Labour 
Court, Jabalpur as s lown in the Annexure, in the Industrial 
Dispute between the management of South Eastern 
Railway, and their workmen, which was received by the 
Central Govemmer t on 17-1 -2007. 

[No.L-41011/42/95-ER(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE T IECENTRAL GOVERNMENT 
INDUSTRIAL T RIBUN AL-CUM-L ABOUR COURT, 
JABALPUR 

N'). CGIT/LC/R/23/97 
Presidir g Officer: Shri C.M. Singh 

Shri Ram Sevak Se 1 f ar (INTUC), 

Railway colony, Qi. H-7/2 
Narrowguage Road, Gwalior. 


Shri Nand Kishore, 

Laderi Mohalla, 

Near Hanuman Mandir, Lohamandi, 

Gwalior 

Shri Omprakash, 

Mirola Road, H.No. 100/1, 

Gwalior (MP) Workmen 

Versus 

The D.R.M, 

Central Railway, 

Jhansi. Management 

AWARD 

Passed on this 4th day of January, 2007 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-4101 l/42/95-IR(B) dated 21-1-97 has 
referred the following dispute for adjudication by this 
tribunal: 

" Whther action of the DRM, Central Railway, Jhansi, 
MP (management) in terminating the services of Shri Ram 
Sewar S/o Shri Tikaram, Shri Nand Kishore S/o Late Shri 
Ramcharan and Shri Omprakash S/o Shri Devi Prasad, 
monthly rated casual labour with effect from 22-7-91 and 
npt regularisuig their services are justified. If not, what 
relief these workmen concerned are entitled?" 

2. After the reference order was received, it was duly 
registered on 27-1-97 and notices were issued to the parties 
to file their respective statements of claim. Inspite of 
sufficient service of notice on them, the workmen failed to 
put in appearance and filed statements of claim. Therefore 
the reference proceeded ex parte against the w orkmen vide 
order dated 20-7-05. Thereafter the management was 
awarded four opportunities to file their Written Statement 
but ultimately on 2-1 -07, the date fixed for filing WS by the 
management nobody responded for the parties and under 
the above circumstances, this tribunal was left with no 
option but to close the reference for award. Consequently 
the reference was closed for award. 

3. It appears from the above that the parties have no 
interest in the industrial dispute. Under the circumstances, 
it shall be just and proper to pass no dispute award in this 
case. 

4. In view of the above, no dispute award is passed 
without any order as to costs. 

5. The copy of award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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1 RT RT I 

[R. R^-12012/141/2001-3TT^3TR (Rt.-II)] 
Rfe ogRR, t&F RfRTfri 
New Delhi, the 17th January, 2007 

S.O. 413.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
58/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bangalore as shown in the Annexure, 
in the Industrial Dispute between the management of 
Syndicate Bank, and thei r workmen, received by the Central 
Government on 16-1-2007. 


[No. L-l 2012/141/2001-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
/iNNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, BANGALORE 

Dated: 9th January, 2007 

PRESENT 
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AWARD 

1. f he Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 
10 of the Industrial Disputes Act, 1947 has referred 
this dispute vide order No. L-12012/141/2001-IR(B-II), dated 
23rd October, 2002 on the following schedule : 

SCHEDULE 


"Whether the action of Syndicate Bank is justified 
in dismissing the services of Smt. K.S. Sabitha, 


Clerk w.e.f. 27-2-1999 on the grounds of‘doing 
acts prejudicial to the interest of the bank’ under 
Clause No.19,5 (j) of Bipartite Settlement ? If not, 
what relief the said worker is entitled to ?” 

2. A chargesheet dated 6-12-1997 came to be issued 
to the first party workman in the following terms : 

“It is alleged against you as under :— 

That you have been working as a Clerk at our 
Indiranagar branch. Bangalore and while working in your 
position as such, on 27-11-1997 at about 8.45 AM when 
you were signing the attendance register, you had an 
altercation with Sri S. Sridhar, Sub-Manager of the branch. 
Later at about 9.10 AM you left the branch and rushed 
outside to make a telephone call to your husband. Sometime 
later, at about 9.30 AM your husband Shri B. S. Sadananda, 
came to the branch and entered the Manager’s cabin and 
wanted to discuss about the altercation between you and 
the Sub-Manager. Your husband was in an agitated mood, 
obviously because of your instigation. The branch manager 
wanted to diffuse the situation by calling yourself, your 
department officer, Smt. Bhuvaneshwari Krishnan and the 
Sub Manager, Shri S. Sridhar to her cabin. Instead of 
discussing the matter with the concerned, your husband 
without any provocation, physically assaulted Shri S. 
Sridhar, Sub Manager who was sitting next to him in the 
Manager’s cabin in the presence of the Branch Manager, 
yourself and Smt. Bhuvaneshwari Krishnan. With the result, 
Shri S. Sridhar fell down from his chair and had to interfere 
to help Shri Sridhar and stop your husband from further 
assaulting Shri S. Sridhar. Thus, because of your instigation, 
your husband came to the branch and assaulted Shri Sridhar, 
Sub-Manager while on duty inside the Manager’s cabin 
during office hours, which disrupted the routine function 
of the branch and customer service and also created a 
tense atmosphere in the branch. 

It is also alleged that when your husband physically 
assaulted Shri S. Sridhar as above, you did not make any 
effort to stop him and pacify him and instead, you were 
just a spectator to the incident. Your above acts in 
instigating your husband to cause physical assault on our 
officer while on duty inside the office premises, is a matter 
of grave concerns and is an act prejudicial to the interest of 
the Bank and amounts to Gross Misconduct under the 
provisions of the Bipartite Settlement. 

We, therefore, charge you for commission of Gross 
Misconduct of “doing acts prejudicial to the interest of 
the Bank” vide clause No. 19.5 (j) of the Bipartite 
Settlement. 

You are hereby required to submit your explanation 
to the above charge within 15 days from the date of receipt 
of this chargesheet, failing which, the matter will be 
proceeded with further. 



810 


THE GAZETTE OF INDIA: FEBRUARY 10,2007/MAGHA21,1928 [Part II— Sec. 3(ii)] 


Your above 
the good image 
in the Branch wil 
the eyes of the putyl 
staff members, 
suspension with 
initiation of such 
No. 19. 12(b) of the 


[acts has caused considerable damage to 
the Bank and your continued presence 
Ijfurther damage the image of the Bank in 
ic and is detrimental to the safety of the 
erefore, you are hereby placed under 
immediate effect, pending enquiry or 
enquiry in the above matter, vide Clause 
Bipartite Settlement.” 


of 


Th 


on the abovesaid issue to the effect that the Domestic 
Enquiry conducted against the first party by the 
management is not fair and proper. It is thereafter the 
management examined 4 witnesses as MW2 to MW5 and 
got marked 7 documents at Ex.M8 to Ml 4 to prove the 
charges of misconduct levelled against the first party. The 
first party as a rebuttal filed her affidavit evidence and was 
cross-examined on behalf of the management. 


3. The expkn 
while denying the 
her in the charg 
management con 
party and on the 
holding her guiltyj 
sheet, further pro 
and ultimately 
w.e.f. 27-02-1999. 


ation offered by the first party workman 
charges of misconduct levelled against 
ejsheet not being found satisfactory, the 
quoted Domestic Enquiry against the first 
sis of the findings of the enquiry officer 
of the charges as levelled in the charge 
feedings were taken by the management 
she was dismissed from service 


bh 


4. The firs 
Statement before 
proceedings con 1 
they were conduct 
justice denying 
that her request 
prejudicing her 
findings stating 
they were the 
decided to give 
crook. The first 
as bad due to 
and circumstan 
dismissal imposed 
the alleged miscc 
labour practice 


fer 
to 
de 
tin 
fi i 


non 


cfc 


bV 


5. The me 
however, assertejl 
incident taken 
6-12-1997 was is] 
to the chargesheqt 
ordered and co 
findings of the 
charges of misc 
thereupon she 
was afforded an 
the proposed pu 
the impugned 
the gravity of 
passed against 
proportionate 
to be dismissed 


wu 


puh 

tne 


anti 


6. Keeping] 
parties with 
enquiry proceedjn 
instance took up 
Issue and by his 


party workman by way of her Claim 
this tribunal challenged the enquiry 
ucted against her on the ground that 
ed in violation of principles of natural 
fair and reasonable opportunity and 
engage a lawyer was also turned down 
fence. She also challenged the enquiry 
at they suffered from perversity and that 
dings prepared by a person who had 
such findings against her by hook and 
party also challenged the dismissal order 
application of mind to the entire facts 
s of the case and the punishment of 
on her was highly disproportionate to 
nduct and that there was an act of unfair 
the management against her. 


nagement by its Counter Statement 
and maintained that on account of the 
ce on 27-11-1997, a chargesheet dated 
£ued to the first party and her explanation 
not being found satisfactory, a DE was 
Aducted against her resulting into the 
enquiry officer holding her guilty of the 
anduct alleged in the chargesheet and 
s furnished with copy of the findings, 

( pportunity of personal hearing and then 
ishment of dismissal was confirmed by 
ishment order and that keeping in view 
misconduct, punishment of dismissal 
[the first party was quite proper and 
in the result reference on hand is liable 


in 


view the respective contentions of the 
rd to the validity and fairness of the 
gs, my learned predecessor in the first 
above said question as a Preliminary 
Arder dated 26-3-2003 recorded a finding 


khe 


7. MW2 is the then Branch Manager to speak to the 
fact that on 27-11-1997 while she was in her cabin she saw 
the first party crying and going outside the branch. Then 
she called Smt. Bhuvaneshwari Krishnan who was working 
as officer (Advances), enquired about the matter to come 
to know that there was some altercations between the first 
party and the Sub-Manager namely, Shri K. Sridhar on 
account of first party debiting loan instalment in the 
accounts of said Sridhar and to that Sridhar questioning 
her as to why she debited the amount in his account when 
he had already paid loan in lump sum. She also stated that 
the first party had questioned his authority not heing her 
superior and to that Sridhar told her that he has got 
controlling authority as a Sub-Manager to question her 
about the debits and credit not supposed to have been 
done. Then, the first party appears to have been up set. 
went to upstairs of the branch to narrate the incident to 
said Smt, Bhuvaneshwari (MW3) and told her that she is 
going out to make a phone call to her husband and went 
outside the branch crying. Then MW2 has spoken to the 
fact that she thereafter called Mr. Sridhar and the first party 
who came back after giving telephone message to her 
husband. Thereafter MW2 has given her statement with 
regard to the incident alleged in the chargesheet. 

8. MW3 is the said Smt. Bhuvaneshwari Krishnan 
who once again has spoken to the facts narrating the 
incident rather the altercation taken place between the first 
party and Mr. Sridhar on the abovesaid date to MW2 and 
thereupon said to have been present in the Cabin of MW2 
when the incident on hand took place. These two witnesses 
who were examined for the management have not been 
produced subsequently before this tribunal subjecting 
them to the cross examination and in the result there was 
no cross examination to them and on behalf of the first 
party. 

9. MW4, said to be working in the bank as a Clerk in 
the Current Account Section as on the date incident took 
place. His statement in examination chief in brief is that on 
27-11-1997 after about half an hour of the starting of the 
banking hours, he happened to hear noise from the cabin 
of MW2 and went inside the cabin to find out the truth and 
at that time he could find that some person was catching 
hold of the shirt collar of Mr. Sridhar and bringing him 
down to the ground and later he came to know that said 
person was the husband of the first party. He further stated 
that he and other staff members had separated both of 
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them from each other and at that time the first party was 
present in the Cabin. In his cross examination he denied 
the suggestion that he was not the witness to the incident 
of assault to Mr. Sridhar by the husband of the first party 
putting down Mr. Sridhar by bringing him down with shirt 
collar when that time he had gone to the chambers of the 
Manager (MW2). He however, stated that he has not seen 
what happened between Sridhar and first party’s husband 
earlier to that incident. It was elicited that he has not 
observed if first party was crying at that time. He denied 
the suggestion that he is giving false evidence at the 
instance of Mr. Sridhar. 

10. MW5, is the said Sridhar. the then sub-manager 
said to have been working with the branch in question at 
the relevant point of time. His statement in examination 
chief relevant for the purpose is that at about 9 AM i.e. at 
the beginning hours of the branch on 27-11-1997, he had 
questioned the first party as to why she debited his loan 
installment amount against his salary when he had already 
paid the loan amount in lumpsum and to that she questioned 
his authority and then she left the desk and thereafter he 
was doing his work as usual. He stated that at about 9.40 or 
9.45 AM, MW2 called him to her chamber and when he 
went there he saw the husband of the first party sitting in 
front of MW2 & MW3 standing in the chamber. He was 
introduced to the husband of the first party by MW2 and 
sat down by his side. He stated that husband of the first 
party appeared to.be in agitated mood and he questioned 
him as to what he has done. He then asked him (first party’s 
husband) as to what he has done. By that time first party 
also came inside the chamber being called by MW2. He 
stated that in the meantime MW2 received the phone call 
and while she was attending it, husband of the first party 
caught hold of his shirt collar and pushed him towards the 
ground. The leg of the chair slipped and he came to the 
ground not being allowed to get up and in the process his 
left hand thumb got struck to the ground under the chair 
leg and at that them staff in the bank rushed to the chamber 
of MW2 and separated him from the clutches of the 
husband of the first party. He further stated that the first 
party who was all along in the chambers made ,no attempt 
to prevent her husband from assaulting him being a silent 
spectator. He then gave a complaint to MW2 marked at 
EX.M11 and he filed a police complaint marked at EX.M12. 
In his cross-examination it was elicited that attendance 
register was on his table when the first party approached 
to sign it and he had questioned her about the debit entry. 
He denied the suggestion that when the first party came to 
sign the attendance register he caught hold of her sarec 
and abused her as a bitch and then made advances towards 
her and to that she ran out of his chamber, crying. He also 
denied the suggestion that in the chamber of MW2 he 
abused the husband of the first party asserting the bossism 
being protested by him. He denied the suggestion that on 
that day he got wild and lost control over his body and in 
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the meantime staff members came inside and pacified the 
matter. 

11. The first party as noted above, filed her affidavit 
by way of examination chief and her statement relevant for 
the purpose is that on 27-11-1997 at about 8.45 AM she 
initialed in the attendance register kept on the table of 
Sridhar and to her shock and surprise at that moment he 
started abusing her with filthy words not to be repeated by 
her and shouted at her saying who authorized her to make 
credit entry to his account in the loan ledger despite he is 
paying the loan amount substantially. She politely told 
him it is her duty to make necessary entries looking into 
the credit slips and that she has not committed any fault. 
He (Sridhar) got wild and tried to catch hold of her and 
caught her saree for which she resisted and some how 
managed to escape. He tried to follow her but luckily she 
came to her place of work on the stairs and could not control 
herself by crying. She reported this incident to 
Smt. Bhubaneshwari who in turn reported the matter to 
Smt. Shyamala(MW2) but no action was taken against Shri 
Sridhar. She tried to inform her husband on phone but 
could not talk to him as he was not available at the home. In 
the meanwhile a customer entered the bank for banking 
transaction and to her good luck he happened to be her 
husband himself. He saw her crying in the manager’s cabin 
and came to enquire her and she told him as to what had 
happened. Then Sridhar was called by the Manager and 
came to the chamber along with Smt. Bhubaneshwari. Her 
husband was introduced to Sridhar by MW2 and he asked 
Sridhar (MW5>as to why he misbehaved with her and that 
he is getting complaints against him since 10 days and as 
to whether he has got any family and children or not. Sridhar 
got wild and started browbeating her husband challenging 
his authority to question him. Her husband shouted at him 
and Sridhar got angry and attempted to assault her husband 
by holding his shirt. She requested them not to aggravate 
the situation and at that moment in the fits of anger Sridhar 
lost balance and her husband simply avoided Sridhar 
assaulting him by moving aside and Sridhar was about to 
fall on the ground bv loosing his balance. It is at that time 
her husband tried to hold him to prevent from falling. She 
was only present at that time in the Cabin. I hereafter, me 
other employees of the bank rushed inside the cabin and 
without understanding as to what has happened started 
assaulting her husband. Somehow her husband managed 
to go out of the hank premises and took treatment in the 
hospital. In fact Sridhar besides having misbehaved with 
her, aggravated the situation and created a scene hy 
attempting to assault her husband. She prepared a 
complaint on that day itself but the manager asked her not 
to worry assuring action against Sridhar and returned her 
complaint asking her to file police complaint. Having foil 
cheated she gave complaint to the police in the evening of 
27-11-1997 and again gave further complaint on 
18-12-1997, as on her earlier complaint FIR was not issued. 
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In her cross examination her explanation to the charge sheet 
at Ex.M13 was marked along with her statement made to 
DGM during the course of enquiry at Ex.M14. Her complaint 
to the police and FIR were also marked at Ex.M14 (a) series. 
She denied the suggestion that Sridhar did not try to catch 
hold of her holding her saree. When asked as to whether 
she mentioned this fact in the complaint she went through 
the complaint and pointed out that there is no mention of' 
this fact. It was elicited that her husband did not file any 
complaint against Sridhar or against any of the bank 
olticials. She was unable to say if her husband had come to 
the branch on that day to operate his account and denied 
the suggestion that her claim against the management is 
false. 

12. Learned, counsel for the management, Shri RU 
argued that the incident of assault which took place in the 
chambers of MW2, the then branch Manager in between 
the then Assistant Manager and Mr; Sadanand, the 
husband of first party as such not only has been proved in 
the oral evidence and the documents produced by the 
management but also is the fact admitted by the first party 
herself and by way of suggestions made to the management 
witnesses in their cross examination on behalf of the first 
party. He suhmitted that the fact that first party after the 
alleged verbal exchanges between herself and Sridhar went 
outside the bank office and telephoned to her husband 
and that thereafter her husband came to the chambers of 
MW2 giving rise to the incident in question has also been 
very much proved, though belatedly, as an after thought, 
the first party took a stand that though she contacted her 
husband on phone but could not talk to him as he was not 
available at home. Therefore, learned counsel submitted 
that it is at the instigation of the first party, her husband 
came to the cabin of MW2 and it is in the presence of 
MW2,3 &4 he assaulted Sridhar catching hold of his shirt 
collar and then putting him on the ground by force and 
therefore, it cannot be said that the first party is not 
responsible for the incident in question and therefore, there 
was no act prejudicial to the interest of the bank committed 
by her. He argued that acquittal of Sadanand by the Criminal 
Court on the complaint filed by Sridhar with the police 
giving benefits of doubt that too bn the charges different 
from the charges of misconduct levelled against the first 
party for the purpose of disciplinary action cannot be a 
ground to suggest that Sadananda did not assault Sridhar 
as alleged in the charge sheet particularly, when the 
statement of Sridhar (MW5) has remained to be unshaken 
and has been corroborated by the statement of MW4 and 
so also by the testimony of MW2 &3. He contended that 
the defence taken by the first party that it is Sridhar who 
assaulted her husband is to be rejected on its face itself as 
undisputedly, Sridhar did not file any complaint either with 
the bank authorities or with the police nor any complaint 
as such was lodged with the police or with the bank 
authorities by the first party immediately after the incident 
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or within a reasonable time. He contended that she infact 
lodged a complaint to the police after about 23 days from 
the date of the incident just as a counter blast to the police 
complaint filed by Mr. Sridhar. 

13. Whereas, learned counsel for the first party Shri 
N.G. Phadke vehemently argued that the allegations of the 
management that the first paity phoned to her husband 
and instigated him to visit the bank and then to assault 
Sridhar, have not at all been proved as first party though 
tried to make a call to her husband about the misbehaviour 
to her by Sridhar but could not contact him because of his 
non availability and that her husband came to the bank on 
his own to operate his own account and there he came to 
know about the alleged misbehaviour to the first party by 
Sridhar and then met MW2 to enquire into the matter and it 
is Sridhar infact assaulted the husband of the first party 
and not vice versa. He submitted that though the oral 
testimony of MW2 &3 is not to be acted as they have not 
been subjected to cross examination but it can be perused 
for limited purpose to see that the defence put forth by the 
first party is not without any truth. He took support of the 
statement of MW2 saying that Sadananda came to her 
chamber within 5 minutes of her calling Sridhar and the 
first party was in her chamber and that goes to suggest 
that Sadananda did not come to the bank in response to 
the phone call made by the first party. He also relied upon 
the judgment of criminal court in support of his argument 
that a false complaint was made by Sridhar against 
Sadananda which resulted into his acquittal. 

14. After having gone through the evidence brought ‘ 
on record, I do not find substance in the arguments 
advanced for the first party. The fact that after the alleged 
verbal exchanges between the first party and Sridhar, the 
first party went outside the bank to give a phone call to her 
husband infact has been admitted by the first party herself 
and so also in the oral testimony of MW2 &3 if their 
testimonies to be considered for a limited purpose. Her 
defence that though she made an attempt to give a phone 
call but could not get her husband on phone certainly 
appears to be an after thought and a make believe story to 
counter blast the case of the management. At para 2 of the 
Claim Statement the first party has come out with the 
version that when she was ill-treated and abused by Sridhar 
she was made to cry and was deeply hurt and she informed 
the same to her husband. Therefore, in the face of this 
statement of first party in her own claim statement, it is 
now too much for her to turn around and to say that she 
did not intimate her husband about the alleged 
misbehaviour to her by Sridhar. Only because her husband 
arrived at bank within 5 minutes of Sridhar going inside the 
chamber of MW2 cannot be a circumstance sufficient to 
say that she did not talk to her husband on phone. It may 
be that her husband was nearby the bank itself and came 
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to the chamber of MW2 immediately after the first party 
and Sridhar were called there. There was a serious attempt 
made on behalf of the first party to make out a case that ihe 
in fact was misbehaved by Sridhar not just by asking her 
as to why she made certain debit entries into his account 
but Sridhar abused her in filthy words and then caught 
hold of her saree and made advances to her and she some 
how escaped from his clutches. This defence story for the 
first time was put forth in cross-examination of MW5 and 
then in her affidavit on merits of the case and no such 
story either has been found mention in her claim statement, 
in her explanation to the chargesheet, nor in the alleged 
police complaint she made with the police on IS-12-1997. 
There may be some truth in the contention of the defence 
that she was deeply hurt and upset on account of 
misbehaviour of Sridhar when she made certain debit entries 
into his account with regard to the loan dues but to say 
that he misbehaved with the first party catching hold of 
her saree and making advances to her so as to assault her 
etc. is too much to be believed. It may be that the first party 
having taken the harsh words of Sridhar to be very serious 
and as it has come in the evidence of MW2 & 3 she was 
found crying while going outside the bank to make a phone 
call but as argued for the management that should not 
have been the reasons sufficient for the first party to have 
intimated about this fact to her husband outsider to the 
bank thereby making him to come to the bank and then to 
give rise to the incident taken place in the chambers of 
MW2. If really the feelings of first party were hurt and she 
was upset to the extent that she was to cry and weep then 
the natural conduct rather the proper recourse available to 
her was to make a complaint against Sridhar to her higher 
authority namely, the Branch Manager who by chance 
happened to be of her tribe. Her statement that she has 
made such a complaint to MW2 but was not entertained 
cannot be accepted on her face itself, as the Branch 
Manager herself being a lady officer could not have ignored 
her complaint if really she was misbehaved by Sridhar in 
the manner alleged by her. In fact, MW2 inorder to set 
right the confusion or the bitter feelings arose on account 
of Sridhar questioning the first party about the above said 
loan entry, she called both Sridhar and first party into her 
chambers and was trying her best to see the matter was 
closed at that level itself. Unfortunately, as has come in 
evidence, Sadananda, the husband of the first party in 
response to the phone call made by her dashes to the 
chamber of M W2 where Sridhar was already sitting before 
her. In the words of first party herself, her husband shouted 
against Sridhar and therefore, she cannot be allowed to 
say that her husband was not at fault. As has come in the 
cross-examination for the first party made to MW5 and 
further corroborated by the statement of MW4 it is 
Sadananda who caught hold shirt collar of Sridhar and put 
him on the ground by force. One cannot brush aside the 
statement of Sridhar (M W5) when it was supported by his 
police complaint about the incident in question. On the 
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other hand the defence Ihcoiy lbat it is Sadananda who 
was assaulted by Sridhar must fail for ’he simple reason 
that Sadananda did not make any complaint either to the 
bank authorities or to the police about the alleged assault 
to him by Sridhar or by the other staff members of the bank 
as stated by the first party in her affidavit. It was rightly 
argued for the management that the fint party filed he 
police complaint on 18-32-1997 i.e. alter s gap of 23 days 
just as a counter blast to the police complaint tiled by 
Sridhar. Her statement that she has also made a police 
complaint on the date of the incident itself but FIR was not 
issued is again appears to be an after thought story. The 
contention of the first party that there is no evidence so as 
to suggest that she instigated her husband and in the result 
the incident took place, as already noted above, cannot be 
accepted without a pinch -of salt. As noted above, in her 
own admissions in the claim statement before this Tribunal 
she intimated her husband about the ill treatment meted 
out to her by Sridhar. It may be that she did not infact 
intend that her husband should not assault Sridhar but it is 
unfortunate to note that when her husband dashed into 
the chamber of MW2 and shouted against Sridhar and 
when Sridhar retorted he lost his control and assaulted him 
which fact as noted above, has been proved in the testimony 
of Sridhar himself and in the statement of MW4 the other 
staff member. Therefore, by no stretch of imagination it 
can be said that the incident in question was not at the 
result of the instigation made by first party to her husband 
and that incident did not bring bad name to the reputation 
of the management bank, This act on the part of the first 
party certainly was prejudicial to the interest of the bank. 
The contention of the learned counsel for the first party 
that there has been no sufficient and legal evidence to 
prove the fact of instigation does not deserve to be 
considered in the lace of the statement of said Sridhar 
corroborated by the bank staff MW4 leaving aside even 
the oral testimony of MW2 & 3 as they were not subjected 
to cross -examination. Therefore, in the light of the above, 
there is no hesitation in the mind of this Tribunal to come 
to the conclusion that charges of misconduct leveled 
against the first party in the charge sheet have been proved 
by sufficient and legal evidence beyond reasonable doubt, 
if not, beyond any shadow of doubt. 

15. Now coming to the question of punishment, 
keeping in view the facts and circumstances of the case, 
the nature of the misconduct alleged against the first party 
and the role played by her giving rise to the incident in 
question and being mute spectator when the unfortunate 
incident took place in the chamber of M W2, it appears to 
tne that ends of justice will he met if she is ordered to be 
reinstated in service withholding her three annual 
increments with cumulative effect and denying her the back 
wages from the date of her dismissal till the date of her 
reinstatement in service however, with continuity of service 
and other attended benefits. Hence the following award is 
passed : 
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AWARD 

The management is directed to reinstate the first 
party workman in service withholding her three 
annual increments with cumulative effect from the 
date of dismissal order without any back wages 
from the date of dismissal order till the date of 
reinstatement how ever, with continuity of service 
and other service benefits. 

(Dictated to PA transcribed by her corrected and signed 
by me on 9th January, 2097) 

A. R. SIDDIGUI, Presiding Officer 

M ]? 2007 
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New Delhi, the 17th January, 2007 

S.O. 414. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/ 
2004) ot the Centra! Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
Industrial Dispute, between the management of Syndicate 
Bank, and their workmen, which was received by the Central 
Government on 16-1-2007. ! 

{No. L-12011/222/2003-IR (B-II)] 

R, VENDER KUN1AR. Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUX Vi ,-CUM-i.ASOUR COURT, LUCKNOW 

PRESENT 

SHR IRANI SHUKLA, Presiding Officer 
I. D. No. 20/2004 

Ref. No. I...-1201 l/222/2003-IR(B-II) 

DE 30-1-2004 
Between 

The Asstt. General Secretary UP Bank Empls, Union, 426, 
W-2, Basant Vihar Kanpur(U.P.)208021 


And 

The Regional Manager Syndicate Bank M. G. Road 
Lucknow-226001. 

AWARD 

The Government of India, Ministry of Labour referred 
the following dispute No. L-1201 l/222/2003-IR(B-II) dated 
30-1-2004 for adjudication to the Presiding Officer, CGIT- 
cum-Labour Court, Lucknow; 

“Whether the action of the management of 
Syndicate Bank, Lucknow in Imposing the penalty 
of Reduction in Basic Pay by one Statge on 
Sri Anil Kumar Srivastava through punishment 
order No. 4/PDRD/(W)/DA-6 dt. 27-11-2001 is 
legal and justified ? If not, what relief the 
concerned workman is entitled to ?” 

Worker filed the statement of claim and the opposite 
party filed the written statment but today the worker turned 
up and stated that he does net want to press his claim. 

Heard the learned re; rentatives Sri T. B. Singh 
and Sri Vinay Shankar for i <rties since the worker has 
stated that he does not press the statement of claim and 
wants to withdraw his case and says that he will not re - 
espoused the matter for adjudication. In the circumstances 
no claim award is passed. 

Lucknow 

5-1-2007. 

SHRIKANT SHUKLA, Presiding Officer 
17 2007 
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New Delhi, the 17th January, 2007 

S.O. 415. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, in 
(he Industrial Dispute between the management of 
Syndicate Bank, and their workmen, which was received 
by the Central Government on 16-1-2007. 

[No. L-12011/233/2000-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
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.4NNEXURE 

CENTRAL GOVERN MENT INDUSTRIAL 
TRIBUN AJM2UM-L4BOUR COURT, B^dVGALORE 

Dated: 2nd January 2007 

PRESENT 

Shri A. R. Siddiqui, Presiding Officer 
C.R. No. 2/2001 

I Party II Part? 

The General Secretary. The General Manager (P), 
Syndicate Bank Staff Asson, Syndicate Bank, 

Anand Plaza, Head Office, 

2nd Floor, Near Anand Rao. P.B. No. 1, 

Circle, Manipal-576119 

Bangalore-560009 Karnataka State. 

Karnataka State 

APPEARANCES 

Party : Shri V.S. Naik, 

Advocate 

2nd Party : Shri Ramesh Upadhyaya, 

Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
ot the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-12011/233/2000-IR (B-II) dated 12th/16th 
January, 2001 for adjudication on the following schedule : 

SCHEDULE 

“Whether the M/s. Syndicate Bank is justified in 
dismissing Mrs. Leela P. Wadhwani, former Clerk 
of Maruthi Sevanagar Branch, Bangalore from 
service ? If not, to what relief the workman is 
entitled to ?” 

2. A charge sheet dated 9-3-1999 was issued to the 
first party workman by the management bank in the 
following terms:— 

This is on record that, you were issued with a transfer 
order vide Memorandum No.ZOB/P AC/STO/0361/231624, 
dated 03-06-1998 transferring you to our Mudhol branch. 
The said Memorandum issued by Personnel Cell(W), Zonal 
Office, Bangalore, informed you that your transfer to 
Mudhol branch is under Rotational transfer 1998 and as 
per Circular No.PAC/Zon/930 dated 2-6-1998 and that you 
stand relieved at the close of office hours on 13-06-1998, if 
not relieved earlier. In accordance with the said 
Memorandum, you were relieved from our Maruthi 
Sevanagar branch, Bangalore on 13-6-1998 after office hours 
vide the Branch letter dated 13-06-1998. 

(I) It is alleged against you that, after your relief 
from Maruthi Sevanagar branch, Bangalore, 
you did not report for duty at our Mudhol 
branch. Further, you remained absent without 


information and without proper sanction of 
leave. Regional office, Bijapur vide their letter 
NO.3871/0829/0837/738 dated 17-08-1998, 
informed you that, since you have failed to 
report for duty at Mudhol branch, your such 
absence from 14-06-1998 onwards is treated as 
unauthorized. Your continuous absence as 
above has affected the smooth functioning of 
the branch as well as customer service. 

The above act on your part is highly 
objectionable and amounts to misconduct 
under the provisions of the Bipartite 
Settlement. You are, therefore, ‘charged with 
the commission ofGross Misconduct of“doing 
acts prejudicial to the interest of the bank”, 
vide Clause No.l9.5(j) of the Bipartite 
Settlement. 

(II) It is also alleged against you that, subsequent 
to your relief from Maruthi Sevanagar branch. 
Bangalore, on 13-06-1998, when you did not 
report for duty at Mudhol branch. Personnel 
Cell (W;, Zonal Office, Bangalore vide their 
letter Nos.PAC/ZOB/2147 dated 5-8-1998, 
PAC/ZOB/RT/3914 dated 28-10-1998, PAC/ 
ZOB/5130 dated 17-12-1998 and PAC/ZOB/ 
55^9 dated 14-01-1999, advised you to report 
for duty at Mudhol branch immediately on 
receipt of the above said letters. It was also 
made clear in all the above said letters that, if 
' you fail to report for duty, the matter will be 
viewed seriously and disciplinary action would 
be initiated. 

Thus, inspite of several opportunities extended to 
you, you did not heed to the advise/instructions of your 
higher authorities and it is reported, that, you have not 
reported for duty at our Mudhol branch till date. 

The above act on your part is highly objectionable 
and amounts to Gross Misconduct of “Wilful 
insubordination or disobedience of any lawful or reasonable 
orders of the Management” vide Clause No. 19.5(e) of the 
Bipartite Settlement. 

You are required to submit your explanation, if any, 
to this charge sheet, within 15 days of its receipt.” 

3. The explanation offered by the first party workman 
to the charge sheet not being found satisfactory, the 
management ordered Domestic Enquiry against her and on 
the culmination of the Domestic Enquiry proceedings, 
based on the findings of the enquiry officer holding the 
workman guilty of the charges, she was dismissed from 
service. 

4. The first party workman by her Claim Statement 
in the first instance challenged the enquiry proceedings 
on various grounds as opposed to the principles of natural 
justice and then challenged the enquiry findings as 
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perverse and arbitrary 
order as unjust and ille 
an award on her favour! 

5. The managem 
other hand challenged 
first party workman in 
by contending that s 
reasonable opportunity 
proceedings and that f 
very much based upon 
that dismissal order pas$i 

6. Keeping in v 
the parties, this tribune >1 
matter for trial, the ques i 
against the first party by 
During the course of tri 
examined the enquiry 
documents at Ex.Ml 
proceedings and the e 
filed her affidavit by 
marked one document aj 
22-10-1999 totheDGNI 

7. After having 
respective parlies, this 
recorded a finding to 
against the first party b 
Thereafter the matter 
arguments on merits sc 
the findings and the qu 
the question of the al 
concerned, the contend 
under heading “Grounj 
the enquiry report is or, 
she could not report 
view of her ill health 
leave applications alor 
sanction of leave; that 
Hepatitis” and biochetp 
various prescriptions a 
conclusive prove that 
and was not in a posi 
health. She was also 
received from the m 
absence; that the man 
for medical examinati<t> 
fact that she was not 
suggest that managemb 
genuineness of the case 
first party contended tl 
bank at various places 
place like Trivandrum 
of willful insubordinaii 
her entire service. At f|; 
the enquiry officer and 
concerned whether 
an act by her, prejud 
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md also challenged the dismissal 
gal requesting this tribunal to pass 
setting aside the dismissal order. 
;nt by its Counter Statement on the 
the various grounds urged by the 
attacking the enquiry proceedings 
le was afforded sufficient and 
to attend and participate in the 
ladings of the enquiry officer were 
sufficient and legal evidence and 
ed against her was legally justified. 
|ew the respective contentions of 
in the first instance took up the 
ion as to whether the DE conducted 
the management is fair and proper. 

1 of the said issue the management 
Officer as MW1 and got marked 4 
to M4 including the enquiry 

t quiry report. The first party also 
r ay of examination chief and got 
Ex.Wl i.e. her representation dated 
for reopening of the enquiry, 
lleard the Learned Counsels for the 
tribunal by order dated 17-7-2006 
the effect that the DE conducted 
Second Party is fair and proper, 
came to be posted to hear the 
to say on the alleged perversity of 
intum of the punishment. As far as 
leged perversity of the findings is 
on of the first party at Para 1 (b) 
s” of the Claim Statement is that 
e sided and findings are perverse; 
r duty at the transferee branch in 
^nd she was regularly sending the 
g with the medical certificates for 
she was suffering from “Serum 
istry reports, medical certificates, 
discharge summary from hospital 

t he was under prolonged treatment 
on to report duty owing to her ill 
promptly replying all the letters 
alnagement in connectiun with her 
^gement would have subjected her 
n by the Panel of Doctors and the 
subjected to such test will go to 
nt was fully convinced about the 
of the first party. At Para 1 (c), the 
at she served with the management 

I or more than 22 years including the 
md at no time there was an incident 
ion or disobedience on her part in 
ara 2, the first party contended that 
[the disciplinary authority were only 
e was willful insubordination and 
itially, affecting the interest of the 


4d 


bank and all other matters having no bearing on these two 
charges were superfluous and extraneous for deciding the 
issues involved. She contended that in the absence of any 
material on record to prove these charges the management 
was not justified in holding that there was no violation of 
"rotational transfer policy’ and that the first party was guilty 
of the charge. 

8. The management by its Counter Statement 
however, contended that the report of the enquiry officer 
was neither one sided nor his findings arc perverse. The 
false version of the first party falling sick and the nature of 
the sickness varies from court to court. In her Writ Petition 
before the Hon’ble High Court she claimed to be 
"Asthmatic* patient and before this tribunal her sickness is 
“Serum Hepatitis”. Moreover, the Hon’ble High Court of 
Karnataka dismissed the writ petition of the first party 
observing that no material has been placed before it to 
substantiate the ground of sickness and even if she 
suffered from ‘Asthma’ as she claimed, the place, Mudhol 
of which branch she was transferred cannot be said to 
have lacked the . dequate medical facilities. The management 
contended that as far as medical examination to be 
undergone for any employee by the Panel Doctors is 
concerned, it is for the management to decide as to which 
case should be referred to the medical board. The 
management contended that the fact that first party worked 
at various places out of Bangalore including the place like 
Trivandrum goes to suggest that she was healthy, not 
suffering from any sickness and that her story of sickness 
is cooked up to avoid the lawful transfer order of the 
management. The management contended that the first 
party owes some duties and responsibilities towards the 
management bank to promote the business of the bank 
and that she should have reported lor duty at the place she 
was transferred before making any representation. 
However, she is trying desperately to find fault with the 
management by colouring her illegal act of showing 
insubordination to the lawful transfer orders with that of 
purported ill health. As far as the prejudice to he caused to 
the management bank, it is for the management to decide 
as to whether non reporting of duty is prejudicial to the 
interest of the bank or not. Therefore, the management 
ultimately requested this tribunal to reject the reference. In 
the last the management contended that keeping in view 
the gravity of the misconduct committed by the first party, 
dismissal order passed against her was legal and justified 
not to be interfered at the hands of this tribunal. 

9. Now therefore, in the face of the finding of this 
tribunal to effect that the DE conducted against the first 
party by the management is fair and proper, the only 
question now to be dealt with will be as to whether the 
findings of the enquiry officer suffered from any perversity 
and if not, whether the dismissal order passed against the 
first party is legal and justified and proportionate to the 
gravity of the misconduct committed by her. 
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10. Learned counsel Shri V.S.Naik representing the 
first party, vehemently, argued that the past records of the 
first party is the prool to suggest that she was rendering 
her duties honestly and diligently without giving any room 
for complaint to the management and that the trouble, 
rather, the problem started when the first party was 
transferred to Mudhol branch of the management and when 
she could not report for duty at the said branch on account 
ol her ill health. He submitted that it was a case of absence 
lrom duty for a period of 195 days in the tenure of 22 years 
service and since the alleged misconduct did not involve 
moral turpitude she did not deserve the extreme punishment 
of dismissal and therefore, this tribunal in exercising its 
discretionary powers under Section 11A of the IDAct can 
set aside the dismissal order replacing it by some minor 
punishment. Learned Counsel for the first party however, 
did noi advance his arguments on the point that enquiry 
findings suffered from any perversity. 

11. Whereas., learned counsel or the management 
supported the 1 indirigs of the enquiry officer which in turn 
was supported by sufficient and legal oral and documentary 
evidence. His contention was that the first party since the 
dale of transfer order, avoided to join duty at transferee 
branch on the pretext of not keeping well and that the 
management did not ioltow the transfer policy and she 
went to the extent ol challenging the transfer order before 
the Hon’ble High Court by way of Writ Petition and when 
her writ petition was dismissed she also unsuccessfully 
challenged the orders of the Hon’ble High Court in the 
Writ Appeal and tailed to join the duty even after dismissal 
ol the appeal and that goes to suggest that the first party 
wilfully disobeyed the transler orders and remained absent 
from duty unaulhorisedly so as to frustrate the transfer 
order passed against her. Therefore, he submitted that the 
first party in remaining absent from duty and not joining 
duty at the transferee branch stayed away from duty 
unauthorisedly lor a period of 195 days, while, availing 540 
days of sick leave and 537 days of LOL on LOP earlier to 
that. Therefore, learned counsel submitted that the case 
on hand being a case of willtul insubordination and 
intentional unauthorized absence, the first party did not 
deserve any other punishment except the punishment of 
dismissal having lost: confidence to the management bank. 

12. Alter, having gone through the records, as far 
as proof of the charges of misconduct against the first 
party workman is concerned, I must be agree to the findings 
of the enquiry officer being supported by sufficient and 
legal oral and documentary evidence. As could be read 
from the enquiry report, the management examined one 
Mr. H.R. Bhat, an officer of the Personnel Cell, Zonal Office, 
Bangalore as MW1 and in his deposition got marked 11 
documents at EX.MEX 1 to 11. Based on the aforesaid 
statement of MW1 and the aforesaid documents and after 
having appreciated the defence put forth by the first party, 
(he learned enquiry officer in my opinion has rightly come 


to the conclusion that the charges of misconduct levelled 
against the first party have been substantiated by sufficient 
and legal evidence. That apart, as noted above, the first 
party challenged the above said transfer order by way of 
Writ Petition bearing No.36708/08 solely on the two 
grounds i.e. the transfer order was in violation of the 
“rotational transfer policy” and that she was an Asthmatic 
patient incapable of serving at any place outside Bangalore. 
His Lordship of Hon’ble High Court dismissed the writ 
petition observing that her transfer to Mudhol branch was 
not against the above said ‘rotational transfer policy’ and 
that her grievance that she suffered from Asthma w'as not 
deserving any consideration as the place Mudhol being a 
Taluk headquarter had medical facilities from the point of 
view of the first party’s health, now it is on the very same 
ground the first party has challenged the dismissal order 
passed against her before this tribunal. Therefore, in my 
opinion no further reasonings arc necessary to be assigned 
by this tribunal t6 reject the contentions of the first party 
that the transfer order passed against her was bad in law or 
that her absence from duty was on account of ill health. On 
these two points the learned enquiry officer also has 
analysed in length the oral and documentary evidence 
brought on record and has rightly come to the conclusion 
that the first party in not joining the duty at transferee 
branch committed willful insubordination and that her 
absence from duty all along from the date of transfer till 
the date he submitted his findings and that her 
unauthorized absence is prejudicial to the interest of the 
management bank. As, noted above, learned counsel for 
the first party has also not pointed out any legal or factual 
infirmities so as to suggest that findings of the enquiry 
officer suffered from perversity. His only submission w'as 
that having regard to the past excellent service of the first 
party all along for a period of about 22 years giving no 
scope for complaint to the management till she was 
transferred to Mudhol branch, that too, on the ground of ill 
health and in view of the fact that the alleged misconduct 
involved no moral turpitude, a severe punishment of 
dismissal passed against her was not proportionate and in 
commensurate to the gravity of the misconduct. As argued 
for the management the charge of misconduct of willful 
insubordination certainly was grave in nature affecting the 
interest of the management bank. The first party w'as not 
supposed to serve the management bank on her terms. As 
noted above, not only the first party challenged the transfer 
order but also the orders of the Hon’ble High Court on the 
Writ Petition going against her. She failed in the writ appeal 
also but was all along adamant in not reporting for duty 
even after she failed before the Hon’ble High Court, 
ultimately. As contended by the managempnt the proper 
recourse available to the first party would have been in the 
first instance to have joined the duty to the transferee 
branch in obedience to the transfer offers and then to have 
made representation to the management bank if really she 
suffered from any serious disease and found no adequate 
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the place she was transferred. Therefore, 
first party in my opinion does not deserve 
leniency from the hands of this tribunal, 
n view the length of unblemished service 
the management bank and the fact that 
roved against her did not involve any 
jppears to me that ends of justice will be 
<prder passed against the first party is 
r retiring her from serv ice compulsorily, 
g award. 

AWARD 


Workman 


Management 


The Vice President, 

Vijaya Bank Workers’ 
Organisation Vijaya Bank 
Broadway 
Emakulam. 

Adv. Shri C. Anil Kumar. 

The Regional Manager, 

Vijaya Bank 

Regional Office, Swasthik Centre 
Puthenchanthai, M.G. Road 
Thiruvananthapuram. 


The dismiss! 
hereby modified b / 
party from service 


(Dictated tc 
signed by me on 2b 1 
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New' Delhi, the 17th January, 2007 

•— In pursuance of Section 17 of the 
s Act, 1947 (14 of 1947), the Central 
<jby publishes the Award (Ref. No.-176/ 
Government Industrial Tribunal-cum- 
ifnakulam as shown in the Annexure, in 
ute between the management of Vijaya 
(.jrkmen, w'hich was received by the Central 
'1-2007. 


[No. L-l2012/208/1998-1R (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

NTRAL GOVERNMENT INDUSTRIAL 
AL-CUM- LABOUR COURT, 
ERNAKULAM 

PRESENT: 

ribert, B.A., L.L.B., Presiding Officer 

Jay of January, 2007/18th Pausa, 1928 ) 

I. D. 176/2006 

(I. D. 8/99 of Labour Court, Emakulam) 


Adv. Shri S. Ramesh 

AWARD 

This is a reference made by Central Government under 
Section 10 (1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is :— 

“Whether the action of the management of Regional 
Office, Vijaya Bank, Trivandrum in not considering the 
demand of the Union in engaging Smt. K. Devaki as 
permanent Part-time Sweeper with scale wages is legal and 
justified? If not, what relief the workman is entitled ?” 

2. The facts of the case are as follow's : 

Smt. K. Devaki has been working as a temporary 
Part-time Sweeper in Karimba Branch of Vijaya Bank since 
4-12-1995. Prior to that another permanent part-time sweeper 
was the worker in the bank. When she w'as promoted the 
present worker, Smt. Devaki was appointed. She contends 
that she has been working continuously and 
uninterruptedly as a part-time sweeper. The floor area of 
Karimba branch is more than 1500 sq. It. and the staff 
strength is 5. She is working more than 6 hours a week. 
There has been no complaint from any quarters regarding 
her work. Though the worker has been in service of the 
bank for many years she is not regularized. She is also not 
given scale wages as per provisions of Bipartite Settlements 
and circulars. Similar part-time employees w r ere regularized 
in different branches of the bank. The worker is also entitled 
for regularization and J/3rd scale wages. 

3. According to the management, in order to qualify 
for 1 /3rd scale wages, apart from the sweeping area the 
staff strength should be 7 or more. In the absence of that 
part-time sweeper is entitled for consolidated wages only. 
In this case the worker is not entitled for l/3rd scale wages 
as staff strength is only 5. So far as regularization is 
concerned, then a direction by the Government of India 
dated 30-9-1978 that the vacancies should be filled by 
recruiting persons through Employ ment Exchange. Only 
in the absence of suitable candidate from Employment 
Exchange other mode of recruitment can be adopted. 
Smt. Devaki was not a candidate sponsored by Employment 
Exchange. The branch manager has no power to appoint 
part-time sweepers and it has to be done by Regional Office. 
Since the appointment of Smt. Devaki is not in accordance 
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with the procedure she is not entitled for regularization in 
service. 

4, In the light of the above contentions the points 
for consideration are :— 

(1) Whether the worker is entitled for 
regularization ? 

(2) Whether she is entitled for l/3rd scale wages ? 

The evidence consists of the oral testimony of WW 
* I and WW2 and documentary evidence of Exts. WI to W4 
on the side of worker and M WI and Exts. M I & M2 on the 
side of management. 

5. Point No. (1): 

There is no dispute that Smt. K. Devaki joined the 
service of the bank at Karimba branch as a part-time sweeper 
on 4-12-1995. According to the worker she has been 
working as such continuously and uninterruptedly till now. 
Thus she has worked more than 240 days continuously 
and satisfies the definition of‘workman’ u/s-2(s) of I.D. 
Act. Hence she claims regularization in service. But, 
according to the bank regular appointment can be made 
only through Employment Exchange. There is a direction 
by the Central Government also to do so. Therefore the 
worker who came into service not in accordance with the 
procedure cannot claim regularization. However the bank 
in their written statement does not deny that the worker 
has been working continuously for more than 240 days or 
there is any break in service from 4-12-1995 onwards. 
However, there was an attempt in the evidence stage 
through M WI, the Sr. Manager of Regional Office of the 
bank, that the worker was irregular in service. But, there is 
not even a whisper in the written statement. MW1 has 
never worked in Karimba branch ^.J.rattedly. He^says that 
his knowledge about the worker and her service is only 
through records. Whatever tha. ue, without a pleading or 
denial of the continuous nature of service of the worker as 
contended in the claim statement, no deviation can be made 
at a belated stage. Hence the burden of worker to prove 
that she had worked more than 240 days does not arise in 
this case. Besides, the bank is having vouchers showing 
payments to the worker. They are not produced by the 
management to show that she has not been working 
continuously. If she has been working continuously for 
more than 240 days she becomes a ‘workman’ within the 
definition of S-2(s) of l.D. Act. However, that is not enough 
to entitle the worker for regularization in service. By virtue 
of hecoming a worker within the definition, automatically 
no right is conferred on her for regularization The practice 
of engaging a temporary part-time worker for many years, 
and in this case 11 years, continuously may be an unfair 
labour practice, especially when she is working in a 
sanctioned vacancy. It is admitted by MW1, the Sr. Manager 
that the worker was appointed as temporary part-time 
sweeper in the sanctioned vacancy that arose when the 
previous permanent part-time sweeper Smt, Omana was 
promoted as sub-staff (page 6 &7 of MWl). It is held in 
Secretary, State of Karnataka v. Umadevi (2006) 4SCC 1 


(para 53) that irregular appointments of duly qualified 
persons in duly sanctioned vacant posts made and the 
employees continued to work for 10 years or more the 
question of regularization of service of such employees 
may have to be considered on merits. However, in the 
judgement the other cases of temporary, contractual, 
casual, daily wage or ad hoc employees, it is held by Hon’ble 
Supreme Court that however long they work they have no 
right for regularization in the establishment. It is the 
discretion of the management to consider an employee for 
regularization. By reason of long service a temporary part- 
time sweeper does not get any right to demand 
regularization. The worker has pointed out that similar 
employees were regularized in service in different branches 
of Vijaya Bank, viz Smt. P.K. Radhamani (Guruvayur 
branch), Shri A. Umesh (Ext. W3), Smt. S. Thankamani of 
Kozhencherry Branch and Smt. K.T. Nabeesa of Chavara 
Branch (vide rejoinder of worker). MWI does not deny 
such regularization of temporary part-time workers, but he 
only says that he does not know (page 5 of MW 1). However 
he admits that some time in the past such appointments 
were made by the bank other than through Employment 
Exchange. He also admits that Smt. Devaki, the present 
part-time sweeper, was appointed in the vacancy of a 
permanent part-time sweeper. However such regularization 
of part-time sweepers in the past does not create any right 
on similar other employees. It is the discretion of the 
management to consider temporary employees for 
absorption in service Continuous employment without 
regularisation may be an unfair labour practice coming 
under item 10 of the 5th schedule of I.D. Act. Still no right 
is emerging from such employment for regularization and it 
is for the management to consider the worker for absorption, 
taking into account the long service without any complaint 
from any quarters of the bank. 

5. The contention of the management,that as per 
Employment Exchange (Compulsory Notification of 
Vacancies) Act, 1959 the recruitment to permanent posts 
can be had only through Employment Exchange, is not 
correct. Section 3 of the Act enumerates certain 
employments to which the Act does not apply. Section 3 
(1) (d) refers to employment in unskilled office work. 
“Unskilled office work” is defined in S-2 (i) of the Act. The 
7th category of employee u/s-2 (i) is ‘Sweeper’. Thus the 
sweeper’s post is not covered by Employment Exchange 
(Compulsory Notification of Vacancies) Act. Hence it is 
not necessary to recruit candidates for sweeper posts 
through Employment Exchange. It was contended by the 
management that there was a direction from the Central 
Government to recruit part-time employees only through 
Employment Exchange. Ext. M2 is the direction dated 
13-9-1978. It ts to be noted that by Ext. M2 the Government 
has directed that where notification of vacancies to the 
Employment Exchange in the subordinate cadre is obligatory 
on the part of the public sector establishment such 
vacancies have to be filled through Employment Exchange 
alone. As I have mentioned, since the Employment 
Exchange Act is not applicable to unskilled office work Ext. 
M2 does not mandate recruitment through Employment 
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Exchange. Therefore the appointment of Smt. Devaki as 
part-time sweeper is not in violation of any procedure. If 
there is any regulation or recruitment rules governing the 
recruitment of permanent part-time sweepers, it is for the 
bank to point out. f ut none is produced by the bank. If so, 
there is no bar in cor sidering the candidature of Smt. Devaki 
to fill up the sanctioned vacancy of a permanent part-time 
sweeper. It is up tc the bank to duly consider the worker 
for regularization, f owever since she is a ‘workman’ within 
the definition of S-2 (s) of I.D. Act she enjoys the protection 
of S-25F of I.D. Act. The point is answered accordingly. 

6. Point No. (2) 

Ext. Ml is Circular No.200/82 of the bank dated 
29-11-1982. Aspe' the circular the salary and allowances 
of sweepers is to be fixed in the following manner: 

SI. No. Fluor Area Staff Strength Salary & Alio wane 
(in sq. ft.) 

1. 1000 & below 
2 1001 to 1500 

3. 1501 to 2000 

4. 2001 to 4000 

Where the fh 
the staff strength is 
if required, ofwhic 
other on 1/3 scale 

Ext. W4 iscii 
specification for re 
is as follows : 

Si. No. Floor Area Hours of work Wages 
(in sq. f t. )_per week __ 

1 Less than 500 up to 3 hrs. Rs. 450 per month 

(consolidated) 

2 500 to 1000 3 hrs. to 6 hrs. Rs. 740/- per month 

(consolidated) 

3. 1001 to 1500 6 hrs. to 13 hrs. 1/3 Scale Wages. 

4. 1501 to 2000 13 hrs. to 19 hrs. 1/2 scale wages. 

5. 2001 to 4000 19 hrs. to 29 hrs. 3/4 scale wages. 

6 Beyond 4000 Beyond 29 hrs. Full Scale wages. 

As per Ext.V ^4 which is the revised rate the eligibility 
for 1/3 scale wages is for floor area of 1001 to 1500 sq. ft. 
and hours of work 3 to 13 hours. The staff strength is not a 
requisite. But as pt r Ext. Ml Circular of 1982 floor area of 
1001 to 1500 sq. ft, and staff strength of 7 or more was the 
eligibility for 1/3 sc ale wages. As per the claim statement of 
the worker flour aica was more than 1500 sq. ft. and staff 
strength prior to 2.KJ2 was only 5 and hours of work per 
week was more- thz n 6 hours. When the worker was in the 
box she stated that the staff strength was 6 and time of 
work was from 82 f) a.m. ta 1.30 p.m. As per the written 
statement the staff strength was 5. Unless the staff strength 


was 7 or more the worker was not entitled for scale wages, 
but only for consolidated wages. As per circular, Ext. Ml 
both floor area and staff strength have to be satisfied in 
order to claim 1/3 scale wages. In this case the staff strength 
was only 5 prior to 2002. If so, she was entitled for 
consolidated wages, which as per Ext. Ml, is Rs.60/- per 
month. This was the position in 1995 when she joined 
service. As per Ext. W4 revised scale, the staff strength is 
no more a criterion, but only the floor area and hours of 
work. The worker comes within the 3rd category of 2002 
circular. However worker can claim l/3rd scale wages only 
from 29-7-2002 onwards and consolidated wages prior to 
that. 

8. In the result, an award is passed finding that it is 
for the management to consider the worker, Smt. K. Devaki 
for the post of permanent part-time sweeper and she has 
no right to demand and hence the action of the management 
in not considering the demand of the union for appointment 
of Smt. K.Devaki as permanent part-time sweeper, is not 
illegal. The bank is free even now to consider her for 
regularization or appointment as permanent part-time 
sweeper even relaxing conditions with regard to age and 
qualification. The worker is entitled only for consolidated 
wages for the period prior to 29-7-2002 and thereafter she 
is entitled for 1/3 scale wages. No cost. The award will take 
effect one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 8th 
day of January, 2007. 

P. L. NORBERT, Presiding Officer 

APPENDIX 
Witness for the Union: 

WW1 -Smt. Devaki. 

WW2 -Shri John Cyriac. 

Witness for the Management: 

MW1 -Shri P.R. Unnikrishnan. 

Exhibits for the Union: 

WI —Memorandum of settlement dated 11-3-1997 

between the union and management. 

W2 —Photostat copy of award dated 24-5-1999 in 
I.D. 11/97 of Industrial Tribunal, Alapuha. 

W3 —Photostat copy of appointment order dated 
31-12-1999 issued to Shri A. Umesh. 

W4 —Photostat copy of Circular No.89/02 dated 
29-7-2002 issued by Head Office, Vijaya Bank. 

Exhibits for the Management: 

Ml —Photostat copy of Circular No.200/82 dated 

29- 11-1982 issued by the Head Office, Vijaya 
Bank. 

M2 —Photostat copy of letter No.F. 1/2/1/77-1R dated 

30- 9-1978 issued by Ministry of Finance, Govt, 
of India. Full Scale wages. 


•' i * 


— Rs.60/- per month, 

i 7 or more l/3rd scale wages 

1 12 or more 1/2 scale wages 
20 or more 3/4 scale wage 

[)or area in use is above 4000 sq. ft. and 
;25 is more, there shall be two sweepers, 
jh one will be on 3 A scale wages and the 
Ivages. 

jcular No. 89/2002 dated 29-7-2002. The 
[muneration of sweepers as per circular 
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Kumar Mandal, Clerk-cum-Asst, Cashier, Piri Bazar 
Branch of UCO Bank by lowering down of basic pay 
by one stage and not paying the amount of salary 
and allowances for the period of suspension for 
alleged negligence in duty in Election duty is legal 
and justified? If not, to what relief the above workman 
is entitled?. 1 ’ 
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New Delhi, the 17th January, 2007 

S.O. 417.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9 (C)/ 
2005) of the Industrial Tribunal, Patna (Bihar) as shown in 
the Annexure, in the Industrial Dispute between the 
management of UCO Bank, and their workmen, received 
by the Central Government on 16-01-2007. 

[No. L-12012/40/2005-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL PATNA 

REFERENCE CASE No. 9(C) OF 2005. 

Between the management of UCO Bank and their workman 
Surendra Kumar Mandal, represented by the State 
Secretary, UCO Bank Employees Association, Patna. 

For the Management: Sri P.K. Chatterjee, Officer, 

UCO Bank Regional Office, 
Patna. 

Sri B. Prasad, State Secretary, 
UCO Bank Employees Asso¬ 
ciation, Patna. 

Vasudeo Ram, Presiding 
Officer, Industrial Tribunal, 
Patna. 

AWARD 

Patna, dated the 12th January, 2007. 

By adjudicaiton order No. L-12012/40/2005-IR (B-II) 
dated the 18th July, 2005 the Government oflndia, Ministry 
of Labour, New Delhi has referred under Clause(d) of sub¬ 
section (1) and sub-seciton (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) the following 
dispute between the management of UCO Bank, Patna and 
their workman Sri Surendra Kumar Mandal represented by 
the State Secretary, UCO Bank Employees Association, 
Patna to this Tribunal for adjudication on the following : 

“Whether the action of the management of UCO Bank, 

Patna in awarding punishment to Shri Surendra 


2. The parties appeared on notice issued from this 
Tribunal on receipt of the reference and filed their respective 
written statements. The contention of the workman, in short, 
is that Sri Surendra Kumar Mandal, while working as Clerk- 
cum-Asst. Cashier at Piri Bazar Branch, District Lakhisarai 
of UCO Bank was appointed as Presiding Officer by the 
District Election Officer-cum- District Magistrate, Lakhi Sarai. 
on the eve of Legislative Assembly Election in the year 
2000. Accordingly the workman was posted as Presiding 
Officer alongwith other Polling Officers on 17-2-2000 at 
Polling Booth No. 155 situated in Primary School Makuna 
(East Part) for conducting the Assembly Election. The 
workman discharged his duties with his utmost integrity 
and sincerety and did not resort to any irregularity inspite 
of serious disturbances created by the booth grabbers. Yet 
on the basis of external pressure the workman was 
suspended and a charge sheet dated 13-2-2002 was issued 
against him. On the representation made before the Chief 
Election Officer by the workman against the District 
Magistrate-cum-District Election Officer, Lakhisarai the 
suspension was vacated. The management appointed Sri 
Pranay Kumar, Enquiry Officer to conduct domestic 
enquiry. Sri Pranay Kumar who was posted with the 
workman earlier in Dharhara Branch of UCO Bank and had 
developed grude against the workman, conducted the 
enquiry proceeding in a most unfair and improper manner 
ignoring the principles of Natural Justice and basic 
principles of Indian Eviderce Act. The Enquiry Officer 
failed to act as a quasi judicial officei and committed errors 
in finding of facts. Although net s single witness was 
produced by the presenting officer in support of the charge. 
The Enquiry Officer held th s charge proved ignoring all 
the submissions made on behalf of the workman in defence. 
The findings of the Enquiry Officer suffers from perversity. 

3. Further the contention of the workman is that the 
District Election Officer had suggested to impose certain 
punishment on the workman. The disciplinary Authority 
gave a personal hearing to the workman in which the 
workman pointed it out that the allegaitons levelled against 
the workman were covered under the provisions of the 
People’s Representation Act, 1951 and the Disciplinary 
Authority had no jurisdiction over the issue, yet without 
applying mind properly the Disciplinary Authority acted 
according to the suggestion of District Election Officer, 
Lakhi Sarai and imposed the punishment of lowering down 
the Basic Pay of Sri Mandal by one stage. Besides that the 
salary and allowances of the period of suspension was not 
paid except the subsistence allowance. Further the 


For the Workman : 


Present : 
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contention of the i workman is that the workman preferred 
an appeal against l he said order of Disciplinary Authority 
on 24-10-2002 but no action was taken by the Appellant 
Authority and the ippeal remained undisposed of. Seeing 
no scop of redresi al of his grievance the workman raised 
industrial dispute i hrough the sponsoring union under the 
provisions of the Industrial Disputes Act, 1947. The 
conciliation Offict r advised the management to dispose of 
the appeal but the management remained silent over the 
issue. According to the workman the punishment awarded 
by the Disciplirary Authority is not only without 
jurisdiction and without application of mind, it is not based 
on any reasoning < nd hence the action of the management 
in imposing the punishment is neither legal nor justified. 
The claim of the workman is that withheld one stage 
increment in Basic Pay be released and the salary and 
allowances of the suspension period be given to him with 
interest. 

4. The case of the management, in short, is that the 
services of Sri Surendra Kumar Mandal, Clerk-cum-Asst. 
Cashier at the Pi ri Bazar Branch of UCO Bank was 
requisitioned during State Assembly Election 2000. Shri 
Mandal participate J in the Election proceeding in Lakhisarai 
constitutency from 14-2-2000 to 18-2-2000 and participated 
as Presiding Office r on 17-2-2000 at Booth No. 155 situated 
in Primary School, Makuna (East Part). The District 
Magistrate-cum-D strict Election Officer, Lakhisarai served 
a charge-sheet up m Sri Mandal vide his Memo No. 42 
dated 20-4-2000 re quiring Sri Mandal to show Cause against 
the charges of Negligence and irrigularities committed in 
course of Election c in 17-2-2000. The Show Cause submitted 
by Shri Mandal was not accepted by the District Magistrate- 
cum- District Election Officer cio.d vide his order dated 
23-11-2001 bearing Memo No. 144/KA/Nirva directed the 
management of UCO Bank to take immediate action against 
Sri Mandal and to i eport within six months about the action 
taken. Accordingly charge sheet dated 13-2-2002 bearing 
Reference No. RO P/PER/M I SC/01 -02/545 was served on 
Sri Mandal to shov - cause as to why disciplinary proceeding 
be not started aga nst him. The workman abstained from 
replying and then t rie disciplinary proceeding was initiated 
against him. The Enquiry Officer after awarding ample 
opportunity of representation and submitted report on 
27-7-2002 holding Sri Mandal liable for punishment. 

5. Further, l he contention of the management is that 
the Disciplinary authority in persuance of the enquiry 
report and after bearing Sri Mandal personally concurred 
with the findings and conclusion of the Enquiry Officer 
vide order dated 5-10-2002 awarded punishment to Sri 
Mandal. Accord ng to the management Sri Mandal 
transferred the works assigned to him as the Presiding 
Officer to mark ea< :h ballot paper with Booth symbol, to his 
subordinate officer as the result of which 143 out of 518 
ballot papers polh d remained unmarked and this fact was 
not mentioned in the diary maintained by the Presiding 
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Officer, and as such Sri Mandal failed in discharging the 
duties assigned to him and thus acted negligently and in 
irregular manner and in violation of the provisions 
contained in clause 19.5(e) of the Bi-partite Settlement, 1966. 
The management has denied the allegation levelled by the 
workman against the Enquiry Officer that he (the Enquiring 
Officer) was biased and passed order without application 
of mind and against the principles of Natural Justice. 
Further according to the management the Enquiry Officer 
acted independently and passed order without any external 
influence. The Disciplinary Authority acted well within its 
jurisdiction and has never exceeded the same. The 
Disciplinary Authority has acted bonafied and arrived at 
the conclusion after due appreciation of the entire facts 
and circumstances of the case. According to the 
management the relief claimed by Sri Mandal is 
unsustainable in the eyes of law in view of the charges 
levelled against him and the report of the Enquiry Officer 
and the same is liable to be rejected. 

6. Upon the pleadings of the parties the following 
points arise out for decision :— 

(i) Whether the Disciplinary authority had the 
jurisdiction over the issue? 

(ii) Was the report of Enquiry Officer without 
application of mind and ignoring the principles of 
Natural Justice and basic principles of Evidence 
Act? 

(iii) Whether the action of the management of UCO 
Bank, Patna in awarding punishment to Sri Surendra 
Kumar Mandal, Clerk-cum-Asst. Cashier, Piri Bazar 
Branch of UCO Bank legal and justified ? 

(iv) To what relief or reliefs the workman is entitled ? 

FINDINGS 

7. Both the parties have adduced oral as well as 
documentary evidence in support of their respective 
contentions. Pranay Kumar (MW 1) the solitary witness 
examined on behalf of the management was the Enquiry 
Officer in Domestic Enquiry. He has denied to have 
submitted Enquiry Report (Ext. M/6) on external pressure. 
As against that the workman Surendra Kumar Mandal 
Examined himself as (WW1) and no other witness was 
examined on his behalf. The management has filed the photo 
copy of charge under Memo No. 42 dated 20-4-2000 
alongwith the order dated 18-4-2000 of District Magistrate- 
cum-District Election Officer, Lakhisarai (Ext. M), photo 
copy of explanation dated 10-5-2000 submitted by the 
workman (Ext. M/1), photo copy of suspension order dated 
16-5-2000 issued by the Disciplinary authority (Ext. M/2), 
photo copy of order of District Election Officer, Lakhisarai 
communicated vide Memo No. 72 dated 17-10-2000 (Ext. 
M/3), photo-copy of order of District Election Officer 
communicated vide memo No. 144 dated 23-11-2001 the 
recommendation of Distrtict Election Officer, Lakhisarai 
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(Ext. M/4), photocopy of charge dated 13-2-2002 
(Ext. M/5), photocopy of Enquiry Report dated 27-7-2002 
(Ext. M/6), photocopy of letter dated 23-4-2002 of Enquiry 
Officer (Ext. M/8), photocopy of letter dated 12-10-2002 of 
the Manager, UCO Bank, Piri Bazar Branch (Ext. M/7), 
photocopy of relevant portion of Bi-partite Settlement 
between Bank’s and their workmen (Ext. M/9) and the 
photocopy of order dated 16-8-2001 in C.W. J.C. No. 9433 
of 2001 (Ext. M/10). As against that the workman has filed 
the photo copy of chargesheet dated 13-2-2002 (Ext. M 
marked on behalf of the management), photocopy of 
appointment letter issued by District Election Officer 
appointing the workman in Election (Ext. W/l), photocopy 
of order of suspension of the workman (Ext. W/2-Ext. M/2) 
already marked on behalf of the management photocopy 
of order of District Election Officer communi^ted vide letter 
No. 72 Date 17-10-2000 (Ext. W/3-Ext. M/3) already marked 
on behalf of the management, photocopy of order of District 
Election Officer communicated vide Memo No. 144 dated 

23- 11-2001 (Ext. W/4-Ext. M/4 marked on behalf of the 
management) photocopy of representation dated 
30-7-2001 of the workman addressed to the Chief Election 
Commissioner (Ext. W/5), photocopy of representation 
dated 30-7-2001 addressed to the Asst. General Manager, 
UCO Bank (Ext. W/6), photocopy of page, 75,78 and 79 of 
Representation of the People Act, 1951 (Ext. W/7-series), 
photo copy of defence brief submitted by the workman 
before the Enquiry Officer (Ext. W/8), photo copy of 
comment on Enquiry Report (Ext. W/9), photo copy of letter 
dated 3-8-2002 of Disciplinary Authority (Ext. W/10), 
photocopy of proceeding dated 19-8-2002 of personal 
hearing (Ext. W/ll), photocopy of letter dated 5-10-2002 
sent to the workman by the Disciplinary Authority 
(Ext. W/l2), photocopy of memo of appeal dated 

24- 10-2002 (Ext. W13), and the photocopy of Enquiry 
Proceeding (Ext W/l 4). I may mention here that Ext. W/l 4 has 
been marked exhibit on admission by the management and 
the remaining documents of both the parties have been 
marked exhibit on formal proof waived by the other side. It 
is also worth mention that neither party has denied any 
document filed on behalf of either party. 

Point No. (i) : 

8. It is an admitted fact that the workman was 
appointed (vide Ext. W/l ) Presiding Officer in Booth 
No. 155 situated in Primary School, Mukuna, East Part, 
Lakhisarai in General Election of Bihar Legislative Assembly, 
2000. It is also admitted fact that he worked as the Presiding 
Officer in the said Election of 17-2-2000. There is no dispute 
on the point that out of 518 ballot polled 375 were marked 
with Booth Symbol and on remaining 143 ballot Booth 
Symbol 190/155 was not given rather Swastik mark was 
given and the said fact was not mentioned in the diary 
maintained by the Presiding Officer, the workman. 
. Accordingly, the District Election Officer, Lakhisarai 
communicated the charge (vide Ext. M) and called for 


explanation. In the explanation dated 10-5-2000 submitted 
by the workman (Ext. M/1) the said charges have been 
admitted by the workman. In explanation it has been said 
that after issuing 375 ballot papers Law and Order problem 
had started and hence he enterusted the work to another 
Officer who due to mistake marked Swastik mark in place of 
Booth Symbol on ballot papers and under such 
circumstances he (the Presiding Officer) forget to mention 
the same in diary. The explanation submitted by the 
workman was not found satisfactory. The workman was 
suspended w.e.f. 16-5-2000 (vide Ext. M/5 & W) and the 
departmental proceeding started. The Enquiry Officer 
submitted his report on 27-7-2002 (vide Ext. M/6) and 
accordingly the Disciplinary Authority passed order of 
punishment (Vide Ext. W/12) on 5-10-2002 after personal 
hearing of the workman, which facts are not disputed rather 
admitted. 

9. Now coming to the point as to whether the 
Disciplinary Authority had the jurisdiction over the issue 
or not I find that admittedly the workman is in the service 
of the Bank and hence under the administrative and 
disciplinary control of the Disciplinary Authority of the 
Bank. The workman was deputed for conducting Election 
from 14-2-2000 to 18-2-2000 only. In vi ew of the decision of 
Hon’ble Patna High Court in the case of Sri Pratap Narain 
Mishra V/s. the State of Bihar and other reported in 2001(4) 
PLJR-137 according to Section 28-A of the Representation 
of the Peoples Act, 1951, the Officials of Election 
Commission are not authorised to impose punishment on a 
Government Employee on deputation to the Election 
Commission. Under the circumstance in view of the said 
decision it is the controlling Officer of the person deputed 
in election work who can ultimately take action against the 
person for the commissions and commissions during the 
deputation period and not the District Election Officer. 
Accordingly I decide this issue in affirmation that the 
Disciplinary Authority had the jurisdiction over the issue. 

Point No. (ii): 

9. It has been alleged in written statement of the 
workman that the Enquiry Officer Sri Pranay Kumar was 
biased from the workman from before and the enquiry 
officer conducted the enquiry in the most unfair and 
improper manner ignoring the Principles of Natural Justice 
and basic Principles of Evidence Act. It has not been 
specifically pointed out on behalf of the workman as to 
what action of the Enquiry Officer was unfair and what 
action was improper and against the Principles of Natural 
Justice and against the basic principles of Evidence Act. 
There can be no dispute on the point that it is the person 
who alleges unfairness and injustice, has to prove the same. 
As regards the Enquiry Officer WW1 the workman himself 
has stated that he had wuiKed will: ‘hat Officer and his 
relationship with that Officer was good, at times there was 
quarrel on union matter. That simply shows that there was 
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suspension except the subsistence allowance already paid 
to him would be just and proper to meet the ends of justice. 
The management should act accordingly. 

14. And this is my award. 

VASUDEO RAM, Presiding Officer 

17^FTTft, 2007 

^T.3TT. 418.-3fterfh^fsp^ STfafWT, 1947 (1947 
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TRaFTR ktenta STf^^tui/ssR -^rqiePl t^RK k T RfTH (tM 
79/2004) k? y+lR'Id t, k k^fa TPRiR k? 
16-1-2007 kt TJRT13TT «TT I 

[k. ^-340H/12/2002-3TTf m (kt.-Il)] 

TTf^K Sffwk 

New Delhi, the 17th January, 2007 

S.O. 418. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 79/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the management of M/s 
SGS India Private Limited and their workmen, received by 
the Central Government on 16-01-2007. 

[No. L-3401 l/12/2002-IR(B-II)] 
RAJlNDER KUMAR, Desk Officer 

^JSNIiXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -IAJJOUR 
COURT AT HYDERABAD 

PRESENT: 

Shri T Ramachandra Reddy, Presiding Officer 

Dated the 28th day of December, 2006 

Industrial Dispute No. 79/2004 

(Old ITID (C) No. 18/2003 transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 

BETWEEN 

The General Secretary, 

SGS India Ltd. Staff Association, 

43-4-34, Railway New Colony, 

Visakhapatnam-530016, ... Petitioner/Union 

And 

The Branch Manager, 

M/s. SGS India Private Limited, 

D. No. 30-9-4/2, Sarada Street, Dabagardens, 


Visakhapatnam-530 024. .. . Respondent 

APPEARANCES 

For the Petitioner : M/s K. Bhavani Shankarudu & O. 
Srinivas, Advocates 

For the Respondent: Sri Y. Venkata Rao, Advocate. 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-34011/12/2002-IR (B-II) dated 20-5-2003 referred 
the following dispute under section 10(l)(d) of the I.D. 
Act, 1947 for adjudication between the management of 
M/s SGS India Private Limited and their workman to 
Industrial Tribunal-cum-Labour Court, Visakhapatnam 
which was transferred to this Tribunal. The reference is, 

SCHEDULE 

Demand No. 3 : Whether the calculation formula 
suggested by the union vide their letter dated 8-4-2002 for 
fixation of wages for the years 2000 and 2001 is legal and 
justified? If not, what relief the Union is entitled to ? 

Demand No. 4 : Whether the grade, Designation and 
Scale of Pay as suggested by the Union for the period from 
2000-2001 is legal and justified? If not, what relief the Union 
is entitled to? 

Demand No. 5 : Whether the demand of the Union 
for payment of increment of Rs. 1000 for one year and 
Rs. 2,000 for two years is legal and justified? If not, what 
relief the Union is entitled to? 

Demand No. 8 : Whether the O.T. formula as 
suggested by the Union in their letter dated 8-4-2002 is 
legal and justified? If not, what relief the Union is entitled 
to? 

Demand No. 9 : Whether the demand by the union 
for revision of various allowances as contained in their 
letter dated 8-4-2002 for the year 2000 and 2001 is legal and/ 
or justified? If not, what relief is the Union entitled to? 

Demand No. 11 : Whether the demand of the union 
for 12 days Casual Leave in a year excluding Sundays and 
Holidays is legal and justified? If not, what relief the Union 
is entitled to? 

AND 

Whether the demand of the union for 30 days 
Privilege Leave excluding Sundays and Holidays in a year 
with accumulation of 180 days till retirement and 15 days 
encashment is justified? If not, what relief the Union is 
entitled to? 

The reference is numbered in this Tribunal as I.D. 
No.79/2004 and notices issued to the parties. 

2 Both parties present today, i.e. 28th day of 
December, 2006 and filed a compromise memo and 
represented to pass Award in terms of the memo. Hence, 
Award is passed in terms of the compromise memo as 
follows: 
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“MEMORANDUM 
APPLICANT 


OF SETTLEMENT BETWEEN THE 
AND OPPOSITE PARTY 


The Applicant 
Government of Indip 
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of the Applicant 
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, Ministry of Labourand Employment 
£0-5-2003 referred certain of demands 
the Central Government Industrial 
r Court for adjudication. The demands 
tion are as follows: 


tb 


TERMS OF REFERENCE: 
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ether the calculation formula suggested 
th eir letter dated 8-4-2002 for fixation of 
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by the Union for the period from 2000- 
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for two years is 
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ether the demand of the Union for payment 
Rs. 1000 for one year and Rs. 2000 
1 and justified? If not, what relief the 
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Demand No. 8: WH 
the Union in their lejti 
If not, what relief f 


ether the O.T formula as suggested by 
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Demand No. 9 
revision of various 
dated 8-4-2002 for 
justified? if not, wl 


hether the demand by the union for 
allowances as contained in their letter 
the year 2000 and 2001 is legal and/or 
at relief is the Union entitled to? 


Demand No. 11 
days Casual Lea 
Holidays is legal ai 
is entitled to? 
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hether the demand of the Union for 12 
vje in a year excluding Sundays and 
nd justified? If not, what relief the Union 


Whether the 
Privilege Leave excl 
with accumulation 
encashment is jus 
entitled to? 


AND 

demand of the Union for 30 days 
uding Sundays and Holidays in a year 

| )f 180 days till retirement and 15 days 
fied? If not, what relief the Union is 


The opposite 
statement and whi 
came to a settlemeh 
the proposal given) 
satisfaction of all 
to the following: 


party filed its reply to the claim 
e the matter was pending the parties 
t. The applicant has agreed to accept 
by the Management in full and final 
demands. The applicant has agreed 


the 


The Managi 
revised pay structup 
of company. The s 


ment has formulated a nationwide 
e which is uniform in all the branches 
iid pay structure is fully implemented. 


The new pay 
there is a cadre w 
educational allowa i 


structure takes into consideration that 
se uniformity of works like medical, 
ce, lunch allowance, bonus etc. 


The Management has in principle consented and 
agreed to confirm the services of the following employees 
(18 Nos. in total) 

(1) P. Satish babu 

(2) S. Raghubabu 

(3) N. Srinivasa Reddy 

(4) Abdul Kareem 

(5) P.S.R. Swamy 

(6) M. Sekhar Babu 

(7) K. V.S. Naresh 

(8) S. Ramesh Kumar 

(9) R. Satyanarayana 

(10) G. Chittibabu 

(11) N. Krishna 

(12) B. Ramkumar 

(13) N. Venkat Rao 

(14) S. Srinivasa Rao 

(15) G. Satyanarayana 

(16) RJ.B. Kumar 

(17) Ch. Rambabu 

(18) G. Ravibaboo 

The applicant/association has accepted the above 
benefits/assurances made by the opposite party/ 
management in full and final satisfaction of all the claims/ 
demands which are subject matter of ID 79/2004 on the file 
of this Hon ‘ble Tribunal Court. 

Since both the parties have agreed to accept and 
implement the above, this settlement is entered into for the 
purpose of having an award passed by the Hon'ble Tribunal 
Court in terms of the settlement. 

Therefore, both the parties pray the Hon’ble Tribunal 
to pass an award in terms of the settlement in the interest 
of justice. 

Award passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 28th day of December, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 17th January, 200 7 

S.O. 419.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
120/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Visakhapatnam Port 1 rust and their 
workman, which was received by the Central Government 
on 16-1-2007. 

[No. L-34025/1/2007-IR (B-1I)] 
RAJINDER KUMAR, Desk Officer 
/ikNNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CUM -LABOUR COURT 
AT HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 9th day of January, 2007 
Industrial Dispute L.C.I.D. No. 120/2004 
BETWEEN 

Sri P. Srinivas, 

C/o Sri S. S. N. Raju, 

Sri M. R. K. Appa Rao, 

Advocates. 

Qtr.No. 13, S.B.I. Quarters, 

Sivaji Park Road, 

Pedawaltair, 

Visakhapatnam -17. Petitioner 

AND 

1. The Chairman, 

Visakhapatnam Port Trust, 

Visakhapatnam. 

2 The Traffic Manager, 

Visakhapatnam Port Trust, 

Visakhapatnam. Respondents 


APPEARANCES: 

For the Petitioner : M/s. S.S.N. Raju & 

M. R. K. Appa Rao, Advocates. 

For the Respondent : M/s. D. V. Subba Rao & 

D. V. S. S. Somayajulu, 
Advocates. 

AWARD 

This is a petition filed under Sec. 2A(2) of Industrial 
Disputes Act, 1947 by the Petitioner Sri P. Srinivas against 
the Chairman, Port Trust, Visakhapatnam and Traffic 
Manager, Port Trust, Visakhapatnam as Respondents 
before the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam and numbered as IT1D (C) 36/2002 and the 
same was transferred on the constitution of this Tribunal. 

2 The Petitioner submitted that he was appointed as a 
Railway Khalasi (Operating Section), on 7-3-1991 and that 
he continuously worked till he was removed from services 
on 30-3-2001. Petitioner was drawing a monthly salary of 
Rs. 4881/- and he was working under the control of the 2nd 
Respondent at the time of his removal. 

3. It is further submitted that he was charged for his 
alleged unauthorized absence from duty from 9-2-99 to 
31-12-99 without submitting leave application or sick 
certificate and further alleged that he was habitual 
unauthorized absentee causing dislocation of day to day 
operational work and charged for his carelessness and 
negligence and violation of 391 of Visakhapatnam Port Trust 
Conduct and regulations, 1964. It is further submitted that 
the Enquiry Officer by name Sri M. Kondala Rao was 
appointed. But the Enquiry Officer conducted enquiry on 
1-11-2000 without following due procedure and without 
examining any witnesses and that the Enquiry Officer 
suggested the Petitioner to accept his guilt so that he will 
recommend to the Management for taking a lenient view 
by imposing minor punishment, in violation of the principles 
of natural justice. It is further submitted that the Petitioner’s 
mother was suffering from heart disease and his grand 
mother was sick and further he was also not feeling well 
and that he look treatment from K. G. hospital. The Petitioner 
begged pardon before the F^-fry Officer as suggested 
but the Enquiry Officer submitted report to the Disciplinary 
Authority who imposed a capital punishment of dismissal 
from the service. 

4. The appeal preferred by the Petitioner before the 
Deputy Chairman on 9-4-2001 was also dismissed 
mechanically vide orders dated 8-6-2001. Another appeal 
preferred by the Petitioner through proper channel to the 
Chairman, Visakhapatnam Port Trust, dated 8-6-2001 was 
also dismissed. The Petitioner sought the relief to set aside 
the order ol dismissal and reinstatement into service with 
all attendant benefits and back wages. 

5. The Respondent Management filed counter and 
denied the averments made in the petition and contended 
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n for the chargesheet dated 7-2-2000 as 
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dispute that the Petitioner is a workman 
dent Management and the Petitioner was 
;d unauthorized absence from duty from 
^9 without submitted leave application/sick 
he was habitual unauthorized absentee 
ireless and negligence in his duties in 
:gulation 3(1) Visakhapatnam Port Trust 
ions, 1964. It is also not in dispute that 
Authority has appointed Sri M. Kondala 
y Officer who conducted enquiry in the 
ioner and the Presenting Officer. The 
ed the charge. 


pt in dispute that in view of accepting the 
itioner the Enquiry Officer sent his report 
the charge against the Petitioner was 
isciplinary Authority has called for 
Petitioner by serving the enquiry report. 


But the Petitioner did not choose to file any explanation. 
The Disciplinary Authority on considering the material on 
the previous conduct issued the order of removal. The 
Petitioner has pleaded that the Enquiry Officer has 
suggested and convinced the Petitioner to accept the 
charge assuring that he will recommend for taking a lenient 
view as such the Petitioner pleaded guilty by accepting 
the charge. 

9. The Learned Counsel for the Petitioner contended 
that the Petitioner is neither negligent nor careless and the 
Petitioner worked to the satisfaction of the superiors and 
the Petitioner could not attend his duties on account of his 
sick mother and grand mother and that the Petitioner could 
not sent any intimation and further the capital punishment 
is disproportionate to the gravity of the charges and further 
contended that the Petitioner has pleaded guilty on account 
of assurance given by the Enquiry Officer that a lenient 
view will be taken. 

10. On the other hand it is contended for the Respondent 
by the counsel that the Petitioner was previously punished 
twice for his unauthorized absence but the Petitioner has 
not improved his attendance and again absented himself 
unauthorisedly for a period of 10 months and he did not 
choose to give any explanation to the charge memo as 
such an Enquiry Officer was appointed and further the 
Petitioner has accepted the charges and pleaded guilty 
voluntarily and further contended that the punishment 
imposed is in consonance with the gravity of charge and 
this Tribunal cannot sit in appeal to re-appreciate the 
evidence and further contended that the plea of the 
Respondent that he pleaded guilty on account of 
suggestion made by the enquiry officer is only an after 
thought and the Petitioner did not take the same plea at 
any time before the Disciplinary Authority or in his appeal. 

11. The contention of the Petitioner that he accepted 
the charge on account of assurance given by the Enquiry 
Officer that a lenient view will be taken does not appears to 
be true. The Petitioner did not choose to give his 
explanation to the chargesheet served on him and also 
after serving the enquiry report. He was given ample 
opportunity to give his explanation by serving the enquiry 
report by the Disciplinary Authority. If really he was 
influenced by the Enquiry Officer who said to have been 
made a suggestion that a lenient view will be taken, he 
could have explained the same. It should be noted that the 
Enquiry Officer is not an authority to take a lenient view in 
imposing the punishment. His job is only to submit enquiry 
report holding that the charge is proved or not. Further the 
Petitioner did not take his plea at any time before the 
Appellate Authority or at the time of making representation 
to the Chairman as a second appeal. Therefore, I hold that 
the Petitioner has voluntarily accepted the charges and 
there was no coercion or assurance or suggestions made 
by the Enquiry Officer. 
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12. After holding tha t the domestic enquiry was held 
valid, scope under Sec. 11-A to interfere with the 
punishment is limited. It was held in 2005 (3) SCC page 134, 
Mahindra and Mahindra Ltd., Vs. N.B. Narawade as follows 
at para 20 : “It is no doubt true that after introduction of 
Section 11-A in the Industrial Disputes Act, certain amount 
of discretion is vested with the Labour Court/Industrial 
Tribunal in interfering with the quantum of punishment 
awarded by the Management where the workman 
concerned is found guilty of misconduct. The said area of 
discretion has been very well defined by the various 
judgements of this court referred to hereinabove and it is 
certainly not unlimited as has been observed by the 
Division Bench of the High Court. The discretion which 
can be exercised under Section 11-A is available only on 
the existence of certain factors like punishment being 
disproportionate to the gravity of misconduct so as to 
disturb the conscience of the court, or the existence of any 
mitigating circumstances which require the reduction of 
the sentence, or the past conduct of the workman which 
may persuade the Labour Court to reduce the punishment. 
In the absence of any such factor existing, the Labour 
Court cannot by way of sympathy alone exercise the power 
under Section 11-A of the Act and reduce the punishment. 
As noticed herein above at least in two of the cases cited 
before us i.e. Orissa Cement Ltd. and New Shorrock Mills 
this court held: “Punishment of dismissal for using of 
abusive language cannot be held to be disproportionate.” 
In this case all the forums below have held that the language 
used by the workman was filthy. We too are of the opinion 
that the language used by the workman is such that it 
cannot be tolerated by any civilized society. Use of such 
abusive language against a superior officer, that too not 
once but twice, in the presence of his subordinates cannot 
be termed to be an indiscipline calling for lesser punishment 
in the absence of any extenuating factor referred to 
hereinabove.” 

13. The Petitioner was previously punished twice 
for his unauthorized absence causing dislocation of work 
and the punishment imposed by the Disciplinary Authority 
cannot be said to be disproportionate and disturbs 
conscience of this Tribunal and further the past conduct 
of the Petitioner will not justify to interfere with the 
punishment. In view of the unauthorized absence of about 
10 months and taking into consideration the past conduct 
of the Petitioner, I do noi: see any sufficient grounds to 
interfere with the punishment imposed by the Disciplinary 
Authority. Therefore, the Petitioner is not entitled for relief. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 9th day 
of January, 2007. 


Appendix of evidence 

Witnesses examined for Witnesses examined for the 
the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 17th January, 2007 

S. O. 420. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGIT. 
LC/EKM/ID. 128/2006) of the Central Government 
Industrial Tribunal-cum-I .abour Court, Emakulam now as 
shown in the Annexure, in ?he Industrial Dispute between 
the employers in realtion to the management of Kerala 
Minerals* Metals limited, and their workmen, which was 
received by the Central Government on 17-1-2007. 

[No. I901 ,/88/2001-IR (M)] 

N. S. BORA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TWBUNAUCIJM-LABOUR COURT, ERNAKULAM 

PRESENT: 

Shri P. L. Norbert, B.A., L.L.B., Presiding Officer 

(Friday the I5th day of December, 

2006/24th Agrahayana, 1928) 

I.D. No. 128/2006 

(I.D.18/2002 of Industrial Tribunal, Kollam) 

Workman/Union The General Secretary, 

KMM Titanium Employees Union, 
(C1TU) Chavara, Kollam. 

Adv. K.P. Gopalakrishna Pillai 


T. RAMACHANDRA REDDY, Presiding Officer 
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Management The Managing Director, 

Kerala Minerals & Metals Limited, 
Chavara P.O., 

Kollam -691583. 

Adv. P.V. Lohitakshan. 

AWARD 

This is a refer* nee made by Central Government under 
Section 10 (1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is:— 

“Whether the action of the management of Kerala 
Minerals anc Metals Ltd., Chavara in not giving 
upgradation 'o Grade C Operators to the level of 
Grade B wit ) retrospective effect from 1-1-90 is 
justified? If n< >t, to what relief the concerned workers 
are entitled tc ?” 

2 The facts of t te case are as follows : 

According to the claimant union, some of the 
Operators in Grade 1 C’ in Titanium Dioxide Pigment Unit of 
the Kerala Minerals & Metals Limi^d, Kollam were denied 
promotion to Grad* ‘B’ in violation of promotion policy. 
The Board of Directors of the company is the only 
competent authority to create and abolish various posts in 
the company. Ther; are three grades of posts in various 
departments of the c :>mpany. Originally, when the Titanium 
Dioxide Pigment Unit was started the company had created 
48 Grade ‘C 1 Operitors, 69 Grade 4 B’ Operators and 36 
Grade ‘A’ Operators. However enough qualified hands were 
not available to fill up all the posts of Grade 4 B ’ numbering 
69. Hence the comp any decided to downgrade 39 posts of 
Grade 4 B’ posts to C rade 4 C\ Accordingly the downgraded 
posts were also fille 1 up. SimiL !y there were three grades 
in technical side of r Ttanium Dioxide Pigment Unit. There 
was negotiation and discussions between management and 
the unions for adopting a promotion policy. Since there 
was no-consensus management in the year 1989 decided 
to fill up vacancies in higher grades by giving officiating 
promotions to eligible workmen from among the feeder 
categories. Though there was down-grading of Grade ‘B’ 
to Grade ‘C\ the strength of posts in Grade ‘B’ remained 
the same and was t> be filled up as and when Grade ‘C’ 
workers became elij pble for promotion. On 24-9-1990 the 
management put fo rward certain proposals to the unions 
regarding promotion of workers. The proposal was to 
promote workers in Grade’ C’ from 1-1-1990 according to 
the availability of vacancies in higher grade. Sixtynine 
posts of Grade ‘B’ Dperators sanctioned by the Board of 
Directors were available as on 1-1-1990. However, the 
management promoted Grade 4 C’ Operators only w.e.f. 
1-4-2000. But wor [men in other categories were given 
promotion with reti ospeetive effect from 1-1-1990. The 
qualification for promotion from Grade ‘C to Grade B’ 
Operators was 4 years’ service in Grade 4 C\ Thus the 
company discriminated Grade ‘C’ operators in the matter 


of promotion. As a result, the benefits of seniority, pay 
and other benefits admissible to workers were denied by 
the company since 1-1-1990. They are entitled to get 
promotion w.e.f. 1.1.1990 or from subsequent date when 
vacancies arose and for consequential benefits. 

3. According to the management, Operators Grade 4 C\ if 
given promotion with retrospective effect, it is bound to 
affect many other seniors. Without joining the affected 
parties, there cannot be an effective adjudication. The union 
in this case is only a minority union representing only a 
few of the workers. The major unions are not before the 
court. Their presence is necessary for effective adjudication 
of the dispute. It is as per report of consultants of the 
company that posts in different categories were created by 
the company. Employees of the Titanium Dioxide Pigment 
Unit were initially recruited during the period 1984—86. 
The management had prepared a draft promotion policy 
and circulated it among trade unions. There were several 
rounds of discussions with the unions. However, they did 
not agree with the proposed promotion policy. Since higher 
posts were remaining unfilled and it affected the smooth 
functioning of different units of the company the 
management decided to give officiating promotions to 
eligible employees to higher posts. Though the unions did 
not agree with the decision of the company initially, later 
they also consented for giving officiating promotion till 
finalization of draft promotion policy. However, in spite of 
several discussions with the unions there was no 
consensus. There was also conciliation. But that also failed. 
At last the Board of Directors of the company approved 
the draft promotion policy on 29-4-1998. Thus the 
officiating promotees were regularized in their respective 
higher grades w.e.f. 1-1-1990. As per Clause 7 of Promotion 
Policy, in categories where there was no promotion chance 
the company decided to divide such posts into more than 
one grade for the purpose of career advancement. However 
the post of Operators his not covered by Clause 7 of the 
promotion policy. It was also decided to treat 1-1-1990 as 
cut off date for dividing the posts and granting notional 
promotion to eligible workmen. However financial benefit 
was allowed only prospectively, that is, from the date of 
implementation of promotion policy. Though the initial 
strength of Operators in Grade ‘A’, B’, & ‘C’ was 36,69 
and 48 respectively, according to the requirement in each 
division the strength of employees were reviewed and 
re-fixed from time to time. Immediately prior to 1-4-2000 the 
strength of Operators of Grades’ A’, 4 B’ & 4 C’ was 35,28 & 
77 respectively. Later, again the requirement of Operators 
was reviewed and a policy decision was taken by the 
management to upgrade 32 Grade ‘C’ Operator posts to 
Grade ‘B’ w.e.f. 1-4-2000. The company had recruited local 
people having technical qualifications as technical trainees. 
They were waiting for years for appointment. The 
Government pressed the company for their appointment. 
At the same time, sufficient qualified Grade 4 C’ Operators 







[STPTII—3(ii)] 


■qrra ^FTTTTO 10,2007/^21, 1928 


831 


were not available for promotion to Grade' B\ In that 
background 39 posts of Grade’ B’ Operators were 
downgraded to Grade ‘C’ during 1992-93 and those posts 
were filled up by absorption of technical trainees. Thus 39 
posts of Operators Grade ‘B’ were not available till 
1 -3-2000 in order to upgraide or promote 39 Operators Grade 
‘C’ toGrade ‘B ’. Hence the union cannot demand promotion 
of Operator Grade ‘C’ to Operator Grade ‘B’ w.e.f. 1-1-1990. 
The vacancies in Operator Grade ‘B’ arose only on 
1 -4-2000 and that too as a result of policy decision of the 
management. The category of Operators and Technicians 
cannot be equated. They stand on a totally different 
footing. The management had not discriminated Operators 
against other categories of workmen. Since there was no 
vacancy in Grade ‘B’ prior to 1-4-2000 no question of 
granting promotion to Opertors Grade ‘C to Grade ‘B* 
arose. For the purpose of day-to-day administration and 
filling up of posts the Managing Director of 1;he company 
is competent to take a decision and no Board approval is 
required. However the Board had approved the decision of 
the Managing Director on 4-7-1986 to downgrade 39 posts 
of Operator Grade ‘B’ to Operator Grade ‘C’ along with 
similar other posts. But for the policy decision of the 
company to downgrade 39 posts of Operator (Jrade ‘B ’ the 
technical trainees who had completed the training could 
not have got employment and absorption in Operator Grade 
‘C’ category. They were given promotion to Grade ‘B’ w.e.f. 
April 2000. Now the union is espousing their cause on 
untenable grounds. Even the posts of 32 Grade ‘B’ 
Operators came into existence in April 2000 by virtue of the 
decision of the management to upgrade 32 posts of 
Operator Grade ‘C* to Operator Grade ‘B\ Without that 
decision even in April 2000 these 32 workers would not 
have got promotion to Grade’ B ’. Since no vacancies were 
available prior to April 2000 the claim of workers is not 
sustainable. 

4. In the light of the above contentions the only point 
that arises for consideration is: 

“Are the workers in Operator Grade ‘C’ recruited after 

1-1-1986 entitled for promotion prior to 1-4-2000? If 

so, from which dales?” 

The evidence consists of oral testimony of WW1 
and documentary evidence of Exts. WI to W16 on the side 
of union and MWI and Exts. Ml to Ml3 on the side of 
management. 

5. The Point 

The Kerala Minerals & Metals Limited is a wholly 
Kerala Government owned company with registered office 
at Chavara, Kollam. It carries on business of mining 
minerals and metals of any nature, producing, dressing, 
processing, refining, beneficiating, using and deal in 
Ilmenite, Rutile, Leucoxene, Sillimanite, Zircon, Monazite, 
Silica, Titanium, Zirconium, Silicon, Iron or the;ir compounds 


derivatives, alloys and allied chemicals. It has two units: 
(1) Minerals Separation Unit (MS Unit), which is a mine 
under Mines Act and (2) Titanium Dioxide Pigment Unit 
(TP Unit), which is a factory under Factories Act. The 
dispute pertains to TP Unit The commercial production of 
TP Unit commenced in the year 1985. The manpower 
requirement in the TP Unit was assessed by consultants 
who had prepared a TP Unit project. That was considered 
and sanctioned by the Board of Directors of the company. 
The Board of Directors is the competent authority to create 
and abolish posts. The employees in the TP Unit were 
initially recruited during 1984-86. There were 3 levels of 
employees in the TP Unit, i.e. on the production side, 
maintenance side and administration side. On the 
production side there are 3 categories of Operators, Grade 
‘C\ ‘B’ & ‘A. At present. Grade ‘C’ is known as Junior 
Operators. On the maintenance side also there are 3 
categories, i.e. Technician Grade ‘C\ ‘B’ & A’. Similarly on 
the administrative side also there are 3 categories. 

6. There was a newspaper advertisement, Ext. W16 for 
recruitment of employees to the company. Sanction for 
creation of Operator grades was accorded by the Board of 
Directors to the tune of Grade ‘C’- 48, Grade ‘B’ - 69 & 
Grade ‘A’ - 36. Regarding creation of additional posts for 
TP Unit there was discussion in the 79th Board Meeting. 
Ext. M2 dated 19-5-1986 is the agenda for 79th Board 
Meeting. Ext. M3 is the Minutes of 79th Board Meeting 
dated 12-6- 1986j No decision was taken on that day. Ext. 
M4 is the agenda for next Board meeting, i.e., 80th Board 
Meeting dated 4-7-1986. There was proposal to downgrade 
39 posts of Operator Gr. ‘B’ (page 5 of Ext. M4). Ext. M5 is 
the extract of the minutes of 80th Board Meeting dated 
4-7-1986. The proposal was approved by the Board on the 
same day. This can be seen from Ext. M5. The purpose for 
downgrading 39 posts of Grade ‘B ’ Operators to Grade ‘C 
was due to non-availability of qualified hands to be directly 
recruited to Grade ‘B’ posts. Besides, there were a number 
of technical trainees recruited from local people. They had 
completed training and were waiting for absorption in the 
company. There was a request from the Government to 
absorb them(Ext. M6). These circumstances persuaded the 
company to downgrade 39 posts of Operator Grade ‘B’ to 
Grade ‘C’ and absorb technical trainees, who had 
successfully completed the training to those posts. This is 
seen from paragraph 5 of the additional written statement 
of the management. Now the employees who were thus 
recruited to Operator Grade *C* are claiming promotion to 
Grade ‘B’ on completion of 4 years’ service on the ground 
that in Operator Grade ‘B’ the downgraded 39 posts are 
lying vacant and as and when Operator Grade ‘C’ 
employees get qualified they should be promoted to Grade 
‘B’ vacancies. They contend that the management had 
fixed a cut off date as 1 -1 -1 oo 0 pv.r promotion policy, to 
promote qualified hands to higher grade. Ou the other hand 
the management contends that the 39 posts downgraded 
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was approved by MD on 23-10-2000. Ext. M9 is the 
document containing the decision and the approval. A list 
of suitable Operator Grade ‘C’ for promotion to Operator 
Grade ‘B’ is appended to Ext. M9 as Annexure -II. 34 
persons were recommended for promotion. The date 
recommended for promotion is between 1-4-2000 and 
2-9-2000. 

8. As already mentioned, the main contention of the 
management is that neither as on 1-1-1990 nor any time 
before 2000 there was any vacancy in Grade ‘B’ in order to 
give promotion to Grade ‘C’ Operators. The second 
contention is that the promotion policy did not envisage 
promotions of Operator Grade ‘C’ but other categories only. 
It is not true. As per promotion policy, Ext. W12, in areas 
where there were no promotion chances a scheme was 
formulated to divide such posts into more than one grade 
for the purpose of career advancement. However the post 
of Operator is not covered by Clause 7. This contention is 
raised in paragraph 9 of the written statement of the 
management. Ext. W12, Clause 7 shows that in several 
posts, either due to lack of higher posts or strength in the 
post, the promotional prospects were bleak. Hence such 
posts were divided into different grades for the purpose of 
career advancement. But that does not mean that other 
categories of workmen are not eligible for promotion. Clause 
3 (iii) says that workmen are eligible for promotion on 
completion of 4 years of minimum service in a particular 
grade/post in TP Unit. 

9. The other main contention that there was no vacancy 
in 1990 or prior to 2000, is without merits. It is no doubt true 
that 39 Operator Grade B’ posts were downgraded to Grade 
‘C’ on 4-7-1986 as per Exts.M4 & MS. However Ext. M4 
shows that though 39 posts in Grade ‘B’ were downgraded 
there was no corresponding abolition of 39 posts in Grade 
*B’ or creation of additional 39 posts in Grade ‘C’. In other 
words there was no permanent reduction of 39 posts in 
Grade ‘B’, but it was only a temporary arrangement as was 
required in the circumstances in 1986. It is already 
mentioned that in order to accommodate the technical 
trainees and since there was no qualified hands for selection 
to the post of Grade ‘B’ 39 posts in Grade ‘B’ were 
downgraded. Moreover, the very officer of the company, 
MW1 has admitted in the proof affidavit (page 6) that no 
Grade ‘B’ post of Operator was at any time abolished by 
the management. He admitted in the crossexamination (page 
2) that downgrading of Operator Grade ‘B’ to Grade ‘C’ 
was only an adjustment and no posts were either abolished 
or created either in the higher grade or in the lower 
grade: 

OTHERTHAN ENGISH LANGUAGE 

When this deposition of MW1, who is the legal 
officer of the company is considered along with Ext. M4 
decision to downgrade 39 posts of Operator Grade ‘B’ and 
Ext. W12 promotion policy approved by the Board, it has 
to be said that the downgrading of Grade ‘B’ post was only 
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a stop-gap arrangement and not a permiinent set up and 
was to be reviewed as and when there were eligible 
candidates for promotion from Grade ‘C’ to Grade ‘B’. There 
is no merit in contending that there were only 30 Operator 
Grade ‘B’ posts after down-grading of 39 posts on 
3-7-1986. All the 39 posts were available in Grade ‘B\ 
However there were no qualified hands as on 4-7-1986 to 
fill up those vacancies in Grade’ B\ That was one of the 
reasons for downgrading 39 posts from Grade ‘B’ to ‘C’. If 
the management had decided to permanently retain all the 
39 posts in Grade ‘C’ they could not have taken a decision 
to promote 34 Operator Grade ‘C’ personnel to Grade ‘B’ at 
a stretch (vide Ext. M9 Annexure -II) in April 2000. So much 
vacancy, in the normal course, is not likely to arise in a 
higher grade. Had there been an intention for the 
management to abolish and cancel 39 posts in Grade ‘B’ 
they would have mentioned so in Ext. M4. Therefore it has 
to be said that all the 39 vacancies in Grade ‘B’ Operator 
posts were there in 1986 and thereafter until they were 
filled up. Therefore on the ground that there were no 
vacancies, the management was not justified in denying 
promotion prior to 2000. The qualification for promotion is 
4 years in the feeder category and a service for 240 days in 
a calendar year. The company has no case that any of the 
workmen in this case had any disqualification for promotion. 

10. There was yet another contention raised by the 
management that since there was no consensus between 
management and unions regarding promotion policy, in 
order to tide over the difficulty in the functioning of the 
company, the latter had decided to give officiating 
promotion to eligible candidates to higher grade (Operator 
Grade ‘ B’). All those officiating promotees thereafter were 
regularized when promotion policy was approved on 
23-10-2000. But it is to be noted that the decision to 
regularize the officiating promotees is against promotion 
policy approved by the management. Ext. W12 is the 
promotion policy. Clause 13 (ii) says that a workman 
temporarily promoted on officiating basis shall stand 
reverted to his original post as and when higher post is 
filled up on regular basis or so ordered by the management. 
The management, based on the recommendation of the 
promotion committee recorded in Ext. M7 minutes of the 
meeting, decided to regularize all those who were given 
officiating promotion and to fix the cut off date for 
promotion as 1-1-1990. It is to be noted that in page 2 of 
Ext. M7, after granting approval to the proposed promotion 
policy by the Board, the promotion committee was asked 
to study the promotion policy approved by the Board and 
make recommendation regarding implementation. But the 
committee, instead of recommending the mode of 
implementation in accordance with promotion policy, 
deviated from the approved policy and suggested their- 
own policy, for regularizing officiating promotees. I have 
already referred to the approved policy under Clause 13 (ii) 
of Ext. W12, which specifically says that all those promoted 


on officiating basis shall be reverted when those higher 
posts are filled up on regular basis. Flouting this clause in 
the promotion policy the management implemented its own 
policy based on the recommendation of promotion 
committee. It has no legal legs to stand. The promotion has 
to be given in accordance with seniority and qualification 
to all those in Operator Grade ‘C’ irrespective of any 
promotion given on officiating basis. The action of the 
management in regularizing officeiating promotees in 
Operator Grade ‘B’ and denying promotion to workmen in 
Operator Grade ‘C\ is not legal and justified. 

1 l it was lastly contended by the management that 
if the aggrieved workmen are given promotion with 
retrospective effect prior to 2000 the whole seniority of 
workers will be affected and there will be lot of confusion 
in the administrative section regarding fixing of pay and 
financial benefits etc. But that is no reason to deny the 
right of some of the employees. If the management is in the 
wrong, they have to remedy it also. Ext. Ml0 is the list of 
Operators Grade ‘C recruited prior to 1-1-1986. They were 
promoted to Grade ‘B’ category sometime between 
28-9-1989 and 20-4-1994. Ext. M8 is the list of persons 
recruited after 1-1-1986. They were eligible for promotion 
only after 4 years. Accordingly, the earliest of them were 
eligible for promotion only by 21-1-1990. Some were 
recruited in 1992 and 93 and they could get promotion only 
in 1996 and 1997. Before the eligibility for promotion of the 
aggrieved workmen arose, the persons recruited prior to 
the aggrieved workmen got promotion between 1-1-1990 
and 7-4-2000. But as per promotion policy, even they were 
eligible to get promotion on 1-1 -1990. But the management 
did not do so. In case the grievance of the workmen are 
considered and restructured even the persons recruited 
prior to 1-1-1986 are also eligible to get similar benefits, 
being seniors to the aggrieved workmen. If the promotion 
policy is strictly followed and promotions are given 
retrospectively on due dates of promotion according to 
the vacancy, there is no room for any anomaly or loss of 
seniority or benefits to anyone and hence senior workmen 
can have no grievance. Perhaps, the date of promotion of 
some of the seniors will have to be reviewed and re-fixed 
without affecting their seniority. But for the fault of the 
management the workmen herein cannot suffer. For the 
reasons stated above, I find that the claim of the workmen 
(listed in Ext M11) is legal and justified. They are eligible to 
get promotion on completion of 4 years’ service in the 
feeder category. Since there is long delay in deciding the 
date of promotion of the workmen it may not be proper to 
direct the management to pay wages from the respective 
dates of promotion. It would be fair to limit it from the date 
on which the management took a decision to implement 
the promotion policy, i.e. on 23-10-2000. However they are 
entitled for fixation of pay. 

12. In the result, an award is passed finding that the 
action of the management in not giving up-gradation to 
Grade ‘C’ Operators to Grade ‘B’ with retrospective effect 
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Dictated to he Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 15th 
day of December,! 1006. 

P.L. NORBERT, Presiding Officer 
APPENDIX 
Witness for the U lion: 

WWl -B. Anil Kur lar. 

Witness for the M anagment: 

MW 1 - N.K. Anil Knmar. 

Exhibits for the Ui ikm: 

W1 - Memorandum & Articles of Association of the 
KMML. 

W2 - Photostai copy of letter No.TP/PD/PL.5/90 dated 
24-9-1990 issued by the management to unions. 

W3 - Photosta copy of Personal Order No. 197/99 
dated 27 7-1999 issued by the management to 
Shri P.P.. Ambrose. 

W4 - Photosta copy of Personal Order No. 303/99 
dated 12 11-1999 issued by the management to 
Shri P. Fi ancis and Shri S. Shafy. 

W5 - Photosta: copy of Personal Order No. 304/99 
dated 15 11-1999 issued by the management to 
Shri P.N. Asokan. 

W6 - Photosta copy of Personal Order No. 305/99 
dated 15 11-1999 issued by the management to 
Shri P. Vi ayendran. 

W7 - Photosta; copy of Personal Order No. 306/99 
dated 15 11-1999 issued by the management to 
Shri Bah man Tharakan. 

W8 - Photosta. copy of Personal Order No. 307/99 
dated 15 11-1999 issued by the management to 
Shri V. F ancis and Shri K.R. Prince. 

W9 - Photosta [ copy of Personal Order No. 308/99 
dated 15l 11-1999 issued by the management to 
. Raghu. 

copy of Personal Order No. 310/99 dated 
15-11-1999 issued by the management to Shri R. 
*r and Shri M. A.Hameed Kunju. 


Wll - Photostat copy of Personal Order No. 311/199 
dated 15-11-1999 issued by the management to 
Shri Manuel and Shri K. Sreekumar. 

W12 - Photostat copy of the guidelines for promotion. 

W13 - Photostat copy of Personal Order No. 187/99 
dated 27-7-1999 issued by the management 

W14 - Photostat copy of Personal Order No. 194/99 
dated 27-7-1999 issued by the management. 

W15 - Photostat copy of Personal Order No. 271/00 
dated 24-10-2000 issued by the management. 

W16 - Photostat copy of advertisement dated 15-5-1983 
published by the Management in the ‘Malayala 
Manorama’ daily. 

Exhibits fur the Management: 

Ml - Photostat copy of details of posts sanctioned by 
Board of Directors and the existing strength of 
personnel dated 19-5-1986. 

M2 - Photostat copy of Agenda for the 79lh Meeting 
of Board of Directors of KMML. 

M3 - Extract of the Minutes of the 79th Meeting of 
Board of Directors of KMML dated 12-6-1986. 

M4 - Photostat copy of 80th Board Meeting dated 
4-7-1986. 

M5 - Extract of the Minutes of the 80th Board: Meeting 
dated 4-7-1986. 

M6 - Photostat copy of letter No. 13210/H3/89/ID dated 

18- 7-1989 issued by Industries Deptt. to the 
Managing Director, KMML. 

M7 - Photostat copy of Minutes of the Meeting of 
Promotion Committee dated 16-10-1998. 

M8 - Statement of Operator Grade ‘C’ recruited after 
1-1-1986 and promoted to Operator Grade ‘B ’ on 
or after 4-2000. 

M9 - Copy of Note No. PT/PD/PR-7/00 dated 

19- 10-2000 of DGM, KMML reg. promotion of 
Grade ‘C’ Operators. 

M10 - List of Operator Grade ‘C recruited initially prior 
to 1-1-1986. 

MU - List of Operators involved in the dispute showing 
date of promotion and date of sanction of higher 
grade. 

M12 - List of senior batch of Operators who joined 
Grades ‘A’, ‘B’ & ‘C’. in the year 1984and 1985. 

M13 - List of senior batch of Operators who joined 
Grades ‘A’, ‘B’ & ‘C in the year 1983 and 
1985. 
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“Whether the action of the management of ONGC in 


W.3TT, 421.-3iWrfwf^K 33fyrfWT, 1947 (1947 
14 ) STTCT 17 ^ 3^77^1 UtihK 33tJFT-*ft-Tft. 

3 sfl^fw fsRK 7F7FTT7 ^^IPlct) 

3lfv^n/91R ^ (TFC^ 7RFT1 3^.^. 

4/2006 ) ^ ycwftifl =RT(Tt I?, e h^ i i TPC3TR "^1 17-1 -2007 
^ WZ ^3TT «TT I 

[U -30012/66/2005-3^? 3717 (tht)] 

•qTT.TTTl. 3tfipffTCt 

New Delhi, tlie 17th January, 2007 

S.O. 421. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D.4/ 
2006) of the Central Government Industrial Tribunal/Labour 
Court, Chennai now as shown in the Annescure, in the 
Industrial Dispute between the employers in relation to the 
management of ONGC and their workmen, which was 
received by the Central Government on 17-1 -2007. 

[No. L-30012/66/2005-IR (M)] 

N. S. BORA, Desk Officer 

A1NNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
CHENNAI 

Friday, the 2 7 th October, 2*306 
PRESENT : K. JAYARAMAN Presiding Officer 
Industrial Dispute No. 4/2006 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of ONGC iind their workmen) 

BETWEEN 

Shri S. Ruben : I Party/Petitioner 

AND 

The Senior Personnel & : II Party/M anagement 

Administrative Officer 
ONGC, Chennai. 

APPEARANCE 

For the Petitioner : None 

For the Management : M/s. King & Partridge, 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-30012/66/2005-I.R. (M) dated 3-02-2006 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 


terminating the service of Shri S. Ruben, an 

ex-caretaker is legal and justified? If not, to what 

relief the workman is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 4/2006 and notices were issued to both the 
parties. After receiving the notice, the Petitioner appeared 
in person and prayed time for filing claim statement and 
also prayed time for engaging a lawyer on his side. The 
Respondent appeared through their advocate. But, 
subsequently the Petitioner never appeared and therefore, 
he was called absent and set ex-parte. The Respondent 
filed a memo of objection. 

3. The allegations in the memo of objection filed by 
the Respondent are briefly as follows :— 

4. Though the Petitioner alleged before the Regional 
Labour Commissioner that he has joined the services of 
the Respondent/Management as a caretaker, he has not 
produced any proof to show that he has worked as a 
caretaker. From the begining, the Respondent contended 
that the Petitioner was never appointed as a caretaker and 
the Respondent being a Public Sector Undertaking can 
appoint candidates in a specific vacancy and the candidate 
should be selected in accordance with recruitment and 
promotion rules. Since the Petitioner was never engaged 
by ONGC the question of retrenchment does not arise at 
all. Hence, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the alleged termination of the services 
of Petitioner is true? 

(ii) To what relief the Petitioner is entitled?’ ’ 

Point No. 1:— 

6. The Petitioner raised a dispute on the allegation 
that he was engaged by the Respondent/Management as 
a caretaker and he was retrenched by the Respondent 
without any reason and therefore, he prays for 
reinstatement with consequential relief. As against this, 
the Respondent contended that the Petitioner was never 
engaged as a caretaker under ONGC and ONGC being a 
Public Sector Undertaking can appoint candidates in a 
specific vacancy and the candidate should be selected in 
accordance with recruitment and promotion rules. It is 
further alleged that there is no post as caretaker in ONGC 
and the Petitioner was not recruited for the alleged post at 
any time. Therefore, the burden of proving the fact that the 
Petitioner was appointed as a caretaker under Respondent/ 
Management is upon the Petitioner. But, the Petitioner has 
not appeared before this Tribunal nor filed any document 
to establish his case. He remained ex-parte. Under such 
circumstances, I find the allegation that the Petitioner was 
appointed as caretaker under Respondent/Management is 
not true and therefore, I Find the 1st point against the 
Petitioner. 
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next point to be decided in this case is to 
Petitioner is entitled? 

v of my foregoing finding that the Petitioner 
lished the fact that he was engaged as 
r the F„espondent/Management, I find the 
t entitled to any relief. No Costs. 

the reference is disposed of accordingly. 

I to the PA. transcribed and typed by him. 
ironounced by me in the open Court on this 
:tober, 2006.) 

K. JAYARAMAN, Presiding Officer 
examined: On either side : None 
its Marked: On either side : nil 

17 2007 

22.-3lNi)te srfafWT, 1947 (1947 

17 ^ ^sfa mm 

^ ^ fto 

fT <*>4«hKT ^ 4 

PR^IT/a^.^t.2/2006 ) ^ f, 

r! 17-1-2007 etsn i 

[R. T^I-30012/72/2005-^ 3TR (irq)] 
T^t. tt. kta, 3TkwRt 

w Delhi, the 17th January, 2007 
12 .— In pursuance of Section 17 of the 
lutes Act, 1947 (14 of 1947), the Central 
sreby publishes the Award (Ref. No. I.D.2/ 
ntral Govemme nt Industrial Tribunal/L abour 
i now as shown in the Annexure, in the 
ate between the employers in relation to the 
f MRL Indcoserve Co-operative Society 
workmen, which was received by the Central 
17-1-2007. 

[No. L-30012/72/2005-IR (M)] 
N. S. BORA. Desk Officer 

ANNEXURE 

HE. CENTRAL GOVT. INDUSTRIAL 
--CUM -LABOUR COURT, CHENNAI 
nesday, the 25th October, 2006 
: K. JAYARAMAN, Presiding Officer 
JSTRIAL DISPUTE No. 2/2006 

atter of the dispute for adjudication under 
)-section f 1) and sub-section 2(A) of Section 
ial Disputes Act, 1947 (14 of 1947), between 
it of MRL Indcoserve Co-operative Society 
orkmen) 

BITWEEN 

: 1 Party/Petitioner 


AND 

The Assistant Director/Special Officer, 

MRL Indcoserve Co-operative Society Ltd. 

Chennai. : II Party/Management 

APPEARANCE 

For the Petitioner : M/s. K. Desingh, Advocates 
For the Management : M/s. S. Jayaraman, Advocates 
AWARD 

The Central Government, Ministry of Labour vide 
Order No.L-300I2/72/2005-IR(M) dated 24-01-2006 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:- 

“Whether the action of the management of MRL 
Industrial Co-operative Service Society Limited, 
Manali, Chennai in terminating the services of Shri 
S.Sanjeevi is legal and justified and if not, to what 
relief the workman is entitled?" 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 2/2006 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows: 

The Petitioner joined the Respondent/Management 
in the year 1983 as a manual labourer and he was appointed 
as a plumber and he subsequently served for more than 13 
years under the Respondent/Management. While so, to 
his surprise, he was suspended from service on 1-7-96 
alleging that criminal charges punishable under section 
379 & 380 of IPC in Crime No.250/96 is pending against the 
Petitioner before the Manali police station. The Respondent/ 
Management has also accused the Petitioner and other 
employees for removing materials and machinery of the 
company from the premises of the Respondent and they 
called upon the Petitioner to given his explanation. Though 
the Petitioner has given explanation, the Respondent/ 
Management has not satisfied with the explanation and 
has ordered domestic enquiry. The Petitioner has appeared 
before the domestic enquiry and participated in the same. 
While so, he has received additional show cause notice 
dated 7-10-97 stating that the Petitioner was found guilty 
by standing order of the Respondent company, In that 
also, enquiry was ordered and the enquiry was conducted 
as an eye wash blindly supporting the malicious and ulterior 
intention of the Respondent. In the enquiry, the Petitioner 
was not permitted to cross examine the witnesses and 
therefore, domestic enquiry was biased, perverse and 
partial, since the Enquiry Officer mainly relied on the 
documents for his findings which is neither just nor can be 
sustained. Any how, the Respondent dismissed the 
Petitioner from service on 12-11 -97 with immediate effect. 
While so, in the criminal case filed against the Petitioner 
and others, the Petitioner was found innocent and acquitted 
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of all charges by the learned Magistrate vide order dated 
28-5-2001. Even after that this Respondent has not reinstated 
him into service and therefore, the Petitioner has raised a 
dispute before the labour authorities. Henee, the Petitioner 
prays to reinstate him into service as a permanent employee 
of Respondent company with all baek wages and all other 
benefits. 

4. As against this, the Respondent in its Counter 
Statement alleged that the dispute raised by the Petitioner 
is invalid and incompetent and it is highly belated. The 
Petitioner was dismissed from service for the proved 
misconduct by an order dated 12-11-97. The present dispute 
has been raised after a period of 8 full years. On this sole 
ground itself, the dispute is liable to be rejected. The 
Petitioner was issued with charge sheet along with other 
workmen having committed theft of welding generator and 
welding machine in the year 1995 and 1996 respectively. 
No doubt, in the criminal case No.89/ 1998 the Hon'ble 
Magistrate was pleased to hold that the charges have not 
been established beyond doubt and acquitted them on the 
ground of benefit of doubt by his order dated 28-5.2001. In 
the explanation given by th e Petitioner, the Peti tioner has 
not given any satisfactory reply and therefore, the Enquiry 
Officer after due enquiry and after analysing the entire 
evidence has submitted his report stating that charge 
framed against the Petitioner has been proved. Having 
regard to the seriousness and gravity of the misconduct, 
the Respondent/ Management decided to dismiss him from 
service and after following the procedure by an order dated 
12.11.97 the Respondent/ Management dismussed the . 
Petitioner from service. Thus, he has been dismissed from 
service for proved misconduct and therefore, he is not 
entitled to any relief. The Petitioner was suspended by way 
of punishment and the period trom 10-11-92 to 26-11-92 
during which time, they were kept under suspension 
pending enquiry was confirmed as punishment. On 4-11-95 
there was another complaint against the Petitioner and he 
was kept under suspension pending enquiry and even 
during the suspension pending enquiry, the 
unauthorisedly entered the factory for which again another 
charge sheet was issued to him on 8-11-1995. Since the 
explanation submitted by the Petitioner was not 
satisfactory, domestic enquiry was conducted in respect 
of the charge sheet dated 7-11-95 and 8-11-95, wherein the 
charges have been proved and therefore, the period of 
suspension was confirmed as punishment by way of 
suspension. The Petitioner along with other workers 
removed the welding generator and welding machine 
belonging to the Respondent which are worth Rs. 1,45,000/ 
and Rs. 1,00,00/- respectively. Hence, the allegation made 
by the Petitioner is contrary to the facts and are not correct. 
Hence, for all these reasons, the Respondent prays that 
the claim may be dismissed with costs.of Respondent. 

5. In these circumstances, the points for my 
consideration are:—: 

(i) "Whether the action of the Respondent/ 
Management in terminating the services of the Petitioner 
is legal and justified?” 


(ii) "To what relief the Petitioner is entitled?” 

Point No. 1:— 

6. After filing of Claim Statement and Counter 
Statement, the matter was posed for several hearings for 
filing of documents and for enquiry. But, neither party turns 
up for conducting enquiry in this dispute. After several 
hearings, both parties were set ex-parties. 

7. Sinee both parties are not interested in conducting 
the enquiry and prosecuting this dispute, I find No relief 
Award’ can be passed against both parties. Ordered 
accordingly. No costs. 

8. Thus, the reference is disposed of accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th October, 2006.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

On either side NONE 

Documents Marked: 

On either side Nil 
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Gfrci, anfam 
New Delhi, the 17th January, 2007 
S.O. 423. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 
18/2001,2/2002,9/2002 &21/2001) of the Central Government 
Industrial Tribunal Labour Court, Kanpur now as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of Civil Aviation 
Training College and their workmen, which was received 
by the Central Government on 17-1-2007. 

[No. L-l 1012/15/2001-IR (M)3 

[No. L-11012/16/2001-IR(M)] 
[No. L-l 1012/l2/200l-IR(M)j 
[No. L-l 1012/18/2001-IR(M)] 

N. S. BORA, Desk Officer 
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ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENT! LAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUfl I-IABOUR COURT SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute Nos: 18 of2001,2 of2002,21 of2001, 
9 of 2002 

BETWEEN 

Mohammad Khalic Mahboob 

S/o Mohammad M; ihboob Raza I.D. No. 18 of2001 

R/o 200 Harwara D loomanganj 

Allahabad. 

Munna Lai Kushwaha 
S/o Ram Nath Kushwaha 

35/38 Kushwaha N igar I.D. No. 2 of 2002 

Poghat Bamrauli 
Baumrauli Allahabad. 

Sh. Subhash Singh 

S/o Daroga Singh I.D. No. 9 of 2002 

Village Chirla Muni apata Post Ganja 
Chail Allahabad. 

Sh. Nagesh Kumar Shukla 

y S/o Babu Lai Shukl i I.D.No.21 of2001. 

Village Alpi Ka Pur i Post Atrampur 
Sarano Distt. Allah ibad. 

AND 

Principal 

Civil Aviation Trair ing College 

Bamrauli 

Allahabad. 

AWARD 

1. Central G Dvernment, jvCristry of Labour, vide 
Notification Nos. L I 1012/15/2001 CIR(M) dated 31-10- 
2001 L-l 1012/16/2001IR (M) dated 6-8-2002, L-l 1012/12/ 
2001 CIR(M) dated 6-8-2001 andL-11012/18/2001 CIR(M) 
dated 9-10-2001 h;s referred the following disputes for 
adjudication to this Tribunal:— 

“Whether the action of the management of Civil 
Aviation Training College Bamrauli, Allahabad, in 
terminating ;he services of Sh. Mohd. Khalid 
Mehboob w.e.f. 14-1-99, Sri Subhash Singh son of 
Daroga Singh w.e.f. 1-11-99, Nagesh Kumar Shukla 
son of Babul al Shukla w.e.f. 1-9-99 Munna Lai 
Kushwaha w.o.f. 1-11-99 is justified? If not to what 
reliefthe worlman is entitled?” 

2. It is unnecessary to give full facts of the case 
none of the worker has adduced his evidence in support of 
their claim. Workers were debarred frcqi adducing their 
evidence as they failed to put their appearance before the 
tribunal on the date when the case was fixed for evidence 
of parties i.e. on 70-9-06. The representative for the 
management also pi t an endorsement on the ordersheet to 
the effect that since t re workers have failed to lead evidence 
in the case in support of their respective claims, management 


too is not willing to adduce evidence in the case. In view 
of this position it is quite obvious that virtually it is a case 
of no evidence, therefore, the workers cannot be held 
entitled for the relief claimed by them. Even otherwise also 
a perusal of the statement of claim filed by each workers 
(supra) it is is abundantly clear that they have not 
mentioned of date of their appointment. When there is no 
mention of date of appointment how it can be presumed 
that their services were ever terminated by the opposite 
party from the date as claimed by them. From this point of 
view the statement of claim appears to be a vague one and 
on the basis of vague statement of claim, workes cannot 
be held entitled for any relief what so ever as claimed by 
them. 

3. For the reasons discussed above, each workman 
is not entitled for any relief as claimed by them in their 
respective cases. Award is given accordingly against the 
workman and in favour of management opposite party. Let 
a copy of this award be placed on the record of each case. 

SURESH CHANDRA, Presiding Officer 

17^Tft, 2007 
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New Delhi, the 17th January, 2007 

S. O. .— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of*1947), the Central Government 
hereby publishes the Award (Ref. No. I.D.3/2005) of 
the Central Government Industrial Tribunal/Labour Court, 
Emakulam now as shown in the Annexure, in the Industrial 
Dispute between the employer in relation to the management 
of M/s. Indian Rare Earths Ltd. and their workmen, which 
was received by the Central Government on 17-1-2007. 

[No. L-42011/3/2005-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, ERNAKULAM 

Present: Shri P. L. Norbert, B.A., L.L.B., 
Presiding Officer 

(Monday the 18th day of December, 2006 / 27th 
Agrahayana, 1928) 

I.D. 3/2005 

Workman/Union : Shri Sivakumar Shenoy Represented 
by General Secretary IRE Staff & 
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Workers Union Indian Rare Earths 
Limited, Udyogamandal, Kerala 

Adv. Shri K.S. Madhusoodanan. 
Management The Head, RE Division, M/s. Indian 
Rare Earths Ltd., Rare Earths Division, 
Udyogamandal, Kerala 

Adv. Shri John K. Mathai. 

AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) and (2 A) of Industrial Disputes Act, 1947 
to this court for adjudication. 

2. The reference is : 

“Whether the action of the management in reduction 
of one increment with cumulative effect and also 
recovering transport subsidy from his salary is correct 
or not? It not, to what relief the workman is entitled?” 

3. On 30-12-2005 an award was passed by this court 
modifying the punishment imposed by the disciplinary 
authority. The matter was challenged before the Honhle 
High Court in writ petitions 8546/06 & 11644/06 which was 
disposed off on 22-5-2006. To review the judgement two 
review petitions were filed as R.P.539/06 & 542/06 on 
31 -7-2006. As per the order in the review petitions the 
Honhle High Court has observed that the management 
docs do not want to rely on the domestic enquiry and its 
proceedings, but wants only to rely on the evidence 
adduced before Labour Court to prove the charges. 
Accordingly the High Court has directed this court to 
proceed with the consideration of the evidence adduced 
before this court regarding misconduct. The award was set 
aside and matter was rem anded to decide the dispute afresh 
as an open remand. After the remand no fresh evidence 
was adduced, but the matter was argued by both sides on 
the basis of the evidence already adduced. 

That evidence consists of the oral testimony of WW1 
and documentary evidence of Exts. W1 to W4 on the side 
of union and MW 1 and Exts. Ml to M12 on the side of the 
management. 

4. The facts in brief are as follows:- 

The workman, Shri Sivakumar Shenoy is represented 
by Union. According to the workman, he is a tradesman of 
Indian Rare Earths Ltd., Udyogamandal and he joined 
Service in 1987. In 2001, alleging that he had availed 
transport subsidy from 24-1 -2000 onwards illegally, a memo 
was issued to him by the management. Though he gave a 
reply denying the allegations he was charge-sheeted by 
the management. An enquiry was conducted. The finding 
w'as that he was not guilty. But the disciplinary authority 
differed with the view of enquiry officer and imposed 
punishment. Though an appeal was filed it was rejected by 
the Appellate Authority. The finding of the disciplinary 
authority is not based on materials and the punis hm ent 
imposed is illegal and unfair. It is contended that the 
workman had informed management in writing that he was 
residing at Kumbalangy, his native place, from 24-1-2000 


and thereafter on 29-11-2000 that he was shifting his 
residence to Kalamassery from 1-12-2000 onwards. So, he 
has not violated any standing orders. 

5. The management contends that there is no 
industrial dispute and quantum of punishment cannot be 
questioned by a reference u/s-10 of I.D. Act. The reference 
is not maintainable. The worker on the basis of a false 
declaration obtained transport subsidy for the period from 
24-1 -2000 to 1-12-2000 at the rate of Rs.468/- p.m. This is in 
violation of certified standing orders of the company. Hence 
disciplinary action was initiated and an enquiry was 
ordered. The enquiry report was not acceptable to the 
Management since the finding was perverse and not based 
on evidence on record. Therefore, after getting explanation 
from the worker a punishment of reduction of one increment 
with cumulative effect and recovery of transport subsidy 
paid to him, was ordered. The report of Police Commissioner 
and certilicate of Ration Shop dealer prove that the worker 
was in tact residing at Kalamasserry. There is no unfair 
labour practice. It is a proved misconduct. 

The action of management disagreeing with the 
findings ol Enquiry Officer is legal and correct 

6. The points that arise for consideration are: 

(1) Is the reference maintainable? 

(2) Is the finding sustainable? 

(3) Is the punishment proper? 

Point No. (1): 

7. According to the management the reference is 
unsustainable as it is confined to punishment only. The 
finding is not challenged by the union and there is no 
reference regarding the finding of enquiry officer. Since 
the punishment is reduction of one increment with 
cumulative effect and recovery of transport subsidy from 
the salary of the workman the Labour Court has no power 
to interfere with the punishment. This court can go into the 
proportionality of the punishment only in case of discharge 
or dismissal of an employee. 

8. No doubt, as per the wording of the reference it 
may appear that the dispute is confined to punishment 
portion only. However there is enough case law to show 
that though the wording of the reference is unhappy, the 
intention of the worker in raising the dispute can be 
gathered from his pleadings and the evidence adduced in 
the case. If the parties are at issue on the aspect of 
correctness of the findings of enquiry officer, the reference 
is to be treated as one where both findings and 
punishments are challenged. The pleadings and evidence 
in this case go to show that it is not only the punishment 
but the findings as well are challenged by the union. Now 
that the management does not want to rely on the evidence 
adduced before the enquiry officer and report of enquiry 
officer, but wants to prove the charges independently 
before this court, it tollov. „ utai the management is no 
more clinging on to the contention that the reference is 
with regard to punishment only. Besides, in ihis case the 
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voters’ list of North Kalamasserry 
SI. Nos. 305 & 306 are in respect of 
. The ward number is IV. House No. 


is 288. It is the details collected in January 2000. The last 
column of page 2 of Ext. M2 mentions age of voters as on 
1-1-2000. Naturally, the details in the voters' list were 
collected prior to 1-1-2000. But the period of dispute is 
between 24-1 -2000 to 29-11 -2000. The voters' list, thus, will 
not show that during the relevant period the worker was 
residing tn the house mentioned in Ext. M12 in the North 
Kalamasserry. It is the consistent case of the workman 
both in pleadings and evidence that since 1992 his name 
was there in the voters' list of Kalamasserry Municipality. 
He also admits that himself and his family, except his father, 
had been residing in North Kalamasserry siqce 1992. 
According to him (WW1) he is the only son of his father. 
The, other children are daughters and they are residing 
with their husbands. The workman is a native of 
Kumbalangy. Even though himself, his wife and two 
children along with mother-in-law were residing in North 
Kalamasserry his parents were in Kumbalangy. During the 
period 2000 since his father was alone in the native place at 
Kumbalangy the workman started residing in Kumbalangy 
till the end of November, 2000. It is thereafter on 1 -12-2000 
he came back and started residing at North Kalamasserry 
after bringing his father to North Kalamasserry. It is during 
this period of 10 months that he had resided at Kumbalangy, 
he claimed transport subsidy for the journey from Eloor to 
Kumbalangy and never before or after the disputed period. 
Ext. M2 is the application of the worker for transport 
subsidy. Thus the voters' list banked on by the disciplinary 
authority to prove the charges against the workman will 
not be of any help to the management. 

12. The next document relied on by the disciplinary 
authority is a letter from a ration shop at Kalamassery. This 
document is not marked. However, in Ext. M7 memorandum 
issued by the disciplinary authority to the workman this 
document is referred. The letter was issued from the ration 
shop on 25-5-2002 and it is seen signed by proprietor 
Aboobecker. The said Aboobecker had died on 23-12-1999. 
The death of Aboobecker is not disputed and is mentioned 
by the disciplinary authority in Ext. M7. But, according to 
the disciplinary authority the signature in the letter is not 
subscribed by Aboobecker, but someone else. The 
conclusion of the disciplinary authority is that since the 
proprietor Aboobecker had expired in 1999 he could not 
have issued a certificate in 2002. Therefore, according to 
him, the letter is signed by somebody in charge of the 
ration shop and not by Aboobecker. Since the name of 
signatory is Aboobecker the signature also must be his or 
else the signature should have been for and on behalf of 
Aboobecker. Nobody from the ration shop w as examined. 
Until the management is able to prove that the letter was 
issued from the concerned ration shop and w as signed by 
the proprietor in charge or proprietor no reliance can be 
placed on it, as it is a letter signed by a dead person 

L t, 

13. The third document is a report from Police 
Commissioner dated 10-7-2003. But this document is also 
not marked. However the document is in the file. This was 
produced by the management after the argument and on 
the penultimate day when the original award was passed 
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by this court on 30-12-2005. Hence it was not marked. 
However, even after the remand it is not tendered in 
evidence. In the like manner, two more documents were 
produced along with police report and they too were not 
marked. However the issue cannot be decided without 
looking into those original documents as they were relied 
on by the disciplinary authority to enter a finding against 
the workman. Hence I refer to those three documents,, Of 
these 3 documents, one is a report of Police Commissioner 
dated 10-7-2003. The report is regarding the character and 
antecedents of 18 employees of the company. But nothing 
adverse was reported against anyone. However at the end 
of the report it is added that the workman was residing at 
North Kalamasserry and not at Kumbalangy during the 
period from 15-1-2000 to 1-12-2000. According to the 
disciplinary authority this is a very authentic document 
and it is more valuable than the certificate of a Village Officer 
or an Executive Officer. However it is not known what made 
the Police Commissioner to report about the residence of 
the workman especially with regard to the period from 
15-1-2000 to 1-12-2000. In respect of the remaining 
17 persons no such remarks are mentioned in the report. 
According to the management the said remarks were made 
by police in pursuance to the request of the management 
dated 13-5-2003 and 9-6-2003. The letters addressed to the 
police commissioner are in the file as mentioned above. 
However neither letter dated 13-5-2003 nor letter dated 
9-6-2003 discloses any request by the management to report 
about the residence of either the workman or the other 
17 employees of the company. The first letter mentions 
that since there was possibility of Pak Intelligence Operators 
attempting to penetrate into vital and sensitive DAE 
establishments for carrying out subversive activities 
through employees, re-verification of character and 
antecedents of employees is required. The subsequent letter 
dated 9-6-2003 mentions that during verification the police 
personnel was apjproaching individual employees and 
hence the verification process was losing its secrecy. Hence 
the Commissioner of Police was requested to make a secret 
and confidential enquiry. Thus, there was no request from 
the company to report about the residence of any workmen. 
But the report specifically refers to the period from 
15-1-2000 to 1-12-2000which is the crucial disputed period. 
It is to be noted that the domestic enquiry in this case was 
started on 22-4-2003 and enquiry report was submitted to 
the disciplinary authority on 8-12-2003. The police report 
is dated 10-7-2003. Hence the police report should have 
been placed before the domestic enquiry officer some time 
during evidence or at the end of evidence. As already 
mentioned the report of the police regarding the residence 
of the workman was an uncalled report. The company was 
only concerned with the character and antecedents of the 
workman in order to know whether there was any subversive 
activity carried on, by him. Therefore the report is to be 
looked into for that purpose only. Nobody from the police 
force was examined to prove the contents of the police 
report. The reliance placed on the police report is a 
misplaced reliance and its contents cannot be taken for 
granted as gospel truth without testing or verifying its 
veracity. Thus, none of the documents referred by the 
disciplinary authority and relied on by him are capable of 


proving the guilt of the workman. 

14. On the other hand, the workman had produced 
Ext. W1 to W4 on his side. Ext. W1 is a letter from President 
of Kumbalangy Grama Panchayat dated 8-4-2003 wherein 
it is mentioned that the workman was residing temporarily 
at Kumbalangy from 1-1-2000 to 30-12-2000. Ext. W2 is 
residential certificate issued by Village Officer, Thrikkakara 
North Village of 8-8-2003. It is certified that the workman is 
a permanent resident of North Kalamasserry village. 
However he was not residing there from January to 
November, 2000. Ext. W3 is certificate from Village Officer, 
Kumbalangy dated 12-5-2003 stating that from J anuary 2000 
to November, 2000 the workman was residing at 
Kumbalangy. Ext. W4 is another residential certificate 
issued by Executive Officer, Kumbalangy Grama Panchayat 
dated 24-12-1996. It is stated that the workman, as per the 
Assessment Register of buildings for the year 1993-94 to 
1997-98, was residing in Kumbalangy Grama Panchayat. 
This certificate was issued on 24-12-1996 taking into 
account the Assessment Register of the building for the 
year 1997-98 also. Unless the workman explains the 
discrepancy in Ext. W4 that document cannot be relied on. 
As per Ext. WI to W3 during the disputed period he was 
residing at Kumbalangy. 

15. Whatever that be, the burden is on the 
management to prove the charges levelled against the 
workman. The management has not discharged that burden 
and the reasons given by the disciplinary authority in Ext. 
M7 (memo) and M9 (final order) for finding the workman 
guilty, are not acceptable. 

Point No. (3) : 

16. In view of the above findings it follows that no 
punishment can be imposed on the workman. 

17. In the result, an award is passed finding that the 
management has failed to prove the charges levelled against 
the workman and the action of the management in imposing 
the punishment of reduction of one increment with 
cumulative effect and recovery of transport subsidy from 
his salary is illegal and unjust. The workman is not guilty 
of the charges levelled against him and hence no 
punishment can be imposed on him. The management has 
to refund the transport subsidy recovered from the 
workman's salary. No cost. The award will take effect one 
month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
18th day of December, 2006. 

P. L. NORBERT, Presiding Officer 
Witness for the workman: 

WW 1 - Sivakumar Shenoy 
Witness for the management: 

MW 1 - M.V. Tomy 
Exhibits for the workman: 

W1 - Photocopy of Certificate issued fro m Kumbalangy 

Grama Panchayat dt. 8-4-2003. 

W2- Photocopy of Residential Certificate issued by 
Village Officer, Thrikkakara dt.8-8-2003. 
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Thi, the 17th January, 2007 

■ In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
y publishes the Award (Ref. No. I.D. 
ntral Government Industrial Tribunal- 
t, Ernakulam now as shown in the 
lustrial Dispute between the Employers 
nagement of Air Freight Ltd. and their 
s received by the Central Government 

[No. L-35012/2/99-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

0L GOVERNMENT INDUSTRIAL 
■LABOUR COURT, ERNAKULAM 

>hri P.L. Norbert, B-A., L.L.B., 
Presiding Officer 

29th day of December, 2006) 

I.D. No. 74/2006 
)f Labour Court, Emaklam) 

i General Secretary, 
tozhilali Union, 


Opp. Ammonium Tank 24/1652, 
Kochi-682003. 


Adv. N.M. Madhu. 


Management 

The Manager Air Freight Ltd., Egmore 
Chennai -600 008. 


Adv. M/s Menon & Pai. 

AWARD 

This is a reference made by Central Government under 
Section 10 (1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is: "Whether the management 
of Air Feight Ltd. Shipping Co., Cochin is justified in 
terminating the services of Shri P.R. Devidas w.e.f. 
24-5-1998? If not, to what relief he is entitled?" 

2. The parties expressed their willingness to negotiate 
the matter and settle it in Lok Adalat. Accordingly, the 
dispute was taken up in the Adalat and was mediated and 
settled as per an agreement signed by both sides. The 
agreement will form part of the award. 

3. In the result, an award is passed in terms of 
agreement. The agreement will be annexed to the award. 
The award will take effect one month after its publication in 
the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
29th day of December, 2006. 

P.L. NORBERT, Presiding Officer 

APPENDIX: Nil. 

IN THE CCrT-CUM-LABOURCOURT, ERNAKULAM 
ID. No. 74/2006 

The parties came to a settlement in the Lok Adalat 
and agreed to the following terms: 

(1) The Management agrees to pay a sum of 
Rs.50,000 (Rupees fifty thousand only) and provident fund 
amount and gratuity in full and final settlement of the 
dispute. The worker agrees to accept the same as full and 
final settlement. 

(2) The amount of Rs. 50,000 (Rupees fifty thousand 
only) will be paid within 30 days from today and the 
provident fund and gratuity amounts will be paid within 
60 days from the date of requisition by the worker in the 
prescribed forms. The worker is fully agreeable to these 
terms. 

(3) The parties agree that no further litigation will be 
initiated by them in respect of the services of the workman. 
Dated this the 29th day of December, 2006. 

Workman: Management: 

P.R. DEVIDAS P. M. RAMASAMY 

Area Manager 
Kerala 

Counsel for Workman Counsel for Management 

1 . 2 

Sd/- Sd/- Sd /- 

Sd/- 

(Illegible) 


(Illegible) 


(P. L. Norbert) 
Mediator 
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[TT. Rol-39012/1/2001 --3TT5> 3R7 (RR)] 

RR. RR. «fUl, llTRT 3TfRt+>|<| 

New Delhi, the 17th January, 2007 

S.O. 426.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
15/2001) of the Central Government Industrial Tribunal/ 
Labour Court No. 1, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of 1. N.P.T. and 
their workmen, which was received by the Central 
Government on 17-01-2007. 

[No. L-39012/1/2001-IR (M)] 
N. S. BORA, Desk Officer 

ANNEXURE 

BEFORETHE CENTRAL GOVERIVLNET 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 

Reference No. CGIT-15 of 2001 

Parties : Employers in relation to the management of 
The Chairman, J.N.P.T. 

AND 

Mr. J.D. Kadam & 15 others. 
APPEARANCES: 

For the Management : Mr. Lancy 

D’ Souza 

For the workmen : (Mr. V.G.Velankar Mr. J.P. 

arid A.B. Gupte) Sawant, Adv 

For the workmen : (Mr. S.D.Pednekar Mr. V.S. Gharat, 

& Mr. P. C. Patil) Adv. 

State Maharashtra 

Mumbai dated the 26th day of December, 2006 


AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short) vide Government of India, 
Ministry of Labour, New Delhi Order No. L-39012/1/ 
2001-IR(M) dated 30-3-2001. The terms of refremce given 
in the schedule are as follows : 

“Whether the action of the management of JNPT 
Navi Mumbai, in not considering Shri J.D. Kadam 
and 15 others, O.S. only for the promotion to the 
post of Admn. Officer/Accounts Officer is legal 
and justified? If not what relief the workmen 
concerned are entitled to?” 

2. The original statement of claim was filed on 
behalf of all the workmen on 26-7-2001 with the signature 
of only one workman, Mr. J.D. Kadam. The Management 
of Jawaharlal Nehru Port Trust (JNPT for short) filed 
the written statement on 28-12-2001. The authority of 
Mr. Kadam for signing the statement of claim on behalf 
of all the workmen under reference was challenged 
specifically. 

3. During the pendency of the reference JNPT 
went on moving the applications for permission from 
the Tribunal under Section 33(l)(a) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the Act) 
and the said permission had been granted by the 
Tribunal by means of which JNPT was given liberty to 
consider the promotion and fill up the vacancy subject 
to outcome of the reference. In this background, the 
JNPT has promoted a number of candidates. 

4. At present, the reference is contested only by 
two workmen namely Sanjay D.Pednekar and Premnath 
C.Patil. Both of them are working as Office 
Superintendents in Administrative Department of JNPT 
since 1994. Both of them have filed their affidavits in 
lieu of their examination in chief in support of their claim. 
Both of them have been duly cross examined by the 
learned counsel for JNPT. 

5. The JNPT has filed cne affidavit of Dananjay 
R.Deshmukh, Dy. Manage (Personnel) of JNPT in lieu 
of his examination in chief on 09-10-2006. He has stated 
the facts in detail. He has been cross examined by the 
learned counsel for the contesting workman. The cross 
examination is very short. There is nothing worth in the 
cross examination. In fact, the matter has been shortened 
a lot since the facts are not in dispute at all. 

6. At the very outset, I may observe that the terms 
of the reference, quot'd above make the scope of the 
reference restricted ?."d a limited one. In fact, the 
reference does not appear to be happily worded. The 
reference relates to as many as sixteen workmen while it 
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view of the matter, for the post of Administrative Officers 
the minimum qualification of Graduation was insisted 
with five years experience in the grade. Accordingly, 
four Office Superintendents were selected for the post 
of Administrative Officers on the basis of Seniority- 
cum-suitability. For the post of Accounts Officer, it was 
decided to conduct the interview from among the Office 
Superintendents with a minimum qualification of 
graduation with five years experience in the grade. It 
was objected to by the working Office Superintendents 
and on their objection JNPT had relaxed the criteria of 5 
years experience to the effect that experience in the 
Financial department was relaxed. Accordingly, the 
applications were invited, and the contesting workmen 
appeared for the interview and participated in the 
selection process thereby accepting the revised 
procedure for filling up post of Accounts Officer. J.N.P.T 
has not contended that the workmen participated in 
selection process but not declared fit. Hence, they are 
now stopped from challenging the selection process. 

8. Mr.D.R. Deshmukh has stated categorically vide 
para 18 of his affidavit that one more post of Accounts 
Officer in the promotion quota has fallen vacant and the 
management conducted a written test and interview for 
the eligible Office Superintendents possessing degree 
qualification. Both the contesting workmen participated 
in the examination/interview process and the permission 
would be given as per the recommendations of the 
Departmental Promotion Committee and approval of the 
Appointing Authority. This factual position is admitted 
to by the contesting workmen. In these background, I 
feel nothing remains to be considered in the instant 
reference. All the various circulars issued from time to 
time by the JNPT for conduction of the examination for 
filling up the vacant post have been filed on record and 
they are not in dispute. The demands raised from time to 
time on behalf of the workmen have been duly considered 
by the JNPT and the required qualifications have been 
relaxed from time to time to the satisfaction of the 
workmen under reference. The vacant posts have been 
filled up after holding the just and legal process for it 
and the same has not been challenged by any of the 
workmen under reference except the two named above. 
The fact that fourteen workmen out of 16 workmen under 
reference having not challenged the selection process 
of JNPT makes it clear that the contest of the contesting 
workmen is a very weak one and it has lost its value in 
view of the fact that they have duly participated in the 
selection process, their result is still awaited. There is 
no question on the point that they have not been 
considered for selection. The basic demand in the 
present Industrial Dispute was that the selection should 
be based on a criteria of seniority-cum-suitability and 
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the same has been followed by JNPT through out. 
Nothing is available on record to infer for a moment that 
there is anything wrong or deviation on the part of the 
JNPT in fulfilling the vacant post for departmental 
candidates by selection after holding a just examination 
process. The attempt was made to say that the selection 
should be made only on the basis of seniority. This is 
absolutely unwarranted. The seniority alone cannot be 
the basis for any selection post. More so, when the 
eligibility criteria is fixed for senior post of Administrative 
Officer/Accounts Officer. The quota for departmental 
candidates and direct candidates is there. The due 
adherence of law is there on the part of JNPT in making 
selection for departmental candidates after considering 
them in the selection process. 

9. Considering the matter from all the possible 
angles I do not find anything worth for which any 
lacunae may be found with the procedure of JNPT for 
fulfilling the post of Administrative Officer/Accounts 
Officer. 

10. Hence, I conclude that reference is liable to be 
dismissed. It is accordingly dismissed. 

11. An Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 

17 2007 

W.3TT. STfafwi, 1947 ( 1947 

14) n A', 
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17-1-2007 *R I 

T^-38011/2/2000-3rTf3TTC (T^)] 
RTl. ^T\, ^ aiftRFRl 
New Delhi, the 17th January, 2007 

S.O. 427.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I. D. 
9/2000) of the Industrial Tribunal/Labour Court 
Bhubaneswar now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Dredging Corporation of India and 
their workmen, which was received by the Central 
Government on 17-01 2007. 

[No. Lr38011/2/2000-IR (M)] 
N. S. BORA, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESHWAR 

PRESENT: 

Shri N.K.R. Mohapatra, Presiding Officer, C.G.I.T.- 
cum-Labour Court, Bhabaneshwar. 

Industrial Dispute Case No. 9/2000 

Date of Passing Award 26th December, 2006 

BETWEEN 

The Management of the General ... 1st Party 

Manager, Dredging Corporation of India, 

Paradip, Dist. Jagatsinghpur-754 142 Managment 


AND 


Their Workmen, represented through ... 2nd Party- 
The General Secretary, Union 

Paradip Port & Dock Mazduor Union, 

.58, Diamond Harbour Road, 

Calcutta. 


APPEARANCES 

M/s. Siddharlha Roy : For the 1st Party- 

& Associate, Advocates. Management. 


M/s. B.C. Bastia & Associate, : For the 2nd Party- 

Advocates. Union. 


AWARD 

The Government of Is dia in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub¬ 
section (1) and sub-section 2(A) if Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
No. L-38011/2/2000-IR (M). dated 27-06-2000. 

“Whether the retr .nchment of 27 casual workers 
(as per list enc used) by the Management of DCI 
with effect from 26-9-1997 is justified? If not, to 
what relief they are entitled to?” 

2. Admittedly the 1st Party-Management, Dredging 
Corporation of India in short herein after mentioned as 
the Management of D.C.I. is a Public Sector Undertakings 
under the administrative control of Ministry of Surface 
Transport, Government of India with its Regd. Office at 
New Delhi and Head Office at Visakhapatnam. To carry 
out its dredging operation at various major/minor ports 
it has set up several project offices in the port based 
places including one at Paradip to undertake the work 
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of Paradip Port ar d other ports of Orissa on contractual 
basis. Depending upon the term of contract and the 
nature of dredging work it deploys to that place Trailer 
Suction Dredger or maintenance dredging and Cutter 
Suction Dredger fc r capital dredging. The Trailer Suction 
Dredgers are used for maintenance dredging to dump 
the dredged materials in the mid sea and it is operated 
by Floating Personnel on board and for this it does not 
require any extra shore labourers for carrying out the 
dredging work wiere as the Cutter Suction Dredgers 
utilized for capita dredging are utilized for draining out 
the dredged mateiials through pipelines to be staked at 
a specified dump ing area on shore and for this the 
assistance of casual workers of unskilled nature is 
required for layirg shifting and maintenance of these 
pipe lines. 

3. It is alleged by the Union representing the 27 
workers in questio n that these workers are working under 
the Management or D.C.I. since 1983. As their 
engagement was ntermittent in nature, these workers 
demanded for continuity of their service some times in 
1994. As a result hereof, the management entered into 
an agreement with the Union on 25-9-1995 and 
accordingly increased the wage rate and V.D.A. It also 
provided certain other benefits like Tiffing Allowances, 
National and Festi zal Holidays and also regularized five 
out of 32 casual workers. Again on 10-9-1997 the 
Management entered into a Tripartite Settlement, 
agreeing to revise lurther the wage rate, V.D.A. and night 
shift allowances, t is further alleged by the Union that 
during conciliation before the Assistant Labour 
Commissioner (Central) the Management further agreed 
to regularize the remainiix fc 77 casual workers but 
surprisingly retreiched them abruptly on 26-9-1997 
without sufficient notice and hence the present reference. 

4. The Management of D.C.I. on the other hand 
has pleaded that it mainly lives on the volume contract 
it receives from different ports. The work undertaken 
from Paradip Port not being a continuous phenomenon, 
the Management of D.C.I. used to engage casual 
labourers as and when required till the completion of 
work or up till the assignment was over. For the purpose 
of carrying out the dredging operation at various Major/ 
Minor Ports. Irdian Navy, Shipyards etc, the 
Management has set up Project Offices throughout the 
country and that to carry out the dredging contracts at 
different places, th; Management used to deploy Trail or 
Suction Dredgers lor Maintenance Dredging and Cutter 
Suction Dredgers for Capital Dredging. The Trailer 
Suction Dredges ai e operated by the Floating personnel 
on board of the D edgers and they do not require any 
extra shore labour for carrying out the dredging work. 
Whereas in case of Cutter Suction Dredgers, the materials 
dredged out are to )e dumped in a particular dump yard 


on shore through pipe lines and therefore for laying 
shifting and maintenance of these pipe line the assistance 
of casual labourers are taken as and when required 
depending upon the contract it receives from Paradip 
Port. While admitting that these disputant-workers are 
being engaged time and again since 1983, it is further 
averred by the management that on completion of these 
work the services of these workers are dispensed with, 
with the cessation of the contract on payment of 
necessary retrenchment benefits. It is further averred 
that at no point of time the Management had ever agreed 
by way of settlement with the Union to regularize the 
service of these workers. According to the Management 
these workers were engaged casually ill the Paradip Port 
Trust from December 1983 January 1984 to 30-4-1985, 
December 1989 to March 1990, January 1991 to March 
1991, May 1991 to June 1992, June 1995 to December 
1995 and terminated accordingly after each spell. 
Accordingly on completion of the project work in Sept. 
1997 they were intimated as before of their termination 
date through a common notice displayed in the notice 
board on 25-9-1997 intimating that they are going to be 
retrenched from next day onwards. In the notice they 
were also asked to collect their dues including notice 
pay, retrenchment compensation and their wages for the 
period of service rendered during 1-9-1997 to 26-9-1997 
between 10 A.M. to 12 P.M. from the project office. A 
copy of the above notice was also sent to the Government 
of India Ministry of Labour, Asst. Labour Commissioner 
(Central), Bhubaneswar as also to the Trade Union 
concerned. But as the workers did not collect their 
retrenchment benefits on 26-9-1997, as advised, 
individual cheques of their dues were sent to their 
disclosed address under regd. post with A.D. but all 
had returned back undelivered with postal endorsement. 
It is further averred by the management that these 
workers instead of collecting their dues from the project 
office at Paradip, resorted to violence by 
man-handling Shri S. Satyanaraynan, Asst. Manager and 
obtained by use of force from him a letter indicating that 
the termination notice has been withdrawn. They also 
threatened one Mr. R. K. Jogi Ex-Asst. Manager and 
forcibly obtained from him a letter to the effect that 
despite availability of work the workers have been 
terminated and for this the matter was reported to the 
police. In nutshell the management has averred that the 
engagement of the workers in question was against time 
bound job and therefore they were retrenched on 
completion of work. It is also averred that since before 
termination/retrenchment these workers were offered to 
collect their retrenchment dues etc., their failure to collect 
the same can not be made a ground to declare the 
termination/retrenchment bad under law. 

5. On the basis or the above pleadings of the 
parties the following issues were framed. 
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ISSUES 

1. Whether the reference is maintainable? 

2. Whether the retrenchment of 27 casual labourers/ 
workers as per the list is justified and legal? (List 
attached Separately) 

3. To what relief the workmen are entitled? 

6. To substantiate its claim the Union has examined 
two witnesses while the Management has examined 
three witnesses in support its stand. Each parly has 
also relied upon several official documents. 

ISSUE NO. 1 

7. There being no substantial challenge especially 
from the side of Management, this issue is answered 
affirmatively. 

ISSUE NOS. 2 & 3 

8. These issues are taken up together as they are 
interdependent. 

It is admitted by the Union in its claim statement 
that these disputants-workers are being engaged by the 
Management intermittently ever since 1983 in the 
dredging work of Paradip Port Trust of India. It is also 
admitted by the Union that the Management of D.C.I. 
used to take the dredging contract from the Paradip Port 
Trust from time to time. The unchallenged evidence of 
Management Witness, No.l shows that these workers 
were earlier engaged during December, 1983 to 30-4-1985 
and thereafter from December, 1989 to March, 1990 and 
from January, 1991 to March, 1991 and again from May, 
1991 to June, 1992 and June, 1995 to December, 1995 and 
on each occasion they have been terminated in an alike 
manner on payment of compensation as offered to them in 
the notice dated 25-9-1997 for their engagement period from 
February 1996 to 26-9-1997. This evidence further shows 
that even after the alleged retrenchment on 26-9-1997 these 
workers have further been engaged in December, 1997 and 
terminated (retrenched) on 31-12-2003 on completion of 
the specified work. Hiis evidence further shows that after 
their termination on 31-12-2003 they were again issued 
with notices to work from 18-12-2004 against a new job. 
The further evidence of the said M.W.l shows that 
whenever they have been terminated on completion of 
the schedule work they have been paid necessary 
compensation each time ever since 1983 till the present 
dispute was raised. The evidence of workman witness 
and their claim statement shows that depending on 
availability of work they were being engaged and that 
to avoid such intermittent engagement a demand was 
made by the Union in 1994-95 claiming regularization of 
these workers as evident from the Memorandum of 
Settlement dated 25-9-1995 (Ext.-l). 


9. From the above it can thus be concluded safely 
that the disputant workers were quite alive of the nature 
of their employment given from time to time to be 
contractual and time bound in nature and therefore their 
termination on completion of a particular job against 
which they were engaged can not be termed as 
retrenchment within the four corners of Section 25-F, 
Section 2 (oo)(bb) being a bar to the same. 

10. According to the averment made by ihe Union 
in its claim statement these workers are being engaged 
intermittently depending upon availability of work in 
the hand of Management W.W.l says during cross 
examination that the job undertaken by the Management 
is a time bound job. Similarly W.W.2 admits during cross- 
examination that they are engaged only when the dredger 
arrives at the port and so long it has not reached there is 
no job for them. This also fortifies the fact that the 
engagement of the disputant-workers was always against 
lime bound job which the Management used to undertake 
from time to time from the Paradip Port Trust on 
contractual basis as claimed by the Management. 
Therefore, the termination of the workmen with effect 
from 26-9-1997 can not be termed as retrenchment so as 
to attract the provisions of Section 25-F of the Industrial 
Disputes Act. In the general retrenchment notice dated 
25-9-1997 all the 27 disputants-workmen were asked to 
collect their retrenchment compensation and other dues 
including notice pay and their normal wages for the 
month of September, 1997 (up till 26-9-1997 the effectual 
date of termination) from the office. But because of such 
mentioning of the word “Retrenchment Compensation” 
the termination of the workers from a time bound job can 
not be treated to be a case of retrenchment for the 
discussion made earlier. Rather the offering of the 
Management to the disputants to collect all their dues 
as also retrenchment compensation rather speaks of its 
benevolent attitude which should not be looked upon 
down in a jaundice eye. 

11. The evidence of the management witness 
specially the FIR filed by the Management before the 
police (Ext.-9) shows that as an outcome of the 
termination notice, these disputants collectively 
manhandled two of the officers on 27-9-1997 in their bid 
to revoke the order of termination. This shows that the 
termination order which was to take effect from 26-9-1997 
was well within the knowledge of the disputants. Besides 
the evidence of Union further shows that a copy of such 
order was also communicated to the Union. Therefore, it 
can not be said that the termination of the workers was 
without notice. Furthermore the evidence of the 
management shows that when me disputants refused to 
receive their dues on 26-9-1995 in an agitating mood 
their dues were converted into bank cheques ».n 27-9-1997 
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as evident from Ext.-L series and sent to them by post in 
their disclosed address but the same had returned back 
undelivered with different postal endorsement as evident 
from Ext.-series. One of the disputants namely Rabindra 
Kr. Mallick who has been examined as W.W. 2 gives out 
his disclosed address during trial. But the Regd. letter 
containing the cheque and termination letter which was 
sent in the self same address (Ext.-F/13) is found to have 
returned back with u postal endorsement that the same 
could not be delivered to him due to his long absence. 
These show that the disputants had deliberately avoided 
their termination. T1 erefore, even if it is considered as a 
case of retrenchment the Management can net be blamed 
and said to have not followed the requirements or Section 
25-F when in the notice of termination the disputant 
were offered to collect all their dues including 
retrenchment compc nsation and notice pay and arrear 
wages of the month of Sept., 1997 on the very day on 
which the termination was to take effect. 

12. As I find from the evidence, both oral and 
documentary, adduced by both parties, the ostensible 
intention of the Union in raising the present dispute is 
to reinforce its earlier demand for regularization of these 
27 workers to which the Management has disagreed time 
and again on the ground of improbability in view of the 
short lived contraci it gets from Paradip Port Trust. 
However when admi ttedly the services of these workers 
are being utilized by the Management ever since 1983 in 
the work of Paradip Port Trust for the future interest of 
these workers the Management should evolve a method 
by which these workers are provided continuous work 
by way of offering jobs conditionally in its other viable 
project outside Para lip Port. 

13. Accordirgly the reference is answered. 
Dictated & Corrected by me. 

N. K. R. MOHAPATRA, Presiding Officer 
List of 27 casual workers 

S/Shri 

1. Bishnu Ch. iethy 

2 Purusottam Sahoo 

3. Gunanidhi Biswal 

4. S. Narayana Rao 

5. D. C. Nayak 

6. Fagu Biswal 

7. G. Tata Rao 

8. Purushottair Das 

9. Jadumani Rout 


10. N. P. Routray 

11. Parmananda Das 

12. Persona Kumar Patnaik 

13. Rabindra Kumar Mallick 

14. Nagendra Nath 

15. V. Bhagavat Kumar 

16. S. Rajeswara Rao 

17. Rama Chandra Parida 

18. H. S. Swain 

19. Daitari Sahani 

20. P. S. Murthy 

21. N. Umapathi 

22. K. C. Nayak 

23. Jogendra Parida 

24. G. Dharma Raju 

25. P. K. Pradhan 

26. Biswanath Das 

27. Bhagawan Mohanty. 

M far#, 17 2007 
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[4. Tt^t-4301 1/04/2003 3TR (tht)] 

TTR 4ra, 

New Delhi, the 17th January, 2007 

S.O. 428. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. C.R. 
No. 43/2003) of the Central Government Industrial 
Tribunal/Labour Court Bangalore now as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of M/s. Hutti 
Gold Mines Co. Ltd. and their workmen, which was 
received by the Central Government on 17-1-2007. 

[No. L-43011/04/2003-1R (M)] 
N. S. BORA, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA1L-CUM-LABOUR COURT, 
BANGALORE 

Date : 5th January, 2007 

PRESENT : Shri A.R. SIDDIQUI, Presiding Officer 

C.R. No. 43/2003 

I Party II Party 

The Vice President, The General Manager, 

HGM Staff & Employees, M/s. Hutti Gold Mines Co., 
Union (AITUC), Ltd. PO, Raichur Dist., 

Pai Bhavan, Hutti Post, Raichur, 

Raichur-584115 Karnataka State. 

Karnataka State. 

APPEARANCES 

1st party ; Shri Muralidhara, 

Advocate. 

2nd Party : Shri N S Rajaram, 

Advocate. 

AWARD 


presence of the Security Inspector and the Security 
Guard. After the pumping was completed, the 
Knelson concentrator was locked and the keys 
were taken by Shri P. Raja and placed in the 
Keyboard at the grinding Plant. The Security guard 
immediately ascertained that the three locks to the 
Knelson Concentrator box were secure the Dy. 
General Manager(Met) thereafter left the place. 
At about 6.15 A.M. Shri S.R. Kulkarni, G.F/M who 
was on his rounds, entered the ball mill area and 
suddenly, he noticed that you were closing the 
knelson concentrator box and locking it. 

This act of yours was unwarranted, irregular and 
not at the instance/instructions of any of your 
higher ups in the section. Your act indicates that 
you have voluntarily tampered with the Knelson 
concentrator box, opened the door with a key with 
the intention of committing theft of gold 
concentrate which was in the box. 

Your act also indicates that you being a helper 
had no business to open the box at all and without 
necessary instructions/authority of the Foreman/ 
General Foieman/Officer who were all on duty at 
that time. 


1. The Central Governemnt by exercising the 
powers conferred by clause (d) of sub-section 2A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L-43011/04/2003-IR 
(M) dated 16th September, 2003 for adjudication on the 
following schedule : 

SCHEDULE 

“Whether the action of the management of M/s. 
Hutti Gold Mines Co. Ltd, Hutti, Raichur Distt., 
Karnataka, in dismissing Shri Ibrahim, Ex.Mill T. 
No. 104 from the service is justified? If not, to what 
relief the workman concerned is entitled?” 

2. A charge memo dated 25-09-2001 was issued to 
the first party workman in the following terms:— 

“It is reported that you were allocated duty in 3rd 
shift between 11.00 PM to 7.00 AM on 23-9-2001. 
Your duties consisted of pumping, floor washing 
and attending to pump. At about 5.30 AM the 
Divisional Manager (Met) was on his rounds of 
the Metallurgical Plant. While at the ball mill, the 
Dy. General Manager (Met) instructed Shri P.Raja 
the Assistant Shift In charge to pump the Knelson 
Concentrate into the concentrate tank. You along 
with Shri Eshwarappa opened the door lock of 
Knelson Concentrator and the door and allowed 
the concentrate to be pumped into the tank in the 


The report of Shri S.R.Kulkarni, General Foreman 
also indicates that you had deliberately and 
without authority, opened the knelson concentrate 
box for committing theft of Gold concentrate with 
a key of your own, since the original key was very 
much secure at the key board of the grinding plant. 

The above aet of yours therefore, amounts to theft 
of company's property which is an offence under 
company’s Standing Order Nos. 19(8),(36)& 47. 

Clause 19(8): “Breach of any rule or instruction for 
the maintenance and running of any department 
or the maintenance of the cleanliness of any portion 
of the employers premises or safety of the premises 
or mines or of the other property round about”. 

Clause 19(36): " Theft, fraud or dishonesty in 
connection with the employer's business or 
property". 

Clause 19(47): "Conduct prejudicial to the interest 
or reputation of the company of its officers". 

You are required to submit your explanation in 
writing within 2 days from the receipt of this charge 
memo as to why disciplinary action should not be taken 
against you. If you do not submit your written 
explanation within the time, it shall be construed that 
you have no explanation to offer and further necessary 
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action as deemed lecessary will be taken against you. 
Since, the offence committed by you is of grave nature, 
you are suspended from duty with immediate effect." 

3. The reply given by the first party workman 
denying the charges not been found satisfactory, the 
management ordered DE into the matter and on the basis 
of the findings of t le enquiry officer holding him guilty 
of the aforesaid charges, dismissed the first party 
workman from sen ice. 

4. The first party workman by way of his Claim 
Statement challenged the enquiry proceedings as 
opposed to the principles of natural justice, findings of 
the enquiry officer as perverse and the order dismissing 
him from service illegal and unjust. 

5. The management by its Counter Statement 
however, asserted and maintained that proceedings of 
the enquiry conducted against the first party were in 
tune with the principles of natural justice affording him 
fair and proper opportunity to defend himself and that 
findings of the enq airy officer holding him guilty of the 
charges were based upon sufficient and legal evidence 
and that the order dismissing the first party was also 
legal and justified keeping in view the gravity of the 
misconduct committed by him. 

6. Keeping in view the respective contentions of 
the parties, with regard to the validity and fairness or 
otherwise of the en< [uiry proceedings, a preliminary issue 
was raised as to “Whether the Domestic Enquiry held 
against the first pjirty by the second party is fair and 
proper”. During the course of trial of the said issue, the 
management exami ned the enquiry officer as MW1 and 
got marked 26 documents at Ex.Ml to M26 including the 
enquiry proceedings and the enquiry report and by way 
of rebuttal the first party filed his affidavit evidence. 

7. After hearing the learned Counsels for the 
respective parties, this tribunal by order dated 
20-12-2005 record ;d a finding on the above said issue 
holding that the Domestic Enquiry conducted against 
the first party by the Second Party is not fair and proper. 
Thereupon, the matter came to be posted for evidence 
of the management on merits i.e. to prove the charges of 
misconduct levelled against the first party. 

8. The management to substantiate the charges, 
three witnesses eximined as MW2 to MW4 and got 
marked 3 documen s at Ex.M27, M28 & M29.The first 


party once again filed his affidavit evidence on merits of 
the case. Thereupon, I have heard the Learned Counsels 
for the parties on merits and posted the case this day for 
award. 

9. The statement of MW2 in his affidavit relevant 
for the purpose is that on 23-09-2001 in between 11 PM 
and 7 AM the first party was in 3rd shift duties of 
pumping, floor washing and attending to pump. At about 
5.30AM the Dy. General Manager(MW4) was on his 
rounds of the Metallurgical Plant and instructed one 
Mr. P. Raja, the Assistant In-charge to pump the 
Knelson Concentrator into the Concentrator tank. The 
first party and one Shri Eshwarappa opened the door 
lock of Knelson Concentrator and concentration was 
done in the presence of the Security Inspector and the 
Security Guard. After the pumping was completed the 
Knelson Concentrator was locked and the keys were 
taken by said Raja and placed in the Key Board at the 
Grinding Plant and immediately, thereafter Security Guard 
ascertained that the three locks to the Knelson 
Concentrator box were secure and thereafter he (Dy. 
General Manager) left the place. He stated that at about 
6.15 AM on the above said date when he went to the 
Ball Mill area, he had seen the Knelson Concentrator 
Centre Door kept open and had seen the first party 
locking the said Center Door though the original key 
was in the key board when he got it confirmed with the 
shift Assistant, Shri P. Raja. He then stated that while 
first party was locking the box no Security Guard or no 
officer was present and then he stated that first party 
was not authorized to open the door of the Knelson 
Concentrator in the absence of staff member and officer 
and he reported this matter to the DGM vide his report 
at Ex.M27. In his cross examination it was elicited that 
he was looking after the supervision in the Grinding 
Section of the Metallurgical Department by the side of 
which Knelson Concentrator box is situated and that 
the Assistant Supervisor will be Incharge of the 
Concentrator box and that one Mr. Hanumantha was 
the Assistant Supervisor on the said date. He stated 
that one Mr. Shakarappa was working as DGM on the 
day but he cannot give the name of the Security Staff 
working at that time. He stated that the box will be under 
the locks by the Security and the Officers. There will be 
regular security posting at the said gold concentrator 
box and keys of the locks of the box will be in his custody 
along with other keys put on the key board at the 
grinding section. He will be giving those keys to the 
Assistant Supervisors only and not to others. It was 
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elicited that he was the witness for the locks being put 
to the said box by Mr. Shankarappa and the keys being 
handed over to said Shri Raja by Shri Shankarappa and 
then Raja handing over those keys to him on that day. It 
was elicited that in the normal course about 20 to 25 
employees will be at woirk at Grinding Section, Ball Mill 
and Knelson concentrated box area and Mr. Raja as a 
foreman along with Gurupadiah, foreman were at the 
grinding section and said Hanumantha was at Ball Mill 
Section and the Security Staff was present at the box on 
the above said date. It was elicited that all the keys of 
the locks put to the said box were on the keyboard at the 
Grinding Section when the first party was found at the 
box as per his affidavit. It was then elicited that the lock 
was already with the box and he did not see the key with 
the first party with the help of which he was locking the 
box. He admitted that they have not drawn any Mahajar 
for the said incident and in the last he admitted that 
aforesaid 20 to 25 employees were at work at the 
aforesaid three sections at the relevant point of time. He 
stated that he had been seeing the first party working at 
the Mines for the last 5 to 6 years without any complaint 
or misconduct committed by him prior to the incident. 

10. The next witness is said P. Raja to speak to the 
fact that he was working as a foreman in the third shift 
of the company on 23-9-2001 and in that shift 
Mr. Kulkarni (MW1) and other 25 workers were on duty 
along with him. Then he stated that Deputy General 
Manager while on his rounds took key from him for 
opening the room where Knelson Concentrator was kept 
and he after having inspected the room found everything 
in order and returned back the key to him and that was 
kept on key board by himself. In that regard he gave his 
report marked at Ex. M28. In his cross-examination it 
was elicited that Knelson Concentrator will be locked 
and the keys of the locks will be under his custody and 
he will be giving key to the officers only for the purpose 
of pumping of the concentrated gold and that on the 
above said date he had given the key only once for 
opening the said box. It was elicited that there will be 
security guard stationed at the said box and on that day 
also there was a guard whose name he did not know. 
After pumping on that day in his presence lock was put 
to Concentrator box and the officer had given him the 
key back and it was in his custody thereafter and that he 
did not give the key to anybody before he left the 
company at about 7 AM. He then stated that he checked 
the locks of the box if it was put properly or not. 


11. The 3rd witness for the management is the said 
Dy. General Manager to speak to the fact that on the 
above said date he visited the Plant along with Mr. Raja 
where the pumping was done and at that time the first 
party and Mr. Eshwarappa opened the door locks of 
Concetnrator and pumping was done. He stated that 
thereafter Concentrator was locked and keys were given 
to Mr. Raja and it was placed in the keyboard at the 
Grinding Plant as usual. Then he stated that at about 

6.15 AM Mr. S.R. Kulkarni (MW1) found the first party 
closing the Center door of said Concentrator. In his 
cross- examination it was elicited that he was at his 
residence when the above said incident was brought to 
his notice and that he did not visit the spot after having 
received the said report from Mr. Kulkarni. He admitted 
that there was no Mahajar done by him seizing the key 
said to have been used by the first party in opening the 
door nor he was handed over to the Security people and 
then he admitted that his affidavit averments are based 
on the report given by Mr. Kulkarni. In his further 
examination chief he has spoken to the report he made 
with the Executive Director at Ex. M30. 

12. The facts undisputed are that on 23-9-2001 the 
first party workman was in the third shift between 11 PM 
& 7 AM. It is not in dispute that on that day at about 

5.15 AM, MW3 in his casual rounds visited the above 
said Concentrator Box in the presence of said Raja and 
got pumped the Concentrate Gold and thereupon the 
above said Concentrate door was closed with 3 locks 
and those keys of the locks were handed over by MW4 
to MW3 and they were kept at the keyboard of the 
grinding section. It is not in dispute that for the alleged 
incident, MW2 made a report at Ex. M28 to MW4 and 
MW4 in turn made his report to the Executive Director 
at Ex. M30. Now, therefore, the moot question to be 
considered in this case is to whether the first party was 
found locking the Center door of the Concentrator box 
by MW2 and that the first party indulged in such activity 
in order to commit theft of concentrated gold as alleged 
in the charge sheet. 

13. Learned counsel for the first party workman 
Shri MD argued that the only relevant witness, rather, 
said to be the eye witness to the incident 
examined on behalf of the management before this 
tribunal is the said Kulkarni and his statement cannot be 
acted upon safely for more than one reason. He 
contended that first of all his statement does not get 
corroboration from the report he is said to have made to 
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MW4 at Ex. M27. He contended that there was no 
evidence brought on record atleast to suggest that the 
first party intended to commit theft as admittedly as per 
the very case of ;he management, he was found locking 
the door of tho Concentrator Box and not found 
committing theft of the concentrated gold much less 
removing any pc rtion of the gold from the said box. He 
contended thaf if undisputedly, three keys used for 
putting three locks to the door were in tact with the key 
board in the grinding section and the fact of putting 
three locks to the Concentrator door was got confirmed 
by the officers namely, MW3 & 4 after pumping work 
was done, then it is yet to be explained by the 
management as lo with the help of which keys or with 
what instrument atleast, the first party must have entered 
the door or was f mnd putting lock to the door as no key 
or any instrument was seized from his possession, nor 
any Mahajar was done to the above effect. He further 
contended that there is no evidence brought on record 
either to show t iat the first party committed theft or 
made any attempt to commit theft and that the ingredients 
of theft are very nuch missing in this case. 

14. Wherez s, learned counsel for the management 
Srnt. Usha Rani vehemently, argued that evidence of 
MW2 to MW4 s very much legal and sufficient to 
connect the workman with the guilt. She cited certain 
rulings on the poi nt of punishment to be imposed on the 
first party if lourd guilty of the misconduct committed 
by him. 

15. After having gone through the records, I find 
substance in the c rguments advanced for the first party. 
As noted above the only witness examined by the 
management competent to speak to the alleged incident 
is the said Mr. S.R. Kulkarni who claimed himself to be 
the eye witness to the incident. The evidence of other 
two witnesses as :ar as the incident is concerned is just 
an hearsay evide ice as their testimony depends upon 
the report given >y Mr. Kulkarni regarding the above 
said incident. First of all as argued for the first party, 
statement of MW2 in his affidavit does not get 
corroboration from his alleged report at Ex. M27 made to 
MW4 with regard to the incident on hand. If we read the 
above said report it can be seen that the first party was 
found locking ol ICnelson Concentrator door and at that 
time one Eshwan ppa was taking samples and another 
workman was watching the feed rate and at the same 
time watchman was found entering from Ball Mill side. 
Therefore, in the first instance as per the report the first 
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party was found locking Knelson door and whereas, as 
per the affidavit of MW1 the Concentrator Center door 
infect was found open and it is thereafter the first party 
was found locking the Center door. This affidavit of 
MW2 makes no mention of the said Eshwarappa taking 
the samples at the relevant point of time, somebody 
watching the feed rate and some watchman entering the 
spot at the relevant point of time which fact as noted 
above, is found mentioned in the report at Ex.M27 made 
by MW1 to MW4. That apart, as brought out in the 
statements of M W2 to 4 in their cross- examination, the 
keys of the locks were found intact with the key board 
in the Grinding Section when the alleged incident took 
place. It is in their evidence that after pumping of the 
Concentrate gold in the presence of M W2 &3, the door 
was closed with three locks and MW3 ascertained and 
got confirmed as to whether those three locks were put 
to the door properly or not. It is in the evidence that 
those keys with the key board were there all along and 
MW3 who was the custodian of those keys never gave 
to anybody except once, that too, to MW2 for the 
purpose of locking the Concentrate gold on the above 
said date. It has come in the evidence of MW2 himself 
that in normal course about 20 to 25 employees were at 
work at grinding section. Ball Mill and Knelson 
concentrate box is just by the side of the grinding 
section. MW2 also has stated that said Mr. Raja and 
one Mr. Gurupadaiah working as foremen were at 
Grinding Section and said Hanumantha was at Ball Mill 
Section and security guard was also there at the box on 
the above said date. Now, therefore, in the light of the 
above, it was a question rightly raised by the learned 
counsel for the first party workman that ‘was it possible 
for the first party workman to have entered into the above 
said concentrator door in the presence of the aforesaid 
people, that too, with the intention to commit theft and 
coming out of the said door putting locks to it even 
without committing any theft’. No prudent man can 
believe the story of the management that the first party 
would have made any such attempt or might have 
committed the incident on hand in the manner alleged 
by the management particularly, when undisputedly, 
nothing was seized from the possession of the first party 
workman. Had he entered the door by opening the locks, 
he must have either possessed the original key or 
duplicate key or atleast some instrument and then with 
the help of those keys and instruments only he must 
have tried to close the door by putting the locks. There 
was no key or any instrument seized from his custody 
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nor any mahajar was drawn to the effect that he was 
found putting lock to the door by MW2 and that he was 
taken into custody of any security staff particularly, 
when the security staff said to have been posted at the 
box all along as has come in the evidence referred to 
supra. Moreover, as noted above, apart from MW2 there 
has been no eyewitness to the said incident nor 
anybody has been examined before this tribunal as an 
eye- witness to this incident. Though as per the report 
of MW2 referred to supra there were other three persons 
present at the spot at the relevant point of time. As per 
the report one was taking out the samples, the other was 
watching the feed rate and the third person namely, the 
watchman was entering the area at the same time. None 
of them was examined to speak to the said fact and to 
support the recitals of report at Ex. M27 based on which 
charge sheet was issued against the first party workman. 
As noted above, MW2 in his cross examination in no 
uncertain terms stated that there will be about 20 to 25 
employees at the grinding section, Ball Mill and Knelson 
Concentrator box area all along working and it is 
Mr. Raja and Mr.Gugupadaiah as foremen were also at 
the Grinding Section and said Hanumantha was at Ball 
Mill Section at the relevant point of time. He has also 
stated that security staff were also there at the box. If all 
these persons were said to be present all along at the 
above said Concentrator box, then it was quite natural 
that any of them atleast must have seen the first party 
either entering the box area or atleast coming out of the 
said area making an attempt to put locks to the door of 
the said Concentrator box area. Very strangely, none 
has been cited as an eyewitness in the above said report 
itself nor has been examined before this tribunal as 
witness to the incident. It is under these facts and 
circumstances, it becomes highly improbable to believe 
that the first party workman was found putting locks to 
the Concentrator door by MW2 at the relevant point of 
time. As argued for the workman, if really the first party 
was found coming out of the box area and was putting 
lock to the door and his intention was to commit theft of 
the gold, then, in the natural course he must have been 
found with some stolen gold when was corning out of 
the box area and was trying to put the lock. The natural 
conduct on the part of the first party workman would 
have been either in the case of committing the theft of 
gold or not committing the theft of gold, to have left the 
door opened without making any attempt to put lock to 
the said door. But here is the case where it is alleged 
that he was found locking the door without committing 
the theft itself much less without having in his custody 


any key or any instrument to be used for the purpose of 
opening the lock or putting the lock. Therefore, in the 
light of the above said facts and circumstances spoken 
to by the very management witnesses, it is highly 
improbable to digest the story of the management that 
the first party was found putting lock to the Concentrator 
door and doing so his intention was to commit theft of 
Concentrate gold etc. In the result, I must hold that the 
management has failed to bring home the guilt of the 
first party workman for the misconduct alleged in the 
charge sheet. Therefore, the dismissal order passed 
against him is liable to be set aside as illegal and void 
abinitio. Since the dismissal order is held to be illegal, 
the natural corollary would be the reinstatement of the 
first party workman into the service of the management. 

16. Now, coming to the question of back wages 
and other reliefs as per the affidavit filed by the first 
party workman, he is not gainfully employed and has 
been surviving on the income of his son who is doing a 
small job. The management was supposed to discharge 
the burden that first party has been gainfully employed 
so as to deny him the back wages has not come forward 
with any sort of evidence. None of the three witnesses 
examined by the management have spoken to the gainful 
employment or otherwise of the first party workman. 
However, the statement of first party workman that he 
has not been gainfully employed or that he is not earning 
his livelihood by doing some work also cannot be 
believed without pinch of salt. One cannot believe that 
he will be idling himself all along without earning his 
livelihood at least to a small extent. In the result, keeping 
in view the facts and circumstances of the case, it 
appears to me that ends of justice will be met if the first 
party workman is paid 60 per cent of the back wages 
from the date of his dismissal till the date of his 
reinstatement with continuity of service and all other 
related benefits. Hence the following award. 

AWARD 

The management is directed to reinstate the first 
party workman in to its services to the post he held at 
the time of dismissal along with 60 per cent of the back 
wages from the date of dismissal till the date of 
reinstatement with continuity of service and ali other 
attended benefits. No costs. 

(Dictaled lo PA transcribed by her corrected and signed by me on 
5th January, 2007) 


A. R. SIDDIQUI, Presiding Officer 
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^T.3TT. 429 -sMta SlfafWT, 1947 (1947 
*FT 14) *m 17 ^ 4^9 'HlchR m (ffe^TT) 

fafafe ^ 3PPRT3 ^ +4 <*>kT ^ 

3Fpm 3?l^p!ch f^K 3 TfTTK 3fteftfj|+ 

3Tf%r^TTi/9riT -wit ^ frw (wf -wn 

TT^hft/140/2002; ^ M+lf^ld t, TK^K 

17-1-2007 ^•5fFcT13TT «n I 

[*. T^rf-29011/4/2002-3Tf^ 3TR (^T) ] 
T^T T^. «TfrT, 3Tftl^lff 
New Delhi, the 17th January, 2007 

S.O. 429 — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. NGP/ 
140/2002) of the Central Government Industrial Tribunal- 
cum-Labour Cou t, Nagpur as shown in the Annexure, in 
the Industrial Dij pute between the employers in relation 
to the managemer t of Ore (India) Ltd. and their workmen, 
which was rece ved by the Central Government on 
17-1-2007. 

[No. L-2901 l/4/2002-IR(M)] 
N. S. DORA, Desk Officer 

ANNEXURE 

BEFORE SHR [ AN. YADAV, PRESIDING OFFICER 

CGIT-CUM -LABOUR COURT, NAGPUR 

Case No. NGP/l40/2002 

Date 5-1-200/ 

Petitioner : MOIL KAMGAR SANGHATAN, 

Party No. 1 The General Secretary, Katol Road, 

Chhaoni, Behind Durga Mandir, MOIL 
Staff Colony, Nagpur - 440 013. 

Versus 

Respondent : THE GENERAL MANAGER [P], 

Party No. 2 The Manganese Ore (India) Ltd., 3, 

Mount Road, Sadar, Nagpur - 440 001. 

AWARD 

Dated 5th January, 2007 

1. The Central Government after satisfying the 
existence of disputes between MOIL Kamgar Sanghatan 
The Gen. Secreta y Katol Road, Chhaoni, Behind Durga 
Mandir, MOIL St iff Colony, Nagpur Party No. 1 and The 
Gen. Manager [P|, The Manganese. Ore [India] Ltd., 3, 
Mount Road, Sad; ir, Nagpur Party No. 2 referred the same 
for adjudication to this Tribunal vide its Letter No. L-29011/ 
4/2002-IR (M) Dt. 16-07-2002 under clause (d) of sub-section 



(1) and sub-section (2 A) of Section 10 of Industrial Dispute 
Act, 1947 [14 of 1947] with the following schedule. 

2. “Whether the action of the Manganese of Dy. 
General Manager, Manganese Ores [India] Ltd., Nagpur in 
the alleged illegal suspension of Shri Ramavtar Devagan, 
Raju Pandurang Umre & Shri Pradeep Daulat Khobragade 
on 28-01-2000 & 30-01-2000 and awarding punishment of 
Suspension from work for 2 days with loss of wages to 
Shri Ramavtar Devagan, Electrician Gr. II from 20-06-2001 
to 21-06-2001 and Raju Pandurang Umre & Shri Pradeep 
Daulat Khobragade U /G P.R. worker from 08-12-2000 to 
09-12-2000 without giving proper opportunity before 
punishment was legal, proper and justified? If not, what 
relief the said workmen are entitled to and from what date ?” 

3. The reference was pending for filing the Written 
Statement by the management in reply to the claim of 
statement filed by the petitioner. However, on 20-06-2006 
on behalf of the petitioner an application has been filed 
requesting to dispose off the petition because the Party 
No.l i.e. the workman does not want to proceed with it. 
Party No. 1 is in fact a union and the office bearer has signed 
the application. The management has also given no 
objection for allowing to withdraw the petition as they 
have settled it out of court. Since they have settled the 
dispute out of court, now there remain no dispute between 
the management and the Party No.l i.e. Union. Hence the 
no dispute award is passed in the present case. 

Hence this award. 

Dated: 05-01-2007 

A N. YADAV, Presiding Officer 
l7^Hcffr, 2007 

<ET.3IT. 430. SlfrlfrFR, 1947 (1947 

T7T 14) *IKI 17 ^ TRTtR 3TR 

Cffeqr) ^ ^ w rwWT 

^ #3, 3F|Sfaf 3 fife 3flolPH» 

W&K (tM 

Tfrsft3TT#et/m4)4]/38/2002) y+lfeld TTdf t, 

17-1-2007 piT «1T I 

[TT. 1^-2703 1/8/2003-3TT^ 3TR (^T)j 

New Delhi, the 17th January, 2007 

S.O. 430 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CG1T/ 
NGP/38/2002) of the Central Government Industrial 
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Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial Dispute between the employers, 
in relation to the management of Manganese Ore (India) 
Ltd. and their workmen, which was received by the Central 
Government on 17-1-2007. 


[No. L-2701 l/8/2001-IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 


BEFORE SHRI A.N. YADAV, PRESIDING 
OFFICER CGIT-CUM -LABOUR COURT, NAGPUR 


Case Nq. CGIT/NGP/38/20<]i2 

Date 05/01/2007. 

Petitioner : Shrl Ram Avtar Devangan, 

Party No. 1 The General Secretary, Manganese Ore 
(India) Ltd., Kamgar Sanghatan Katol 
Road, Behind Durga Temple, MOIL Staff 
Col, Nagpur-110001 

Versus 


Respondent : The Manganese Ore [India] Ltd., 

Party No. 2 The Chairman-cum-Managing Director,, 
3 Mount Road, Extension, P. O. No. 34, 
Nagpur. 

AWARD 


Dated : 5th January 2007. 

1. The Central Government after satisfying the 
existence of disputes between Shri Ramavtar Devangan, 
The Gen. Secretary, Manganese Ore [India] Ltd., Kamgar 
Sanghatan Katol Road, Behind Durga Temple, MOIL Staff 
Col., Nagpur Party No.l and The Manganese Ore [India] 
Ltd., The Chairman-cum-Managing Director, 3 Mount 
Road, Extension, P.O. No. 34, Nagpur Party No.2 referred 
the same for adjudication to this Tribunal vide its Letter 
No. L-270ll/8/2001-lR(M) Dt. 19/04/2002 under clause (d) 
of sub Section (1) and sub Section (2A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) with the following 
schedule. 


2. “Whether the management of Manganese Ore 
[India] Ltd., Nagpur is justified in applying the Certified 
Standing Orders Dt. 10/10/1996 in respect of its workmen 
employed at MOIL Head Quarter office situated at Nagpur 
by way of bipartite agreement Dt. 06-02-2001 & 05-03-2001 
arrived at between the management and the Rashtriya 
Manganese Mazdoor Sangh, Nagpur and that whether the 
demand of wrongful denial to regulate conditions of 
employment of the workmen employed at MOIL Headquarter 
Office at Nagpur under certified Standing Orders Dt. 
07-03-1983 raised by General Secretary, MOIL Kamgar 


Sanghatan, Nagpur is justified? If not to what relief the 
concerned workmen are entitled? 

3. The reference was pending for filing the written 
Statement by the management in reply to the claim of 
statement filed by the petitioner. However, on 20/06/2006 
on behalf of the petitioner an application has been filed 
requesting to dispose off the petition because the Party 
No.l i.e. the workman does not want to proceed with it. 
Party No.l is in fact a. Union and the office bearer has 
signed the application. The management has also given no 
objection for allowing to withdraw the petition as they 
have settled it out of court. Since they have settled the 
dispute out of court, now there remain no dispute between 
the management and the Party No.l i.e. Union. Hence the 
no dispute award is passed in the present case. 

Hence this award. 

Dated: 05/01/2007 


* A. N. YADAV, Presiding Officer 

17 2007 

^T.3TT. 1947 (1947 

cFT 14) m 17 ^ #7 

(TfezfT) ftffaRfe ^ ^ 7TO Ph 4M4>T sfft 

cfnfeTRf efr ^ 3fUi|p|«h Iwt 3 

dffcilPleb ^ W (tM 

#1 1^4141/44/2001 ) WfSRT ^ 

^ 17-1 -2007 ^ TTRf l|3Tf STf 1 

[U 29012/21/2001-3^3??* (TTq)] 

«rnr, 3rfwfr 

New Delhi, the 17th January, 2007 

S.O. 431. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.NGP/ 
44/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Manganese Ore (India) Ltd. and 
their workmen, which was received by the Central 
Government on 17-1-2007. 


[No. L-29012/21/2001 -IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOURCGUPT NAGPUR 
Case No. NGP/44/2001 Date 05/01/2007 
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Petitioner : Shri Ramkripal L. Khursel, Through 
Party No.l The General Secretary, MOIL Kamgar 
Sanghatan C/o Shri Ramavtar Devangan, 
P.Q. Kandri Mine, Ramtek, Dist. Nagpur - 
440(01. 

Versus 

Respondent : T le Manganese Ore [India] Ltd., 

Party No.2 : 3 Mount Road, Extension, Sadar, 

N agpur 

AWARD 

Dated : 5th January2007 

1. The Cential Government after satisfying the 
existence of disputes between Shri Ramkripal L. Khursel, 
Through The General Secretary, MOIL Kamgar Sanghatan 
C/o Shri Ramavtar Devangan, P.O. Kandri Mille, Ramtek, 
Dist. -Nagpur Party No. 1 and The Manganese Ore [India] 
Ltd., 3, Mount Road, Extension, Sadar, Nagpur Party No.2 
referred the same for adjudication to this Tribunal vide its 
Letter No. L-29012/21/2001-IR(M) Dt. 02/05/2001 under 
clause (d) of sub See ion (1) and sub Section (2 A) of Section 
10 of Industrial Disputes Act, 1947 (14 of 1947) with the 
following schedule. 

“Whether the action of the Manganese Ores [India] 
Ltd., Nagpur n deducting of Rs. 436 / - per month 
w.e.f. Oct. 1<98 onwards from the salary of Shri 
Ramkripal L. Khursel, Car & Lorry Driver without 
giving proper opportunity to him is legal and proper 
and justified? If not, what relief the said workman is 
entitled to anc from what date ?”. 

3. The reference was pending for filing the Written 
Statement by the management in reply to the claim of 
statement filed by ths petitioner. However, on 20/06/2006 
on behalf of the petitioner an application has been filed 
requesting to dispose off the petition because the Party 
No.l i.e. the workiran does not want to proceed with it. 
Party No.l is in fact i union and the office bearer has signed 
the application. Tie management has also given no 
objection for allow: ng to withdraw the petition as they 
have settled it out of court. Since they have settled the 
dispute out of court, now there remain no dispute between 
the management anc the Party No. 1 i.e. Union. Hence the 
no dispute award is passed in the present case. 

Hence this award. 

Dated: 05/01/2007 

A. N. YADAV, Presiding Officer 
^ 17 2007 

w.3*r. 432.-^lPi* srfafwr, 1947 (1947 

14) «F>t 17 W 7^1 


W ^ STOfr ^ TTSHg PdW<hf afc »4cH<T 
3 fife 

aftalfn* atffeRWSR -zmm, ^ w (tM wn 

7R 3Tlf •^/•qO^ T rl/28/2005 
Rt/R?ft/485/3TR Tt^T T£st) y+lRfld OTOft t, # 
TOOTROTl 17-1-2007 OTlOTRTf30 «Tf I 

[Tf. ReT-29011/79/2004-3TTf -3TR (T^) ] 

RR. ^RT, Slfq^Rt 

New Delhi, the 17th January, 2007 

S.O. 432. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 the Central Government 
hereby publishes the Award (Ref. No. CGIT/NGP/28/2005 
CGIT/NGP/AC/485/RLAD) of the Central Government 
Industrial Tribunal-cum-Labour Court, Nagpur now as 
shown in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of Bhilai Steel 
Plant and their workmen, which was received by the Central 
Government on 17-1-2007. 

[No. L-2901 l/79/2004-IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE SHRI A. N. YADAV PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. GG.l.T./NGP/2'8/2005 Date: 21/12/2006 

Petitioner : Shri Rajesh Kumar Sharma, Through the 
Party No. 1 Secretary, Samyukta Khadan Mazdoor 
Sangh, Nandini Mines of BSP Dist Durg 
(Chhattisgarh), Durg(M.P.). 

Versus 

Respondent : The Managing Director; Bhilai Steel 
Party No. 2 Plant, Bhilai, Dist. Durg, Chhattisgarh, 
Durg (MP). 

AWARD 

Dated: 21st December2006 

1. The Central Government after satisfying the 
existence of disputes between SShri Rajesh Kumar Sharma, 
Through The Secretary, Samyukta Khadan Mazdoor 
Sangh, Nandini Mines of BSP Dist Durg (Chhattisgarh), 
Durg (M.P.) Party No.l and The Managing Director, Bhilai 
Steel Plant, Bhilai, Dist. Durg, Chhattisgarh, Durg (MP). 
Party No.2 referred the same for adjudication to this Tribunal 
vide its Letter No. L 29011/79/2004-1R(M) Dt. 09/03/2005 
under clause (d) of sub Section (1) and sub Section (2A) of 
Section 10 of Industrial Disputes Act, 1947 (14 of 1947) 
with the following schedule. 
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2. “Whether the punishment awarded to Shri Rajesh 
Kumar Sharma, Attendant P. No. 230505 vide Order No. 
OMQ/NM/2k/742 Dt. 03-04-2000 and to Shri Mithu, 
Attendant Quarry, P. No. 820089 VIDE Order No. OMQ/ 
NM/2k/728 Dt. 30-03-2000 of Assistant General Manager 
I/C, Nandini Mines of Bhilai Steel Plant is legal and justified? 
If not, to what relief they are entitled ?”. 

3. The above reference came for hearing before the 
Tribunal on 21-12-200(5. The notices of this claim were sent 
on 07-06-2006 to both parties, however, the petitioner did 
not attend the court. He is not attending the court right 
from the beginning and it is pending only for filing a 
statement of claim. On behalf of the management Law 
Officer of Bhilai Steel Plant appeared and file his 
authorization. However, since the petitioner is not taking 
any interest and not attending the court. I do not find any 
reason to continue the reference. Hence it is dismissed for 
default of the petitione r. 

Hence this award. 

Dated 21-12-2006 

A N. YADAV, Presiding Officer 

18 2007 

W.3CT. 433.-3^attn^f^K37M^q > 1947 (1947 
14) **RT 17 ^ 7F7FR T£T. f 

^ (^M 55/2002 ) ^ WltVld 

t, # ^#4 ^ 18-1-2007 ^l W<T ^3TT «TJ I 

[4 ^- 22012/324/2000-3^13?R (#-II)] 
3F3P? 

New Delhi, the 18th January, 2C07 

S.O. 433.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 55/ 
2002) of the Central Government Industrial Tribunal-cum • 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of SECL and their workmen, which was 
received by the Central Government on 18-1 -2007. 

[No. L-22012/324/2000-IR(C-II) | 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIB1LJNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/55/02 
Presiding Officer: Shri C. M. Singh 


Shri Manoga Thakurm, 

Area General Secretary, 

Rashtriya Colliery Workers Federation (NLO), 

C/O SECL, Korba Colliery, 

Korba. Workman/Union 

Versus 

The Chief General Manager, 

SECL, Korba Area, 

PO Korba Colliery, 

Korba. Management 

AWARD 

Passed on this 5th day of January, 2007 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/324/2000-IR(CM-II) dated 
22-3-02 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the management of SECL, 
Korba Area, Dist. Korba (MP) in proposing to 
superannuate Sh. B.P. Verma, Assistant Revenue 
Officer w.e.f. 30-11 -2000 instead of23-3-2002 is legal 
and justified? If not, to what relief the workman is 
entitled to?” 

2. After the reference order was received, it was duly 
registered on 22-4-02 and notices were issued to the parties 
to file their respective statements of claim. 

3. Workman Shri B. P. Verma filed his statement of 
claim. His case in brief is as follows. That he was appointed 
on .17-1198 on the basis of Educational Certificate in which 
his date of birth is 23-3-42 by the management. The 
management had appointed him before attaining the age of 
18 years to utilize him in the interest of company. As per 
rules/practice of the company, workman Shri B. P. Verma 
has a right to work till 60 years of age but the management 
misutilised their power and retired him before completing 
the age of 60 years. That at the time of appointment, the 
workman was below 18 years of age. It is now wrongly 
determined that he was appointed at the age of 18 years. 
The management taking arbitrary and illegal decision, 
served retirement notice to the workman w.e.f. 3011-2000. 
The termination of service/retirement from service of the 
workman done by the management vide order dated 
28-4-2000 is baseless and he deserves right to continue in 
service till attaining the age of 60 years. It is prayed by the 
workman that the order be passed that the retirement notice 
is baseless and direct the management to keep the workman 
in continuous service with all monetary benefits and other 
facilities as per his service condition. 
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against the Workman/Union. After having considered the 
facts and circumstances of the case, I am of the view that 
the parties should be directed to bear their own costs of 
this reference. 

10. The reference is decided in favour of the 
management and against the workman holding that the 
action of the management of SECL, Korba area, Distt. Korba 
(MP) in proposing to superannuate Sh. B.P. Verma, 
Assistant Revenue Officer w.e.f. 30-11-2000 instead 
of 23-3-2002 is legal and justified and consequently the 
workman is not entitled to any relief. The parties shall bear 
their own costs of this reference. 

11. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

G M. SINGH, Presiding Officer 

18^TCt, 2007 

■2FT.3TT. 434.-3^ffe 1947 (1947 

14) "3Ff RET 17 ^ "TEeFE TRT. % Et. 

trt ^ ^ ark ^ 

W (‘SM Tfetn 217/1999) ^ 
y+lRfld wt t, ^ EEFR ^ 18-1-2007 ^ W<\ 

ET I 

[R.-q^-22012/33l/1998-3nf 37E (Et^E-lI)] 
3T3fE =t>HK 7 fte, STpH'hlO 
New Delhi, the 18th January, 2007 

S.O. 434 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 217/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of SECL and their workmen, which was 
received by the Central Government on 18-1-2007. 

[No. L-22012/331/1998-IR(CM II)] 
AJ AY KUMAR GAUR, Desk Officer 

4lNNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBINAL-CUM- LABOUR COURT, 

JABALPUR 

No. CGIT/LC/R/217/99 
Presiding Officer: Shii C. M. Singh, 

The Executive Committee Member, 

S.K.M. Sangh (AITUC), 


Near Panchayati Mandir, 

Shahdol (MP) ...Workman/Union 

Versus 

The General Manager, 

Sohagpur Area of SECL, 

PO Dhanpuri, 

Distt. Shahdol (MP) 

Sohagpur. ....Management 

AWARD 

Passed on this 5 th day of January, 2007 

1. The Government of India, Ministry of Labour vide 
its Notification No.L-22012/331/98-IR(CM-II) dated 
24-5-99 has referred the following dispute for adjudication 
by this tribunal: 

“Whether the action of the General Manager 
Sohagpur area of SECL, PO Dhanpuri, Distt Shahdol 
regarding non-payment of wages to Sh. Chandi, 
Trammer with effect from 30-5-95 to 12-2-97 is legal 
and justified? If not, to what relief the concerned 
workman is entitled?” 

2. After the reference order was received, it was duly" 
registered on 14-6-99 and notices were issued to the parties 
to file their respective statements of claim. The ordersheet 
dated 21 -7-05 reveals that this reference proceeded ex-parte 
against the workman/Union. The order sheet dated 
28-12-06 reveals that Shri A. K. Shashi, Advocate appeared 
for the management and submitted that the management 
has not to file any Written Statement or evidence. 

3. Under the above circusmastances, after hearing 
the learned counsel for the management, the reference was 
closed for award. 

4. It appears from the above that the parties have 
no interest in the reference proceeding and perhaps no 
industrial dispute is left between them. Under the 
circumstances, it shall be just and proper to pass no 
dispute award without any order as to costs. 
Consequently no dispute award is passed without any 
order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

l8^3Rsrft, 2007 
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r Delhi, the 18th January, 2007 

i.— In pursuance of Section 17 of the 
ites Act, 1947 (14 of 1947), the Central 
reby publishes the Award (Ref. No. 10/ 
itral Government Industrial Tribunal-cum- 
abalpur as shown in the Annexure, in the 
te between the management of Mohan 
and their workmen, received by the Central 
8-1-2007. 

[No. L-22012/50/2001-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 

TRffiUNAIXTJM-LABOUR COURT, 
JABALPUR 


S.O. 43 
Industrial Disp 
Government hi 
2002) of theCe 
Labour Court,. 
Industrial Dispi 
Colliery of WCl 
Government on 


r: Shri C. M. Singh, 


HO 


...Workman/Union 


ager, 

t, PO Parasia, 

i (MP) ...Management 

AWARD 

n this 5 th day of January, 2007 

imment of India, Ministry of Labour vide 
Jo. L-22012/50/2001-IR(CM-II) dated 
referred the following dispute for 
is tribunal:— 

he action of the Sub Area Manager, 
i of WCL, PO Parasia, Distt. Chhindwara 
services of Shri Wali Mohd. S/o Noor 


Mohd. Mech.Fitter of Thesgora U.G Mine of WCL w.e.f. 
2-11-99 is legal and justified? If not, to what relief he is 
entitled to?" 

2. After the reference order was received, it was duly 
registered on 3-1-02 and notices were issued to the parties 
to file their respective statements of claim. The order sheet 
dated 5-8-05 of the reference proceeding reveals that inspite 
of sufficient service of notice on the workman/Union, no 
one put in appearance on behalf of workman/Union and 
failed to file the statement of claim. Therefore the refer¬ 
ence proceeded ex parte against the workman /Union. The 
order sheet dated 28-12-06 reveals that Shri A.K. Shashi 
appeared for the management and submitted that 
the management has not to file any written stattment or 
evidence. 

3. Under the above circumstances, after hearing the 
learned counsel for the management, the reference was 
closed for award. 

4. It appears from the above that the parties have 
no interest in the reference proceeding and perhaps no 
industrial dispute is left between them. Under the cir¬ 
cumstances, it shall be just and proper to pass no dis¬ 
pute award without any order as to costs. Consequently 
no dispute award is passed without any order as to 
costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

18 2007 

W.3TT. 436.-3fhntf i l4> SlfaftRE, 1947 (1947 
14) 17 ^ 3Tj*U»l ^f, TreER 

^ aqgsfa if ftfre sMFff f^fK if 

^ TOIT 

58/2005) 4><d118-1-2007 

^ 1 STRT TT3H *TT I 

[7T. ^-42012/62/2004-3^ 3JR OafopT-II)] 

3T5nr srlwfr 

New Delhi, the 18th January, 2007 

S.O. 436 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 58/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the management of 
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Archaeological Survey of India, and theiir workmen, 
received by the Central Government on 18-1-2007. 

[No. L-42012/62/200^HR(CM-II)J 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
JABALPUR 
No. CGIT/LC/R/58/05 
Presiding Officer: Shri CL M. Singh 
The General Secretary, 

All India Archaeological Survey Mazdoor Union, 
(INTUC), 43/305/18, Nai awadi. 

Near Mishan Church, Sikandra, 

Agra (UP) ....Union 

Versus 

The Superintending Archaeologist, 

Archaeological Sruvey of India, 

Professor Colony, New Market, 

Near Aplana Talkies, 

Bhopal ...Management 

AWARD 

Passed on this 4th day of January, 2007 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-42012/62/2004-IR (CM-II) dated 
24-6-05 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of 
Archaeological Survey of India in not regularising 
the daily wagers in Bhopal Division who have worked 
for more than 240 days as per seniority is legal and 
justified? If not, to what relief the workmen are 
entitled?” 

“Whether the action of the management of 
Archaeological Suirvey of India in not listing the 
daily wagers of Bhopal Division on seniority basis 
is legal and justified? If not, to whait relief the 
workmen are entitled?” 

“Whether the action of the management of 
Archaeological Surv ey of India in nor issuing I. cards 
to the daily wagers in Bhopal Division is legal and 
justified? If not, to what relief the workmen are 
entitled?” 

“Whether the action of the management of 
Archaeological Survey of India in not paying 
handicapped allowance to the regular employees of 
Bhopal Division is legal and justified? If not, to what 
relief the workmen are entitled?” 

2. After the reference order was received, it was 
duly registered on 22-7-05 and notices were issued to the 
parties to file their respective statements of claim, In spite of 
sufficient service of notice on the workmen/Union, no body 
put in appearance for the workmen/Union and no statement 
of claim filed for them. Therefore or 30-11-06, the reference 


was ordered to proceed exparte against the workmen/Union 
and the management was given an opportunity to file their 
statement of claim, if any, on 2-1-07. On 2-01-07, Shri S. K. 
Gupta, Advocate for management submitted that 
management has not to file any statement of claim. Under 
the above circumstances, this tribunal was left with no 
option but to close the reference for award and 
consequently the reference was closed for award. 

3. It appears from the above that the parties have no 
interest in the industrial dispute and therefore it shall be 
just and proper to pass a no dispute award in this case. 

4. In view of the above, no dispute award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

18 2007 

W. 31 T. 437 .- 3 ^«jlfl|eh facfK 1947 (1947 

14 ) ^ 17 ^ WcbR 

3*3^1 4 fareft 3 W&K 3 ?> gj)p | 4> 

aqfficRnj 154 / 1995 ) 

^ 18-1-2007 '5fT<T f 3TT *TT | 

[U ^-22012/22/1995-3^ m (#-n)] 
3T*R 4*4K srffiehid 

New Delhi, the 18th January, 2007 

S.O. 437. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/ 
1995) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the era: lovers in relation to 
the management of SECL, and their workmen, which was 
received by the Central Government on 18-1-2007. 

[No. L-22012/22/1995-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR-COURT, 
JABALPUR 

No. CGIT/LC/R/154/95 

Presiding Officer: SHRI CM. SINGH 

Shri Jagdish Singh, 

General Secretary, 

Koyla Mazdoor Sabha (UTUC), 

Post Dhanpuri, 



862 


[Part II— Sec. 3(ii)] 


T 



Distt. Shahdol (MP) ....Workman/Union 

Versus 

The General Manager, 

Sohagpur Area, SE CL, 

Post Dhanpuri, 

Distt. Shahdol (Ml') ...Management 

AWARD 

Passed or this 3rd day of January, 2007 

1. The Gove -nment of India, Ministry of Labour vide 
its Notification No L-22012/22/95-IR(C-II) dated 29-8-95 
has referred the fo lowing dispute for adjudication by this 
tribunal:— 

u ^tt wtef ate, 

tefcr Ite., f^idi ^ 

wreiT sro sfr wft wfi, ilM. 1213, 

01-4-91 

■tePTrt ^ m 1-1-93 ^ ^ 

^pterte f ? te TtefaiT faRt 

t?” 

2. The case c f the workman Shri Dayaram Sharma in 
hrief is as follows. That he is a worker Token No. 1213 of 
Amlai Colliery. He was given clerical Grade-I on 1-8-85. He 
has been working is Accountant/cashier since 2-8-86. He 
should have been promoted as a special Grade Clerk in 
1991 in accordanc e with the piovisions of National Coal 
Wage Agreement- II. Instead of promoting him from 1991, 
he was promoted c n 1-1-93. He was initially appointed on 
29-1-68 but the ju rior clerks Shn M.P. Dwivedi and Shri 
B.S. Tiwari were promoted to .h? post of special grade 
clerk from 1-4-91 whereas according to rules, the workman 
should have been promoted as a special grade clerk from 
1 -4-91 because Sh i B.S. Tiwari and Shri Dayaram Sharma 
were promoted on c lerical Grade-I from 1-8-85. It is therefore 
requested that the management be directed to promote 
workman Shri Day tram Sharma on the post of special Grade 
clerk from 1-4-91. 

3. The mana >ement contested the reference and filed 
their Written State ment. Their case in brief is as follows. 
Workman Shri Dayaram Sharma was in General Ministerial 
cadre in the year 985. He opted for change of his cadre 
and accordingly he was shifted to Accounts cadre w.e.f. 
2-8-86. That the Accounts and Cash cadres are different as 
per cadre scheme circulated by JBCCI and workman Shri 
Dayaram Sharma < an work only in Accounts cadre and not 
in cash cadre a< claimed by workman/Union. The 
promotions are based on availability of posts and subject 
to suitability as per the cadre scheme and cannot be claimed 
as a matter of rigl t. There is no provision of time bound 
promotion in any of the cadre in which the workman 
Dayaram Sharma las worked. It is not correct to say that 


Shri N.D.Dwivedi and Shri B.S. Tiwari are juniors to workman 
Shri.Dayaram Sharma. Infact, they were also working in 
General Ministerial Cadre and they continued in the same 
cadre and are still continuing. After the workman Shri 
Dayaram Sharma was absorbed in Accounts cadre w.e.f. 
2-8-86, seniority position of Shri Sharma automatically 
changed and he cannot compare his seniority with Shri 
N.P. Dwivedi and Shri B.S. Tiwari. There is no supersession 
as alleged and workman Shri Dayaram Sharma has been 
reightly promoted on the recommendation of DPC on 
availability of post in the year 1993. The workman is not 
entitled to any relief whatsoever. 

4. In spite of sufficient service of notice, the 
workman/Union did not put in appearance and therefore 
vide order dated 1-4-05, the reference proceeded ex parte 
against the workman. 

5. As the case proceeded ex parte against the 
workman, no evidence has been adduced on behalf of the 
workman. The management filed affidavit of Shri K.A 
Sunder, the then working as Dy. Personnel Manager in 
Amlai and Bangwar Sub Area, Sohagpur area of SECLLtd. 
in order to prove their case. 

6. I have heard Shri A.K. Shashi, Advocate the 
learned counsel for the parties and perused the evidence 
on record very carefully. 

7. There is no eviderce on record for proving the 
case of workman. Against the above, the case of the 
managment is fully established from the uncontroverted 
and unchallenged affidavit of managment’s witness 
Shri K.A. Sunder. The reference, therefore, deserves to be 
answered in favour of the management and against the 
workman. But considering the facts and circumstances of 
the case, I am of the view that the parties should be directed 
to bear their own costs of this reference. 

8. In view of the above, the reference is decided in 
favour of the management and against the workman as 
follows:— 

" wfrte riiw'w, teFTTF *te, w*r fste 

fa, tera yinsltf (*r.s.) ^ 

w-hte*# wr ate, 1213 , 
tefaft 1 - 4-91 

q^H'd fR 1-1-93 ^ T<Mfc! "ste 

♦?” 

9. The parties shall bear their own costs of this 
reference. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 


.. i i i i « •< 11 > 
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f^# 18 2007 

^T.3TT. 438.—Sffafwi, 1947 (1947 
■5FTT 14) SfTCt 17 oft 3^^< u l *¥, 4rf<«+»l J C ^ 

u^^Rfar ^ sfri ^fenf <£ #3, appro 

3 f^Tfe 3fi«i\Pl4> 3 ’RRSR sfNjrfW 3#RR"T 
WW ^ W (tW W31\ 73/2005) ^ y+lfeld 
t, 18-1-2007 «ni 

[R. ^-12025/8/2006-^ 3JR («ft-I) ] 

apro ^niR, arftrenft 

New Delhi, the 18th January, 2007 

S.O. 438.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.73/2005) 
of the Central Government Industrial Tribunal -cum-Labour 
Court, Ahmedabad as shown in the Annexure in the 
Industrial Dispute between the management of Western 
Railway, and their workmen, received by the Central 
Government on 18-1-2007. 

[No. L-12025/8/2006-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAI. GOVTIRNMENI 
INDUSTRIALTRIBUNAL-CXJM-LABOUR COURT AT 
AHMEDABAD 

PRESENT 

Shri A, A. LAD, Presiding Offi cer 
(Complaint CG.I.TA.) No. 73/2005 

Day a Shankar Oj ha Complainant 

Versus 

Sr. Divisional Mechanical Engineer, 

Western Railway, 

Ahmedabad. Opponent 

APPEARANCE 

Complainant: Shri Hitesh Katharotiya 

Opponent : Absent 

ORDER 

1. The complainant has filed this complaint under 
Section 33A of the Industrial Disputes Act stating that 
reference of Industrial Disputes Act, no. 550/2005 is 
pending. He feeled that opponent may terminated him. So 
he prayed to direct opponent not to remove him from the 
employment till the reference No 550/2004 is disposed of. 

2. This was not dispute by the railway. However, 
rozanama reveals that complainant is not interested ill 
proceeding with the complaint and filed purshis Ex. 6, 


reporting that his complaint to be disposed off. As a result 
of that complaint was pending for order. Hence I pass the 
following order: 

ORDER 

Complaint is disposed of in view of purshis Ex. 6 for 
want of prosecution. No order as to cost. 

Date: 6-12-2006 A. A. LAD, Presiding Officer 

Ahmedabad. 

19 2007 

W.3IT. 439.—aiteilPl* fadK 1947 (1947 

TET 14) 17 ^ 3^*KU| 3, Rt<*>K R& INF 3P> 

4 [hRw ateffire? 3 3?l€ilPie6 

3Tf*RR"T wifr ^ (tM TBsPT 52/2003,63/2003) ^ 

iHdft l d t, 18-1-2007 ^ 3tTRT 

faff m 

[R. ^T-12012/141/2003-3^ m (*ft-I) 
t^- 1 2012/135/2003-3fff 3ffC (*ft-I)] 

3PTO ^TRR, ^7^ 

New Delhi, the 19th January, 2007 

S.O. 439. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.52/2003, 
63/2003) of the Central Government Industrial Tribunal 
Labour Court Bangalore as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Hyderabed, and their 
workmen, which was received by the Central Government 
on 18-1-2007. 

[No. L-12Q12/141/2QG3-IR (B-I) 
L-12012/135/2003-IR (B-I)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL (^VERNMENT 
INDIISTRIALTRIBUNALCUM-LABOUR 
COURTATBANGALORE 

Dated 3rd January 2007 
PRESENT 

Shri A. R. SIDDIQUI, Presiding Officer 
C. R. No. 52/2003 

I PARTY 

Shri Ramesh, 

S/o Shri Basawanappa Bhure, 

Resident of Chikkalchanda Bhalki 
Taluk, Bidar Distt., 

Karnataka State. 
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Manager, 

bad, 


.R.No.63/2003 


Enakure, 
ith Colony, 
itt. 


Manager, 

tbad, 


VIM ON AWARD 

iovemment by exercising the powers 
d) of sub-section 2A of the Section 
lisputes Act, 1947 has referred this 
o . L-12012/141/2003(1R(B -I) dated 
4o.L-12012/135/2003-IR(B-I) dated 
for adjudication on the following 

:DULE(CR. 52/2003) 

ion of the management of State Bank 
in relation to their Bhalki Branch, 
;a State in terminating the services 
>/o Baswanapa Bhure, Ex.Temporary 
? If not, what relief the workman is 

DULE(CR 63/2003) 

ion of the management of State Bank 
Bhalki Branch, Bidar District, 
in terminating the services of Shri 
^iswanath Enakure, Ex. Temporary 
ffect from 31-12-2001 is justified? If 
ie workman is entitled to?” 

>ceedings have been taken together 
3n award as facts and point of law 


involved are common to both the cases and the management 
is the same. 

3. The case of the first party workman in CR No.52/03 
in brief is that he has been working with the management 
as a Peon /Mali since the year 1991 drawing a salary of 
Rs. 500/'-per month and earlier to that he was paid Rs.300/- 
per month. He has been working to the permanent nature of 
work and his name had been sponsored through, 
Employment Exchange. However, he was refused work by 
the Manager, Shri RS. Harwalkar w.e.f. 31-12-2001, which 
action of the management is against the principles of natural 
justice and amounts to retrenchment there being no 
compliance of Section 25F of the ID Act and therefore, 
award may be passed in his favour reinstating him in service 
with continuity of service and back wages etc'. 

4. The case of the first party workman in CR NO . 
63/03 is to the effect that he has been working with the 
management bank since the year 1993 as a Peon/Mali, his 
name being sponsored through Employment Exchange and 
that he has been illegally refused work w.e.f. 31-12-2001 
and therefore, action of the management amounts to 
retrenchment and against the principles of natural justice 
to be quashed at the hands of this tribunal. Both the first 
party workmen have also contended that their names have 
been recommended by the bank authorities to the higher 
officers for higher salary and to continue them in services. 

5. The common grounds urged in the counter 
statements filed by the management in both the cases is to 
the effect that the first party workmen have never worked 
with the bank continuously either from the year 1991 or 
from the year 1993 or they worked continuously for a period 
of 240 days and more in any calendar year. No letter of 
appoint has been issued in their favour and they have not 
been appointed as a regular sub staff, their names being 
sponsored through employment exchange but they have 
been taken on work as casual workers whenever their 
services were required and therefore, refusal of work to the 
first party workmen does not come under the definition of 
termination much less amounting to retrenchment under 
the provisions of ID Act. The management also contended 
that as per the Government of India guidelines, the 
temporary appointments are strictly prohibited as they 
provide a back door entry to the bank in subordinate cadre 
and to that effect there are circulars dated 2-12-1997, 
10-7-1998,24-9-1999; 20-9-2000,16-07-2002. Therefore, the 
references are liable to be dismissed. 

6. During the course of trial, the management examined 
said Shri R.S. Harwalkar as a common witness by filing his 
affidavit by way of examination chief and common cross 
examination was done to this witness on behalf of both the 
first party workmen. As against this, the first party workmen 
have filed their respective affidavits by way of examination 
chief and they have been cross examined. No document as 
such were marked on behalf of the management and 
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whereas, the first party workman in CR No.52/03 got marked 
7 documents at Ex.Wl to W7 and the other workman in CR 
No.63/03 got marked 9 documents at Ex. W4 to W12 (ought 
to have been W6 to W14) as he got marked two documents 
at Ex. W4 & W5 in the cross-examination of management 
witnesses. 

7. Statement of management witness by way of 
examination chief is just the repetition of the various 
contentions taken by the management in its Counter 
Statement. The relevant averments of MW 1 in his affidavit 
at Ex.M5 in both the cases is to the effect that the first 
party workmen have not been appointed by the bank in 
any category at any time and their services were utilized as 
casual labourers on day to day basis as and when the 
permanent sub-staff were on leave or any other additional 
work was to be attended. They have not been employed to 
do any regular work of permanent nature. lit is further stated 
that they were not employed even on casual/temporary basis 
prior to 1997 as per the records of the Ba nk and that they 
have not been engaged through Employment Exchange. In 
his cross-examination it was elicited that he joined the 
services of the Bank in the month of November, 2001 and 
the first party workmen have not worked under him. He has 
gone through some of the records available with the bank 
and not all the records while giving his affi davit. He stated 
that for payment of daily wages to any casual labourer, 
records are maintained by the Bank by way of loose sheet 
showing the payment and those sheets can be produced 
before this Tribunal. He denied the suggestion that the 
workmen have been paid bonus for the year 1998-99 but 
admitted that there is a record maintained to show the 
payment of bonus. He admitted that the letters at Ex.W2 & 
W3 are written by the then Manager, K. K. V. Prasad Rao 
recommending the case of the first party workmen for the 
payment of consolida ted wages. Then he stated that they 
have maintained “Kacha” register from 1997 onwards for 
payment of wages to daily casual workers and he can 
produce those registers. In his further cross-examination it 
was elicited that the Bank has prepared the statement giving 
the details of the payment of the wages to the workmen 
and they have been marked respectively in both the cases 
at Ex. W4 & W5. 

8. The first party workmen have also in their affidavit 
evidence narrated the various averments; made in their 
respective Claim Statements and during the cross- 
examination in both the cases it was elicited that their 
services were being engaged by the Bank Manager and 
that they have not been issued any appointment letters. It 
was elicited that they were paid wages of Rs.6001 monthly 
attending the work through out the month but they hold no 
ESI Card. I would like to come to the documents produced 
on behalf of the first party workmen a little later. 

9. Learned counsels for the respective parties have 
submitted their written arguments once again reiterating 
their respective claims by way of Claim Statements and 


Counter Statements and have also referred to the documents 
marked during the course of deposition of the witnesses, 
learned counsel M/s. H. M.R. representing the first party 
workmen in both the cases also submitted her oral 
arguments to the effect that these first party workmen have 
been working with the Management Bank continuously for 
the last 10 years but have not been appointed as per the 
rules though their names were obtained from the 
Employment Exchange on the ground that they will be taken 
in service as causal workers. She contended that from the 
letters of recommendations marked in both the cases, it 
becomes crystal clear that the then Bank authorities at the 
branch had recommended to the Higher Authorities giving 
out the details that first party workmen have been working 
with the branch very sincerely and regularly for want of 
regular staff and they should be paid consolidated wages 
and their services to be approved. But unfortunately, the 
first party workmen’s services have been kept hanging 
without regularizing their services and ultimately, their 
services have been terminated for no good reasons much 
less without any show cause notice or conducting any 
enquiry or any compliance of Section 25F of the ID Act 
and therefore, termination order is liable to be set aside and 
awards are to be passed in favour of the workmen for the 
reliefs sought for. 

10. Whereas, learned counsel for the Management 
in his oral argument submitted that services of the first 
party workmen having been taken on temporary basis, there 
is no question of terminating their services. He submitted 
that if the first party workmen have not been given work 
from a particular date on the ground that the work is not 
available, they cannot make a grievance out of it, their 
services being engaged only on the condition of the 
availability of the work. Learned counsel referred to various 
rulings in his written arguments to support his case, 

11. The fact that the first party workmen had been in 
the service of the management Bank for about a period of 
10 years as on the date they were refused work by the 
management bank is not to be disputed in the light of the 
above said recommendation letter at Ex. W2 marked in both 
the cases written by the then Manager, Shri K. K. V. Prasad 
Rao as on 20-8-2000. In this letter there is a dear mention 
of the fact that the workman Shri Ramesh in CR 52/03 has 
been working with the Bank since 1991 and whereas, the 
workman Shri Sunil in CR No.63/03 has been working since 
1993. There is a very strong case made out in favour of 
both these workmen by way of recommendation for the 
purpose of payment of consolidated wages. It has been 
stated in the said letter that one Mr. Prabhu left the branch 
without information in December, 1989 and not turned up 
thereafter and therefore, services of these two workmen to 
do the job of water boy/Lunch Room Attendant. Mali etc. 
are very much essential with the branch in question. Vide 
letter at Ex.W3 which is written by the said Branch Manager 
to the Assistant General Manager, there is a mention of 
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ground floor area and the services of a Sweeper for the 
said purpose of sa: d Ramesh. The documents at Ex.W4 & 
W5 marked in the < xamination chief of first party workman, 
Shri Ramesh wou d disclose that this workman is in the 
services of the mdi lagement Bank right from the year 1991 
up till December,: 1001 and he has been paid bonus for the 
year 1998-99. Th i genuineness of these two documents 
again has not been challenged on behalf of the 
management The c ocument at Ex.W6 dated 28-1-2002 reads 
to the effect that it is the letter written to the Assistant 
General Manger t y the then Branch Manager proposing 
for sanction of pos t of part-time employees on scale wages 
giving the names of these two workmen showing them 
working as Mali-C um-Peon & Lunch Room Attender-cum- 
Peon respectively Document at Ex.W7 is another letter 
dated 4-12-1998 r ^commending the case of the workman, 
Shri Ramesh to th< Assistant General Manager stating that 
he has been working with the Bank as a Peon at their 
extension counter since February, 1998 on transfer of Mr. 
Dixit to Bijapur. I: is also made clear that as the branch is 
having only two sub-staff since 1988 they are running the 
branch by taking the services of two temporary Peons 
namely, the first pt rty workmen, Shri Ramesh & Sunil. The 
documehts marke 1 on behalf of the first party workman, 
Shri Sunil in CR 'Jo. 63/03 relevant for the purpose are 
again the aforesaii I two recommendation letters at Ex. W2 
& W3 and the state ment prepared by him at Ex. W4 to show 
that he has been w >rking with the management Bank since 
1993 till 31-12-2031. The document at Ex.W5 is the letter 
written by the E ranch Manager to the Employment 
Exchange office to submit the panel list of candidates for 
casual appointmen s. Ex. W6 is the copy of the letter already 
marked as Ex. Wi., Ex.W7 is the letter dated 6-4-2000 
addressed to the ’ Iranch Manager by the then Assistant 
General Manager i ecommending the case of the workman, 
Sunil to the appo: ntment of Mali at the said branch and 
wherein mentione i the fact that the names of these two 
workmen have been sent to the branch by Employment 
Exchange Office i i response to the above said letter of the 
Branch Manager to the said office. Ex.W8 is the copy of 
the letter marked a Ex. W12., Ex.W9 is another letter dated 
4-3-1999 written l y the Assistant General Manager to the 
then Branch Man; iger seeking details with regard to the 
appointment of the workman, Shri Sunil as a Mali on casual 
basis. Ex. W10 is tl le same letter has been marked as W2 in 
CR 52/2003. The next two important documents marked 
during the Examin: ition Chief on behalf of Sunil is the xerox 
copy of the statement prepared by the Bank and admitted 
by the management witness in his cross-examination 
showing the paym int of wages made to the workman, Shri 
Sunil right from the year 1997 up till December, 2001 and 
the payment of wa ges made to the workman Shri Ramesh 
from the year 199' till January, 2000. Therefore, from the 
oral and documentary evidence brought on record it can 
be seen that the firs t party workmen have been in the service 
of the Management Bank for about a period of 10 years 


atleast i.e. one working with the Bank from the year 1991 
and the other working with the Bank since the year 1993. 
The affidavit of the management witness as noted above, 
however, is to the effect that these workmen have been 
engaged by the Management Bank from the year 1997 
onwards and not earlier to that. The various 
recommendation letters referred to supra would go to reveal 
that these two workmen are being engaged by the 
Management Bank as a Mali-cum-Peon, Waterboy, 
Attender etc. in the place of regular sub-staff, one remaining 
absent from duty for ever and the other being transferred 
from the management branch. There are recommendations 
in very clear words made by the Branch Manager to the 
other higher authorities giving out the details that these 
two workmen have been in the employment of the branch 
attending the aforesaid duties regularly and sincerely and 
recommendations to the above fact was made for the 
purpose of consolidated wages. The document at Ex.W4, 
marked during the course of cross-examination of MW 1 as 
noted above, in CR No.63/03 would make it abundantly 
clear that the first party workman, Shri Sunil had been 
working with the Bank continuously from the year 1997 till 
December, 2001. As noted above, MW1 has admitted that 
this statement being prepared by the branch itself showing 
the payment of wages to the said workman. Of course, 
similar statement in respect of workman, Shri Ramesh has 
not been produced, but keeping in view the stand taken by 
the management common in respect to both the workmen, 
it cannot be said that workman, Shri Ramesh did not work 
continuously from the year 1997 till his services were 
terminated. The fact that these workmen have been engaged 
by the management bank on temporary basis and not 
appointed on regular basis is not disputed and cannot be 
disputed in the light of the documentary evidence already 
referred to supra. It cannot also be disputed that these two 
workmen are in the services of the Management Bank atleast 
from the year 1997 onwards till their services were 
terminated. Now, therefore, the only question to be 
considered would be whether their terminations was illegal 
amounting to retrenchment as defined under Section 2(oo) 
read with Section 25Fof the ID Act. In order to, appreciate 
this question, one has to find out whether these two 
workmen had been working with the Management Bank 
continuously for a period of 240 days and more immediately 
before their services were terminated. The aforesaid 
documents at Ex.W4 make it abundantly clear that the first 
party workman, Sunil worked with the Management Bank 
continuously from 1997 onwards till his services were 
terminated in the month of December, 2001. As per the 
above said statement prepared by the bank itself, it is 
abundantly clear that he has been paid consolidated wages 
of Rs. 1000 all along during the period of 12 months from 
December, 2001 backwards. Therefore, this statement being 
the document of the management itself, the management 
cannot be allowed to take a stand that workman, Sunil has 
not done service continuously for a period of 240 days and 
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more in a calendar year immediately preceding his 
termination. As noted above, the management since has 
taken a common ground with regard to both the workmen, 
then it is to be presumed that the other workman, Shri 
Ramesh also has been in continuous service of the 
management for a period of 240 days and more immediately 
before his services were terminated. Moreover, as argued 
for the first party worlcmen the management witness in his 
cross examination admitted the existence of certain records 
and registers speaking to the fact that casual workers have 
been paid wages from the year 1997 onwards and that those 
registers can be produced by the management. Therefore, 
undisputedly, the workmen being in the service of the 
management bank rightly from the year 1997 onwards as 
admitted by the management itself through MW1 in his 
affidavit and in view of the fact that the management did 
not produce the records in its possession as admitted by 
MW1 to disprove the case of the workmen, there cannot 
be any hesitation to come to the conclusion that the first 
party have been working with the management 
continuously for a period of 240 days and more immediately 
before their services came to be terminated. If we proceed 
on the above said assumption, then it goes without saying 
that the action of the management in terminating their 
services certainly amounts to retrenchment as defined 
under Section 2(oo) of the 10 Act and there being no 
compliance of Section 25 F of the ID Act. Therefore, it is to 
be held that termination is illegal and void abinitio. Since 
the termination is held to be illegal and invalid, in the 
normal course the first party would have been entitled to 
the relief of reinstatement, back wages and other attended 
benefits. 

12. However, keeping in view the undisputed fact 
that the first party workme.. are being engaged by the 
management bank only as casual workers,, of course, for a 
petty long time and their services could have been 
terminated by the management bank resorting to Section 
25 F of the ID Act, there is no point in granting relief of 
reinstatement. Therefore, it appears to me that ends of 
justice will be met if the first party workmen are paid some 
lump sum compensation amount in lieu of reinstatement, 
back wages and other attended benefits and in the result, 
each of the workmen is ordered to be paid a compensation 
of Rs. 1,50,000/- as a full final settlement of their claims 
against the management. Accordingly, references are 
allowed and following award is passed: 

AWARD 

The management is directed to pay a sum of 
Rs. 1,50,000/- to each of the First party workmen, 
Shri Ramesh & Sunil towards their full final settlement 
of the claims against the management within the period 
of six months from the date of publication of this award, 
failing which the amount shall carry an interest at the 
rate of 9 per cent per annum till its realization. Copy of 
the order may be kept in CR No.63/03. 


(Dictated to PA transcribed by her corected and 
signed by me on 3rd January 2007) 

A. R. SIDDIQUI, Presiding Officer 
19^FFtft, 2007 

TFT.OT. 440.— 3rf^fWT, 1947 (1947 
14) ^ m 

3133^ 3 ftfce afailP i * firarc if w&k aflfllPi* 
^ ^ w (wf wn 

8/2001) 18-1-2007 

WZ ^3TT KTTI 

[R. T^M2011/39/2000-3?r£ 3TK 0ft-I)] 
3F3FT °prrc, 

New Delhi, the 19th January, 2007 

S.O. 440. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central- 
Government hereby publishes the award (Ref. No.8/200l) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Gurgaon Gramin Bank and their 
workman, which was received by the Central Government 
on 18-1-2007. 

[No. L-12011/39/2000-IR (B-I)] 
AJAY KUMAR , Desk Officer 
ANNEXURE 

^ BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT 
NO. I,NEW DELHI 

I.D.NO. 8/2001 

In the matter of dispute between: 

The General Secretary, 

Gurgaon Gramin Bank 
Workers Organisation, 

731, Adarsh Nagar, 

Rewari-123401 .Workman 

Versus 

The Chairman, 

Gurgaon Gramin Bank, 

Head Office, 2069/4, 

Urban State, 

Gurgaon-122017 ....Management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No.L-12011/39/2000- IR(B-I) dated 17-1-2001 
has referred the following industrial dispute to this Tribunal 
for adjudication: /t 
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“Whether the action of the management in not 
agreeing ’vith the following four demands of the 
union is j ustified or not? If not what relief the 
workmen j ire entitled to: 

ization of the branches for scale -III and II 
le Direction of the NABARD contained in 
their letter dated 20.-03-1993 

2 Payment of officiating allowance to 82 -Eloyees 
>-87 to 5-4-94 

3. Providing of facilities to the employees of RRB’s 
BARD/Government of India to unions 
earers of recongnised Unions. 

t of arrears of revision of pay scale as per 
Award to employees for the year 1995-96 

J 

»nt has put forward demands namely 
all branches of the Gurgaon Gramin Bank 

• NABARD contained in their letter dated 
id is with respect to increase of arrears of 
it to 82 employees from 1-9-87 to 5-4-94 
18% from the date of entitlement till its 
nd 3rd demand is with respect to provide 
10 days special casual leaves etc. at par 
id bank vide letter dated 22-2-91 Lastly 
respect of payment of NIT arrear taking 
Chairman of the respondent bank under 

25T of I.D. Act for adopting unfair Labour 
irrears of certain employees were not 
upreme Court order dated 12-4-96 etc.etc. 

nent contested the claim by filing written 
j therein that demand No.l regarding 
branches has been completed upto 31st 
)00 as per NABARD circular 
BD/C1573/316 (GEN)/94-95 dated 17-9- 
7BD/1736/C-316 (GEN)/98-99 dated 19-9- 

• categorisation of branches has no bearing 
ions of workmen. Therefore, this issue 
ider the category of industrial dispute. 
19-10-98 of Sponsor Bank pertains to 
rtiich is pending at CGIT, Chandigarh 
terization increment and pay parity of 
jnographer GGBWO is misinterpreting 
le said letter by picking up one sentence 
rojectingitin isolation. The letter read as 
t depict the meaning or sense which 
; to project and the management has not 
labour practice. Regarding demand No.2 
ating allowance to 82 employees. It is 
iniority list of clerical cadre was to be 
the erstwhile senior clerks. There was 
apher in the Bank. He was notionally 
Supervisor w.e.f. 13-6-1990 Aggrieved 


by this action of the Bank, 59 clerks, most of them from the 
applicant union have filed two separate Civil Writ Petitions 
in the Highf Court of Chandigarh. This grouse is also 
pending before the CGIT Chandigarh and even a Civil Suit 
is pending disposal at Faridabad Court. It is stated that 
post of Senior Clerk was abolished vide circular dated 
22-2-91 and a circular was issued to the branches informing 
them about the abolition of the post of Senior Clerk. Since 
the post of Senior Clerk was abolished by Govt, of India 
w.e.f. 1-9-87 and informed of branches vide circular dated 
25-3-91 hence the duly performed by the erstwhile Senior 
Clerks was in the capacity of Clerks only. Hence demand of 
officiating allowance is misconceived. There is no provision 
of payment of officiating allowance to the Senior Clerks 
vide Govt, of India letter dated 22-2-91. It is also stated that 
It is also stated that two writ petitions No.7149-50 and 132 
of 1984 were filed in the Supreme Court of India seeking 
inter alia parity of employees of Nationalised Banks in 
respect of pay, salary, other allowances and other benefits 
payable to the employees of RRBs. The decision of the 
Tribunal was to be final and binding on both the parties. 
National Industrial Tribunal was ordered by the Supreme 
Court to decide this issue relating to pay salary, other 
allowances and other benefits payable to the employees of 
RRBs. The decision of the Tribunal was to be final and 
binding on both the parties. The tribunal by its award dated 
30-4-90 observed that the Officers and other employees of 
RRBs will be entitled to claim parity with the Officers and 
other employees of the Sponsor Bank in the matter of pay 
scales, allowances and other benefits. The Tribunal also 
observed “so far as the equation of posts and the 
consequent fixation of the new scales of pay, allowances 
and other benefits for officers and other employees of the 
RRBs at par with the Officers and other employees of 
comparable level in corresponding posts in Sponsor Banks 
and their fitment into the new scales of pay as are'applicable 
to officers of Sponsor Banks in corresponding posts of 
comparable level, it is a matter which has to be decided by 
the Central Government in consultation with such 
authorities as it may consider necessary. This will also 
include the pay scales, benefits, other allowances and 
fitment of sub-staff of RRBs with the substaff of Sponsor 
Banks. This award is accordingly passed and it shall cover 
all the existing RRBs. The Award shall be given effect to 
from 1st day of September, 1987 .’’Claim is barred by 
principle of estopple as the employees have been accepting 
the benefits under the said Award and the Central Govt, 
has not issued any direction for payment of officiating 
allowance to erstwhile Senior Clerks under the said Award. 
Hence the management is not adopting unfair labour 
practice. Pertaining to demand No.4 payment of NIT arrear 
to Shri Satish Parkash and Shri Ram Phal for the period 
from 1-9-87 to 31-12-90 has not been referred for 
adjudication to the Tribunal. This demand is misconceived. 
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4. Management in this case was proceede d ex-parte 
on 14-11-05 and case was fixed for ex-parte evidence of the 
workman by way of affidavit but the workman did not appear 
on subsequent hearings on 20-3-06,5-9-06,30-10-06 and 
today on 3-1-07. AIR for the workman last appeared on 
8-6-06. It appears that the workman claimant is not interested 
in the prosecution of this case giving rise to the 
presumption that he does not dispute the correctness of 
the action of the management. Hence No Dispute Award is 
accordingly passed. File be consigned to record room. 

Further it is ordered that the requisite number of copies 
of this Award may be forwarded to the Central Govt, for 
necessary action at their end. 

Dated: 3-1-2007 ~ 

SANT SINGH BAL, Presiding Officer 

19 2007 

^>T.3*T. 441.—1947 ( 1947 
14) n ^ srpron - * u4>k 

4>kmU*h % ^ U*fa?T3t ^ 

aMte 3Tfq^TT ^r'.-I TJ*^ ^ (Tf<r4 Tim 56/2003 ) 

T^lf^cT wl f, ^Ft 18-1 -2007 ^ 3JTRT 

f3TJ qTi 

[R. 1^-41012/146/2003-317$ (3t-I)] 

3T^R ^TRR, 

New Delhi, the 19th January, 2007 

S.O. 441.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 56/2003) 
of the Central Government Industrial Tribunal No. -I Mumbai 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Konkan Railway Corporation Ltd. and their workman, which 
was received by the Central Government on 18-1-2007. 

[No. L41012/146/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 
NO. I, MUMBAI 

PRESENT 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT 56 of 2003 

ARTIES 

mployers in relation to the Management of: 
onkan Railway Corporation Ltd. 

/tad 


Their workmen 

APPEARANCES 

For the Management : Mr. G. Naik, Adv. 

For the Union : Mr. J. P. Sawant, 

Adv. 

State : Maharashtra 

Mumbai dated the 4th day of January, 2007 
AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-41012/146/2003-IR (B-I) dated 
25-9-2003, the terms of reference given in the Schedule are 
as follows: 

“Whether the action of the management of Konkan 
Railway Corporation Ltd. in reducing the pay scale 
fromRs. 950-1500 to Rs. 750-940w.e.f. 1-7-96 of Shri 
Deepraj D. Kekar, Khalasi (Mech.) is legal and 
justified? If not, what relief the applicant concerned 
is entitled to and from which date?” 

2. The matter in question is related to an employee 
Shri. Deepraj D. Kerkar, Khalasi (Mechanical) (hereinafter 
referred to as workman), who was employed with Konkan 
Railway Corporation Ltd. (hereinafter referred to as 
Management). The claim has been espoused by 
Nhavasheva Port Trust and General Workers Union for 
the workman through its Vice-President (hereinafter referred 
to as the Union). The workman was admittedly employed 
with the Management as Driver w.e.f. 23-11-1994. Initially 
he was paid the wages @ Rs. 40 per working day for a 
period of six months. After completion of six months 
satisfactory service, the workman was admittedly paid 
consolidated wages @ Rs. 2,140 p.m. w s.f. 23-5-1995. After 
completion of one year satisfactory service, the workman 
was admittedly placed in a regular pay j,cale of Rs. 950- 
1500 w.e.f . 23-11-1995. Admittedly, the workman was 
informed by the Chief Engineer, Panaji for the Management 
vide letter dt. 09-7-1996 to the effect “During Medical 
Examination on 27-6-96 by CMO, you are found medically 
unfit to continue as Driver. You will be offered alternative 
job as Helper, in Grade Rs. 750-940. If you are willing to 
continue in KRCL as a Helper please communicate your 
unconditional acceptance to Work as Helper. You will be 
posted to work under the Rly. Doctor for the present.” The 
workman accordingly submitted his unconditional 
acceptance vide letter dt. 11-7-1996. The workman was 
accordingly placed in the pay scale of Rs. 750-940 w.e.f. 
1/7/1996. 

3. The placement of the workman in the lower pay 
scale on the ground of medical unfitness has been 
challenged by the Union on the following grounds:— 
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(i) The wo 
of Drived 
i.e, 23- 
license. 


iceman has been working in the capacity 
right from the date of his appointment 
-1994 and he possesses valid driving 


11 


GO 


(iii) 


(iv) 


(v) 


The wolrkman has been assigned the work 
attached to the post of Driver even after 
posting as Helper/Khalasi (Mech.). and 
reducing his pay scale from Rs. 950-1500 to 
Rs. 750- ?40 with effect from 1-7-1996. 

The woi kman has been issued a Certificate of 
Merit dated 30-4-1996 for his sincere and 
exempli ry service in the capacity of Driver by 
the man igement. 

The wo kman was never given any Medical 
report Oi opinion of the Chief Medical Officer 
of the m anagement in respect of his unfitness 
to continue as Driver as alleged in the 
manage: nent’s letter dt. 9-7-1996 issued to the 
workma i. 

The workman was forced to accept the post of 
Helper/] Chalasi (Mech.) in the reduced/lower 
pay seal e as per the management’s letter dt. 
9-7-199C 


(vi) The wo: kman has been given discriminatory 
treatment by the management in that the pay- 
scale of the workman was not protected even 
assumin 5 but not admitting that the workman 
was not fit to continue on the post of Driver. 

(vii) The woikman was not given any opportunity 
to challenge the opinion, if any, of the Chief 
Medical Officer of the management. 

(viii) The provisions of Sec den 9-A of the Industrial 
Dispute;: Act, 1947 were not at all followed 
while cl anging the service condition of the 
workman by reducing his pay scale. 


fix) The ma 
against 
justice, 

4. The contenlt 
allegations and the 
fact, the workman w^ 
and hence, with a v 
pay scale for which| 
examination, he 
acceptance and the s 
workman. It is false 
by the workman undb 


lagement’s action is arbitrary and 
4 ll the cannons of principles of natural 


wfe 


tb 


5. The workma 1 
Vice-President of the 
chief. He has reite 
statement of claim, 
examined by the leari 


ion of the Management is that the 
ound of challenge are not tenable. In 
s declared unfit for the post of Driver 
|ew to accommodate him in a lower 
he was declared fit in the medical 
s asked to submit unconditional 
june was voluntarily submitted by the 
allege that acceptance was tendered 
r force or threat. 


filed the affidavit of Shri. J.P.Sawant 
Union in lieu of his examination in 

I ated the ground as alleged in the 
iferred to above. He has been cross¬ 
ed counsel for the management. The 


workman has not appeared in person to state anything on 
oath before the Court. The Vice-President cannot be said 
to have personal knowledge of the facts and circumstances 
under which the workman admittedly submitted his 
acceptance for the post of lower grade. 

6 . The Management filed the affidavit of 
Shri. P. Nalinakshan, Regional Personnel Officer, for the 
Management in lieu of his examination in chief. He has 
been cross examined by the learned counsel for the 
workman who is the Vice President of the Union. 

7. The workman has filed sixteen documents vide list 
dt. 12-11-2003. They are being marked as Ex. W-l to 
W-16 respectively. The Management has filed the 
documents along with the written statement. They are 
marked as A to G. 

8 . I have heard the learned counsel for the parties 
and gone through the record and also written submissions 
made by the Union. 

9. Admittedly, the workman was working as Driver 
in the pay scale of Rs. 950-1500 and he was placed in the 
lower scale after submitting his unconditional acceptance 
dt. 11-7-1996. The workman is allegedly not supplied the 
copy of the medical certificate. It is also alleged that he was 
not declared unfit for the post of Driver but for the post of 
Gangman. It is also alleged that the Management obtained 
the acceptance from the workman under force and threat. 
Even after placement in the lower pay scale, ‘the workman 
is alleged to have been working as Driver but he has not 
been paid the pay scale of Driver. It is also alleged that the 
compliance of the provisions of Section 9-A of the Industrial 
Dispute Act had not been complied with by the 
Management before the reduction of pay scale and hence, 
the action of the Management is illegal. 

10. There is no dispute about the fact that the 
workman was not supplied with the copy of the medical 
certificate before his placement to a lower pay scale. The 
medical certificate has been filed for the first time before 
this Tribunal along with the written statement on 7-1-2004 
as Ex-G. This is a photo copy which is a bit dim. The matter 
written by the Doctor in his own hand-writing in it is not 
legible. In fact, the workman alone was not medically 
examined by the Chief Medical Officer but he was examined 
along with a long list of workmen consisting of 49 in total 
under the Office Order No. 07 of 1995 (Ex-C) byt the Chief 
Medical Officer who submitted his report vide Ex-D. This 
report of the Chief Medical Officer goes to show that name 
of the workman in question is mentioned at Sr. No. 35 and 
he has been shown as unfit for category A 3 and B 1 but fit 
for C 1 and below. The management has led the evidence 
to show that the category of Driver is B 1 to repel the 
contention of (he workman that he has not been declared 
unfit for the post of Driver but for the post of Gangmari 
which is category A 3. The medical certificate Ex-G does 
not mention the word Driver for unfitness but it’ makes no 
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difference in view of the consolidated report of medical 
examination of 38 workmen by the C.M.O. (Ex-D). The 
workman has not challenged that he was not medically 
examined by the C.M.O. The report proves it to the hilt 
that the workman has been declared unfit for the post of 
Driver. The workman was admittedly asked to furnish 
unconditional acceptance for the post of lower pay scale 
for which he was declared fit by the C.M.O. and the 
workman appears to have submitted it happily without any 
objection. If the workman was aggrieved by any conduct 
of the Management, then he should have raised the 
objection then and there. It appears that he knew the facts 
at the core of his heart and hence happily accepted the 
post of lower pay scale rather than facing the exit from 
service. The objection has been raised by the Union on 
behalf of the workman for the first time in the year 2001 
which was replied by the Management vide letter dt. 
18-7-2001. Thereafter, the Industrial Dispute was raised by 
the Union. The silence on the part of the workman for a 
period of about 5 years is there and it goes to show that the 
workman was not aggrieved in any manner. It is alleged 
that the workman was working as Driver even during the 
period when he was placed in the lower pay scale of Helper 
and was paid accordingly for which the copies of the 
Movement register have been filed on record to show that 
he worked for about eight days or so during this entire 
period. It implies that he was used as Driver according to 
the exigency of work as Driver but it does not mean that 
any right has been accrued to the workman and he cannot 
be declared unlit for the post of Driver. The use of workman 
as Driver is a mistake on the part of the Management and 
even risky for the life of the persons sitting in the vehicle 
when the workman has been shown as unfit to work as 
Driver by the C.M.O. There appears to be no reason for the 
Management to concoct the facts and obtain the acceptance 
of lower post under threat or coercion , or for any mala 
fide. Nothing is alleged by the workman in this regard. The 
facts are clear. It is a case in which the workman himself 
voluntarily accepted the lower post and he has no right to 
allege that the action of the management is arbitrary or 
illegal. Had there been rio acceptance in writing by the 
workman for the post of lower pay scale, the situation would 
have been otherwise and in that case, it could have been 
argued that the Management has arbitrarily and illegally 
placed the workman in a lower pay scale without any rhyme 
and reason. 

11. The learned counsel for the workman relied upon 
the case law reported in 2002 LAB IC852 (Bombay High 
Court) S. N. Kedare Vs. M/s. Ceat Tyres of India Ltd. The 
ratio laid down in this case does not help the workman at 
all and rather goes against him. In this case the employee 
had suffered injury from accident in course of employment 
and hence, he requested for a lighter job. The employee 
w as accordingly placed in with a lower basic wage to which 


the employee did not consent and protested immediately. 
In that case, it was observed that the provisions of Section 
9-A of the Industrial Dispute Act should have been 
complied with and the option with the employer was either 
to provide alternate post with same pay or grant alternate 
post with consent of the workman to receive reduced 
emoluments attracted thereto. In the case in hand, the 
Management asked for consent of the workman for 
acceptance of a lower post with lower pay scale to which 
he submitted in writing, thereby accepting the lower post 
with lower pay scale. There is nothing for which the action 
of the Management may be said to be unjustifiable. 

12. The learned counsel for the Management also 
raised the plea that the Union has no locus standi to 
espouse the claim of the workman. The Union has not filed 
on record the constitution of Union nor it has filed any 
document to show that the workman was its member at the 
relevant time nor it has been shown that the Union had a 
authority to espouse the claim of the workman. The reliance 
is placed upon the law reported in 2006 (3) CLR 372 
Maharashtra Engineering Plastic and General Kamgar 
Union vs. Chamundi Petroleum and Two Ors. This plea is 
not apparently acceptable for the reasons that it is a case 
in which the reference has been made by the Central 
Government under the direction of the Honourable High 
Court of Bombay in the Writ Petition No. 4962 of 2003 filed 
by Nhava Sheva Port Trust and General Workers Union 
for the workman. In fact, the authority of the Union has not 
been challenged by the Management either before the 
Conciliation Officer for the conciliation of the matter when 
the Industrial Dispute was raised nor before the Honourable 
High Court at the time of the writ petition. In this case, 
upon the receipt of the failure report from the Conciliation 
Officer, the Government had refused to make reference vide 
Order dt. 22-5-2003 (Ex-W-I4). This order of the Government 
was challenged in the aforesaid Writ peition No. 4962 of 
2003 in which the Honourable High Court has directed the 
Government to refer the dispute under Section 10 of the 
Industrial Disputes Act. This led to the instant reference. 
Hence, 1 conclude that the Union has a right to espouse 
the claim of the workman. 

13. In view of what has been discussed above, I 
conclude that the action of the Management of Konkan 
Railway Corporation Ltd. in reducing the pay scale from 
Rs. 950- 1500 to Rs. 750-940 w.e.f. 1- 7-96 is legal and 
justified. The workman is not entitled to any relief. 

14. An Award is made accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 
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New Delh i, the 19th January, 2007 

S.O. 442.— In pursuance of Section 17 of the 
Industrial Dispute: Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
(Ref. No. 87/03) of the Central Government Industrial 
Tribunal/Labour Court, Hyderabad as shown in the 
Annexure, in the Industrial Dispute between the employers 
.n relation to the mana^ ement of Life Insurance Corporation 
of India and their wc rkmen, which was received by the 
Central Government on 18-1-2007. 

[No. L-l7012/12/2003-1R (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE C/ENT IAL GOVERNMENT INDUSTRIAL 
TRIBU-CTJM-LAI lOUR-COURT AT HYDERABAD 
PRESENT 

Shri T. Ramcha idra Reddy, Presiding Officer 
Dated the 2^ nd day of December, 2006 
Industrie il Dispute No. 87/2003 
BETWEEN 

The General Secretary, 

Insurance Corporation Employees Union, 

C/o L.I.C. India, Divis onal office, 

1-8-179, Lakpath Bld^s., S.D. Road, 

Secunderabad - 500 0< 13 ... Petitioner 

AND 

The Sr. Divisional Ma lager, 

Life Insurance Corporation of India, 

Divisional office, 

1-8-179, Lakpath Bldgs., S.D. Road, 

Secunderabad -500005. ... Respondent 

A’PEARANCES: 

For the Petitioner : Sri N.P. Babu, Union Repres¬ 
entative 

For the Respondent : M/s. P. Nageswara Sree, 

K. Raghu Ram Reddy, 

Ch. Venkata Raju & T. Vijaya 
Rao, Advocates 


AWARD 

This is a reference made by the Government of India, 
Ministry of Labour by its order No.L-17012/12/2003-IR(B.I) 
dated 31-10-2003 in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 with the following 
schedule : 

SCHEDULE 

“Whether the action of the management of Life 
Insurance Corporation of India, Hyderabad in not 
providing an opportunity to Sri D. Ramulu, 
working at Miryalguda Branch to appear for direct 
interview for promotion to the post of 
HGA(Admn) in the year 1999, is justified or not? 
If not, what relief the workman is entitled to?” 

2. The workman D. Ramulu filed his claim statement 
alleging that when he was working at Miryalguda Branch 
of Life Insurance Corporation of India, he applied for 
promotion to the cadre of HGA(Admn) in response to the 
notification issued on 30th October, 1999 by the Senior 
Divisional Manager (Promoting Authority), Life Insurance 
Corporation of India, Hyderabad. He completed 10 years 
of service including the period of training as on 1-10-1999 
and eligible to attend the interview without any test. Further, 
he belongs to ST category but he was not called for 
interview inspite of his eligibility and that he was denied 
promotion for one year. He could get his promotion only in 
the next round of selection. Since he lost the benefit of 
promotion for one year with the consequential loss of 
increment and seniority, he made appeals but it was not 
considered. He sought relief to rectify the mistake and 
provide the benefit of promotion w.e.f. the promotional 
year 1999 with consequential benefits. 

3. Respondent filed the counter and denied the 
averments made in the petition and contended that the 
Respondent Life Insurance Corporation of India is a 
statutory body incorporated as per the provisions of Life 
Insurance Corporation of India Act, 1956. Sec.48 oFfcffe 
Insurance Corporation of India Act empowers to make rules, 
accordingly, Corporation framed regulations governing the 
service conditions of the employees known as Life 
Insurance Corporation of India (Staff) Regulation, 1960. 
Further Life Insurance Corporation of India Amendment 
Act, 1981 clause (cc) was added to sub-section 2 of Sec.48 
w.e.f. 3-.1-1981, the clause (cc) “the terms and conditions 
of service of the employees and agents of the Corporation, 
including those who became employees and agents of the 
Corporation on the appointed day under this Act.” 

4. It is further submitted that by the said Amendment 
Act, the Central Government can make rules in respect of 
terms and conditions of the service of the employees and 
agents of the Corporation. In view of the introduction of 
clause (cc) in Section 48(2) of Life Insurance Corporation 
of India Act it shall be deemed that regulation 14 which has 
been originally framed under Sec.49 of Life Insurance 
Corporation of India Act will be a rule framed in clause (cc) 


i » « -»(i 



W 10, 2001/m 21 , 1928 


873 


[will— wns 3(ii)] 


of sub-section 2 and shall have overriding effect because 
of sub section (2c) over the provisions of the Industrial 
Disputes Act, 1947 in respect of terms and conditions of 
an employee of the corporation, which is covered by the 
definition of workman under the Industrial Disputes Act, 
1947. He further submitted that the claimant workman was 
considered in the next round of promotion in the year 2000 
on his application and he was exempted from written test 
and he was promoted to the cadre of HGA vide orders 
dated 10-4-2001. It is further submitted that the period of 
training was not taken into consideration for promotion in 
the promotion round 1999 by inadvertence and it was not 
intentional. It is further submitted that mere calling for 
interview does not confer any right on any candidate for 
promotion and the selection for promotion depends on 
seniority, merit, performance in the interview etc., and the 
claimant workman who was not called for interview cannot 
claim that he could have been selected if he was called for 
interview. The claimant workman did not attend for written 
test when an opportunity was provided in the year 1999 
and he could not brought to the Management about his 
eligibility and inadvertent interpretation of the provisions 
for promotion. It is further submitted that there is no 
provision for grant of promotion with retrospective effect 
under Life Insurance Corporation of India Promotion Rules, 

1987. It is further submitted that the provisions of Industrial 
Disputes Act, 1947 are: not applicable and hence, the petition 
is not maintainable as this Tribunal has no jurisdiction to 
entertain and adjudicate the dispute. 

5. The Petitioner workman filed his affidavit in 
support of his case and got marked Xerox copies of the 
documents Ex. W1 to W12. Ex. W1 is the copy of notification 
dated 30-10-1999. EX. W2 is the copy of representation of 
D. Ramulu dated 25-9-2000. Ex. W3 is the copy of 
representation of D. Ramulu dated 2-6-2001. Ex. W4 is the 
copy of representation of D. Ramulu dated 24-8-2001. Ex. 
W5 is the copy of representation of D. Ramulu dated 18-2- 
2002. Ex. W6 is the copy of notification reg. conditions of 
eligibility for promotion to vanous cadres. Ex. W7 is the 
copy of circular No. ZD/789/ASP/93 dated 7-5-1993. Ex. W8 
is the copy of notification of Government of India reg. Life 
Insurance Corporation of India Class III & IV employees 
promotion amendment rules, 1993 dated 4-5-1993. Ex. W9 
is the copy of failure report of conciliation, Ex. WIO is the 
Copy of representation of D. Ramulu to ALC(C) dated 
24-2-2003. Ex. WU is the copy of representation of the union 
to ALC(C)-I, Hyderabad. Ex. W12 is the copy of authorization 
letter to represent on behalf of the effected person Mr. D. 
Ramulu. As against this evidence the Respondent filed 
Ex.Ml to M7 xerox copies of the documents. Ex.M 1 is the 
interview call letter dated 10-2-2000. Ex.M2 is the selected 
list dated 16-3-2000. Ex. .M3 is the notification dated 
14-8-2000 for departmental aptitude test for promotion. 
Ex.M4 is the office order dated 9-3-2001 list of candidates 
appeared for interview for promotion. Ex.M5 is the list of 
selected candidates dated 10-4-2001. Ex.M6 is the consent 
letter for promotion and posting. Ex.M7 is the joining report. 


6. The Petitioner contended that he applied for 
promotion to the cadre of HGA(Admn.) in response to the 
notification dated 30th October, 1999 and that is eligible for 
appearing before the interview as his training period 
undergone shall be reckoned as a part of service and that 
he has completed 10 years of service by 1st October, 1999. 
But the Respondent Management did not consider his 
application and that he lost an opportunity to get the 
promotion. As such he is entitled to be promoted w.e.f. the 
promotional year 1999. 

7. On the other hand it is contended by the Learned 
Counsel for the Respondent that the period of training of 
the Petitioner was not taken into consideration for calling 
for interview for promotion by inadvertence and that it was 
not intentional and further contended that the Petitioner 
was promoted subsequently by the order dated 10-2-2000 
as per the rules. And further contended that the Petitioner 
cannot claim that even of calling for interview he could 
have been promoted and the promotion is not a right and 
depends on seniority, merit and performance in the interview 
and further contended that there is no provision to grant 
permission with retrospective effect under Life Insurance 
Corporation of India Promotion Rules, 1987. It is further 
contended that Life Insurance Corporation of India is a 
statutory body incorporated under Life Insurance 
Corporation of India Act, 1956 under Sec.48 of Life 
Insurance Corporation of India Act, the Respondent 
Corporation framed regulations governing service 
conditions of the employees and further contended that in 
view of the clause (cc) to Sec.48(2) and sub-section 2A in 
sub-section 48 of Life Insurance Corporation of India act, 
the regulations shall have overriding effect over the 
provisions of Industrial Disputes Act, 1947 so far as the 
concerned conditions of the employment. As such this 
tribunal has no jurisdiction to entertain the case and pass 
an award and relied on 1994(2) SCCpage 323, M. Venugopal 
Vs. Divisional Manager, Life Insurance Corporation of India, 
Machilipatnam, Andhra Pradesh and others and Writ 
Petition No.20956 of 2002, Life Insurance Corporation of 
India Vs. (1) CGIT cum Labour Court, Hyderabad and (2) 
General Secretary, Insurance Corporation Employees 
Congress. 

8. In view of the pleas taken by the Respondent two 
issues arise firstly the Petitioner is entitled to be called for 
interview and in the even of selection where he is entitled 
to get seniority from the date of notification issued in the 
year 1999 with consequential benefits. Second issue is 
whether this court has no jurisdiction to entertain the 
petition and to pass an Award under Industrial Disputes 
Act, 1947. 

9. The eligibility of the Petitioner that he completed 
10 years of service and eligible to attend interview in 
response to the notification dated 30-10-1999 is not 
disputed. The Respondent has taken the plea that the claim 
of the Petitioner is not considered due to inadvertence and 
that there is no provision in the promotion rules to rectify 
the mistake. 
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10. It sho lid be noted that mere calling for the 
interview does nc t confer on the candidate to get promotion 
and the selectioi depends upon the seniority, merit and 
performance in th i interview. The petitioner who was called 
for interview can not claim promotion for the year 1999 on 
the ground that here is no guarantee of his promotion. 
The fact remains,that the Petitioner was given an 
opportunity to ap pear for the interview by the Respondent. 
It is the duty c f the Management to scrutinize the 
applications an! send the call letters for interview. 
Admittedly the Management has done a mistake in 
scrutinizing the a ^plication of the Petitioner and not calling 
the Petitioner for interview. Therefore, Petitioner is entitled 
to get an opportunity to call for the interview by the 
selection committee and in the event of selection his 
seniority has to b< \ reckoned from 1999 as per the promotion 
rules. The relief < laimed by the Petitioner that he is entitled 
for promotion in 1999 cannot be granted in view of the fact 
that he will be se lected in the year 1999, as the promotion 
depends upon th j seniority, merit and performance in the 
interview etc.. Tl erefore, I hold the issue that the Petitioner 
is entitled to get; in opportunity to call for the interview by 
the selection conmittee under the promotion rules and in 
the event of selec tion he will be entitled for promotion from 
1999 with consequential benefits. However, this issue is 
subject to the iss tie of jurisdiction of this Tribunal. 

11. The m txt and important question is whether this 
court has got jur sdiction to entertain the petition. It is not 
in dispute that the Respondent Corporation framed 
regulations governing the service conditions of the 
employees known as Life Insurance Corporation of India 
(Staff) Regulatioi >s, 1960 and the rules shall have overriding 
effect over the pi ovisions contained in Industrial Disputes 
Act, 1947 so far as the terms and conditions of the 
employees is con remed. The apex Court has held in 1999(2) 
SCC page 323 at ] >ara 10 as follows: “10. There is yet another 
aspect of the ma ter. The Corporation Act vests power in 
the Central Gove mment to make rules in order to carry out 
the purposes of he Act.” By Life Insurance Corporation 
(Amendment) A:t, 1981 (Act 1 of 1981), clause (cc) was 
added to sub-section (2) of Section 48 with effect from 
January 31,1981. Clause (cc) provides — 

"( cc) the terms a nd conditions of service of the employees 
and agents of the Corporation, including those who became 
employees and a >ents of the Corporation on the appointed 
day under this / ,ct;” 

With introduction of clause (cc), the Central Government 
can by notificatio l in Official Gazettee, make rules in respect 
of the terms and i :onditions of the service of the employees 
and agents of the Corporation. By the aforesaid Amending 
Act, three new sub-sections were also introduced, which 
are relevant for l he present case: 

“(2-A) The regilations and other provisions as in force 
immediately befo re the commencement of the Life Insurance 
Corporation (Amendment) Act, 1981, with respect to the 
terms and condi ions of service of employees and agents 
of the Corporate n including those who became employees 


and agents of the corporation on the appointed day under 
this Act, shall be deemed to be rules made under clause 
(cc) of sub-section (2) and shall, subject to the other 
provisions of this section, have effect accordingly. (2-B) 
The power to make rules conferred by clause (cc) of sub¬ 
section (2) shall include— 

(i) The power to give retrospective effect to such 
rules; and 

(ii) The power to amend by way of addition, 
variation or repeal, the regulations and other 
provisions referred to in sub-section (2-A), 
with retrospective effect, from a date not 
earlier than the twentieth day of June, 1979. 

(2-C) The provisions of clause (cc) of sub-section (2) and 
sub-section (2-B) and any rules made under the said clause 
(cc) shall have effect, and any such rule made with 
retrospective effect from any date shall also be deemed to 
have had effect from the date, notwithstanding any 
judgement, decree or order of any court, tribunal or other 
authority and notwithstanding anything contained in the 
Industrial Disputes Act, 1947 (14 of 1947) or any other law 
or any agreement, settlement, award or other instrument 
for the time being in force.” 

“Sub-section (2-A) provided that regulations and other 
provisions in force immediately before the commencement 
of the aforesaid Amending Act with respect to the terms 
and conditions of service of employees and agents of the 
Corporation shall be deemed to be rules made under clause 
(cc) of sub section (2) of Section 48. Sub-section (2-B) 
empowered the Central Government to make rules under 
power conferred by clause (cc) of sub-section (2) which 
power includes to give retrospective effect to such rules. It 
also authorized the central Government to add, vary or 
repeal he regulations already framed and in existence. Sub¬ 
section (2-C) contains a non obstante clause saying that 
notwithstanding anything contained in the Industrial 
Disputes Act, 1947 or any other law or any agreement, 
settlement, award or other instrument for the time being in 
force, the provisions of clause (cc) of sub-section (2) 
aforesaid and any rules made under the said clause (cc) 
shall have effect. In view of the introduction of clause (cc) 
in Section 48(2) and sub-section (2-A) in Section 48 of the 
Corporation Act, it shall be deemed that Regulation 14 
aforesaid, which had been originally framed under Section 
49 of the Corporation Act, will be a rule framed under clause 
(cc) of sub-section (2) and shall have overriding effect 
because of sub-section (2-C) over the provisions of the 
Industrial Disputes Act in respect of terms and conditions 
of an employee of the Corporation, who is covered by the 
definition of “workman” under the Industrial Disputes Act. 
It may be pointed out that by the same Amending Act 
clause (bb) of sub-section (2) of Section 49 which authorized 
the Corporation with the previous approval of the Central 
Government to make regulations in respect of the terms 
and conditions of the services of the employees and agents 
of the Corporation was deleted. By a statutory fiction, the 
regulations relating to the terms and conditions of the 
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employees and agents of the Corporation framed under 
Section 49(2)(bb) shall be deemed to be now the rules 
framed under Section 48 (2) (cc) of the Corporation Act, 
and such rules shall have overriding effect over the 
provisioins contained in the Industrial Disputes Act, so 
far as the terms and conditions of the employment of such 
employees who also conform to the requirement of the 
definition of “workman” under the Industrial Disputes Act, 
are concerned.” 

12. Basing on the said ruling the Hon’ble High Court 
of A.P. held in Writ Petition No.20956 of 2002 observing 
that Sec.48 of Corporation Act had clearly excluded the 
provisions of Industrial Disputes Act, 1947 so far as they 
are in conflict with the rules framed under Sec.48(2) (cc) 
and observed as follows in para, “4. Learned Counsel for 
Petitioner submitted that the matter is squarely covered by . 
the Judgement of the Apex Court in M.Venugopal Vs. 
Divisional Manager. !t is held by the Apex Court that the 
amendment introduced in Section 48 of the Corporation 
Act have clearly excluded the. provisions of the Industrial 
Disputes Act so far as they are in conflict with the Rules 
framed under Sec.48(2) (cc). The result whereof will be that 
termination of the service of the Petitioner shall not be 
deemed to be a retrenchment within the meaning of Sec.2 
(00) and when once Sec.2( 00) is not attracted there is no 
quesiion of application of Sec.25-F on the basis of which 
the termination of the services of the Petitioner can be held 
to be invalid. It is further held that in view of the introduction 
of clause (cc) in Sec.48(2) and sub-Sec.(2-A) in Sec.48 of 
the Corporation Act, by the Life Insurance Corporation 
(Amendment) Act, 1981, it shall be deemed that Regulation 
14, which had been originally framed under Sec. 49 of the 
Corporation Act, will be a rule framed under Clause (cc) of 
sub-Sec. (2) and shall have overriding effect because of 
sub-Sec.(2-C) over the provisions of the Industrial Disputes 
Act, in respect of terms and conditions of an employee of 
the Corporation, who is covered by the definition of 
workman under the Industrial Disputes Act.” 

12. In view of amendment and the decisions of 
Hon’ble High Court of A.P., and Apex Court this Tribunal 
has no jurisdiction to entertain the petition, since the 
Petitioner is governed by the rules and regulations and 
other provisions in force immediately before the 
commencement of Amendment Act with respect to the 
terms and conditions of the service of the employees of 
the corporation. Therefore, it has to be held that this tribunal 
has no jurisdiction to pass an Award in this matter. In the 
result, the petition is dismissed. 

Award passed accordingly. Transmit. 

Dictated to Smt. E*. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 22nd 
day of December, 2006. 

T. RAMACH^MJRA REDDY, Presiding Officer 


Appendix of evidence 

Witnesses examined for Witnesses examined 
the Petitioner: for the Respondent: 

WW1. SriN.P.Babu MWI: Sri M.V. Ramana Murthy 

Documents marked for the Petitioner 

Ex.Wl: Copy of notification dt. 30-10-1999 

Ex.W2: Copy of representation of D. Ramulu 

dt. 25-9-2000 

Ex.W3: Copy of representation of D. Ramulu 

dt. 2-6-2001 

Ex.W4: Copy of representation of D. Ramulu 

dt. 24-8-2001 

Ex.W5: Copy of representation of D. Ramulu 

dt. 18-2-2002 

Ex.W6: Copy of notification reg. conditions of eligibility 

for promotion to various cadres 

Ex.W7: Copy of circular No.ZD/789/ASP/93 dt. 7-5-1993 

Ex.W8: Copy of notification of Government of India reg. 

Life Insurance Corporation of India Class III & 
IV employees promotion amendment rules, 1993 
dt. 4-5-1993 

Ex.W9: Copy of failure report of conciliation 

Ex.WK): Copy of representation of D. Ramulu to ALC 
(Qdt. 24-2-2003 

Ex.Wll: Copy of representation of the union to ALC 

(C)-I, Hyderabad 

Ex.W12: Copy of authorization letter to represent on 
behalf of the effected person Mr. D. Ramulu 

Documents marked for the Respondent 

EX.M1: Copy of the interview callletter dated 10-2-2000 

EX.M2: Copy of the selected list dated 16-3-2000 

EX.M3: Copy of the notification dated 14-8-2000 for 
departmental aptitude test for promotion 

EX.M4: Copy of the office order dated 9-3-2001 list of 
candidates appeared for interview for 
promotion 

EX.M5: Copy of the list of selected candidates dated 
104-2001 

EX.M6: Copy of the consent letter for promotion and 
posting 

EX.M7: Copy of the joining report. 

19 Wraft,2007 
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[No. L-12012/134/92-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
IfM-LABOUR COURT, ERNAKULAM 

PRESENT 

hbert, B.A., LL.B., Presiding Officer 
(Friday the 12th (day of January, 2007/22nd Pausa, 1928) 
I. D. 164 of2006 


IN THE 
TRIBUNALrCU 


Shri P. L. Noil 


(I.D 


Workman 


Management 


This is a reft i 
Section 10(l)(d) 
adjudication. The 


Kris 


“Whether 
of Lord 
Shri R. Ran& 
legal and ju 
is entitled 


2. The facts 

The workmj 
Padanilam Branc 
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3/95 of Industrial Tribunal, Kollam) 

Shri Ramananda Kamat 
Koottungal House, 23, SMC 
East of Thirumalanada 
Chertala -688 524 
Alleppey District 

Adv. C. Anil Kumar 

: The Chairman 

Lord Krishna Bank Ltd. 
Central Office 
Kodungalloor -680 664. 
Thrissur District 


Adv. Rony J. Pallath. 


AWARD 


rence made by Central Government under 
of Industrial Disputes Act, 1947 for 
reference is:— 


the 


action on the part of the management 
;hna Bank in dismissing the services of 
manda Kamath, Clerk, w.e.f. 15-6-1991 is 
itified? If not, to what relief the workman 


th 


of the case in brief are as follows: 

n, Shri Ramananda Kamat was a Clerk in 
}h of Lord Krishna Bank. On certain 


allegations of misconduct he was suspended from service 
w.e.f, 1-4-1989. It was followed by a domestic enquiry and 
ultimately he was dismissed from service. The workman 
contends that the enquiry was not conducted in a fair and 
proper manner. The enquiry officer adopted a partisan 
attitude from the very beginning. His requests for 
adjournments on medical grounds were rejected. A criminal 
case was pending on the same subject matter. The request 
of workman to keep in abeyance the enquiry until the 
criminal case was over was not acceptable to the enquiry 
officer. The workman was not given notice of the posting 
of enquiry on 20-2-1991, on which day the evidence on 
management side was taken ex parte. The workman was 
not heard by the disciplinary authority. The punishment is 
disproportionate. The workman was not paid subsistence 
allowance which prevented him from attending the enquiry. 
According to the management sufficient opportunity was 
given to the workman in the enquiry. There is no prohibition 
in proceeding with domestic enquiry when a criminal case 
is pending regarding the subjectmatter. The dispute 
regarding subsistence allowance was pending before the 
competent authority initially and thereafter before Hon’ble 
High Court in O.P. Several adjournments were given at the 
request of the workman. For some time the enquiry could 
not be proceeded due to injunction order from Munsiff’s 
Court, Mavelikkara. The workman as well as his 
representative in the enquiry was given notice of enquiry 
on 20-2-1991. However they remained absent deliberately. 
A copy of enquiry report was given and an opportunity 
was also provided for hearing the workman before imposing 
punishment. However he did not utilize the opportunity. 
The misconduct is serious in nature and punishment of 
dismissal is warranted. 

3. Since a preliminary objection was raised regarding 
validity of enquiry it was heard and a preliminary order was 
passed on 28-12-2006 finding that the enquiry is valid. What 
remains to be considered is whether on the basis of the 
materials on record the finding of the enquiry officer can 
be sustained and whether the punishment is proportionate. 

4. Hence the points for considerations are : 

(1) Whether the finding is sustainable? 

(2) Is the punishment proportionate to the guilt? 
The evidence consistence of oral testimony of 
MW1 (Enquiry Officer) and documentary 
evidence of Ext. Ml (enquiry report), Ext. M2 
series (charge memo and connected papers) 
and Ext. M3 (enquiry proceedings) on the side 
of management. 

5. The charges against the workman are (vide charge 
memo. Ext. M3, page 7): 

(1) Fourteen cheques recovered from the counter 
drawer of the branch, the details of which are 
shown in Annex. 1 to this memo, which were 
not passed for payment by the manager, bear 
the endorsements made by you for having 
effected payments thereon without entering 
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the amounts of those cheques in the cash scroll 
maintained by you. 

(2) On 27nd March, 1989, ten packets and on 28th 
March, 1989 one packet containing Jewel 
Securities pledged by various parties, the 
details of which are shown in Annex. 2 to this 
memo, were found missing from the branch 
and you, as Custodian of the securi ties jointly 
with the Manager, appears to have colluded 
for misappropriation of those properties. 

(3) You have made a payment of Rs. 50,000 in 
cash on 29-2-1988 against a bearer Cash Cheque 
No. 0546366 of the same date purported to be 
issued by one Smt. V. Ponnamrna without 
obtaining the Branch manager’s sanction for 
payment. 

6. An explanation was submitted by the; workman. 
Not satisfied with the explanation an enquiry was ordered 
by the disciplinary authority (page 23 of Ext. M3). Before 
the enquiry officer MV/1, Shri S.K. Haridasan, the 
additional chief inspector of the bank, who conducted 
inspection of Padanilam Branch on 27-3-1989 and found 
certain misappropriation of money and gold ornaments, 
was examined. He has given evidence that 14 cheques 
found from the drawer of the counter had not been passed 
for payment by the branch manager and it contains the 
endorsement made by the workman for having effected 
payment of the cheque amount without entering the 
amounts in the cash scroll maintained by the workman. 
The cheques are Exts. M7 A to N (in Ext. M2 (d), page 2). 
He also stated before enquiry officer that a cash cheque 
for Rs. 50,000 issued by one Smt. V. Ponnamrna (Ext. M10 in 
M3) was honoured and amount paid by the workman 
without obtaining endorsement of Branch Manager passing 
it for payment. The rough cash book of Cashier (Ext. M13 
in M3) reveals payment of cheque amount by workman. 
The cheque did not contain drawer’s signature. He also 
found that 11 packets of gold jewellery pledged with the 
bank were missing and the workman was the joint custodian 
of the jewellery and he in collusion with someone has 
misappropriated the gold ornaments. Exts. M8A to K (in 
Ex. M3) are the gold loan pledge forms in respect of 11 
items of gold ornaments pledged with the bank. Exts. M3 
and M4 (page 155 to 161 in court Ext. M3) are the mahazers 
prepared by MWI regarding the missing gold ornaments. 
A police complaint was also lodged with Noornad Police 
Station. 

7. This evidence of MWI as well as documentary 
evidence referred above stand unchallenged. The workman 
and his representative, a lawyer, remained absent on 
20-2-1991. The enquiry officer was constrained to proceed 
with the enquiry ex parte as several adjournments were 
already availed by the workman and there was no 
representation at last. Hence evidence on management side 
was adduced. Naturally, witness was not cross-examined 
and none of the documents were questioned by the 
wo rkman. I have found in the preliminary order that several 


requests by the workman for adjournment of enquiry were 
granted by the enquiry officer and ultimately on 20-2-1991 
the enquiry was proceeded with in the absence of the 
workman and his representative. I had also found that fair 
opportunity was given to the workman, but he deliberately 
remained absent on 20-2-1991. In the light of the 
unchallenged evidence on management side it has to be 

the workman 

8 . Point No. (2): 

The charges referred supra are grave in nature, i.e. 
misappropriation of gold ornaments (11 items) and 
encashment of 15 cheques without sanction of the branch 
manager and without properly accounting in the bank 
records. Considering the seriousness of the charges the 
disciplinary authority cannot be found fault for imposing a 
punishment of dismissal. It is needless to say that the nature 
of the guilt warranted deterrent punishment. There is 
absolutely no reason for this court to interfere with the 
punishment. Under no stretch of imagination it can be said 
to be a disproportionate punishment. The court is bound 
to give cogent reasons if punishmem is to be interfered 
and reduced. But the workman has not been able to point 
out any circumstance which can persuade this court to 
reduce the sentence. Perhaps the only aspect, which 
according to the workman is a mitigating circumstance, is 
that he was not paid subsistence allowance at the time of 
enquiry. I have already found in the preliminary order that 
the dispute regarding subsistence allowance was pending 
before the competent authority initially and thereafter before 
Hon’ble High Court and some payments were made as per 
the order of Hon’ble High Court. I have found that at any 
rate the non-payment of subsistence allowance had not in 
any way disabled him from attending the enquiry. No 
mitigating circumstances worth mentioning was canvassed 
before this court to impose a lesser punishment. In the 
circumstances I find that the penalty of dismissal was 
warranted in the nature of the guilt and no inference is 
called for. 

9. In the result, an award is passed finding that the 
action of the management in dismissing the workman, Shri 
R. Ramananda Kamat from service is legal and justified. 
The workman is not entitled for any relief. No cost. The 
award will take effect one month after its publication in the 
Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 12th 
day of January, 2007. , 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Workman : Nil 

Witness for the Management: 

MWI - Shri K.O. Jose 

Exhibit for the Workman: Nil 


found that the finding of enquiry officer, that 
is guilty of all the charges, is unassailable. 
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AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
-LABOUR COURT, ERNAKULAM 
PRESENT 

:rt, B.A.,L.L.B., Presiding Officer 
(Tuesday the 9th <tyy of January, 2007/19th Pausa, 1928 
I. D. 159/2006 

of Industrial Tribunal, Kollam) 


Workman/Union 


Management 


Roy Samuel GD’ Cruz 
‘ Anitha’ No.15, B Cross, TC KPM 
8/732, Bagath Singh Road, 
Pettah (P.O.) 

Thiruvananthapuram -695 024. 

Adv. Shri D. Kishore 

The Deputy General Manager 
State Bank of India, Zonal Office 
LMS Compound, Palayam 
Thiruvananthapuram -695033. 


Adv. Shri S. Williams 


AWARD 


This is a reference made by Central Government under 
Section 10 (1) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is :— 

“Whether the action of the management of State Bank 
of India in relation to their Thampanoor Branch, 
Trivandrum in discharging Shri Roy Samuel D’Cruz 
Clerk cum Cashier from his service vide order No. 
Dis/con.029 dated 25-5-2000 is justified? If not, what 
relief the workman concerned is entitled?” 

2. This reference was pending before Industrial 
Tribunal, Kollam and was transferred to this court in May 
2006. The Industrial Tribunal, Kollam had passed a 
preliminary order on validity of enquiry on 29-9-2003. It 
found that there was no violation of principles of natural 
justice, and full and fair opportunity was given to the 
workman to participate in the enquiry and adduce evidence. 
But it found that the best evidence that was possible on 
the side of management was not adduced, which had 
affected their case. The findings, without the best evidence 
on record, were held perverse. This order was challenged 
before Hon’ble High Court in W.P. 10741/2004 and the High 
Court quashed the order of Industrial Tribunal, Kollam by 
judgment dated 11-6-2004. The Hon’ble High Court 
observed in paragraph 18 of the judgment that the Tribunal 
has a duty to examine the evidence on record and then 
accept or reject it for appropriate reasons. He is not expected 
to wait for the best evidence. An enquiry officer is entitled 
to come to a conclusion of his own. On the same materials 
a different conclusion is possible, is no reason to dub a 
finding of enquiry officer, as perverse. The entire evidence 
and materials on record in their totality are to be looked 
into while appreciating the evidence. If there are other 
materials in proof of management case the fact that a 
material witness was not examined cannot make the finding 
bad or perverse. Hence the Hon’ble High Court directed 
the Tribunal to decide the reference de novo on the basis 
of the evidence on record already. It is thereafter that the 
case was transferred to this court from Industrial Tribunal, 
Kollam. 

The evidence that was adduced before Industrial 
Tribunal, Kollam consists of the oral testimony of WWl 
and documentary evidence of Ext. WI on the side of 
workman and Exts. Ml & M2 on the side of managemeht. 
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No further evidence was adduced after the decision in O.P. 
Thus, as per the order of the Hon’ble High Court, this 
court need only assess the evidence on record and draw a 
conclusion as to whether finding of the enquiry officer is 
sustainable and punishment is proportionate. 

3. The pleadings of the parties in brief are as follows: 

According to the workman he joined the service of 
State Bank of India on 7-6-1984 and he was working in 
various branches of the bank. In 1996 he was working in 
Thampanoor branch in Thiruvananthapuram. While so, on 
15-9-1997 when he was working in the Despatch Section 
due to paucity of staff he was given charge of Teller. The 
husband of one Mary Dalarose, Shri Ancil had tendered 
Rs.5000 at the counter for crediting it in gold loan account 
of Mary Dalarose. Since there was heavy rush in the counter 
without noticing that the remittance was towards a gold 
loan account, the workman had received the amount along 
with pay in slip, stamped it and signed it. While counting 
the currency notes it was found that some of them were 
soiled. The customer was asked to replace the soiled 
currency notes and present the amount in the concerned 
counter. The management later alleging that the amount 
was received by the workman but was not credited in the 
loan account of the customer and had not entered the 
amount in the account books of the bank, suspended the 
workman. A domestic enquiry was conducted and the 
workman was found guilty. The finding is perverse. 
Important witnesses were not examined by the management. 
Before the commencement of enquiry the workman was 
not served with copies of documents. The evidence was 
not properly examined and assessed by the enquiry officer. 
The disciplinary authority, in the like manner, did not 
properly analyze the evidence and a harsh punishment of 
dismissal was imposed. The appellate authority converted 
the punishment into discharge. There is no sufficient 
evidence to enter a finding of guilt. At any rate, the 
punishment is disproportionate to the guilt. 

4. The management on the other hand contends that 
the workman had misused his position as a bank employee 
and misappropriated an amount of Rs. 5000 remitted by the 
customer towards gold loan account. Subsequently the 
workman himself remitted the amount. The explanation 
given by the workman was not satisfactory. Hence a 
domestic enquiry was conducted. It is on the basis of the 
evidence that the enquiry officer has found the guilt of the 
workman. The charge was grave in nature. Considering the 
gravity of the misconduct the disciplinary authority ordered 
a punishment of dismissal. It was later converted into 
discharge by the appellate authority. It is a case of clear 
misappropriation of the amount of the customer. The 
amount was not entered in the records of the bank. At the 
same time, the counterfoil of the pay in slip contains the 
seal and signature of the workman. The gold loan card was 
also signed by the workman. A fair and sufficient 
opportunity was given to the workman in the enquiry. The 
rule of natural justice was complied by the enquiry officer. 
There is no reason to deviate from the finding of the enquiry 
officer or reduce the punishment. 


5. In the light of the above contentions and in view 
of the observations of the Hon’ble High Court in the writ 
petition, the following points arise for consideration: 

(a) Is the finding of enquiry officer sustainable? 

(b) Is the punishment proportionate? 

6 . Point No. (1): 

It is an admitted fact that the workman was a Teller of 
Thampan#or Branch of the bank on 15-9-1997. On that day 
the regular Teller was on leave and the workman was put in 
charge of Teller Counter. His scheduled duty was in the 
Despatch Section. It is an admitted fact that cash of Rs.5000 
was tendered by the husband of Smt. Mary Dalarose, Shri 
Ancil on 15-9-1997 to the Teller (the workman) for crediting 
it in the gold loan account of Smt. Mary Dalarose. According 
to the workman, after sealing and signing the pay-inslip 
and on counting currency he found a few soiled currency 
notes and on realizing that the payment had to be made in 
a different counter and not in Teller Counter he returned 
the money instructing Shri Ancil to replace soiled currency 
notes and present the money in the concerned counter. 
But, while doing so, by mistake he returned along with the 
money the pay in slip including counterfoil to the customer. 
However he had not actually accepted the money. 
According to the management, after having received the 
money the Teller purposely did not account it. He gave 
signed counterfoil and gold loan card back to the customer, 
but did not credit it in customer’s gold loan account. He 
misappropriated the money without accounting it in bank’s 
records. After 3 months when the customer came to the 
bank to close the account she noticed discrepancy in the 
account. Therefore she complained to the Manager. The 
workman was questioned and disciplinary action was 
initiated. 

7. Before court the enquiry file, containing the 
enquiry proceedings, statements of witnesses and 
documents, was marked on consent as Ext. Miseries and 
enquiry report as Ext. M2 on management side and WWl 
was identified and Ext. WI was marked on workman’s side. 

8. As already mentioned, the question of legality 
and validity of enquiry is no more in issue in the light of the 
judgment of Hon’ble High Court in O. P. 10741/04. 

9. Before the enquiry officer though five witnesses 
were cited, only three were examined and ranked as PWs 1,3 
and 5 and Exts. El to E22 were marked on management side 
and DW1 and Exts.Dl to D8 were marked on workman’s side. 

10. Ext. D3 (in M l series) is the report of investigating 
officer (Branch Manager) of Statue Branch to the 
Disciplinary Authority. In paragraph 5 of the report it is 
mentioned that there was heavy rush of customers in the 
bank on 15-9-1997, that there was also shortage of staff on 
that day and that out of 11 staff, 6 were on leave. However 
it is reported that it is no reason for not accounting the 
money in bank records and crediting it in the gold loan 
account of the customer. The workma^ had issued the 
counterfoil containing seal and signature of the workman 
to the customer. He had also made entries in the gold loan 
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11. PW1 (in Ext Ml series) is the account holder, Smt. 
Mary Dalarose. She has supported the management case. 


However she was not the person who had remitted money. 
It was done by her husband, Shri Ancil. Though he was 
cited by the management as a witness, in spite of several 
requests, he never turned up to give evidence. No doubt 
he is a material witness. But the management could not 
compel him or secure his presence by force. PWI does say 
that the amount was remitted through her husband on 
15-9-1997 and Ext. E6 is the counterfoil receipt. PW3, 
Smt. Umadevi was the Asstt. Manager of Thampanoor 
Branch at the relevant time. She has identified the initial of 
workman in Ext. E6 counterfoil. She has also identified his 
initials in Ext. E8 to 10 (page 101 & 102 of PW3). The witness 
was asked to compare the initials of Thresiamma P. Thomas, 
a staff and workman in the Attendance Register, Ext. Dl 
(relevant page) with the initial in Ext. E5 Gold Loan Card. 
But she is not able to say conclusively that the initial in 
Ext. E5 is that of the workman (page 119-120). In fact, it is 
not easy to identify the initial in Ext. E5 as it is not properly 
put by the signatory. But it is enough to say that Ext. E6 
contains the initial of the workman and is admitted by the 
workman. Therefore, there cannot be any dispute that the 
money was tendered to the workman on 15-9-1997. 
According to PW 5, the then Branch Manager of 
Thampanoor Branch, Shri Zakir Mohammed, there was no 
excess cash on 15-9-1997 and no remittance in sundry 
deposit account was made on that day. However he says 
that Rs. 5000 was remitted by the customer and was received 
by the workman, but did not account it. As against this 
evidence on management side, DW1, Shri B. Ajit Kumar 
was examined on worker’s side before enquiry officer. The 
relevant portion of his deposition is contained in pages 
175 to 181. According to this witness, Shri Ancil, the 
husband of customer had on 15-9-1997 asked for a lift in 
his motorcycle to Thampanoor Branch of the bank. The 
witness was going near to Thampanoor branch for his 
personal purpose. He gave a lift and after his business he 
returned to the bank and looked for Shri Ancil. It is relevant 
to note that the witness does not know even the name of 
the pillion passenger, whom he claims to be known to him. 
The witness waited for the person some time outside the 
bank smoking a cigarette and some time inside the bank. 
Meanwhile he noticed the incident. Shri Ancil, who was in 
the queue, handed over currencies and pay-in-slip to the 
workman. After counting the currencies, the workman 
returned the money along with pay-in-slip to the customer 
asking him to present the money in proper counter after 
replacing soiled currencies. It is an unbelievable story. The 
witness who was waiting somewhere in the bank hall, had 
no chance to see details of the transaction in the counter 
like handing over pay-in-slip with money and returning 
money along with pay-in slip and the conversation 
between workman and the customer. That apart, as against 
the documentary evidence, the oral testimony of DW1 
cannot stand. According to the management as per the 
procedure in the bank the money that is tendered is first 
counted by the clerk concerned and if it is found correct 
then only the pay in slip will be stamped and initialed by 
the clerk. If workman’s case is believed then he has done 
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the reverse. Whatever that be, if by mistake money was 
received, but not accounted, there should have been an 
excess amount of Rs. 5000 at the end of banking hours. 
But that day there was no excess money. Therefore, 
according to the management, in all probability the money 
was misappropriated by the workman. Having given 
Ext. E6 counterfoil to the customer it is for the workman to 
explain in a convincing manner that he had not accepted 
the money. But he was not able to adduce convincing 
evidence to substantiate his contention. The conduct of 
the workman thereafter in remitting the amount throws more 
doubt on his version. Though the workman produced 
before this court Ext. W1-letter written to the branch 
manager stating that he was remitting Rs. 5,000 as 
instructed by the manager there was no promise from 
management that disciplinary proceedings would be 
dropped if amount was remitted. It was poi nted out by the 
management on the strength of the decisions in Narayanan 
v. BPL Systems Pvt. Ltd. 1994 (1) KLT.548 and Lalit Popit 
v. Canara Bank 2003 AIR SEW 1238 that the nature of proof 
in disciplinary proceedings is different from criminal 
proceedings. In the former case proof beyond reasonable 
doubt is not required, but only preponderance of 
probabilities. Whereas in a criminal case proof beyond any 
shadow of doubt is necessary. So far as this case is 
concerned, not only the circumstances but the evidence 
as well point to the guilt of the workman. 1 am not able to 
find any infirmity in the findings of enquiry officer. 

12. Point No. (2): 

The disciplinary authority imposed a punishment of 
dismissal. But it was modified by the appellate authority to 
discharge with superannuation benefits. According to the 
workman the punishment is harsh and disproportionate. 
He contends that the amount said ito have been 
misappropriated is small but the punishment is so harsh. It 
is pointed out by the learned counsel for the management 
that it is not the quantum of money that is relevant, but the 
conduct of the staff of a bank. The trust and faith of the 
customer is very important for an institution and any 
attempt to jeopardize it cannot be tolerated by the institution. 
It is submitted by the learned counsel that punishment 
imposed by disciplinary authority in the normal course is 
not to be interfered by the court and if at all it is interfered 
cogent reasons are to be given by the court. He finds support 
for his argument in : 

Regional Manager, UPSRTC v. Hoti Lai 2003 AIR 
SCW 801 (para 10), Chairman and Managing Director, 
United Commercial Ba nk v. P.E. Kakkar (2003) 4 SCC 364, 
Canara Bank v. VK. Awasthy (2005) 6SCC 321 and Civil 
Appeal No.3528 of2006 of Hon’ble Supreme Court. 

13. The charge of misappropriation stands proved. It 
is a grave misconduct so far as a bank is concerned for 
which major punishment is provided in the Bipartite 
Settlement as well as Sastri Award. The first Bipartite 
Settlement dated 19-10-1966 is applicable in the instant 
case. Para 19.5 refers to gross misconduct and punishment 
is provided in para 19.6. The dismissal that was proposed 


was modified to discharge with superannuation benefits 
by the appellate authority of the bank. The workman was 
not able to persuade me with convincing reasons in order 
to reduce the sentence. Hence I find that the punishment is 
proportionate and no interference is called for. 

14. In the result, an award is passed finding that the 
action of the management in discharging the workman, 
Shri Roy Samuel D’cruz from service is legal and justified 
and he is not entitled to any relief. No cost. The award will 
take effect one month after its publication in the Official 
Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
9th day of January, 2007. 

P. L. NORBERT, PresidingOfficer 

APPENDIX 

Witness for the Workman : 

WWl-Roy Samuel D’cruz. 

Witness for the Management : 

Nil. 

Exhibits for the Workman: 

W1— Letter dated 31-12-1997 written by Roy Samuel 
D’cruz to the Branch Manager, SBI, Thampanoor 
Branch. 

Exhibits for the Management: 

Miseries - Enquiry file. 

M2 - Enquiry report. 

19 2007 

^T.3TT. 445.-3fWllPw> srfqfwT, 1947 (1947 
^ft 14) mi 17 ^ totr irt. % tft. 

TTcf. ^ WlcTS ^ 3?fc cb4<*»kT <£ #3, 

T ^ sfcjtfw feraR ^ TO7R aflsitthcb 

W 200/1996) ^ 

RRcft t, ^ 7RRTR ^ 19-1-2007 ^W<TI3n«IT I 

[*T. 1^-22012/5/1996-3?!$ 3?R (^t-II)] 
3T3PT <t>HK ifte, 

New Delhi, the 19th January, 2007 

S.O. 445. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 200/ 
1996) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of SECL and their workman, 
which was received by the Central Government on 19-01- 
2007. 

[No. L-22012/5/1996-IR (C-II)j 
AJAY KUMAR GAUR, Desk Officer 
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3. The case of the management in brief is as follows. 
The workman was working as tub loader in West Chirimiri 
Colliery. He was habitual absentee since begining. The 
workman was given ample opportunity to improve himself. 
However, he did not show any improvement in his conduct 
and performance. He remained absent from duty without 
intimation, permission ands sanctioned leave w.e.f. 15-4-86 
to 17-11 -88. For this, he was issued a chargesheet No. 4002- 
10/88 dated 17-11-88 under clause 25 (4) and 25 (16) of the 
Standing orders applicable to him. The said charge was 
also published in daily newspaper. As no satisfactory reply 
received from the workman, the competent authority decided 
to conduct a departmental enquiry. Accordingly Shri 
A.B. Das Gupta, Sr. Under Manager was appointed as 
Enquiry Officer and Shri AM. Sen Sr. Personnel Officer who 
was also acting as Welfare Officer was appointed as 
management Representative. Shri AB. Das Gupta conducted 
the Departmental Enquiry and submitted his enquiry report 
to the competent authority. The entire enquiry papers were 
placed before the Competent Authority which revealed that 
inadvertently Shir AM. Sen who was acting as Welfare 
Officer was appointed as Management Representative. 
Under the provisions of Mines Act, the Welfare Officer is 
not supposed to take part in disciplinary proceedings being 
initiated against the workman. Under the circumstances, 
the Competent Authority recalled the enquiry proceedings 
and directed the Enquiry Officer to conduct fresh enquiry. 
Shri T.K. Biswas, Under Manager was appointed as 
management representative in place of Shri AM. Sen and 
Shri A. B. Das Gupta was directed to conduct fresh inquiry 
vide office order dated 15-1-92. The Enquiry Officer 
conducted the enquiry on various dates. The workman 
fully participated in the enquiry. He also availed the 
assistance of a co-worker. The workman was given full 
opportunity to defend the case by leading oral and 
documentary evidence. The said Enquiry proceedings bore 
the signature of Enquiry Officer, Management 
representative, workman concerned and his co-worker. The 
Enquiry Officer submitted enquiry report holding the 
workman guilty of the charges. The entire enquiry 
proceedings along with enquiry report were placed before 
the competent authority who satisfied that the enquiry has 
been conducted legally, properly and following the 
principles of natural, justice. The competent Authority 
also agreed with the findings of enquiry officer that the 
charges levelled against the chargesheet employee stands 
proved. As the charges proved against the workman being 
gross misconduct, the competent authority vide order No. 
416/93 dated 13-2-93 terminated the services of the workman. 
The workman did not inform about his alleged sickness to 
the management during the period he remained absent from 
duty. It was obiligatory on his part to inform the management 
about his whereabouts. It was for him to apply for leave as 
per provisions of standing orders applicable to him. In the 
instant case, neither the workman intimated the 
management about his whereabout neither he applied for 
leave for years together. This itself that the workman has 
no interest in his service. It is prayed that the tribunal be 
pleased to hold the action of management in terminating 
the services of the workman is legal, proper and appropriate 
to the gravity of misconduct committed by him. 


4. As the case proceeded exparte, no evidence has 
been adduced on behalf of the workman/Union. 

5. The Management filed affidavit of Shri A.K. 
Singh, the then Sub-Area Manager, West Chirimiri Colliery 
in order to prove their case. 

6. I have heard Shri A. K. Shashi, Advocate for the 
management. I have very carefully gone through the 
evidence on record. There is no evidence on record for 
proving the case of the workman/Union as the case 
proceeded exparte against the workman/Union. The case 
of the management fully stands proved from the 
uncontroverted and unchallenged affidavit of 
management’s witness Shri A. K. Singh, the then posted 
as Sub-Area Manager, West Chirimiri Colliery. In view of 
the above, the reference deserves to be decided in favour 
of the management and against the workman. Considering 
the facts and circumstances of the case, I am of the view 
that the parties should be directed to bear their own costs 
of this reference. The reference is therefore decided in 
favour of the management and against the workman 
holding that the action of the Dy. GM/Sub Area Manager, 
West Chiri m iri Colliery in dismissing Shri Mithoo, S/O 
Dalsai, Tub loader. West Chirimiri Colliery w.e.f. 13-2-93 is 
legal & justified. Consequently the workman is not entitled 
to any relief. The parties shall bear their own costs of this 
reference. 

7. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
19 WRt, 2007 

^T.3TT. 447.— facfK 1947 (1947 

14) qm 17 ^ ETWE ^ i Eft. 

^ eto firritwf sfri ^ riN, 

(eMtRSTT 223/1992) ^t y+lfvid 
Wrft t, 19-1-2007 3UW 13TT SET I 

[ET. ^-22012/219/1992-31^ 3IR (ift-II)] 
3T3PT <*>Hk "rite, SlfaeFrit 

New Delhi, the 19th January, 2007 

, S.O. 447. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 223/ 
1992) of the Central Government Industrial Tribunal/Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of SECL and their workman, received by the 
Central Government on 19-01 -2007. 

[No. L-22012/219/1992-1R (C-II)] 
AJAY KUMAR GAUR, Desk Officer 
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INDUSTRIA„ 


Shri Om Praka: 
Viil & PO Cheiijpi 
Hardi Bazar, 
Tehsil: Katogei 
DistL Bilaspur (t 


No. CGIT/LC/R/223/92 
Presiding Officer: Shri C. M. Singh 

qh Agarwal, 
ur, 




ANNEXURE 

THE CENTRAL GOVERNMENT 
TRIBUNAIXTUM-LABOUR COURT, 
JABALPUR 


~G.) 


Union/workman 


Versus 


without permission or without any satisfactory explanation. 
The workman submitted his explanation on 5-6-91 along 
with medical certificate. On enquiry, it was found that the 
workman remained absent due to being ill and he kept on 
informing the management regarding his ailment which was 
enough for the satisfaction of the management. It is 
improper and illegal to dismiss the workman from the 
services. It is also improper on the part of management to 
punish the workman by dismissal from services only on 
the first chargesheet against him issued by management. 
The enquiry conducted by the management is neither proper 
nor legal and consequently his dismissal from services is 
also bad in law. It is prayed by the workman that he may be 
reinstated in service with back wages and other benefits. 


Sub-Area Man* 
Duman Hill Col 
PO: Sonawari C)o 
Distt. Surguja 


(MP) 


Passed 


1. The Gy 
its Notification 1 Ii 
has referred the 
Tribunal:— 


j>n this 27th day of Decenber, 2006 

vermnent of India, Ministry of Labour vide 
o. L- 22012/219/92-lR(C-II) dated 29-10-92 
following dispute for adjudication by this 


$8 


fV 


“Whether 
Duman H 
dismissing 
from servj 
not, to 

2. The ci 
inbrief is as foil 
Guard on 28-5- 
his appointmenj 
remained postep 
services were g 
ofNCDCLtd. 
for 6 days on 4- 
fell ill. He infor 
on 8-3-89 by s 
certificate. By 
advised him re 
treated at PrimH 
control of Distfi 
recover and rem 
sent an applicatf 
extending his 
several applicajt 
ailment. He had 
Mines, Duman 
his duty and 
submitted his exi 
permission to re 
with the ailmerit 
application for 
certificate and 
the Duman Hill 
Suptd. of Minejs 
chargesheet to 
absent from 


duk 


ger, 

ieryofSECL, 

lliery. 


Management 


AWARD 


the action of the Sub Area Manager, 
11 Colliery of Chirimiri Area of S.E.C. Ltd., in 
Shri Om Prakash Agarwal, Security Guard 
ices w.e.f. 13-12-91 islagal and justified? If 
at relief the workman is entitled to?” 


se of workman Shri Om Prakash Agarwal 
ows. That he was appointed as Security 
at Headquarters Bilaspur of SECL. After 
l he was posted in Chirimiri area where he 
till 16-6-88 at Duman Hill Colliery. His 
;J>verned by the Certified Standing Orders 
om Duman Hill Colliery, after taking leave 
3-89, he proceeded to his village where he 
i ned the management regarding his ailment 
>< Tiding an application along with medical 
said medical certificate, the Doctor had 
^t for 12 days. He was being medically 
ry Health Centre, Hardi Bazar under the 
ct Hospital, Bilaspur. But he could not 
[lined unwell regarding which on 5-4-89, he 
on to the management with the prayer of 
. He continuously remained sending 
ions to the management regarding his 
leceived letter dated 18-2-91 from the Suptd. 

] fill Colliery whereby he was asked to join 
submit his explanation. On 2-4-91, he 
Sanation along with an application seeking 
nain on leave as he had been still suffering 
On 18-4-91, the workman moved an 
joining his duty and submitted medical 
Fitness certificate but the management of 
(Colliery did not permit him to join duty. The 
, Duman Colliery on 21-5-91 issues a 
hereby he was ^harged for remaining 
y for more than 10 days continuously 


Him 


3. The management contested the reference and filed 
their WS. Their case in brief is as follows. That the workman 
Shri Om Prakash Agarwal was appointed to the post of 
Security Guard vide appointment order No. 612 dated 
28-5-88. Amongst others, the following were the terms and 
conditions of contract of employment incorporated in the 
order of appointment which was accepted by the workman 
concerned. The relevant clause of the appointment order 
is reporduced as below :— 

Clause No. 2 : “Your appointment will be on probation 
during for a period of one year in the first 
instance during which period your services 
will be liable to be terminated/extended 
without any notice or compensation or 
without assigning any reasons therefor.” 

Clause No.3 : After successful completion of your 
probation period and on rceipt of 
satifactory report about your antecedents 
and performance, your services may be 
confirmed in writing by the competent 
authority.” 

The above appointment was subject to the result of 
a petition No. 1559/88, as ordered by the Hon’ble High 
Court of MP at Jabalpur on 7-5-88. The services of workman 
was not satifactory and due to that reason, his services 
were not confirmed by the management. Therefore the 
services of workman were continued on probation. During 
the period of probation, or the period of extention of 
probation, the management had a right to terminate the 
services of workman without assigning any reason 
whatsoever as per terms of contract of employment Vide 
order No. 851-57 dated 12/22-1-89, the workman was charge- 
sheeted for the following misconducts :— 

i habitual late attendence and habitual absence 
without leave or without sufficient cause. 

ii. Habitual or serious neglect of work. 

iii. Habitual indiscipline. 

iv. Threatening, abusing or assaulting the superiors 
and co-workers. 

The workman was also suspended ffpm services after 
serving the above chargesheet. Though the charges were 
proved against the workman, the management had taken a 
lenient view and instead of terminating the services of the 
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workman, he was continued to be permitted in service by 
the management. The workman had no leave on credit as 
on 3-3-89. However, he gave an application for leave- 
without-pay for the period of 6 days from 4-3-89. 6 days 
leave were sanctioned to him as a special case. Accordingly 
he had to resume his duty w.e.f. 10-3-89. Instead of 
resuming the duty, the workman had sent an application 
for extention of leave on the ground of sickness. He 
enclosed a medical certificate from Doctor K. K. Airy. It 
seems that he had advised rest for 12 days. On perusal 
of the medical certificate, it seems that the Doctor did not 
prescribe any medicine to the workman but merely advised 
him for rest. It is not known to the management that what 
for the Doctor had advised 12 days rest without prescribing 
any medicine. According to above medical report, the 
workman had resumed his duties on expiry of 12 days as 
advised by the Doctor. However,the workman had preferred 
not to resume his duties but to continue to be absent from 
the duties. However he was clever to send letters to the 
management alleging that he was sick but the said letters 
were not supported by any medical certificate from any 
Doctor. Considering the said applications, the management 
did not take any disciplinary action against the workman. 
The management presumed that the workman should join 
as early as possible. However, for a long period the 
workmen had been absenting from duty. The management 
had left with no other alternative than to issue a letter No. 
3329-34 dated 23/24-3-90 advising the workman that he 
was granted LWP from 4-3-89 for 6 days. Instead of joining 
on expiry of the granted leave, he applied for extention of 
leave for further 12 days. Even after expiry of this period 
also, instead of reporting for duty, he himself indulged in 
making correspondence with the management and avoided 
to resume his duties. Under these circumstances, he was 
advised to attend the colliery medical officer, Duman Hill 
Colliery for his medical check-up and for further treatment 
immediately on receipt of the said letter. On receipt of the 
above letter, the workman did not report to the colliery 
hospital for his check-up and treatment. As the workman 
refused to comply with the directions of the management, 
he was again issued with a letter No. 1649-55, dated 18-2-91 
asking him why his services should not be terminated as 
per terms of appointment order. He was asked to submit his 
explanation within 10 days on receipt of the above letter 
failing which it would be presumed that he is no more 
interested to serve the company and his case will be 
disposed off by the Competent Authority without any 
reference to him. On receipt of the said letter, the workman 
himself approached the management on 2-4-91 and 
submitted the application stating that he is under treatment 
and, therefore, needed more rest. He expressed his inability 
to resume his duties and remained absent from duties 
continuously. Subsequently the workman on 18-4-91 
submitted a report of Medical Board alleged to have been 
issued by the District Medical Board, Bilaspur. On perusal 
of the said report, it seems that the medical board has 
declared him fit to resume his duties. However the workman 
did not report for duty but he was clever enough to submit 
medical report to the management for the reasons best 
known to him. Because of the fact that the workman was 
absenting from duties from 10-3-89 to 21-5-91 i.e: - 


continuously for a period of more than 2 years, the 
management had no other alternative than to initiate the 
disciplinary action for absenting duty without leave and 
permission for a long period by way of issuing charge- 
sheet. Accordingly vide Letter No. 4322-30 dated 21-5-91, 
the chargesheet was served on the workman under clause 
17(i)(n) for continuous absence without permission and 
without satisfactory cause for more than 10 days. The 
workman has submitted reply to the said chargesheet along 
with the medical certificate alleged to have been issued by 
one Doctor A. P. Roy, ENT Specialist and the certificate 
was issued on 13-4-91. It seems that the medical certificate 
has been issued in his personal capacity as it has been 
issued on His personal letter-head. However, in the said 
medical certificate, it was mentioned that he was being 
treated as OPD patient for a period from 8-3-89 to 13-4-91. 
It is not known that for what disease, he was being treated 
for such a long time. It is also not known as to why the 
treatment was continued for more than 2 years when there 
was no positive response to the treatment given by the 
said Doctor and that too he was treated as an OPD patient. 
It is also not known as to why the workman did not collect 
any Medical Certificate from Doctor A. P. Roy and sent to 
the management while he had sent application for extention 
of leave from time to time. As the reply to the chargesheet 
was not satisfactory, the Disciplinary Authority decided 
to conduct the Disciplinary Enquiry against the charge- 
sheet issued to the workman. As a result vide order 
No. 6165-68 dated 12-7-91, Shri A. Choudhary, Sr. Under 
Manager, Duman Hill Colliery was appointed as Enquiry 
Officer and Shri R. P. Gupta Sr. Mining Engineer was 
appointed as management’s representative. The Enquiry 
Officer vide his finding dated 25-9-91 held that the charges 
alleged against the workman stand proved beyond doubt. 
He submitted the complete enquiry papers to the 
Disciplinary Authority along with his report/findings. The 
Disciplinary Authority went through the entire enquiry 
papers, findings and other material on record. The 
Disciplinary Authority having satisfied that the Enquiry 
Officer had conducted a legal and prc per enquiry against 
the chargesheet issued to the workman cor cerned, looking 
into the gravity of the misconduct proved against the 
workman decided to dismiss his sendees. As a result, an 
order of dismissal was passed vide order dated 
11-13-12-91. It is prayed by the management that the tribunal 
be pleased to hold the action of the management in 
dismissing the services of the workman is just, proper, legal 
and justified. 

4. The management in oroer to prove that the 
departmental enquiry conducted by the management 
against the workman is legal and proper, examined 
Shri A. Choudhary, the then posted as Dy. CME, Duman 
Hill Colliery, Chirimiri Area, SECL and filed the DE papers, 

5. The workman did not adduce any oral evidence 
on the said issue. 

6. My learned predecessor in office after having 
heard Shri Arvind Srivastava, Advocate the learned counsel 
for the workman and Shri A K. Shashi, Advocate learned 
counsel for the management, after having considered the 
evidence on record and the departmental enquiry papers 
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vide order dated 71-7-01 gave findings to the effect that 
the departmental enquiry conducted against the workman 
is held just and proper and decided the preliminary issue 
accordingly. 

7. I have heard Shri A. K. Shashi, Advocate the 
learned counsel for the management. I could not have an 
opportunity of he mng the Advocate for the workman as 
nobody appeared for the workman on the date fixed for 
argument. It has been submitted by the learned counsel 
for the management that the workman Shri O.P. Agrawal 
remained absent from duty without any intimation, 
permission and sa ictioned leave for a long period of more 
than 2 years whic i itself shows that he had no interest to 
work. It is furthei submitted by the learned counsel that 
the workman was given ample opportunity to improve 
himself, however, he did not show any improvement in his 
conduct during hi: probation period of service. He further 
submitted that the workman took the lenient view of the 
management a weakness and continued absenting himself 
for such a long period of work. It is very clear from the 
evidence on record and the DE papers that the workman 
himself remained i ibsent from duty without any reason and 
leave application ft r long period. The termination of services 
is the only punisl iment which workman deserved. It is 
therefore concluded that the action of the Sub-Area 
Manager, Duman 1 ill Colliery of Chirimiri Area of SECL in 
dismissing Shri Or iprakash Agrawal, Security Guard from 
services w.e.f. 13-12-91 is legal and justified and he is not 
entitled to any i elief but looking to the facts and 
circumstances of he case, I am of the opinion that the 
parties should be directed to bear their own costs of this 
reference. 


New Delhi, the 19th January, 2007 

S.O. 448. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure, in the 
Industrial Dispute between the management of Mohan 
Colliery WCL and their workmen, received by the Central 
Government on 19-1-2007. 

[No. L-22012/120/2001-IR (CM-1I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/46/02 
Presiding Officer: Shri C. M. Singh 

The Secretary, 

R.K.K.M.S. (INTUC), 

PO: Chandametta, 

Chhindwara. ....Union/workman 

Versus 

The Manager, 

Mohan Colliery of WCL, 

PO Ambara, Distt. Chhindwara (MP), 

Chhindwara. ....Management 

AWARD 


8. In view ol the above, award is answered in favour 
of the managemen; and against the workman holding that 
the action of the Si b-Area Manager, Duman Hill Colliery 
of Chirimiri Area of SECL in uLvmissing Shri Omprakash 
Agrawal, Security Guard from services w.e.f. 13-12-91 is 
legal and justified and he is not entitled to any relief. The 
findings on preliminary issue recorded by my learned 
predecessor vide oi der dated 31-7 -01 to the effect that the 
departmental enquiry conducted against the workman is 
just and proper, shall form the part of this award. 

9. The parties shall bear their own costs of this 
reference. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
^ 19 'SRWd, 2007 


Passed on this 26th day of December, 2006. 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/120/2001-1R(CM-II) dated 
7-3-02 has referred the following dispute for adjudication 
by this tribunal ; 

“Whether the action of the management Mohan 
Colliery of WCL, Kanhan Area, Distt. Chhindwara 
(MP) in not correcting the date of birth of Shri Ansar 
Ahmed S/o Mohd. Siddique as 1 -7-1952 is legal and 
justified? If not, to what relief he is entitled to?” 

2. After the reference order was received, it was duly 
registered on 14-3-02 and notices were issued to the parties 
to file their respective statements of claim. The order dated 
3-6-05 on the order sheet of this reference proceedings 
indicates that on the said date, it was ordered that the 
reference shall proceed ex-parte against the workman. 
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3. On the date fixed for filing Written Statement by the 
management, a settlement deed in the Form-H has been filed on 
behalf of the parties by the management. This settlement deed 
has been duly verified by Shri A. K. Shashi, Advocate the learned 
counsel for the management He also identified the signature of 
workman Shri Ansar Ahmed on this date. I have very carefully 
gone through the terms and conditions of the settlement deed 
which are as follows :— 


[TT. ^- 22012/120/2001-^ SIR ORfe-II)] That the date of birth/age of Shri Ansar Ahmad, Tim. 

a Maz. Mohan Colliery has been rectified based on 

rife, STtWkJ the recommendation of Age Determination 
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Committee as approved by HQ vide letter No. 
WCL/IR/Impl/Misc./1 15/140 dated 1-7-02. 

(ii) This agreement shall not be quoted as a 
precedence for resolving the dispute of similar 
nature. 

(iii) This is full and final settlement in respect of the 
employee concerned. Neither workman concerned 
himself nor through any union shall raise any 
dispute in regard to this dispute at any level/forum 
or in court. 

(iv) This settlement will be filed before the CGIT, 
Jabalpur with request for consent award in 
connection to Case No. CGIT/LC/R/46/2002.” 

The above terms and conditions of the settlement deed are 
proper and legal. In view of the above, it shall be just and 
proper to pass award in terms of settlement. Consequently 
the award is passed in terms of settlement. The terms of 
settlement shall form the part of the award. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

19 2007 

^T. 3 tr. 449. —ftrarc arfafwr, 1 947 (1947 
14) 17 ^ ^^0 
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New Delhi, the 19th January, 2007 

S.O. 449 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 916/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the 
Annexure, in the Industrial Dispute between the 
management of National Dairy Development Board and 
their workmen, received by the Central Government on 
19-1-2007. 

[No. L-42G12/22/2001-IR (C-1I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
AT AHMEDABAD 

PRESENT 

Shri A. A. LAD, Presiding Officer 
(Reference C.G.LTA No. 916/04) 

OLD (I.T.Q No. 9/02 

The General Manager, 

N.D.D.B., Anand-388 001 .First Party 


Vis . 

Shri B. G Dandiwala, 

“Shrivanand” Manav Mandir Society, 

22/C Opp Panigate Water Tank, 

Voghodia Road, Baroda -19 ....Second Party 

APPEARANCE 

First Party (ShriB.K.Oza) 

Second Party : (Shri B. C Dandiwala) 

AWARD 

1. Desk Officer Government of India Ministry of 
Labour and Employment, New Delhi, by correspondence 
No. L-42012/22/2001-IR (C-II) dated 27-3-2002 send 
following reference by exercising power given under 
clause (d) of sub-section (1) sub-section Section 2A and 
10 of the Industrial Dispute Act. 

SCHEDULE 

“ Whether the action of the Management of N.D.D.B. 
Anand is justified in relieving Shri Bipinchandra C. 
Dandiwala on voluntary retirement w.e.f. 21-6-1996 instead 
of 22-7-1996 as requested by workman in his application 
opting voluntary retirement under V.R. Scheme 1996 ? If 
not to what relief workman is entitled ?” 

2. To substantiated subject matter referred in the 
reference second party filed a statement of claim at Ex. 2 as 
well as with letter dated 23-1-2003 stating and contending 
that, he was retired prior to date of his retirement which 
opted under VRS scheme introduced by the first party. 
Second party join initially as a junior executive and worked 
upto level of assistant. The VRS scheme introduce by the 
first party was accepted by the second party he send 
willingness to retire him w.e.f. 22-7-19% as his yearly second 
increment was due of the year in July and to get benefit of 
it. He insisted first party to retire him w.e.f. 22-7-1996. He 
served for 22 years with dairy board. However, he was 
retired on 21-6-1996 one month prior to date of retirement 
date intimated by him by which he received loss of 
Rs. 90,016.50. So he prayed that, resignation accepted by 
the first party of the second party w.e.f. 21 -6-96 be declared 
not legal. He also prayed that due to said premature 
retirement he lost benefit of his retirement. 

3. This prayed is objected by the first party by filing 
reply in Gujarati at Ex. 10 stating that, VRS Scheme was 
announced by it by office circular dated 6-5-1996 and 
application were invited of the employees who want to opt 
it. Accordingly second party workmen opted VRS as per 
the scheme. Such scheme gave discretion to the first party 
to implement date of retirement as per its choice and it was 
not left with employee like second party to decide date of 
retirement Accordingly by letter dated 30-8-1999 first party 
informed through the Manager that, second party will be 
retiring w.e.f. 21-6-1996. Even second party accepted 
benefits of the retirement scheme. He also accepted 
monetary benefits like Rs. 4,94,440.15. Even by accepting 
the said amount he did not accept it cr^er protested and 
disputed the date of retirement as disputed by him later on. 
As soon as he accepted VRS scheme and monetary benefits 
of it, he ceases status of the employee and does not cum 
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i o the above issues are as under as 
below: 


monetary benefits under any protest and raised the dispute 
regarding the date of retirement at earliest. The Ld. 
Advocate of the first party translated some admissions 
given by the second party in his cross which is not objected 
or disputed by the second party which reveals that, he 
apply for VRS and he received letter dated 30-5-1996. Even 
in the cross he admitted that, he gone through the VRS at 
Ex. 18/1. He admits that, he has not disputed the terms and 
condition of VRS. Even he admits that, he was retired by 
first party on 21-6-1996 and get Rs. 4,94,440.15 as a monetary 
benefit. 

8. Now at present second party is retired employee 
of the first party. As per Section 2 (s) of Industrial Disputes 
Act, the workman which is discharged or retrenched as a 
result of part of management can be a workman under 
Section 2(s) of the Industrial Disputes Act. However, the 
workman who at his own opt retirement cannot call as 
workman under Section 2(s). The citation referred by the 
first party’s Advocate published in 2001 II CLR 170, the 
decision of Hon'ble Kerala High Court while decided 
petition between Purandaran V/s. Hindustan Lever Ltd., 
observed that, the terms of “resignation and retirement 
does not fall under Section 2(s) of the Industrial Disputes 
Act and said can not be called as a workman” who opted or 
ceased status of workman and cannot raise dispute as 
raised by this workman.: . 
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f t of that said retirement. It is a matter 
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9. Besides this as stated above, second party 
accepted the VRS benefits. It is admitted position that he 
received a letter dated 30-5-1996 and benefits Rs. 4,94,440.15. 
It is also matter of record that he did not accept the said 
benefits under any protest or under any reservations. 

10. The calculation given by him in the statement of 
claim is not proved and all this figures are hypothecated. It 
has no base and bearing. When he opted VRS and accept 
the monetary benefits in my considered view, he cannot 
now take ‘U’ turn from it. He was retired early then what he 
was accepting. Moreover, the terms and conditions of VRS 
gives privilege to first party to decide terms and condition 
of the retirement. The documents produced with it is 
Ex. 18/1 which is VRS produced by the first party reveals 
that, M the competent authority for accepting the offer of 
voluntary retirement application, applications shall be the 
managing director N.D.B.D. which will be at her sole 
discretion”. 

As per this first party exercise its discretion and 
retired second party by giving letter dated 30-5-1996 
retiring him on 21-6-1996. 

11. So if we considered all this scenario and case 
made out by second party in my view, there is no scope to 
interpret VRS as per second party, Besides I find that no 
illegality is done by the first party in retiring second party 
workman on 21-6-96. Moreover, second party accepted 
monetary benefits fully. All this reveals that second party 
has raised the dispute just to harass fi,rst and to grab any 
more benefits which he can. According to me second 
party cannot misuse the process of law. Accordingly, I 
answer above issues to that effect and passes the following 
order: 
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ORDER 

The reference is rejected with no order as to its cost. 
Date: 4-1-07 

Ahmedabad. A. A. LAD, Presiding Officer 
19 *RSr),2007 

^RT.3tt. 450.-3^Pl^' 1947 (1947 

?frr i4) ^ m 

fwr $ ^ 3?fc 4>*$4 >kT ^ 

«fl^tnR'C 3fl&ilPl<fc fc^qj^'^f 3il«4lpjch 

Slft^T/SR ikfMK ^ w 88/03) 

^ y+ltvid «PTcfr WWR ^Ft 18-1-2007 

«n i 

[U T^T-17012/13/03~3nf serf? (*ft-I)] 

s&m ^tr, -^p afrfeifr 

New Delhi, the 19th January, 2007 

S.O. 450.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/03) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Life Insurance Corporation of India and 
their workmen, which was received by the Central 
Government on 18-01-2007. 

[No. L-17012/13/03-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BETXIRE THE CENTRAL GOVERNMENT 
EVDUSTRIAIvTRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT 

Shri T. Ramachandra Ready, Presiding Officer 
Dated the 22nd day of December, 2006 
Industrial Dispute No. 88/2003 
BETWEEN 

The General Secretary, 

Insurance Corporation Employees’ Union, 

C/o. L.I.C. India Divisional Office, 

1-8-179, Lakpath Bldgs., S. D. Road, 

Secunderabad - 500 003. _Petitioner 

Aid 

The Sr. Divisional Manager, 

Life Insurance Corporation oflndia, 

Divisional Office, 

1-8-179, Lakpath Bldgs., S.D. Road, 

Secunderabad - 500 003. ... .Respondent 

APPEARANCES 

For the Petitioner : Sri N. P. Babu, Union 

Representative 
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For the Respondent : M/s. P. Negeswara Sree, 

K. Raghu Ram Reddy, 

Ch. Venkata Raju & T. Vijaya 
Rao, Advocates 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour by its order No. L-17012/13/20G3-IR(B.I) 
dated 30-10-2003 in exercise of powers conferred by clause 
(d) of sub-section (1) and subi-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 with the following 
schedule: 

SCHEDULE 

“Whether the action of the management of Life 
Insurance Corporation of India, Hyderabad in not 
proving an opportunity to Sri R. Bhadru Naik, working 
at Miryalguda Branch to appear for direct interview 
for promotion to the post of HGA (Attain) in the year 
> 1999, is justified or not? If not, what relief the workman 
is entitled to?” 

2. The workman R. Bhadru Naik filed his claim 
statement alleging that when he was working at Miryalguda 
Branch of life Insurance Corporation of India, he applied 
for promotion to the cadre of HGA (Admn.) in response to 
the notification issued on 30th October, 1999 by the Senior 
Divisional Manager (Promoting Authority), Life Insurance 
Corporation of India, Hyderabad. He completed 10 years 
of service including the period of training as on 1-10-1999 
and eligible to attend the interview without any test. Further, 
he beiongs to ST category but he was not called for 
interview inspite of his eligibility and that he was denied 
promotion for one yean He could get his promotion only in 
the next round of selection. Since he lost the benefit of 
promotion for one year with the consequential loss of 
increment and seniority, be made appeals but it was not 
considered. He sought relief to rectify the mistake and 
provide the benefit of promotion w.e.f. the promotional 
year 1999 with consequential benefits. 

3. The Respondent filed the counter and denied.lhe 
averments made in the petition and contended that the 
Respondent Life Insurance Corporation of India is a 
statutory body incorporated as per the provisions of Life 
Insurance Corporation of India Act, 1956. Sec. 48 of Life 
Insurance Corporation of India Act empowers to make rules, 
accordingly, Corporation framed regulations governing 
the service conditions of the employees known as life 
Insurance Corporation of India (Staff) Regulation, I960, 
Further Life Insurance Corporation Amendment Act, 1981 
clause (cc) was added to sub-section (2) of Sec 48 w.e.f. 
31-1-1981, the clause (cc) “the terms and conditions of 
service of the employees and agents of the Corporation, 
including those who became enijployees and agents of the 
Corporation on the appointed day under this Act.” 

4. It is further submitted that by the said Amendment 
Act, the Central Government can make rules in respect of 
terms and conditions of the service of the employees 
and agopts of the Corporation. In view of the 
introduction of clause (cc) in Section 48(2) of Life Insurance 
Corporation of India Act it shall be deemed that regulation 
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6. The Petitioner contended that he applied for 
promotion to the cadre of HGA(Admn.) in response to the 
notification dated 30th October, 1999 and that he is eligible 
for appearing before the interview as his training period 
undergone shall be reckoned as a part of service and that 
he has completed 10 years of service by 1st October, 1999. 
But the Respondent Management did not consider his 
application and that he lost an opportunity to get the 
promotion. As such he is entitled to be promoted w.e.f. the 
promotional year 1999. 

7. On the other hand it is contended by the Learned 
Counsel for the Respondent that the period of training of 
the Petitioner was not taken into consideration for calling 
for interview for promotion by inadvertence and that it 
was not intentional and further contended that the 
Petitioner was promoted subsequently by the order dated 
10-2-2000 as per the rules. And further contended that the 
Petitioner cannot claim that even of calling for interview he 
could have been promoted and the promotion is not a right 
and depends on seniority, merit and performance in the 
interview and further contended that there is no provision 
to grant permission with retrospective effect under Life 
Insurance Corporation of India Promotion Rules 1987. It is 
further condended that Life Insurance Corporation of India 
is a statutory body incorporated under Life Insurance 
Corporation of India Act, 1956 under Sec. 48 of Life 
Insurance Corporation of India Act, the Respondent 
corporation framed regulations govering service conditions 
of the employees and further conducted that in view of the 
clause (cc) to Sec.48(2) and sub-section 2A in Sub-section 
48 of Life Insurance Corporation of India Act, the 
regulations shall have overriding effect over the provisions 
of Industrial Disputes Act, 1947 so far as the concerned 
conditions of the employment of such employees. As such 
this tribunal has no jurisdiction to entertain the case and 
pass an award and relied on 1994(2) SCC page 323, M. 
Venugopal Vs. Divisional Manager, Life Corporation of 
India, Machilipatnam, Andhra Pradesh and others and Writ 
Petition No. 20956 of 2002 Life Insurance Corporation of 
India Vs. (1) CGIT cun Labour Court, Hyderabad and (2) 
General Security, Insurance Corporation Employees 
Congress. 

8. Inview of the pleas taken by the Respondent two 
issues arise firstly the Petitioner is entitled to be called for 
interview and in the even of selection where he is entitled 
to get seniority from the date of notification issued in the 
year 1999 with consequential benefits. Second issue is 
whether this court has no jurisdiction to entertain the 
petition and to pass an Award under Industrial Disputes 
Act, 1947. 

9. The eligibility of the Petitioner that he completed 
10 years of service and eligible to attend interview in 
response to the notification dated 30-10-1999 is not 
disputed. The Respondent has taken the plea that the claim 
of the Petitioner is not considered due to inadvertence and 
that there is no provision in the promotion rules to rectify 
the mistake. 

10. It should be noted that mere calling for the 
interview does not confer on the candidate to get promotion 
and the selection depends upon the seniority, merit and 
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performance in the interview. The Petitioner who was not 
called for interview can not claim promotion for the year 
1999 on the ground that there is no gurantee of his 
promotion. The fact remains that the Petitioner was not 
given an opportunity to appear for the interview by the 
Respondent, it is the duty of the management to scrutinize 
the applications and send the call letters for interview. 
Admittedly the Management has done a mistake in 
scrutinizing the application of the Petitioner and not calling 
the Petitioner for interview. Therefore, Petitioner is entitled 
to get an opportunity to call for the interview by the 
selection committee and in the even of selection his 
seniority has to be reckoned from 1999 as per the promotion 
rules. The relief claimed by the Petitioner that he is entitled 
ior promotion in 1999 cannot be granted in view of the fact 
that there is no gurantee that he will be selected in the year 
1999, as the promotion depends upon the seniority, merit 
and performance in the interview etc. Therefore, I hold the 
issue ihat the Petitioner is entitled to get an opportunity to 
call for the interview by the selection committee under the 
promotion rules and in the event of selection he will be 
entitled for promotion from 1999 with consequential benefit. 
However, this issue is subject to the issue of Jurisdiction of 
this Tribunal. 

11. The next and important question is whether this 
court has got jurisdiction to entertain the petition. It is not 
in dispute that the Respondent Corporation framed 
regulations governing the service conditions of the 
employees known as Life Insurance Corporation of India 
(Staff) Regulations, 1960 and the rules shall have overriding 
effect over the provisions contained in Industrial Disputes 
Act, 1947 so far as the terms and conditions of the 
employees is concerned. The Apex Court has held in 
1999(2) SCCpage 323 at para 10 as follows: “10. There is 
yet another aspect of the matter. The Corporation Act vests 
power in the Central Government to make rules in order to 
carry out the purposes of the Act. By Life Insurance 
Corporation (Amendment) Act, 1981 (Act 1 of 1981), clause 
(cc) was added to sub-section (2) of Section 48 with effect 
from January 31,1981. Clause (cc) provides— 

“(cc) the terms and conditions of service of the 
employees and agents of the Corporation, including those 
who became employees and agents of the Corporation on 
the appointed day under this Act;” 

With introduction of clause (cc), the Central 
Government can by notification in Official Gazette, make 
rules in respect of the terms and conditions of the service 
of the employees and agents of the Corporation. By the 
aforesaid Amending Act, three new sub-sections were also 
introduced, which are relevant for the present case : 

“(2A) The regulations and other provisions as in 
force immediately before the commencement of the Life 
Insurance Corporation (Amendment) Act., 1981, with 
respect tolhe terms and conditions of service of employees 
and agents of the Corporation including those who became 
employees and agents of the Corporation on the appointed 
day under this Act, shall be deemed to be rules made under 
clause (cc) of sub-section (2) and shall, subject to the other 
provisions of this section, have effect accordingly. 


(2-B) The power to make rules conferred by clause 
(cc) of sub-section (2) shall include— 

(i) the power to give retrospective effect to such 
rules; and 

(ii) The power to amend by way of addition, 
variation or repeal, the regulations and other 
provisions referred to in sub-section(2-A), with 
restrospective effect, from a date not earlier than 
the twentieth day of June, 1979. 

(2-C) The provisions of clause (cc) of sub-section 
(2) and sub-section (2-B) and any rules made under the 
said clause (cc) shall have effect, and any such rule made 
with retrospective effect from auy date shall also be deemed 
to have had effect from the date, notwithstanding any 
Judgement, decree or order of any court, tribunal or other 
authority and notwithstanding anything contained in the 
Industrial Disputes Act, 1947 (14 of 1947) or any other law 
or any agreement, settlement, award or other instrument 
for the time being in force.” 

Sub-section (2-A) provided that regulations and 
other provisions in froce immediately before the 
commencement of the aforesaid Amending Act with respect 
to the terms and conditions of service of employees and 
agents of the Corporation shall be deemed to be rules made 
under clause (cc) of sub-section (2) of Section 48. Sub¬ 
section (2-B) empowered the Central Government to make 
rules under power conferred by clause (cc) of sub-section 
(2), which power includes to give retrospective effect to 
such rules. It also authorized the Central Government to 
add, vary or repeal he regulations already framed and in 
existence. Sub-section (2-C) contains a non obstante clause 
saying that notwithstanding anything contained in the 
Industrial Disputes Act 1947 or any other law or any 
agreement, settlement, award or other instrument for the 
time being in force, the provisions of clause (cc) of sub¬ 
section (2) aforesaid and any rules made under the said 
clause (cc) shall have effect. In view of the introduction of 
clause (cc) in Section 48 (2) and sub-section (2-A) in Section 
48 of the Corporation Act, it shall be deemed that Regulation 
14 aforesaid, which had been originally framed under 
Section 49 of the Corporation Act, will be a rule framed 
under clause (cc) of sub-section (2) and shall have 
overriding effect because of sub-section (2-C) over the 
provisions of the Industrial Disputes Act in respect of 
terms and conditions of an employee of the Corporation, 
who is covered by the definition of “workman” under the 
Industrial Disputes Act. It may be pointed out that by the 
same Amending Act clause (bb) of sub-section (2) of 
Section 49 which authorized the Corporation with the 
previous approval of the Central Government to make 
regulations in respect of the terms and conditions of the 
services of the employees and agents of the corporation 
was deleted. By a statutory fiction, the regulations relating 
to the terms and conditons of the employees and agents of 
the Corporation framed under Section 49 (2) (bb) shall be 
deemed to be now the rules framed under Section 48 (2) 
(cc) of the Corporation Act, and such rules shall have 
overriding effect over the provisions contained in the 
Industrial Disputes Act. so far as the terms and conditions 
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of the definition of “workman” under 
pules Act, are concerned.” 
n the said ruling the Hon’ble High Court 
it Petition No. 20956 of 2002 observing 
rporation Act had clearly excluded the 
t|us trial Disputes Act, 1947 so far as they 
the rules framed under Sec. 48 (2) (cc) 
[follows in para, “4. Learned Counsel for 
ed that the matter is squarely covered by 
the Apex Court in M.Venugopal Vs. 
er. it is held by the Apex Court that the 
dduced in Section 48 of the Corporation 
excluded the provisions of the Industrial 
far as they are in- conflict with the rules 
. 48(2) (cc). The result where of will be 
<J»f the service of the Petitioner shall not be 
retrenchment within the meaning of 
hen once Sec.2(oo) is not attracted there 
application of Sec. 25-F on the basis of 
tion of the services of the Petitioner can 

I alid. It is further held that in veiw of the 
lause (cc) in Sec. 48(2) and sub-section 
of the Corporation Act, by the Life 
ation (Amendment) Act, 1981, it shall be 
ulation 14, which had been originally 
.49 of the Corporation Act, will be a rule 
ause (cc) of sub-sec. (2) and shall have 
t because of sub-sec (2-C) over the 
Industrial Disputes Act, in respect of 
ions of an employee of the Corporation, 
[by the definition of workman under the 
es Act.” 

of amendment and the decisions of 
urt of A.P., and Apex Court this Tribunal 
ion to entertain the petition, since the 
ferned by the rules and regulations and 
is in force immediately before the 
of Amendment Act with respect to the 
ions of the service of the employees of 
Therefore, it has to be held that this 
jurisdiction to pass an Award in this matter, 
petition is dismissed. 

$sed accrodingly. Transmit. 

Smt. P. Phani Gowri, Personal Assistant 
and corrected by me on this the 22nd 
, 2006. 

(\CHANDRA REDDY, Presiding Officer 
Appendix of evidence 
ned for the Witnesses examined for the 
Respondent : 

Babu MW1: Sri M.V. Ramana 

Murthy 

Documents marked for the Petitioner 

Copy of notification dt. 30-10-1999 
Copy of representation of Bhadru Naik dt. 
25-5 -2000 

Ex. W3: Cop y of representation of Bhadru Naik dt. 

2-6-fi()Gl 


t 


Ex.W4: 

Copy of representation of Bhadru Naik dt. 24- 
8-2001 

Ex. W5: 

Copy of representation of Bhadru Naik dt. 18- 
2-2002 

Ex. W6: 

Copy of notification reg. conditions of 
eligibility for promotion to various cadres 

Ex. W7: 

Copy of circular No.ZD/789/ASP/93 
dl 7-5-1993 

Ex. W8: 

Copy of notification of Government of India 
reg. Life Insurance Corporation of India Class 
III & IV employees promotion amendment 
rules, 1993 dt. 4-5-1993 

Ex.W9: 

Copy of failure report of conciliation 

Ex.WlO: 

Copy of representation of Bhadru Naik to ALC 
(Qdl 24-2-2003 

Ex. Wll: 

Copy of representation of the union to ALC 
(Q-I, Hyderabad 

Ex. W12: 

Copy of authorization letter to represent on 
behalf of the effected person Mr. Bhadru Naik 

Document marked for the Respondent 

Ex. Ml: 

Copy of the interview call letter dated 
10-2-2000 

Ex. M2: 

Copy of the selected list dated 16-3-2000 

Ex. M3: 

Copy of the notification dated 14-8-2000 for 
departmental aptitude test for promotion 

Ex.M4: 

Copy of the office order dated 9-3-2001 list of 
candidates appeared for interview for 
promotion 

Ex.M5: 

Copy of the list of selected candidates dated 
104-2001 

Ex.M6: 

Copy of the consent letter for promotion and 
posting 

Ex. M7: 

Copy of the joining report. 
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^T.3tT. 451.—afUilfil* 1947 (1947 

^ 14) 17 ^ ^ 

•SRtJcfa ^ 7TO fNfacrif *3^ *>44>I<T ^ 

qfarfc ^ w (tft4 wit 4 / 2001 ) ^ mtim T&& t, “ 

# ^#2? W&K ^ 17 - 1 -2007 17F<T «TT1 

[U T5eT-41012/234/99-3tr£ 31R(^-l)] 

3F3fq cj>hk, 

New Delhi, the 17th January, 2007 

S.O. 451. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 4/2001) 
of the Industrial Tribunal-cum-Labour Court, Bikaner as 
shown in the Annexure in the Industrial Dispute between 
the management of Northern Railway and their workmen, 
received by the Central Government on 17-1-2007. 

[No. L-41012/234/99-IR (B-I)] 
AJAY KUMAR, Desk Officer 
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3^p|e*> fftFR 34#I3R3, dfl3lftR 

ftdiftH 3 ifft 3 TTt aft ftsj; hth ft#r, 

3TTT. 'ft. T^?. 

F. 5 . ftfttF fttftt. faFTS FR4F F. 4 2001. 

FFTftft, ft# ft^343 #FR 5#FF Cq. ft. 33/69) FTFT R33 
ft ftf, ft3TftR (cb4^i<) #fr h)?ui< ^ ait fftFR stffs) 

-Flftf/^fftF? 

#RFK£ 

1. F*F3 R3 FFF3, FcFR ft#, ftftJTft 

2. H U SQ1 3llft«t> 3T#«=hl<l, <JOU ft#, Ft3lftR 

3. FFTF3 37fftF3T, FoK ft# ftftlft (34TftF35) 

3T3ftwfftF#3 

FRFT 34R#cT WT 10(1) (F) ftfftte #FR SlfftftFF, 1947 

iftftrfft:- 

1. ft 3TRfF3 RR? ft FT, 9{fF3 hIciRiIf 3# F§4 ft ft# 
2 ft F#3 gflfSF, 3lfFF3TT, 313# fftF#3 FST ft 

ft# 

#FT3 11 34F^FR, 2006 
FTRF FR3R ft FF FFT3F, F^ fftftt ft “ 3f#tfi73 
#FTF 34#fftFF, 1947" ft# 31# qd*/ ftF3 34#tFFF3FT 
3lftFT ftt FTRT 10 ftt FFFTRT (l)ft IFF? (F) ft 34#T Rift 
34T^TF. 13-41012/234/99-3flf 3TR (ft-I) #33 !3 F#, ’ 
2001 SKI i) !ft cl IF 37#! ft 3R#F f#F #FT| IF 3T#«h< u t 
ft 3T#ft u ## F3T FT :— 

“Whether the action of the management of Northern 
Railway, Bikaner in terminating the services of Shri 
Niyaz Mohd. is justified? If not, what relief the 
workman concerned is entitled?” 

WT 33 itft FR F3R3 fftfWt fftFT FFT, ftftf 
F3T3Tft SKI 3K#-3T# ftlfeld 3TfF3FF ftl ft# Fft f 1 

2. WT 3RT ftft FR 3# 5#FF SKI #F3 #F# 
fttiRFi ftt ftFRjfftr ft rf3*i ft fr^ Fftq #fr 3 3Tftfftr 

343# ###3 TRRaRf #T tJR-^3 RTrR ft# ft3TftR ftt #<m 
3Tft FR 343#F3 ftt 3# ft 3FTF cpftq ftr fftFT FFT ft I 

3. ftftF ft F3R3 ft F«F|F F3R ft WT# Fft ft fft 

3# KKftnrt #FT3 ftft^ SKI 3TT7TF 3T qftq FR^cT 
fftFT FFT ft fft RFftt 15-3-78 ftt 3# ftft^FT 

(fft#) FRR ft# 4# I ft FITF3 34fFFRTT FRR ft# fttRlftR 

ftt ft ^#3 ftn ftt# ft^3Tre #fr wrat ft fi 

FR 1| ft 3# 120 #? ft 34#3 FT# ft 3TTKK K7 ^F 
3TWTft K^ftcKKTR K# 31#^# fttftfw 
ft 7 FTT fftl ft F^ftt ft^T fftT#> 15-8-78 ftt ftf#^ FR 


ftftjft ft ftr RR ■RKRT 3K ft Kft “FK## ftt TR ft^Tftftl 
ftt RRTcT, 3#«1, 3lftftl TI^ 3RpTfcT FF# ^ fftCKTK# 
FSRRli arfftpEH #KTT t fft KK ftft 3T^T FT# 

3Kft cflft <ftft3 SK#rft ft fftTRT 73PT ^ ft RF^ 73R 
## ft. 183325 ftt FT# RR V§ %RT KKT KFg Klft 
«hM^KI SKI RT3JR HKnRT FK-FK THq^R oRRK ft ftF 
ft 3TR Wft ft# ft 'Rft 7731 tft# ftft RCT&T ftl 3RPT 
f ftT i, ft# 3F ft ftfftF tftft Kft t fft ftTftt ftft RTRTKT 
ft# ft ftKlcfftlft ftKft ftftSK#^ ft RcRftft 'JK ftftftF, 
^ ft ftefWtf, Rfttft ^ ft FT# ftFftF, 

ft ftftftftT ft ftlRlK TTft^ ft tftTFF WR ^F ft KF^F 
73R ftt #FT ft ftKW Rift ftTT "t" sift Flft ftt ftftftftT ft ^ 
FRT ftft 3rK^f ebftqiRft ftt qR*>cjni RjfF ftlRto FFt ftt J lft 
fft^rft FFft 3T# ftft ^1# ft fftSKF ftt RIRHT K# ftt K# ft, 
3nft ftt ftFT RTR1KT F# ft "'jft FRlftt R#T RTRlf# FF fttf 
ftfer, ftfer ftdF ftsftt ■5347337 'iel Rqi 3# 
^fftlR F#F1R#3 3#H ft 3#KT f, F7# ftt ft37 RTR7KT 
3# RKTF 3lfft#R ftt FIT! 25-ftt, K3 535 1W7 77-78 ftt 
KTKR7 FFf ftt Kftt 13Ffft FR# 120 #F ft 3T#3 3# F# 
FR ## Iftlftt ft 345RK FF ftt. ftt. ftt. RftR F# 37 37fF3# 
ft FF7 3 3# 5RT ftcR FcFT 317# F# 37 3lfF3Tft 3 ftt FFt 
ft# 3# ft FFft RT13 #R 3K3F 1341 t I 3# ft R77*T, 
ft##3 F^T SKI 3T3#m #FR ftffteK 34FF# H FRlftt ft3 
RTF7KT ftt Fftt t I 3# 31 #T 3# ft#F3F3 RF7, 3# ft 
F# F#t ftl^ ftfTFFFF FFT RFt 34K FKft fft^S F#t 3^ 
#FTft# 3TF FFt Fft Fftt, Fft Fltf 34TftF FF FFt #F7 J NI \ 
3# ftt ftF7 #33 15-8-78 ftt 3# ft#843 (347^. 3lt. 
F35) FoK ## 3KK7F SKI fttf#3 3F ft FK ft 

Fftt, FR# ft##3 F$T ft 3| FK ^F: ftFT ft FFKT 3# FTFF 
ft#31 IftFT, RlRsm ft ftt F7#FTFF #ft 3# ftt#»3 3F ft ftt 
3^ FK ft#3T f3F7 FR=5 #333 F^l &KT ft# #FK FFt 
f3FT #Klft FF 34#ftfF3 #F , F '3cF3 13F o, Flftf ft 34FFI 
3ftfttfF3 #F1F 3dH ft 373||73R ft :rKF FF7 f3FT ft FF 
ft#tF3 ft F7F 313 RF7, ft#133 F^l 3Ti?F7RH ftft ft FR=g 
ftFT ft FFM FFt tftFT I Flft F#Flft SKI 34FFT 3ftfttftT3 
fFFTF 5fft3T ft FTKFF ft 3F1FT FFT #Klft 34RT33 FT# 
Fft#3T ft 341FK FR FTRcT RTR3K FF FFT3F STF FF ftfFTF 
34fFftrftFlft ftfftr tftFT ft, FRlft F^f ft FT## RT3RFH F^F 
^F1F73F fttF^R ft IF. ft. tftftf3 ft? ftftFF ft. 4180/2000 ft 
34#?T #33 4-2-20011 ftft FR3R ftt ##RT 3# 3 34T^T 
FlftcT fftFT ft, 3# 34#t ftFTftftl ft# ft 34TF F3 ftftFFK 
ft 3# fftftt ft 3TF3F3ft##? ft fFFtfftT FFt RFT ft I 34F: 
ft 3*ff SKI 3TFft |F FFTlfftt ftt #RFT 3# ^ : ^ 

ftF 37# F#F FFT3 3# F^FFcKT #3# ftt 3*#! ftt F# 

ft I 

4. 3# SKI FFJcT |F F#F 37 FF7F 343*ffF3 ftt 3# 
ft FYf 3R3 F3RF ft F#F1F f3FT FFT ft, a43#F3 3 FFIF 
ft tft 3*jf 3ftF7Rt ft #33 15-3-78 ft #F#T #ft^3 FFK 
##, Ft3lftR ft 34FR RF3T# ft#3 ftcRfttftt ft^343 R#R 
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TH 


4 RtTR RFt 
4 rt 4 ^r 4 Rt4f 
RFt 14RT 4 Fr4 

RRt cT«3rf 4r Rf# 

44 d 14 mi 4 1 % 

RRR^f#RR 77 - 
wf 4 # | 3 #T RF 


Irtrt 


, 4 Jdlfa^ 4)4*>k # 453TRT 

#t RTT# RFt 14^1, RR R7TR RH# RTT# Ft 
■J^T -HHlP-a RTT 3TR Ft RFf FRRT 4, 3RR 
■T# 3TJ4 r 4 3R4r> 7T RR# fR ^ #f 
3t#lPlR> f#RTR 3TfRf#RR 4 RTTT 25-^ft 


f4Wr Ma^rt for 

4 4RT 4 ‘JR: RFT# 

RRR R eft 37R#t 

ci J H 4 dlqo f^nfr 


8 4 RTRTRT RR# RFRftRcT STRRTR RTF], 
4t 3?f4R 14RT 4 14 Staff # RTRf RT 
tcR^r 4 3T#tR RTT# Ft RFf f4RT 4 RR4 


RTRf 144 RRTR RTT 
4t 3#RTR 14RT 4 1#} 
f#RTR 4 TRW 4 
RTRRT R# 4 fadM 


pn^[<ri^i ift Mr i 

R)4°bK # ^jfRRR 4 RT^RR 4 RTRT "JRR 
%cT iReRR 4 25 R#f 4 RRTRT t tRRRTT 


RTRS^RTT 

4, Rtf RTRJ^RR RRj 


RTT Rtf^ TWfRRRj RFt' %n ctRRt 
8 "4 #R# "4 RTT# 14RT "I RRf4 RTRTfRRTRT 
f RTRf 4t RTT# RFt' 14RT 4, 44 fRRFT 4 
4 JdlfaR RR# IrrWt MajRT, 
#TR RTRf 4t RTT# RFf 14RT 3TtT RRR 
Wt fR#K 4 RtR978 4 RTT# 3*44 4 RiRf4 


Jdlf#R>RR#R^191: 

RF414RR##^T44 

RRrTRR RFTTRfcTR 

R. t, #fRTT#T 4 


3TffMcrf<2J 


31 


rr# r ft r4 3|r 
RTTR RRT r4, Ru^4j 


3TJRR FTRI Rt 

4 Rif ftwm, 1991 
qo j-^3TR c#R7 4 RJ< 

1 R 2 Rtf 3TRFR?RR 


RTT# RT RFT# 4^ R#f 


3tTRR^ RT fRRffRT 
RRTRt Ff4 R7 RR: 
RR R‘ rTRTRT ^IRl ^ 
Rff ^RTTRet: Ff 
q^ 37RfR ohi4 RFf 
RFf t; 37R : -4RTRf 
5. R^RtlR 
R7JR RT^R 4i 7RR 
iRtRl t fjRT^ 


RRRT 

f^tRT 


Rit 


Siv 


% Ff. 44 RFTRRt 
Rc^Rt R^T 5RT RRt- 
RHTRtRRT&R Rf R^ 


6. fRgl^R 
Hdloldl RTFR^SR 
RR^t RTRT RTRtTT 
yn<2l RR ^ tq'R'K'jTl 


E GAZETTE OF INDIA : FEBRUARY 10, 2007/MAGHA 21, 1928 


[Part II—Sec. 3(ii)] 


RtT Rtf^ 3feR 4 R4 RR RRtRT t, 
4 Rtl4 fRtRT sfft RT 4 RtRf Rf Rtpf RT 
RTRt 4 RR8T RRfFRR ^37T 3^7 R RRRtf 


RT i RT% R^ fRW Ri4 4 44 fRRFT 
^R)|4 Rff RMlUd 4 RRTR 4 3TjfRR 
4tRTfRRtTR RRTT 44 4fRtT% 4 RTlff 
RR 4.4. 8 4./H^I3<y/RT^ T f44t 21-1-2000 4 

4rt 4 4r 4t rtrt Rtf tjtstt 3t4r 5 r4 r4rt 


R R^ RtT iRRT ttsi t, r4 1978 
f^TeT TlWT W 4 t, 3TRTSqfTM TT. 
R^TRtR RRT4T t, 4^3TR <RRT 44 4 

^tet 4 rcts. ;4s4f 4 rt w4tr) 4 


te^R 3TRfR RT RtRTRt RTIRT t 4 t Rt4 


R R. R. 4 3TTRR RT 4^R3TR <RRT 4 
I °hl4 TTRFR 44 RT 3TTRtfTRR> 9tfRRt 
4 RTTeff t, ^Rt RTTR 4 r4t M^Rt 
F 3TR: RF Rtfl? TTFR Rl4 RtT 3TfR^TTf 
R^R fRTTR Rv 4 4 RT*fRT 4 RRf I 

RT^R RT^T 4 ^TTR RTaff R^T 4 4 t R 

^RTt fRRTR 4 f t R^ R 3TRRT WTRR4r 

4 3TRt 4 fRRfRRt R^T 4 4r R RT4 

4fRT 3TfRRRTT RtT RRRRR 4t ^3TT Tj I 


^4 r^t 4 rt4 4 4ttf 4 r 4 t 34: 
4 r4 11 


wrf 


RRRt 


Wl 


f 4 RFR *j41 RRf QR'H^ RR1R4 RtT 

RT§R RtT 3tRrffRtR f4RT RRT, FRK 
44 FR fRRTR #T 4 fRRtTTR 
R R?R RFf t f4 RRT RR^TRR, RRTT 
RRR,4RtTRT ^TTT 4 fRRTR 4?TRR 4 RRT JRRt RtTRI 44 
FI 4 4f 4 Rt4RtR RRT RFR RRT RtTR RtT 3lfRRtTTf t ? 


FR fRRTRRfR 4 f4s RtRf RtT RTT 7RR RTRf 
9lfRRt R^T RT 4 RT, FR R^RR 4 TRR RTRf 4RRt fRRTR 
RffTR^ R TRR FiR RRjR ^4 RRRRR 4 R^R 4 Rf% W 
4 -jfe Rt4 fTT 3mf 4^f4 15-3-78 4 rtt 4 MRRt 
(f44 u 0 tjafT 44, 4 r4t 4 ^<al<a 4 ^fRRt 4 tr 44 
4?j3Td im totrt 4 rr rt 4^rr f4 4trrt 4 f44t 
15-8-78 4 fRRfRRt Rt4 4ffRRt (3Tlf. 4. T^%) FRR 
44, ctlcRTF RTTI R4 RtfeRt Rt4t 4 RtffT 4 RRT 
RRTRT RtTRT RrPRTRT t aftT TRR 4 RRT ‘JRF RtRf 4 RFRTT 
R4 4 Rtfw RtRRTTfRR f44 RTR t4r 44 4 R4RTf4f 
4 %Rt RR4 4 3F4R 4 383 RT JRRR^, "JR 

R^Tdld PdJEW 14l4 29-7-79 3ffT3TTf2RR 121 RTRR4T 
^R R^RcT fR^4T t^TRt 27-12-79 4 r 4 4 RK 4 fR^RR 
F4 3^T FR 4tTF 4 ^ct 578 4^3Td 4RT Rt4RTfr4‘ 4 RTR 
t 4 b4 r f44 Ft rt4rt 4 44 f4tR rrk rf4 3r4r 
4 50 RT id Jpki 44 27-7-81 RlfZR 4. 52 VRIHdld -JR 
RTMRTRTTF RRR fdJPw 44 29-7-84 4 t 3TlfjR 4. 55 
TJTFRM -JR RFTRvEFF RRR 4^f4 4fR 24-11 -84 RR^3ER 
f44 Ft Rt444ff 4 rtr f4t sffr sttr 4f Rt4rct fht 
rrrt4 p;rf 4f rtrr 14rt 114 frr ^)4rt rt4rt 4 4 
fRRTF otH "JR 4 f^R TsTFf 14 r4 Rr 4 4 183325 4f 14 RRRf 
f^j. 2 44 4fRt4 4 r©t ^3n 4 4f 3 rr 4f 44 r, 4rt4t 
4 RtFfreT 4 rf rt4ri4 rt4 4 rtr 4t f44 15-3-78 4 
fRJRR f37T RT, RT4 4 120 14 4 3tfRRt RtTR RTT 14tRT RT 
3^7 RF 4 t 4 Iwff 4 3TJT7TT RTRRRtRT 41 h! 41 *4d RT4 RtT 
3tf4Rtl4 Ft RRT RT, FRR 31R4 RtT4 4 Rlt 4 RtTT 44, 
RfRTT4T 4 RRt RRTf4 =hi4 RtT^ RTRT14RT 4f RR?f S«rj. 3 
4 4 tr4 fr4 ^ttt 140 14 rtt4 rttrt rht rrt 4, jt rrr 
Irrpt, 4r4t 4str rr; 92-93 4 rnIPfci fif^Rd yrd#idi 
4 444t 4 RR 4 RTR 4fRT RT ^TRRR RRTW RR4 f^J.-4 
4 1 M4t fc Mm 4. 4 180/2000 4144 4 -1 -2001 4 

•RIRIdR FTTtlFRT trt 37T4T RRRT 5 4, RF 37R4 
4RTgf4 f4fRt 4 3TTR RRt 44RRTT 4, RRf 4? TRTRf RfFR 
RFTTt RtT# 4 Rl4l 4 RRf 4 I iRTF 4 RTRf RfRRT RtT 
4dHMI 4 14 RF RtFRT RTTR 4 14 44 4 RtTR Ft# RT RffeR 
44 rt (4.RFT.R.) 4ir4 4rt r447h 3tt41rr 4 rt 4 
Ft, FT1 RRR ^TR ^4 RRR- 4 F2TRT RR 44 4 RtTR RTc^ RT, 
^4 RT^. 4. F^rJ. 4 RZRPTT4 4 RtTR RT cTRTRT RT RF 
RtFRT 9cnd 4 iRt ^T RTT4 FFT# RRR 44 iRRFT 4 RTfRR 
^TRT Ft RIFT Ft 44t 4RT 4 4 4 t, ^TR 4 RtTR RtTeTT RT 
ctrrf4f^j. 3 4^'d 4 rt rtt4 rt tr4rf 4rrt4 r#^ 
RFf fRRRtT^ RTeff Rf, RR4 F^J. 2 4 4 rr§H 4 4 4RT 
Rtl4 Rtf^RTetT 4TRT "RRf4 4^RT^TT Rtl4 RFf iRRTI RF RFt 

4 14t 44 rtr 4 rrIrf, jrrr^, 4fF^ tr4r, 4i44t 

3flT4RF5n§H 4 TRTTRT RT, RF RtFRT 4 icifl 4144# Rf. F«rJ. 
3R^. 4 37RH Rtf| RtTR RFt 14TT Ff, RtTR iRtRT 4 FRT 4 RR4 
F^| 3 Rn4 RRT RT, RF RtFRT RRTR 4 % 4 RRR F^J. 3 
Rtf4 4RT fRRT TJRRT 4 RT RdT RRT, 4 4 RR-RR RtTR RTR# 
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[FRII-TOI 3(ii)] 
ft frrfF Ift-tH-lft-H cnft^sfl ftt FFI, FT4 rift ft, FI 4>Cril 

ftot ft fft ftt ft Ffft tht; TcHffti, tjfftof, fttimi 
{fttrib, ftOftTO ftft ^M(9II1 ftFTFT Ft "^ft ft I fi TTit "I 
[ft ftft <iy 41 TTT^T opt {ft ft, <+)?ril ■'Mel ft fft 
ril«bft ft IFTF TOft of ITT IrTO^I F> "41^ s)^ ftt ftft? ft TOFF 
TOF TOFT Ft ft Ft FTTHFRT fTO TFT \ sfft Fft^ TOF Fit 
fftrf TIT ft I FI TO?FT ^ ft 1% Flft S«tr^ 3 ftTT TFF TO 
< =t)i'^ F Ft I 

IF TR5RI ft fftftjTOS TOt ftft ft FT^F TTTftt Ft. ftt4 
TO ?NFFF ft?T ^TO ft fftFF FFft TFF TO FITFFT TO>IH 
STf^RTT FFTT TFF TO FI FT 17-4-01 3 TOfftTF itFT 3ftT 
Flftf Pri^M fttimi "JF fFFR TOIFI TO«bft-HTO «bl4 TOTft 
3m *>\nUn ft TOlft ftTOlft TOTTOBf Fit #TT ftft TO^T 
TOfaTOlft, FFTT TO TOft FF ftf. ftt. (8) ITOJ. 3ft./ 
tF^/FT^-I %TFr 21-1-2000 FF^f^T-1 FT TOJTTR 1991 
ft FTO TOT flFT TOT FTltFT Ftft TO TOFF fTOTT ft I fFFPFTO ft 
IF TTTSjt ft fftn ft TftTOK fftFT ft fft> Flft FF~1 ft ft. F^T. 
T^. FTO TOTft TO TOlt FT ftt ftTOF Fit ft ft.'//ri. ftft 3Tlft<!F 
F. 2 FTFT TO ftcftt fTOF ftft TOF-TOW ,^TO ftFT 
TfTOT ft TO fftft TO TO FTOTT Flft T£T-1 ft ^’, FI TTFt 
ft' ift ft^3m HFT ftt FFF fftjfTOT ft.ftF.ft FT Ft Ftft ftt 1 
FI Fit is fft FFT ft^JSRrT ftFT ftt ftFT TOT TOTft ftft ft ftft 
FTOT TOTft ft FI ft^TO ffteft fftF TOT TOFT FT FFTOT 
TOTOF fftFT TOTT FT, FFft <s«r<j. 1 fft "FRTOTt FFt ft 
tftrft 17-4-01 ft FTT TOFftTF F FTT FF FT 3TTFT \1jft ^TT 
TO ftt TOTOTt FFf t fft fftTR ftlFTO ftt TO FTOT FFT 
TO fttTOT Tjftt TOt ftt FT FFT, ^fft FTT ftTO TT'«ftTO 
ftt^ TTO^ FFTT FTTT FFt ft FTTtftft FFt FFT fft FfFF> ft 
qftM FT =r>Pi°o ^Tfftfft ftt TOF FT cl J INI FT FFt FF TTFt t“ 
fft ftfft ft ftFTft TO FFT 13F ft, ftft TTO^ TO ft FTTO TFF 
M^FT FFf fftFT fft FfftF TOftTO ftRT^ ft FT FFf I 

7. fTOF F^TTOt' ftt FFTT FFTTOt FT FW 
TTFTF fttftTOT FFF "5TftrftF TTT^F FT Fftt-ftfF fftFR TOft ft 
FFTTFT FF |TT Fftft FT F§ftt ft fft Ffe ft 3FRt TOf 
3TFfF 15-3-78 ft 15-8-78 TOT ft TOT 140 fftt ftt FTOTTft 
fF FTO ^TOJ. 3 TOft TO^ ft?T fftFT ft, Ffe F^ ftt ftft ft 
FTTt FfFF> ft TTTF TOft TOft FTft TOfFlft ftFTF^TF ft TO4 
FTP§! FFft S^c^. 2 ft?T fftFT FFT ft, FF ftftt TO^ TTFTF 
FFf ft FFtfft FFft 2 FT ft FTT FfFFT ftFIF T3TF TO 

Fft Ft TOT f3TT ft fttT FFft 'FTOJ. 3 ft FTftf FfFFT fFFTF 
fttFRF TO F5t^ ftt TOT FFf ft, FTT TFTOT ft FfftF? TO 
FF TOR fftFTTFtF Fcfft FFf FteTT ft fft TO ft TOFTOFI FT 
TO FF?f S«c^. 3 ft^F^T ftFT TO^ FT TTTOf'FF FfftF> ftt 


FTf^FFt fFFFft TOt ft fftT ftt FfF T^FT ^T ft fftft TO^ 
FFft 'STOJ. 3 ftt Fft ftt FH fTOT TOft ft ftt FfftF^ ^TTT 
3Mftf fFftTOT ft 3TfttF TTFT ebe^ ST TOf ft 240 fftT ftt 
fFTFTT ftFT FTT ftft TO F ft F>FF fftFT FFT ft ftfT F ft 
FftfftFFFTTFFfftftTOTTlfttF, ft. fttftft 3T^TTR 1978 
ft ft^3TFT ftFT TT TPFf^TF TfftTTTT FFft TTtf. 1 ft SKI F'? Ftft 
FTT TTTO FTFF fftFT FFT t, F^ft ^TOJ; 1 TfttF %TF ft FTft 
FfFFT Fft ftt| FFFFI Fft fftTOT't ftr Flft 9>4M T3TF ft F 
ft FTT FfFFT ft RTF FFTF ftt Fft^ ^TOT ftt TO TTTOTt t 
3ftT F ft W FfFFT ftt FTftf ft FTfft^ FTFT TO TTTOTT t FFffft 
TFF FTftf FfftFT ft FTFFTJTTTT fttT FFTT 'F^. 2 FFft ft 
FTJTTR FTT FfFFT ftt ft fftftftl 15-3-78 ftt ft t ftr 
TFF Ftft ft 3TFFt fF^fftl ftt fftTTFT 15-3-78 ft FFTOTT t I 
FF fF?lF FfftftF FTft FfFFT ft FTT Fft ft U<r^<ri ft FFFF 
Fft t fft FTT FfFFT ftt FftFF ftFFjfFF ft ^ ftftfFFT fTOTF 
ftftFFF ftt 25-ftt TO FFF, fftTF-77-78 ftt FTTOT Fft 
fftft ft FTTTFT FTft ftFFT fftTR fttF^F ftt 15-8-78 ft 
ftt Fft ftFigfftf ^TTff FTOT ft ST^fTO TO^Wt fft^F t, 
frotTOT ftt 3Ttr ft fftFT FFl Fft 3TfFFT TTFc^ TOF,fFTOTrftF 
FftF FtFT f ^ Flft ft TOft TTT ftFTgfftT ft fTOTF ftt TOFF 
25 Fft FTF FFTFT t ftfT iTOTO TO ftt^ TOTF ft Fft F#FT ft 
FFT To, 1978 ft ftftft TOT TTOffftro “ft. TO. "%'* ft 
3FFTT FT TO FF ft^3TO ftFT ft TTOf-FeT fTOft F^S fftFT 
TO TO 7 ft fttr TOTTOT ftro^ ft 3TJHR Ftft ft FFft 3TFfF 
TO fro ft TOF Fft fftFT ft I wet TTF ft FTO 3 

ft^3TO TOT TO^ ftt fTOTOFtF TOTTTO Fft FTFT TO TTTOTT, 
^TT FT F Ft FfTO TO FH^ ^TFT f TO ft 3TTT F ft ^TT TO^ FT 
TOFFf ftft fFFTF ft fftftt ftFTOTt ft ftt^ FTFTCTT FT "5?T 
ftfftF ft I FTFf fftTF FI? IF4 ftt V* F?fFF TOl^fTO ftt 
ftmf ft FF ft TOfftef TO^fftF fFF^ Fft FTFT TO TTTOTT I 
FfftTTFF: Ftft FfFFT ftt^ TTFF F Tlfft FFF TOF TO 3ftFTOft 
Fft ft I 

8. TOT: FRF TTTTOT ft FF FFTTO ^TTT ftfftT ITT FTTF 
ftt FcFfft TOTt'p; FI FTO ITT FTOT ft Frfft fftFT TOFT ft fft 
FTFf FfFFT fFTO ftimi ftt FTOFFF FTOT ft# FtTOftC IRT 
ftefT ^F4P TOFT fftftt ft TO ft 3TftFF TOF,^T fFF^ Fft 
FTFT TO TTTOTT I FftTOFF: TOftt FI FftFeT ftFT^fftT ftTOT 
TTFF^ftF FTFf TOeft ft fttT FTFf FfFF> TOJTFfTOT ft fftftt FTOT 
ftt ftt i TTIF F TTfft FTFT TOft TO ftftTOft Fft ft I 

FTO ftftfftftF ftftfftFF ftt FTTT 17(1) ft TOFftl 
FTOTOTft FRF TTTTOT ftt fFTOTTFT TOft 3 

9. TOFT 3TR fftFTFT 11 -10-2006 ftt ^|F TOTFTTO ft 

I 

FT^TOcT FTFI, TOTFTFtTT 
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